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CITY OF LOS ANGELES
INTER-DEPARTMENTAL CORRESPONDENCE

Date: March 31,2017
To: The City Council v
From: Richard H. Llewellyn, Jr., Interim City Administrative Officer

Subject: AMENDMENTS TO THE MEMORANDUM OF UNDERSTANDING FOR THE
LOS ANGELES PROFESSIONAL MANAGERS' ASSOCIATION (MOU NO. 36)

Recommendations
It is recommended that the City Council:

1 Approve the attached Amendment No. 2 to the Memorandum of Understanding (MOU)
between the City of Los Angeles (City) and the Los Angeles Professional Managers'
Association.

2 Authorize the City Administrative Officer and the Controller to correct any clerical errors
in the MOU, or, if approved by the City Attorney, any technical errors.

Summary

At its meeting on February 24, 2017, the Executive Employee Relations
Committee (EERC) instructed the Office of the City Administrative Officer (CAO) to negotiate
an amendment to the salary range for the classification and pay grade of Information Systems
Manager | to address a salary compaction issue with the subordinate classification and pay
grade of Senior Systems Analyst II.

Additionally, the EERC instructed the CAO to negotiate an amendment to Article
59 (Executive Officer Bonuses) to provide a four premium level bonus for the classification of
Deputy Director of Planning.

Fiscal Impact

The proposed amendments total approximately $211,126 annually, $92,126 of
which is attributable to the General Fund and the remaining $119,000 to Special Funds.
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