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2011 - 2014 MEMORANDUM OF UNDERSTANDING FOR THE FIRE CHIEF
OFFICERS BARGAINING UNIT (MOU 22)

In accordance with Executive Employee Relations Committee instructions,

agreement on a Memorandum of Understanding (MOU) has been reached with the Fire Chief
Officers bargaining unit represented by the Los Angeles Fire Chief Officers Association
(Association). The attached MOU which covers 84 employees in the bargaining unit is for a
three-year period from July 1, 2011, through June 30, 2014, and includes the following major

provisions:

@

Salary Increase
0% effective 7/1/11; 1% effective 7/1/12; 2% effective 1/1/13; 1% effective 7/1/13;
1% effective 11/1/13; and 2% effective 3/1/14.

EMT Bonus

Effective 11/20/11, 3% of the EMT bonus will be incorporated into the base
salary. The flat rate component of the bonus will be modified to $115 biweekly
for Battalion Chiefs and Assistant Chiefs.

Uniform Allowance

The $38 biweekiy uniform allowance will be suspended during Fiscal Year
2011/12. Effective 7/1/12, the biweekly uniform allowance will increase io $40;
effective 1/1/13 it will increase to $42; and effective 7/1/13 it will increase to $44.

Excess Sick Leave
Excess sick leave which has accumulated at the end of 2012 and 2013 will be
converted to a time bank rather than paid out in cash.

Health Insurance Subsidy

The subsidy will remain at $1,060.54 per month for Fiscal Year 2011/12, and
increase by an amount equal fo medical inflation (not to exceed 5%) in Fiscal
Years 2012/13 and 2013/14.
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» Dental Subsidy
The subsidy will remain at $70 per month until 12/31/11. Effective 1/1/12, it will
increase to $72 per month, and increase by 2% in Fiscal Years 2012/13 and
2013/14.

e Furloughs
The agreement specifies that there will be no furloughs of bargaining unit

members during the term of the MOU.
Retiree Healthcare

In addition to the MGOU, the City and the Association signed a separaie Letier of
Agreement (attached) which allowed bargaining unit members to choose whether or not to
contribute 2% of salary to offset the City's cost for providing retiree healthcare. Those
members who opt to make the 2% post-tax contribution will be vested in the current benefit
and all future increases authorized by the Los Angeles Administrative Code. Those members
who opt to not make the contribution will have their retiree healthcare subsidy frozen at the
current level in accordance with Council action (CF No. 10-1868-51).

Recommendations
That the City Council:

1. Approve the 2011-14 Memorandum of Understanding for the Fire Chief Officers
Representation Unit;

2. Approve the Letter of Agreement regarding retiree healthcare dated August 9,
2011.
3. Authorize the City Administrative Officer and the Controller to correct any clerical

errors in the Memorandum of Understanding, or, if approved by the City Attorney,
any technical errors.

Fiscal Impact Statement
Implementation of the provisions of the MOU and Letter of Agreement will result in a net

savings to the City of approximately $86,000 over the three-year term — through Fiscal Year
2013/14.

MAS:MHA:MOU 22

Atlachments



MEMORANDUM OF UNDERSTANDING

JOINTLY SUBMITTED TO
THE CITY COUNCIL
REGARDING THE

FIRE CHIEF OFFICERS REPRESENTATION UNIT
(MOU #22)

This MEMORANDUM OF UNDERSTANDING made and entered into this

25" day of October, 2011

BY AND BETWEEN

THE CITY OF LOS ANGELES

AND THE

LOS ANGELES FIRE DEPARTMENT CHIEF OFFICERS ASSOCIATION
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1.0  ASSOCIATION RECOGNITION AND GENERAL PROVISIONS
ARTICLE 11 RECOGNITION

Pursuant to the provisions of the Employee Relations Ordinance of the City of Los
Angeles and applicable State law, the Los Angeles Fire Department Chief Officers
Association (hereinafter referred to as “Association”) was certified on February 17,
1977, by the Employee Relations Board as the majority representative of the City
employees in the Fire Chief Officers Unit (hereinafter referred to as "Bargaining Unit"),
previously found to be appropriate by the Employee Relations Board. Management
hereby recognizes the Association as the exclusive representative of the empioyees in
said Bargaining Unit, subject to the right of an employee to represent himself/herself.
The term "employee," "employees," or "Chief Officer” as used herein, shall refer only to
employees in the classifications listed in Appendix A, as well as such classes as may be
added hereafter to the Bargaining Unit by the Employee Relations Board.

ARTICLE 1.2 IMPLEMENTATION OF MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding (MOU) constituies a joint agreement of
Management and the Association. It shall not be binding in whole or in part on the
parties listed below unless and until:

1. The Association has noflified the City Administrative Officer (CAQ) in writing that
it has approved this MOU in its entirety in the manner required by law; and

2. The adminisirative heads of those departments or offices represented herein
have approved this MOU in the manner required by law; and

3. The City Council has approved this MOU in the manner required by law.

Where resolutions, ordinances or amendments {o applicable codes are required, those
Articles of this MOU which require such resolutions, ordinances or amendments will
become operative on the effective date of the resolution, ordinance or amendment
unless otherwise specified.

ARTICLE 1.3 OBLIGATION TO SUPPORT

The parties agree that prior to the implementation of this MOU and during the period of
time it is being considered by the Mayor, Council, Council Commitiees, and heads of
those departments represented herein for action, neither the Association nor
Management, nor their authorized representatives, will appear before the Mayor, the
Council, Council Commitiees, or said departmental heads, nor will the parties meet with
the Mayor, members of the Council, or said department heads individually to advocate
any addition or deletion 1o the terms and conditions of this MOU. However, this Article
shall not preclude the parties from appearing before the Mayor, the Council, Council



Committees or depariment heads, nor from meeting with individual members of the
Council or department heads, to advocate or urge adoption and approval of this MOU.

ARTICLE 1.4 PARTIES TO MEMORANDUM OF UNDERSTANDING

This MOU is entered into by the CAQ, as authorized management representative of the
Council, the authorized management representatives of the Los Angeles Fire
Department (hereinafier referred to as "Management"), and the authorized
representatives of the Los Angeles Fire Department Chief Officers Association, as the
exclusive recognized employee organization for the Fire Chief Officers Bargaining Unit.

ARTICLE 1.5 PROVISIONS OF LAW AND SEPARABILITY

[f any provision of this MOU or the application of such provision to any person or
circumstance is ruled unlawful or in any way contrary to the City Charter or other
applicable law by any Federal or State Court or duly authorized agency, the remainder
of the MOU or the application of such provision to other persons or circumstances shail
not be affected thereby.

ARTICLE 1.6 NON-DISCRIMINATION

The parties mutually recognize and agree that provisions of this MOU shall be applied
equally to all employees in the Bargaining Unit without discrimination because of race,
color, sex, sexual orientation, age, religious creed, Association activities, national origin,
ancestry, marital status or disability.

ARTICLE 1.7 TERM

The term of this MOU shall commence on the date when the terms and conditions of ifs
effectiveness, as set forth in Article 1.2, Implementation of Memorandum of
Understanding, are fully met, but in no event shall said MOU become effective prior to
12:01 a.m. on July 1, 2011. This MOU shall expire and otherwise be fully terminated at
11:59 p.m. on June 30, 2014. By mutual agreement, the terms of this MOU may be
extended.

ARTICLE 1.8 CALENDAR FOR SUCCESSOR MEMORANDUM OF
UNDERSTANDING

In the event the Association or Management desires a successor MOU, said party shall
serve upon the other during the period from March 1, 2014, through April 30, 2014, its
written proposals for such successor MOU. Meet and confer sessions shall begin within
fifteen (15) days following the receipt of the proposals.

b



ARTICLE1.9 ASSOCIATION LIST

Management will provide the Association in writing, within ninety (90) days from the
effective date of this MOU and each ninety (90) days thereafter, an alphabetized list of
employees' names subject to this MOU, their employee number, class title, and location
by payroll division, as applicable.

ARTICLE 1.10 PAYROLL DEDUCTIONS AND DUES

During the term of this MOU, Association dues and such other deductions as may be
properly requesied and lawfully permitted will be deducted by the City Controller
biweekly in twenty-four (24) increments annually, from the salary of each employee in
the Bargaining Unit who files with the City Controller a written authorization that such
deductions be made. Remittance of the aggregate amount of all dues and other proper
deductions made from the salaries of employees covered hereunder shall be made to
the Association by the City Controller within thirty (30) working days after the conclusion
of the payroll period in which said dues and/or deductions were deducted.

A fee of nine cents ($.09) per deduction shall be assessed by the City Controller for the
processing of each payroll deduction taken. The City Controller will deduct the
aggregate amount of said fees on a biweekly basis.

ARTICLE 1.11 ACTIONS BY THE EMPLOYEE RELATIONS BOARD

It is mutually understood that should any action(s) by the Employee Relations Board
result in any significant changes to the composition of this Bargaining Unit, the parties to
this MOU will meet as soon as possible thereafter to consider any revisions or
amendments thereto that may be required.

ARTICLE 1.12 USE OF CITY FACILITIES

The Association may use City facilities on prior approval for the purpose of holding
meetings to the extent that such facilities are made available to the public, and fo the
extent that such use of the facility will not interfere with normal City operations.
Participating employees will attend said meetings on their own fime.

It is understood that if the facility requires a fee for rental or special set-up, security,
and/or cleanup service, the Association will provide or assume the cost of such
service(s) or facility.



2.0

GRIEVANCES

ARTICLE 2.1 GRIEVANCE PROCEDURE

Section | - Definition

A grievance is defined as any dispute concerning the interpretation or application of a
written MOU or of departmental rules and regulations govearning personnel practices or
working conditions. An impasse in meeting and conferring upon the terms of a proposed
MOU is not a grievance.

Section Il - Responsibilities and Rights

1.

Nothing in this grievance procedure shall be construed to apply to matters for
which a remedy is provided by provisions of Section 1060 of the City Charter.
Where a maiter within the scope of this grievance procedure is alleged to be both
a grievance and an unfair employee relations practice under the jurisdiction of
the Employee Relations Board, the member may elect {o pursue the maiter
under either the grievance procedure herein provided, or by action before the
Employee Relations Board. The member's election of either procedure shall
constitute a binding election of the remedy chosen and a waiver of the alternative
remedy.

No grievant shall lose his/her right to process his/her grievance because of
Management imposed limitations in scheduling meetings.

The grievant has the responsibility to discuss his/her grievance informally with
hisfher immediate supervisor. The immediate supervisor will, upon a specific
request of a grievant, discuss the grievance with him/her at a mutually
satisfactory time. The grievant may be represented by a representative of his/her
choice in the informal discussion with hisfher immediate supervisor and in all
formal review levels.

The steps and time limits between steps of the grievance procedure provided
herein may be extended or waived only by mutual agreement except that the
rank of the grievant may require that the defined steps be reduced as to number.
In any event, Steps 1 and 4 will not be waived without mutual consent.

Management shall notify the Association of any formal grievance filed thai
involves the interpretation and/or application of the provisions of this MOU. The
Association shall have the right to be present in each formal review level. The
Association will be notified of the filing and resolution of all formal grievances.



Section il - Procedure
The grievance procedure for employees covered by this MOU shall be as follows:
Step 1 - Informal Discussion

Within fifteen (15) calendar days of presentation to the immediate supervisor, the
grievant shall discuss his/her grievance with his/her immediate supervisor on an
informal basis in an effort to resolve the grievance. Said grievance shall be considered
waived if not so presented to the immediate supervisor within fifteen (15) calendar days
following the day during which the event upon which the grievance is based occurred.

The immediate supervisor shall respond within fiiteen (15) calendar days following the
meeting with the grievant. Failure of the immediate supervisor to respond within such
time limit shall entitle the grievant to process his/her grievance at the next step.

Step 2 - First Level of Review

If the grievance is not settled at Step 1, the grievant may serve written notice of the
grievance on a form provided by the Department, to the Department Management
Representative, either in person or by registered mail. This form must be completed and
served within fifteen (15) calendar days of receipt of the grievance response at Step 1.
Failure of the grievant to serve such written nofice shall constitute a waiver of the
grievance. The Department Management Representative shall date and time-stamp the
form and deliver one copy to the designated Chief Officer within the grievant's chain of
command.

All forms shall contain clear and concise statements of pertinent information, with no
attempt to expand or conceal facts.

If such written notice is served, said Chief Officer shall meet with the grievant and
his/her representative, if any, within fifteen (15) calendar days of service. A written
decision or statement of the facts shall be rendered within fifteen (15) calendar days
(excluding weekends and holidays) from the date of the grievance meeting. Failure of
Management to respond within such time limit shall entitle the grievant to process
his/her grievance at the next level of review.

Step 3 - Second Level of Review

If the grievance is not settled at Step 2, the grievant may serve written notice of the
grievance on a form provided by the Department, to the Department Management
Representative, in person or by registered mail. The Department Management
Representative shall date and time-stamp the form and deliver one copy to the
appropriate Operations Deputy Chief who shall review the grievance at Step 3. Said
notice must be served within fiffteen (15) calendar days of receipt of the Step 2



grievance response. Failure of the grievant to serve such written notice shall constitute
a waiver of the grievance,

If such written notice is served, the Operations Deputy Chief shall meet with the
grievant, and his/her representative, if any, within fifteen (15) calendar days of service.
A written decision or statement of the facts shall be rendered within fifteen (15) calendar
days (excluding weekends and holidays) from the date of the grievance meeting. Failure
of Management to respond within such time limit shall entitle the grievant to process
hisfher grievance at the next level of review.

Step 4 - Third Level of Review

If the grievance is not setiled at Step 3, the grievant may serve writien notice of the
grievance on a form provided by the Department, to the Department Management
Representative, either in person or by registered mail. The Department Management
Representative shall date and time-stamp the form and deliver one copy to the Fire
Chief who shall review the grievance at Step 4. Said notice must be served within fifteen
(15) calendar days of receipt of the Step 3 grievance response. Failure of the grievant to
serve such written notice shall constitute a waiver of the grievance.

If such writien notice is served, the Fire Chief shall meet with the grievant, and his/her
representative, if any, and a written decision or statement of the facts and issues shall
be rendered within fifteen {15) calendar days from the date of the grievance hearing.

Step 5 - Arbitration

If the written decision at Step 4 does not settle the grievance, the grievant and the
Association may jointly file a written request for arbitration with the Employee Relations
Board. The request for arbitration must be filed with the Employee Relations Board
within fifteen (15) calendar days following the date of receipt of the Step 4 grievance
response. Failure of the grievant and Association jointly to serve such written request
within said period shall constitute a waiver of the grievance.
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If such notice is served, the grievant and Management shall meet for'the purpose of
selecting an arbitrator from a list of seven arbitrators furnished by the Employee
Relations Board, within seven (7) calendar days following receipt of said list.

a. Arbitration of a grievance shall be limited to the formal grievance as originally
filed by the employee to the extent that said grievance has not been satisfactorily
resolved. The proceedings shall be conducted in accordance with applicable
rules and procedures adopted or specified by the Employee Relations Board,
unless the grievant and Management agree to other rules or procedures for the
conduct of such arbitration. The fees and expenses of the arbitrator shall be
shared equally by the grievant and Managemeni, it being mutually understood
that all other expenses including, but not limited io, fees for wilnesses,



transcripts, and similar costs incurred by the grievant and Management during
such arbitration, will be the responsibility of the party incurring same.

b. The decision of an arbitrator resulting from any arbitration of a grievance
hereunder shall be binding upon the grievant and Management.

C. The decision of an arbitrator resulting from any arbitration of a grievance
hereunder shall not add 1o, subtract from, or otherwise modify the terms and
conditions of this MOU.

Section IV - Procedures Following a Board of Rights

Notwithstanding Section 4.865 of the Los Angeles Administrative Code, a grievance
filed following a decision by a Board of Rights may be submitted for arbitration. The
request for arbitration must be filed within fifteen (15) calendar days following the
decision of the Board of Righis. Failure of the grievant to serve such writien notice
within said time period shall constitute waiver of the grievance.

ARTICLE 2.2 GRIEVANCE REPRESENTATION

The Association may designate a reasonable number of grievance representatives and
will provide Management with a current list of such representatives.

Management recognizes the right of each employee represented herein to represent
himself/herself, or to be represented by a representative of his/her choice in the
presentation of a grievance in the informal discussion with his/her immediate supervisor
and in all review levels.

The grievant and his/her representative may have a reasonable amount of paid time off
for this purpose. However, said representative will receive paid time off only if he/she is
a member of the same Bargaining Unit as the grievant and has been designated as a
grievance representative.

Time spent on grievances outside of regular working hours of the grievant or his/her
representative shall not be counted as work time for any purpose. Whenever a
grievance is to be presented during the working hours of the grievant and/or his/her
representative, only that amount of time necessary to bring about a prompt disposition
of the grievance will be allowed.

ARTICLE 2.3 PERSONNEL FOLDERS
A Chief Officer shall be entitled to review the contents of his/her official deparimental

personnel folder during hours when the Personnel Services office is normally open for
business. Such review shall not interfere with the normal business of the department.



Any member of the Association may designate a representative to review his/her
departmental personnel folder, under the condition above, by signing a Designation and
Release from Liability Form that will be provided by the Department.

ARTICLE 24 INVESTIGATION NOTIFICATION
Section | Notice of Investigation

Upon assignment as a Department Advocate, that officer shall apprise the concerned
employee(s) that an official Department investigation involving that employee(s) has
been initiated uniess the Fire Chief, at his sole discretion, has determined that the
charge is of such a nature and seriousness that, in the Fire Chief's opinion, it warrants
placing the employee(s) under investigation without such notification being made. it is
intended that instances of investigation without nofification will not become common
practice.

Section |l  Right to Representation

Management representatives, prior to conducting any investigatory interview with any
employee covered by this MOU, shall inform the member of the nature of the inferview.
The management representatives shall also inform the member of his/her right 1o
representation and shall grant the member a reasonable amount of time {o obtain
representation.

Section lll  Search and Seizure Procedures
Any locker, desk or other locked storage place used exclusively by an employee
covered by this MOU, shall not be searched without consent of the member or without

reasonable cause, except that:

a. A search may be conducted without the member's presence providing that the
member was given reasonable notice;

b. A member may authorize a representative to be present as a witness if the
member is unable to be present;

c. A search may be conducted without the member's presence if the member
refuses or fails to be present during said search;

d. The member must be informed prior to the search as to the purpose of the
search.



3.0 TIME OFF
ARTICLE 3.1 HOLIDAYS

A. Each employee covered by this MOU shall receive thirieen (13) days off in lieu of
holidays each fiscal year. These days off will be scheduled by the Fire Chief.

B. Each employee assigned to Special Duty shall receive, in addition o the above,
an additional one-half day holiday Christmas Eve (a.m.), and an additional one-
half day holiday New Year's Eve (a.m.).

C. Any Battalion Chief who works on one of the holidays specified below, shall
receive, in addition to the employee’s regular compensation for that day, $7.50
per hour for each hour worked:

Thanksgiving
Christmas Eve
Christmas Day
New Year's Eve

Any Assistant Chief who works on one of the above specified holidays shall
receive additional compensation of $180 for the shift.

D. Notwithstanding the above sections of this article, whenever a special holiday is
declared by proclamation of the Mayor with concurrence of the Council, the
Board of Fire Commissioners is hereby authorized to grant each employee a day
off duty with full pay. Such day off thus granted shall be in addition to any other
day off granted each employee under provisions of this MOU and may be
allowed either on the same day that is declared a special holiday by the Mayor
and the Council or on any subseguent day at the discretion of the Fire Chief.

ARTICLE 3.2 VACATIONS

Each member of the Bargaining Unit shall be entitled to sixieen (16) calendar days
vacation annually with full pay. Each member, upon the completion of ten (10) years of
service in the aggregate, shall be entitled to twenty-four (24) calendar days vacation
annually with full pay and each member, upon the completion of thirty (30) years of
service in the aggregate, shall be entitled to twenty-five (25) calendar days annually with
full pay. On January 1 of each year, vacation time accrued during the previous year
shall be credited to each member.

Subject to the approval of the Fire Chief, or his/her designee, any Bargaining Unit
member who has served less than ten (10) years may be permitied to defer vacation,
thereby accumulating unused vacation time to total not more than thirty-two (32)
calendar days; any Bargaining Unit member who has completed ten (10) years of
service in the aggregate may be permitted to defer vacalion, thereby accumulating



unused vacation time to total not more than forty-eight (48) calendar days; and any
Bargaining Unit member who has completed thirty (30) years of service in the aggregaie
may be permiited to defer vacation, thereby accumulating unused vacation time to total
not more than fifty (50) calendar days.

The following provisions shall apply for the purpose of computing years of service in the
aggregate in determining eligibility for calendar days vacation accrual:

a. Any member shall be deemed to have been in the service of the Fire Department
during any period of military service performed by the member if the member was
entitled to reinstatement as a member of the Fire Depariment or Poiice
Department after such military service and was, in fact, so reinstated.

b. Service of a member prior t0 service retirement shall be counted if the member is
reactivated pursuant to either Charter Section 1306 or Charter Section 1410.

c. Service of a member prior to resignation from any department of the City shall be
counted if the member resigned from that department and was reemployed in the
Fire Department within seven (7) days following the effective date of the
resignation and if the member is not eligible for a pension under the provisions of
any applicable Fire and Police Pension Plans contained in the City Charter or the
Administrative Code.

Any employee in this Bargaining Unit may elect to work and receive cash payment for
all but one segment (or two weeks) of his/her vacation time during a calendar year.

Bargaining Unit members called into active military service (other than temporary
military leave) shall continue o accrue vacation as other members of this Bargaining
Unit during their military service, subject {o the same maximum accrual requirements as
other members of this Bargaining Unit. In order fo avoid reaching a maximum accrual
during an extended leave, employees may request cash payment of accrued but
unused vacation time as of the date of the commencement of their military leave. Such
request may be for all accrued time or a portion of their accrued time. The request for
any cash payment must be made prior to the employee’s first day of their leave of
absence and verified by milifary orders or other evidence of call-up into the armed
forces of the United States.

ARTICLE 3.3 SICK LEAVE BENEFITS

Management's present practice with regard {o allowances for sick leave will be
continued. Such praciices of allowance for sick leave for current employees shall be in
accordance with Section 4.176 of the Los Angeles Administrative Code.

An employee who becomes separated from the service by reason of retirement or death

will be compensated for any balance of accumulated full pay sick leave remaining
unused at the date of separation. Such compensation will be paid to the individual or
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histher estate by cash payment at fifty percent (50%) of the employee's salary rate
current at the date of separation, except however, accumulated sick ieave hours at full
pay and the salary rate shall be computed on a platoon duty basis for employees in the
ranks of Battalion Chief and Assistant Chief.

Motwithstanding the above provision, the City Council may, by resolution, authorize
cash payment to the legal beneficiaries of a member of the Fire Department, who
suffers a duty-related death, for the baiance of the member's accumulated full-pay sick
leave at 100% of the member’s salary rate on the date of his/her death. In no instance
shall a member or histher beneficiaries be compensated more than once for
accumulated sick leave upon retirement and/or death of the member.

Notwithstanding LAAC Section 4.176, empioyees shall be allowed to accumulate a
maximum of 136 working days of sick leave at full pay. For 2011, payment will be made
in January 2012 for any unused sick leave in excess of 136 working days. The amount
of payment will be in accordance with the provisions of LAAC Section 4.176 and this
article. For 2012 and 2013, any unused sick leave in excess of 136 working days shall,
as soon as practicable, be credited to the employee in time off with pay at the rate of
50%. (For example, an empioyee who would ordinarily receive cash payment for
accrued sick leave at 50% of his/her salary rate will instead receive an equivalent
number of hours credited to a separate time bank). This time bank may be used by the
employee in a manner similar to vacation time. The City retains the option to cash out
some or all of the time in this bank at any time. In the event the hours are not used by
the member or cashed out by the City, the hours will be cashed out upon the member's
retirement.

Notwithstanding LAAC Section 4.176(e) any employee assigned to special duty may be
allowed sick leave with full pay not to exceed an aggregate of sixteen (16) hours in any
one calendar year for the purpose of securing preventive medical treatment.

ARTICLE 3.4 FAMILY ILLNESS

Upon the effective date of this MOU, each employee in this Bargaining Unit shall be
entitled to the following family iliness leave provisions:

1. Each employee who is absent from work by reason of the illness or injury of a
member of his/fher immediate family and who has accrued any unused sick leave
at full pay shall be allowed a leave of absence with full pay not to exceed in the
aggregate twelve (12) days in any one calendar year.

2. Each employee shall furnish, i required by the Fire Chief, satisfactory
documentation to sufficiently justify the absence.

3. "Immediate Family” shall include the father, father-in-law, mother, mother-in-law,

brother, sister, spouse, child, stepchild, foster child, grandchild, current
stepparent, domestic partner of the employee or other dependent residing in the
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employee's household (any person residing in the immediate household of the
employee at the time of illness or injury) and the following relatives of an
employee's domestic partner: child, grandchild, mother, father.

4, The aggregate number of days of absence for which pay may be allowed under
this Article shall be included in the number of days for which sick leave with full
pay is allowed.

5. Any employee claiming a domestic partner for purposes of this Article shall
complete a confidential affidavit to be filed in the Employee Benefits Office,
Personnel Department, which shall be signed by the City employee and the
domestic partner, declaring the existence of a domestic partnership. No affidavit
is required to secure family ililness benefits arising from the iliness or injury of a
household member (any person residing in the immediate household of the
employee at the time of the illness or injury). By extending to an employee the
specific benefits defined by this Article, the City does not intend to confer or imply
any other unspecified benefits to such employee, employees, or to the
employee's domestic partner, or to the employee's household members, or to
any other person.

ARTICLE 3.5 BEREAVEMENT LEAVE

Each special duty employee shall be entitled to three (3) days’ leave of absence with full
pay for a death in the employee's immediate family. Each platoon duty employee shalil
be entitled to two (2) 24-hour shifts leave of absence with full pay for such death(s).

Each employee shall furnish, if required by the Fire Chief, a death certificate or other
satisfactory proof of the death to justify the absence.

"Immediate family" shall include the father, father-in-law, mother, mother-in-law, brother,
sister, spouse, child, stepchild, foster child, grandchild, current stepparent,
grandparents, grandchildren, domestic pariner of the employee or any dependent or
any relative who resided in the employee's household immediately prior to death, and
the following relatives of an employee's domestic partner: child, grandchild, mother,
father. (The same affidavit requirements for employees claiming a domestic partner as
described in Article 3.4 shall apply for benefits provided under this Article).
Simultaneous, multiple family deaths will be considered as one occurrence.

ARTICLE 3.6 JURY DUTY

Employees covered by this MOU who are duly summoned to attend any court for the
purpose of performing jury service, may, for those days on which they are scheduled to
work, be released from duty with pay for the period of time necessary to perform the jury
service. Reasonable travel time will be permitted for the employee to travel to and from
his/her place of assignment and the location of the jury service.
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Any jury attendance fees received by the employee, except for those fees received for
jury service performed on a regular day off, shall be paid to the City and deposiied in
the General Fund. Transportation fees paid by the Court will be retained by the
employee. )

If an employee becomes involved in an extended trial for 30 days or more, then the Fire
Chief may assign him/her to an administrative detail.

ARTICLE 3.7 EXECUTIVE LEAVE

Each Chief Officer assigned fo special duty who is covered by this MOU shall be
entitled to forty (40) hours of executive leave for professional development with full pay
{o be taken at the discretion of the employee's supervisor.

Each Chief Officer assigned to platoon duly who is covered by this MOU shall be
entitled to twenty-four (24) hours of executive leave for professional development with
full pay to be taken at the discretion of the employee’s supervisor.

ARTICLE 3.8 FAMILY AND MEDICAL LEAVE

It is the intent of the parties that the provisions and administration of this Ariicle be in
compliance with the Family and Medical Leave Act (FMLA) of 1993, the California
Family Rights Act (CFRA) of 1993, and the Pregnancy Disability Leave (PDL) provisions
of the California Fair Employment and Housing Act (FEHA). The following family leave
provisions shall be operative during the term of this MOU:

A. Authorization for Leave

Up to four (4) months (nine (8) pay periods) of family or medical leave shall be
provided for the purpose of childbirth, adoption or foster care of a child, or
serious heaith condition of an immediate family member as defined in Article 3.4,
upon the request of the employee or designation by Management in accordance
with applicable Federal or State law, notwithstanding any other provisions of this
MOU or the Los Angeles Administrative Code to the contrary.

An employee may take leave under the provisions of this Article if the employee
has a serious health condition that makes the employee unable to perform the
functions of the employee’s position.

Leave under the provisions of this Article shall be limited to four (4) months (nine
(9) pay periods) during a twelve (12) month period, regardless of the number of
incidents. A 12-month period shall be measured forward from the first day of
leave for each individual taking a leave. The next 12-month period would begin
the first day of leave taken under the provisions of this Article after completion of
the previous 12-month period.
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Exception: Under the provisions of this Article, a pregnant employee may be
eligible for up to four months (nine (9) pay periods) for childbirth disability and up
to an additional four months (nine (8) pay periods) for the purpose of bonding.
(See Sections D.1 and D.6 of this Article).

Definitions

1.

Spouse means a husband or wife as defined or recognized under State
law for purposes of marriage in this State.

Domestic partner means a named domestic partner in a confidential
affidavit declaring the existence of said domestic partner and signed by
the City employee, which is on file in the Employee Benefits Office,
Personnel Department.

Parent means a biological, step, adoptive or foster parent, an individual
who stands or stood in foco parentis to an employee, or a legal guardian.
This term does not mean parents-in-law. Persons who are in loco parentis
include those with day-to-day responsibilities to care for or financially
support a child, or in the case of an employee who had such responsibility
for the employee when the employee was a child. A biological or legal
relationship is not necessary.

Child means a biological, adopted, or foster child, a stepchild, a legal ward
or child of a person standing in foco parentis, who is either under age 18
or age 18 or older and incapable of seif-care because of a mental or
physical disability.

Eligibility

1.

The provisions of this Article shall apply to empioyees who have been
employed by the City for at least 12 months and who have worked at least
1,040 hours during the 12 months immediately preceding the beginning of
the leave.

Exception: In accordance with PDL under the California FEHA, on the
first day of employment with the City, pregnant employees are eligible for
up to four months (nine (9) pay periods) of leave if disabled due to
pregnancy.

Parents (including those who are domestic pariners) who both work for the
City may take leave under the provisions of this Article at the same time to
care for a new child by birth or adoption, or foster care of a child or to care
for a sick parent, but the aggregaie period of time to which both are
entitled is limited to the time normally allowed for only one employee.
Each employee must nolify his/her employing department at the time the
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leave is requested of the name and department of the second family
member who i$ requesting leave for the same incident. Such notification
must include the starting and ending dates of the time peried for which
each employee is requesting leave.

The time limitations described above do not apply fo leave taken by one
spouse or one domestic pariner {o care for the other who is seriously ill, or
1o care for a child with a serious health condition.

D. Conditions

1.

Pregnancy — A leave for a pregnant employee shali start at the beginning
of the period of disability that a health care provider certifies is necessary.
Leave for the non-disability portion of childbirth (*bonding”) may be taken
before or after delivery.

In accordance with the PDL under the California FEHA, employees who
are disabled due to pregnancy, childbirth, or related medical conditions
are eligible for up to four months (nine pay periods) of leave with medical
certification certifying the employee is unabie to work due to a pregnancy-
related condition. PDL may be taken before or after the birth of a child,
shall run concurrently with pregnancy leave under the federal FMLA, and
must be concluded within one year of the child’s birth.

Employees (either parent) are also eligible for family leave (*bonding”}
under the CFRA, which shall be limited to four months (nine pay periods)
and must be concluded within one year of the child's birth. (The
administration of such leave shall be in accordance with Section C.2 of
this Article).

Adoption — The start of a family leave for adoption or foster care of a child
shall begin on a date reasonably close to the date the child is placed in the
custody of the employee. Leave may also be granted prior to placement
for adoption or foster care of a child if an absence from work is required
(i.e., counseling, court appearance, consultation with an attorney, physical
examination, etc.).

Family Hiness/injury — The start of a family leave for a serious health
condition of a family member shall begin on the date requested by the
employee or, if none is requested, on a day designated by Management.

Employee’s Own lliness/injury — The start of a personai medical leave
for the employee's own serious health condition shall begin on the date
requested by the emplayee or, if none is requested, on a day designated
by Management. Serious health condifions occurring during the course
and scope of employment activities shall not apply to this Section.
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A serious health condition is defined as an illness, injury, impairment, or
physical or mental condition that involves:

a. Any period of incapacity or treatment connected with inpatient care
in a hospital, hospice or residential medical care facilify; or

o} Any period of incapacity requiring an absence of greater than three
calendar days involving continuing ftreatment or under the
supervision of a health care provider; or

c. Any period of incapacity (or treatment resulting therefrom) due to a
chronic serious health conditions; or

d. Any period of incapacity that is permanent or long-term due to a
condition for which treatment may not be effective; or

e. Any absences to receive multiple treatments (including any period
of recovery therefrom) by, or on referrai by, a health care provider
for a condition that likely wouid result in incapacity for more than
three consecutive days if left unireated; or

f. Any period of incapacity due {o pregnancy or for prenatal care.

All leave granted under this Article shall normaily be for a continuous
period of time for each incident. However, an employee may be permitted
to take intermittent leave or work on a reduced scheduie to take care of a
family member with a serious health condition or for his/her own serious
heaith condition when it is medically necessary. Employees needing
intermittent leave or leave on a reduced leave schedule must attempt to
schedule their leave as not to disrupt the Depariment's operations.
Management may require the employee to transfer temporarily to an
available alternative position with equivalent compensation for which the
employee is qualified that accommodates recurring periods of leave better
than the employee’s regular position.

In accordance with the CFRA, leave for the birth, adoption or foster care
placement of a child of an employee (“bonding” leave) does not have io be
taken in one continuous period of time. Under CFRA, the minimum
duration of bonding leave is two weeks, and on any two occasions an
employee is entitled to such bonding leave for a time period of not less
than one day but less than two weeks’ duration. Any other form of
intermittent leave, or work on a reduced schedule, for the purpose of
bonding leave shall only be permitted at the discretion of Management.
Bonding leave must be concluded within one year of the birth or
placement of the child.
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10.

if any employee requires anocther leave for a separate incident under the
provisions of this Article during the same 12-month period, a new request
must be submitted. )

A personal leave of absence beyond the four (4) month (nine (9) pay
period) leave provided in this Article may be requested, subject to the
approval of the appointing authority and, if required, the Personnel
Department, as provided under other City leave provisions.

Management has the right to request and verify the certification of a
serious health condition by a healthcare provider for a leave under the
provisions of this Article. Management shali allow the employee at least 15
calendar days to obtain the medical certification.

Upon return from family or medical leave, an employee shail be returned
to his/her original job or to an equivalent job.

E. Notice Requirements

1.

Employee

When an employee requests family or medical leave, he/she must state
the reason for the requestied leave (e.g., childbirth, to care for an
immediate family member with a serious health condition, etc.). When the
necessity for a leave is foreseeable, the employee must provide at least
30 days notice. However, if the leave must begin in less than 30 days, the
employee must provide as much advance notice as is practicable.

Management

in response 1o employee's request for family or medical leave,
Management shall indicate whether or not the employee is eligible for
such leave, if such leave will be counted against the employee’s annual
family or medical leave entitlement, and any requirement for the employee
to furnish medical certification. Management may designate leave, paid or
unpaid, taken by an employee as family or medical leave-qualifying
regardless of whether or not the employee initiates a request to take
family or medical leave. The employee will be notified if such designation
is made by management.

F. Applicable Time Off

Employees who are granted leave in accordance with this Article shall take time
off in the following order:
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Childbirth (Mother)

a. Accrued sick leave (100%, 75%, 50%) or vacation for the entire
period of disability that a health care provider certifies is necessary;
(including prenatal care or the mother's inability to work prior to the
birth) may be taken at the employee's discretion.

b. For the non-disability poriion of childbirth leave (before or after
delivery - “bonding”), accrued vacation time shall be used prior to
the use of time under ¢., d., and e. below.

C. Accrued sick leave; all 100% sick leave shall be used first, followed
by the use of all 75% sick leave, followed by the use of all 50% sick
leave. The use of sick leave under this subsection is at the
employee's discretion.

d. Unpaid leave.

e. Accrued compensatory time off may be used at the employee’s
discretion, with management approval, after exhaustion of 100%
sick leave. In accordance with the final Depariment of Labor
Regulations, which became effective January 16, 2009, and govern
the federal FMLA, any use of accrued compensatory time off under
this Section shall be counted against the employee’s annual family
and medical leave entitlement.

Childbirth (Father or Domestic Partner), Adoption, Foster Care or Family
liness

a. Annual family illness sick leave up to twelve (12) days may be used
at the employee's discretion. Such leave may be taken before or
after the vacation described in b. below.

b. Accrued vacation time must be used prior to the use of time under
c., d., and e. below.

c. Accrued sick leave; all 100% sick leave shall be used first, followed
by the use of all 75% sick leave, followed by the use of all 50% sick
jeave. The use of sick leave under this subsection is at the
employee's discretion.

d. Unpaid leave.
e, Accrued compensatory time off may be used at the employee’s

discretion, with management approval, after exhaustion of 100%
sick leave. in accordance with the final Department of Labor
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Regulations, which became effective January 16, 2009, and govern
the federal FMLA, any use of accrued compensatory time off under
this Section shall be counted against the employee’s annual family
and medical leave entitlement.

3. Personal Medical Leave

a. Accrued sick leave (100%, 75%, 50%) may be used at the
employee's discretion. Such leave may be taken before or after the
vacation described in b. below.

b. Accrued vacation time must be used prior to the use of time under
c. and d. below.

C. Unpaid leave.

d. Accrued compensatory time off may be used at the employee’s
discretion, with management approval, after exhaustion of 100%
sick leave. In accordance with the final Department of Labor
Regulations, which became effective January 16, 2009, and govern
the federal FMLA, any use of accrued compensatory time off under
this Section shall be counted against the employee’s annual family
and medical leave entitlement.

Sick Leave Rate of Pay during Family Leave

Payment for sick leave usage under F.1., F.2. and F.3. shall be at the regular
accrued rate of 100%, 75% or 50%, as appropriate.

Medical Subsidies during Family and Medical Leave

For those employees who are on family or medical leave under the above
provisions of this Article, Management shall continue the City's health and dental
plan subsidies. Employees shall be eligible for such continued subsidy for a
maximum of nine (9) pay periods from the qualifying date of the family or medical
leave, including the paid and unpaid portion of the leave. The employee must
have been enrolled in a health or dental plan authorized in accordance with
Article 4.1 and 4.2 of this MOU prior o the beginning of the leave to be eligible
for such subsidy continuation.

Any employee who desires o be covered by these health subsidy continuation
provisions must make the appropriate request to the following:

Employee Benefits Office
Personnel Department
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L Monitoring

Management shall maintain such records as are required to monitor the usage of
family leave as defined in this Article. Such records are to be made available o
the Association upon request.

ARTICLE 3.9 TIME OFF FOR ASSOCIATION BUSINESS

Association board members shall be allowed fo take time off, in hourly increments, o
conduct Association business. Such time off is not to be considered hours of work for
the City and may not exceed an aggregate total of 800 hours annually. A rank for rank
replacement shall be provided for all platoon duty board members taking such time off
outside of Scheduled Overtime Duty {S0D) procedures. If no replacement is provided,
no time off shall be allowed. The Association shall pay the City the platoon duty salary
rate (including overtime) of the replacement. Special duty board members shall be
allowed {o take time off to conduct Association business subject to the operational
needs of the Department. The Association shall pay the City the straight time salary rate
of the special duty board member. The provisions of this paragraph shall not apply fo
such time taken off pursuant to provisions of State or City law or under other provisions
of the MOU.

Permission for time off must be arranged at least 24 hours in advance; however, time
off may be granted without this advance notice under circumstances which could not be
anticipated, subject to the approval of the Fire Chief.

Payment shall be made to the City quarterly. The failure of the City to receive
reimbursement as stated above, within 45 days of the quarterly due date, shall result in
immediate cessation of obligations under this Article. At the time such payment is
received, the obligations under this Article will become fully operative.

ARTICLE 3.10 WITNESS DUTY

A Chief Officer who is served with a subpoena by a court of competent jurisdiction that
compels his/her presence as a withess during his/her normal working period shall be
granted time off with pay in the amount of the difference between the employee's
regular earnings and any amount he/she receives for such appearance.

This Article shall not be applicable to appearances where the employee:

a. is a party to the litigation,

b. is subpoenaed as an expert witness;
C. is subpoenaed o appear in any action related to his/her own misconduct; or
d. receives compensation in excess of his/her reqular earnings.
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A court of competent jurisdiction is defined as a court within the county in which the
employee resides or if outside the county of residence, the place of appearance must
be within 150 miles of employee’s residence.

ARTICLE 3.11 PARAMEDIC CONTINUING EDUCATION

Any Chief Officer that is a licensed paramedic may attend continuing education courses
on an on- or off-duty basis. Members who successfully retain their license shall be paid
an amount equivalent to the minimum required hours of coniinuing education as
established by the State of California for all hours where attendance was off duty.
Members will also be paid for any off-duty time required to attend any additional training
which shall be required by Los Angeles County to maintain accreditation.

Compensation will be made in a lump sum payment at the current straight time rate.
Such payments shall be made within (30) days of notification by the State of California
and/or the County of Los Angeles.

ARTICLE 3.12 PARAMEDIC LICENSE

Each June 30 during the term of this MOU, and any extension, any Assistant Chief or
Battalion Chief who has maintainad a Paramedic license during that fiscal year, shall be
paid a $600 bonus upon presentation of such license to Department management.

4.0 INSURANCE
ARTICLE 4.1 HEALTH INSURANCE

A 1. Effective July 1, 2011, the monthly health subsidy will not exceed
$1,060.54 per month toward the cost of any UFLAC, Los Angeles
Fireman's Relief Association or City-sponsored insurance plan approved
by Managemeni and the Association. The amount applied to employee
only coverage will be the actual amount required but nof to exceed
$749.12 per month.

2. Effective July 1, 2012, the monthly health subsidy will increase by an
amount equal {0 the percentage increase in medical inflation as calculated
by the Fire and Police Pension System, not {0 exceed 5%.

3. Effective July 1, 2013, the monthly health subsidy will increase by an
amount equal to the percentage increase in medical inflation as calculated
by the Fire and Police Pension System, not to exceed 5%.

B. Management will apply this sum first to the employee's coverage. Any remaining

balance will be applied toward the coverage of the employee's dependents under
the plan. The definition of a dependent shall include the domestic partner of an
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employee and the dependents of such domestic partner. Any employee claiming
a domestic partner and/or dependents of such domestic partner shall complete a
confidential affidavit to be filed with the Employee Benefits Office, Personnel
Department, which shall be signed by the employee and the domestic partner,
declaring the existence of that domestic parinership.

Any Bargaining Unit member, who can prove health insurance coverage under a
spouse or domestic partner with an adequate plan, may opt out of health
insurance coverage as provided by this Article, and receive a sum of $100
monthly which is not to be considered wages. To be eligible for this opt-out
benefit, the member must comply with the rules and procedures established by
the Personnel Department.

The City shall provide funds to subsidize the cost of health plan premiums for the
spouse, minor dependents and dependent children of any employee who dies
while on active duty from injuries incurred while performing his/her job duties or
who dies as a direct cause of such injuries. The maximum amount of the subsidy
shall not exceed the amount provided to active members covered by this MOU.
These provisions are not applicable to members who are not on duty at the time
of the injury which results in their death. The subsidy for minor dependents shall
cease upon their attaining the age of 18 years or age 25 if unmarried and
attending an accredited school on a full-time basis, or for dependent children
when they cease to be dependent as defined in Charter Section 1406. Only a
spouse and/or dependents covered under a member's plan at the time of death
shall be eligible for the subsidy. Upon application by a spouse or dependent for
this benefit, a Committee comprised of representatives of the Personnel
Department, Fire Department, and City Administrative Officer shall jointly
determine whether the circumstances of the member's death qualify the
meimber's spouse and/or dependents for the benefit provided under this Section.
The decision of this Committee shall be final and binding, and not subject 1o
further appeal.

Management will retain all duties and responsibilities it has had for the
administration of the City's Health Insurance Plans. The Association hereby
agrees to defend, indemnify and hold harmless the City and its departments,
officers, employees and agenis from and against all suits and causes of action,
claims, losses, demands, and expenses, including attorney's fees and costs of
litigation, damage or liability of any nature that may arise out of or result from the
payment made by the City pursuant to this MOU or for any action or failure to act
by the Los Angeles Firemen's Relief Association or any other carrier regarding or
related to the coverage or services provided by such carrier described by the
agreement between the carrier and its members.

Special Retiree Health Subsidy
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Operative July 1, 1996, members who retire on a service or service-connected
disability pension who are at least age 55 shall receive the following benefit:

Years of Service Benefit
20-24 $150
25 - 29 $225
30 & over $300

This benefit subsidy amount shall not in any case exceed the cost of the health
pian option selected by the retiree. To receive this subsidy, the retiree must be in
a City approved health plan. A retiree, who accepts another City job after
retirement from the Fire Department and receives a City health insurance
subsidy through that job, is ineligible for this subsidy. This subsidy shali be
administered through the Pension Department and will not be governed by the
rules and regulations of the City health insurance plan subsidy for active
employees.

ARTICLE 4.2 DENTAL INSURANCE

A

Effective July 1, 2011, the City agrees to expend a maximum of $70.00 per
month for employees enrolled in either one of the City sponsored dental plans or
in one of the dental plans offered by the United Firefighters of Los Angeles City
(UFLAC), Local 112, |AFF, AFL-CIO, or any other plan approved by
Management and the Association for which an employee is eligible. Effective
January 1, 2012, this amount will increase to $72.00 per month. Effective July 1,
2012, this amount will increase to $73.44 per month. Effective July 1, 2013, this
amount will increase to $74.91 per month.

The amount expended by the Chy will first be applied t0 the employee's
coverage. Any remaining balance will be applied foward the coverage of the
employee's dependents, except however, coverage for dependents of eligible
employees shall be available under the City-administered plan provided there is
sufficient enrollment to make such coverage available. The definition of a
dependent shall include the domestic partner of an employee and the
dependents of such domestic partner shall complete a confidential affidavit {0 be
filed with the Employee Benefits Office, Personnel Department, which shall be
signed by the employee and the domestic partner, declaring the existence of that
domestic partnership. By extending to an employee the specific benefits defined
by this Article, the City does not intend to confer or imply any other unspecified
benefits to such employee, or to the employee’s domestic partner, or to the
dependents of such domestic partner.

The City shall provide funds to subsidize the cost of dental plan premiums for the
spouse, minor dependents and dependent children of any employvee who dies
while on active duty from injuries incurred while performing his/her job duties or
who dies as a direct cause of such injuries. The maximum amount of the subsidy
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shall not exceed the amount provided to active members covered by this MOU.
The subsidy for the minor dependents shall cease upon their attaining the age of
18 years, or age 25 if unmarried and attending an accredited school on a full time
basis, for dependent children when they cease to be dependent as defined in
Charter Section 1408. Only a spouse and/or dependents covered under a
member's plan at the time of death shall be eligible for the subsidy. Upon
application by a spouse or dependent for this benefit, a Committee comprised of
representatives of the Personnel Department, Fire Department, and City
Administrative Officer shall jointly determine whether the circumstances of the
member's death qualify the member's spouse and/or dependents for the benefit
provided under this Article. The decision of this Committee shall be final and
binding, and not subject to further appeal.

If the employee is receiving a subsidy on the operative date of this MOU, the
employee will continue to receive the subsidy for that dental plan, unless the
employee submits a new payroll deduction card.

The City subsidy for employees who change enrollment or who enroll for the first
time in any of the Union sponsored plans will be applied toward insurance plan
premiums scheduied for payroll deduction in the first payroll period following the
employee's enroliment.

Management will retain all duties and responsibilities it has had for the
administration of the Dental Insurance Plan. The Association shall indemnify,
defend and hold the City harmless against any and all claims, demands, suits or
other forms of liability that shall arise out of or result from any action taken by the
City for purposes of complying with this Article, or failure of any dental carriers to
provide agreed upon coverage and services.

ARTICLE 4.3 LIFE INSURANCE

A

The City will expend up to $25.00 per month toward the cost of any life insurance
program approved by Management and the Association.

The City will expend the above funds only for those employees who enroll in a
plan and remain on active payroll status with the City. The City retains all rights
to any unused funds, which may be aliocated for the purpose of implementing
this Article.

Management will provide continuation of the above Life Insurance Program
subsidy toward a life insurance policy issued on the life of the spouse or
domestic pariner of any Chief Officer killed in the line of duty after July 1, 2006.
Such policy shall name the minor children of said officer as beneficiaries. This
subsidy shall be provided only if such employee had a life insurance policy in
effect at the time of his or her death.
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In order for a domestic partner {0 be eligible for the continuation of the life
insurance subsidy, a confidential affidavit shall have been filed with the
Employee Benefits Office, Personnel Department, signed by the City employee
and the domestic pariner, declaring the existence of a domestic partnership. By
extending to an employee the specific benefits defined by this Article, the City
does not inient to confer or imply any other unspecified benefits to such
employee, or to the employee’s domestic partner, or to the dependents of such
domestic partner.

Dependents who have reached their eighteenth birthday and are not full time
students are not eligible for coverage.

Dependent children may remain beneficiaries of the above policy up to the age of
21 if unmarried and attending an accredited school on a full-time basis.

The City will expend the above-noted funds only for those employee who enroll in
a plan and remain on active payroll status with the City.

The City will provide the subsidy for an approved plan in twenty-four (24)
biweekly increments annually. The City will remit to the plan sponsor an
aggregate amount equal to the sum of the subsidy paid for those employees
enrolled in said plan who are on active payroll status, together with a list of those
employees who qualify for the subsidy during each payroll period. Remittance of
this aggregate amount will be made within thirty (30) working days after the
conclusion of the payroll periods in which the subsidy was paid.

For those employees enrolled in a plan who authorize the City Controller to make
a payroll deduction to cover any additional costs of said life insurance plan, the
City will remit to the plan sponsor a separate amount and appropriate deduction
list in accordance with established policy and procedures.

In the event the Association sponsors a plan, approved by Management, during
the term of this MOU, the City shall not be responsible for nor expected to
provide any additional accounting, administrative bookkeeping, clerical or other
services except as provided for in this Article. The Association shall assume all
responsibility for any services which may arise out of the administration of the life
insurance plan. Furthermore, the Association shall indemnify, defend and hold
the City harmless against any and all claims, demands, suits or other forms of
liability that shall arise out of or result from any action taken by the City for
purposes of complying with this Article, or by failure of the Association of its life
insurance carrier to provide the coverage and services agreed to between the
Association and the carrier.

The Association shall provide records requested by the Personnel Department
annually for Association sponsored plans.
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L. The City may audit any Association sponsored plan at its discretion.
ARTICLE 4.4 FUNERAL EXPENSES

The City shall expend a sum not to exceed $15,000 for funeral expenses to the heirs of
any member covered by this MOU who dies while on active duty from injuries incurred
while performing his/her job or who dies as a direct cause of such injuries. This amount
includes the amount of $5,000 already available for this purpose in accordance with
California State Labor Code Section 4701,

ARTICLE 4.5 DEPENDENT CARE REIMBURSEMENT ACCOUNT

During the term of this MOU, Managemeni agrees to maintain a Dependent Care
Reimbursement Account (DCRA), qualified under Section 129 of the Internal Revenue
Code for active employees who are members of the Fire and Police Pension system,
provided that sufficient enrollment of City employees is maintained to continue to make
the account available. Enrollment in the DCRA is at the discretion of each employee. All
contributions into the DCRA and relaied administrative fees shall be paid by employees
who are enrolled in the plan. As a qualified Section 129 plan, the DCRA shall be
administered according to the rules and regulations specified for such plans by the
Internal Revenue Service. Since this benefit is subject to the Civilian Benefils
Committee, the Association must abide by any policies established by the Committee
for management of DCRA.

5.0 UNIFORM ALLOWANCE
ARTICLE 5.1 UNIFORM ALLOWANCE

During Fiscal Year 2011/12, the previous uniform allowance of $38.00 biweekly is
suspended. Effective July 1, 2012, the City shall provide a uniform allowance in the
amount of $40.00 biweekly to be used by employees for the acquisition and
maintenance of uniform items. Effective January 1, 2013, this amount will increase fo
$42.00 biweekly. Effective July 1, 2013, this amount will increase to $44.00 biweekly.

8.0 HOURS OF WORK AND OVERTIME
ARTICLE 6.1 HOURS OF WORK

A. Each member of the Bargaining Unit assigned to platoon duty shall normally
work forty-two (42) twenty-four, (24) hour periods on duty in each one hundred
twenty-six (126) calendar day period, account being taken, however, of duly
authorized leaves of absence with pay. Except as otherwise provided in this
article, a 24-hour period on platoon duty shall constitute two (2) days for the
purpose of computing days off vacation, sick leave, bereavement leave, holidays
and ordinance time for such employees.
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B. Each member of the Bargaining Unit, except those assigned to platoon duty,
shall normally work seven hundred twenty (720) hours in each one hundred
tweniy-six (126) calendar day period, account being taken, however, of duly
authorized leaves of absence with pay. An eight-hour (8) period on duty shall
constitute one (1) day for the purpose of combining days off vacation, sick leave,
holidays and ordinance time for members on special departmental duty.

C. The City agrees that there will be no mandatory furloughs of Bargaining Unit
members during the term of this MOL.

ARTICLE 6.2

MOU OVERTIME FOR BATTALION CHIEFS

This Article outlines the rates and methods of overtime compensation. No employee
shall work overtime without prior approval of a supervisor consistent with Department

policy.

L Platoon Duty Overtime Compensation

A

‘Work Period

A 7(k) exemption under the Fair Labor Standards Act (FLSA) is hereby
declared for Battalion Chiefs who are assigned to platoon duty. The work
period for such employees shall be nine (9) shifts in 27 days.

Compensation — 7(k)

1.

Hours Worked - Defined

Only hours worked shall be credited toward computation of
overtime. Hours paid but not worked (e.g., holiday, vacation, sick,
jury duty, 10D, etc.) shall not be considered hours worked.

Platoon Hours Worked in Excess of Regular Schedule Under 204
Hours

When iotal hours worked in the work period are 204 or less, the
hours worked in excess of the regular schedule shall be
compensated at the rate of one hour for each hour worked. Such
hours shall be compensated by cash or compensatory time
(banked time) at the employee's option.

Hours Worked over 204 hours
Hours worked in excess of 204 hours, whether or not included in

the regular schedule, shall be compensated at 1-1/2 times the
regular rate, as defined by the FLSA.
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The method of compensation shall be as follows:

a. Cash or compensatory time, at the employee's option, for all
hours worked in excess of the regular schedule during the
work period shail be compensated at the rate of one hour for
each hour worked; plus

b. At the conclusion of the work period, cash for the hours over
204 shall be paid at ¥z times the regular rate.

Accrual Limitations

Accrual limitations of banked time in B.2. and B.3. above shall be in
accordance with Fire Depariment Manual of Operations Section
3/3-01.34.

Emergency Recalls

Notwithstanding the above, compensation for emergency recalls
shall be paid by cash payment at one and one-half times the
regular rate of compensation for each hour worked, regardless of
the number of hours worked in the work period.

it Special Duty Overtime Compensation

A

Work Period

A 7(k) exemption under the FLSA is declared for Battalion Chiefs who are
assigned to special duty. The work period for such employees shall be
160 hours in a 28-day period, and overtime compensation shall be
governed by the following provisions.

Compensation- 7(k)

1.

Hours Worked - Defined

Only hours worked shall be credited toward computation of
overtime. Hours paid but not worked (e.g., holiday, vacation, sick,
jury duty, 10D, etc.) and uninterrupted meal periods shall not be
considered hours worked.

Hours Worked in Excess of Regular Schedule - Under 212 Hours

When total hours worked in the work period are 212 or less, the
hours worked in excess of the regular schedule shall be
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C.

compensated at the rate of one hour for each hour worked. Such
hours shali be compensated by cash or compensatory time at the
employee's option.

Hours Worked Over 212 Hours

Hours worked in excess of 212 hours shall be compensated at 1-
1/2 times the regular rate, as defined by the FLSA.

The method of compensation shall be as follows:

a. Cash or compensatory time at the employee's option for all
hours worked in excess of the regular schedule during the
work period shall be compensated at the rate of one hour for
each hour worked; plus

b. At the conclusion of the work period, cash for the hours over
212 shall be paid at % times the regular rate, except hours
which have already been compensated at 1-1/2 time (e.g.,
emergency recalls).

SOD Days Worked on Platoon Duty

Employees assigned to Special Duty who work a SOD day on
platoon duty shall be paid at the platoon duty straight time rate for
all such hours worked. In addition to the applicable straight time
rate, employees shall receive one haif of the platoon duty hourly
rate of pay for all such SOD hours worked during the work period in
excess of an aggregate total of 204 hours of work. This overtime
amount shall be paid by cash payment.

Emergency Recalls

Notwithstanding the above, compensation for emergency recalls
shall be paid by cash payment at one and one-half times the
regular rate of compensation for each hour worked, regardiess of
the number of hours worked in the work period.

Non-Fire Suppression Trained

Overtime is defined as:

1.

Non-Fire suppression frained Batialion Chiefs on special duty shall
be compensated at 1-% times their regular rate as defined by the
FLSA, for all hours worked in excess of forty (40) in a seven-day
work period.
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2. Hours paid but not worked (e.g. holidays, vacation, sick leave, jury
duty, 10D, efc.) shall not be considered hours worked.

3. No Non-Fire suppression frained Battalion Chief shall work
overiime without prior approval of a supervisor consistent with
Department policy.

. Conversion of Compensatory Time

Employees may request conversion of banked compensatory time to cash at any time
during the year. Such conversion shall be granted subject to the availability of budgeted
funds. Such compensation shall be paid at the regular rate at the time such payment is
made. |t will not be made during any period in which the regular rate is increased due to
special compensation (e.g., non-reguiarly assigned bonus).

This provision shall not preclude the City from converting banked time to cash. No
employee shall lose banked compensatory time under any circumstances.

IV, Increments of Time

Non-FLSA (MOU) overtime and FLSA overtime shall be earned, credited and paid in
increments of six (6) minutes, and no overtime shall be allowed for a period of less than
8ix (6) minutes.

ARTICLE 6.3 SUPPLEMENTAL COMPENSATION - ASSISTANT CHIEFS

Employees in the classes of Assistant Chief and Deputy Chief shall be treated as
salaried employees, in accordance with the provisions of the FLSA. This Ariicle outlines
the assignment of MOU overtime and the rate and method for such overtime
compensation.

A. Notwithstanding any Los Angeles Administrative Code and MQOU provisions, or
Fire Department Rules and Regulations to the contrary, Assistant Chiefs and
Deputy Chiefs shall not be required to record specific hours of work for
compensation purposes, although hours may be recorded for other purposes.
Employees in these classes shall be paid the predetermined salary for each
biweekly pay period, as indicated in Appendix A. Such salaried employees shall
not be subject to deductions from their salary or available compensated ieave
banks in accordance with Depariment Rules and Regulations for absences from
work for less than a full workday. This provision applies to occasional absences
from work which are authorized by the appropriate supervisor designated by the
Fire Chief. This provision does not apply to long term or recurring partial day
absences. In accordance with the revised Department of Labor regulations
pertaining to disciplinary suspensions issued in 2004, employees of this
Bargaining Unit shall not be subject to disciplinary suspension for less than a
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workweek unless imposed in good faith for misconduct pursuant to a wriiten
policy applicable io all employees. They shall not receive overlime
compensation except as provided in this Article.

B. Assistant Chiefs assigned to supervise divisions within the Emergency Services
Bureau shall be assigned {o a specific platoon and shall be available to manage
the operations of that platoon during the hours worked by that platoon. They shall
be responsible for securing relief, if necessary, during their absence from the
division in accordance with Department Rules and Regulations.

C. Additional compensation shall be provided for platoon duty Assistant Chiefs
when assigned to relieve another platoon duty Chief or when assigned additional
duties outside the platoon duty schedule, in incremenis of a full day or in
aggregate of 12 hours for partial days worked. Compensation for such additional
days shall be an amount equivalent to 5.5 percent of the employee’s monthly rate
(including bonuses) or in accurmulated time off in full day increments. Such
compensation shall also apply when a Special Duty Assistant Chief works in
place of a platoon duty Assistant Chief, however, such compensation shall be in
cash only, or during a recall.

D. Accumulated time off earned by a platoon duty Assistant Chief under section C
may be used at the employee’s discretion, with management approval. This
provision shall not preclude the City from converting banked time to cash at any
time.

E. No additional compensation shall be authorized for employees in these classes
assigned to Special Duty except as provided in paragraph C. The Fire Chief may
grant time off in unusual cases.

ARTICLE G4 ON-CALL PAY

Any Battalion Chief or Assistani Chief who elects to remain on call when subpoenaed
for a court appearance must notify the Department of where he/she can be reached and
must be reachable by telephone. If a Battalion Chief or Assistant Chief remains on call
and is not required to report to court, he/she shall receive three (3) hours of straight time
compensation. Unless notified that his/her designated on call is terminated, on call
hours shall be from 0800 to 1600 hours. Such time shall be considered uncontrolied
standby time and therefore not hours worked. Payment for such time shall be included
when calculating the regular rate of pay for overtime purposes.
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7.0 SALARIES

ARTICLE 7.1 SALARY STEP ADVANCEMENT

A Advancement in the salary rate of an employee on salary schedule 12 through 21
shall be made automatically at the beginning of the pay period following
completion of one year of aggregate active service at each step rate until salary
is received at the fifth step rate for scheduie 12 through 16 and sixth step for
schedule 18 through 21 within the salary schedule prescribed for the employee's
class and pay grade.

B. Merit Pay Steps

Receipt of salary at the sixth and seventh steps in Schedules 12 through 21 shall
be earmned and retained on the basis of merit. No member of the Fire Department
in a position compensated at Schedules 12 through 21 may receive salary above
the fifth step until the Fire Chief certifies to the Controller that the member has
completed services at that level as ascertained by an approved evaluation
procedure, and for that minimum period as is required by the following table:

SALARY MERIT STEP ADVANCEMENT
SCHEDULES 12 THROUGH 186

Minimum Service at Preceding Step for
Standard of Service Advancement (in Calendar Years}
Step 6
Excellent 2 years
Qutstanding 1 year

SALARY MERIT STEP ADVANCEMENT
SCHEDULES 18 THROUGH 21

Minimum Service at Preceding Step for
Standard of Service Advancement (in Calendar Years)
Step 7
OQutstanding 2 years

If at any time the standard of service of a member falls below the minimum level
required for his/her present merit step, as ascertained by an established
procedure within the Department which provides for notice, hearing and appeal
before the reduction is effective, the Fire Chief shall so certify to the Controller
and in that event the salary of such member shall revert to the preceding step.

A member who has initially achieved the standard of service for the required

minimum period, and who later reverts fo a lower step because of failure to
continue at the minimum leve! required for his/her merit step, shall be eligible for
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re-certification to each of higher merit steps within cne-half the period of time
reqguired for initial certification until he/she has attained the merit step from which
he/she reverted.

The Fire Chief shall certify to the Controller annually that a member is eligible to
continue receiving salary at Step 6 or Step 7.

All certifications required by this section shall be made on forms prescribed by
the Controller.

The Fire Chief shall establish procedures for rating and reviewing the standards
of service required for merit increases. The procedures shall be approved by the
General Manager of the Personnel Department and the City Administrative
Officer. The procedures shall provide as follows:

1. Rating and reviewing of a member's performance at least annually.

2. Rating and reviewing of a member's performance at any time the
member's standard of service falls below the minimum standard required
for receiving his/her present merit step.

3. Rating by a supervisor at least one rank above the member being rated.

4. Review by the supervisor of the rater excepi for the rank immediately
below the Fire Chief which shall not be subject to review.

5. Written documentation indicating the member is performing the standards
of service required for a merit step and has sustained the level of
performance for the required period.

The Fire Chief shall report not later than April 1 of each year to the General Manager of
the Personnel Department and the City Administrative Officer the number of excellent
and outstanding ratings for each rank given for the purpose of determining if the system
is working satisfactorily and to provide a basis for recommending changes if problems
OCCUr.

ARTICLE 7.2 SALARIES

The operative dates of the salaries shown in the Appendices are as follows:

Appendix Operative Date
Appendix B July 1, 2011
Appendix C November 20, 2011
Appendix D July 1, 20142
Appendix E January 1, 2013
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Appendix F July 1, 2013

Appendix G November 1, 2013
Appendix H March 1, 2014
ARTICLE 7.3 SALARY STEP PLACEMENT UPON PROMOTION

Any member of the Fire Department promoted to a higher class or assigned tc a higher
pay grade within the class to which he/she was appointed shall be advanced to the
lowest rate of the salary scheduie for the higher class or pay grade, or the rate of
compensation next higher io thai received by him/her prior to such promotion,
whichever is the greater. If the member is entitled fo a step advance pursuant to Article
7.1 Section A on the same day as such promotion or assignment, the step
advancement shall be considered to have occurred prior to such promotion or
assignment. Provided, however, that if such person prior to promotion or assignment is
receiving special or hazard pay as provided in this MOU, his/her salary rate prior to
promotion or assignment shall be deemed to be the raie which hefshe would be
receiving in the absence of such salary premium.

ARTICLE 7.4 SALARY STEP PLACEMENT UPON PROMOTION TO
ASSISTANT CHIEF

Notwithstanding the above or any Los Angeles Administrative Code provision,
employees who promote from Battalion Chief to Assistant Chief and are on step six of
Schedules 12 or 13 at the time of the promotion shall be advanced io step 4 of
Schedule 15.

ARTICLET7.5 SALARY RATE UPON ASSIGNMENT TO A LOWER CLASS JOB

Any member of the Bargaining Unit reassigned to a lower pay grade within the class of
position to which he/she was appointed shall receive the same compensation received
by him/her prior to such reassignment, or be compensated at the top step of the
schedule for the lowest pay grade, whichever is lower.

ARTICLE 7.6 SALARY RATE UPON LATERAL TRANSFER

Whenever any member of the Bargaining Unit is appointed fo or displaces in a position
in the same department in a different class and pay grade having the same salary
schedule he/she shall be entitled to receive in the position in which hefshe is appointed
or in which he/she displaces, the same rate of compensation that he/she was receiving
prior to such appointment or displacement less special hazard and longevity pay, unless
hefshe is entitled 1o receive such pay by applicable provision of this article in his/her
new position.
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ARTICLE 7.7 EMERGENCY MEDICAL TECHNICIAN CERTIFICATION AND
SPECIAL PAY

All members of this Bargaining Unit may be assigned as incident commanders, medical
group supervisors or other command functions at emergency medical incidents.
Therefore, all Bargaining Unit members shall be expected to be trained and certified,
and to maintain certification as an EMT-1 and/or EMT/P as a condition of employment.
The Department will provide recertification training to all members of the Bargaining
Unit. Should any member of this Bargaining Unit lose EMT certification for any reason,
EMT special pay as provided for below shall be discontinued at the beginning of the pay
period following loss of the certification

Effective July 1, 2011, members of this Bargaining Unit at the rank of Deputy Chief shall
receive special pay of three percent of regular pay for such certification. Members at
the rank of Assistant Chief or Battalion Chief shall receive special pay of three percent
of regular pay pius $96 biweekly for such certification.

Effective Novermber 20, 2011, the EMT special pay specified above will be discontinued.
In lieu of the specified amounts, 3% will be added to the regular base salary of each
salary schedule listed in Appendix B of this MOU. In addition, each eligible Assistant
Chief and Battalion Chief shall receive $115 biweekly for such certification.

ARTICLE 7.8 ARSON SECTION

The Battalion Chief assigned io the Arson Section, in addition to any other
compensation authorized herein, shall receive additional compensation each month
conditional upon qualifying in pistol or revolver shooting in accordance with the rules
adopted by the Board of Fire Commissioners. Upon certification by said Board to the
Controller any such member shall be entitled to receive additional compensation as set
forth below:

GRADE RANGE SCORE BONUS
MARKSMAN SHERIFF'S 240 — 259 $4.00 biweekly
LAPD 300 - 339 $4.00 biweekly
SHARPSHOOTER SHERIFF'S 260 - 274 $8.00 biweekly
LAPD 340 - 379 $8.00biweekly
EXPERT SHERIFF'S 275 - 287 $16.00 biweekiy
LAPD 380 — 400 $16.00 biweekly
DISTINGUISHED SHERIFF'S 290 - 300 $32.00 biweekly
EXPERT (for 4 mos.)
LAPD 385 $32.00 biweekly

(avg. for 8 mos.)
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Such additional compensation shall be continued only while such member is assigned
to the Arson Section, but shall not extend beyond a period of one year following the
date of qualification and shail then cease, provided that after a lapse of one year from
the date of qualification, a member shall be allowed to re-qualify and receive additional
compensation accordingly. If the member qualifies in a lower grade he/she may re-
qualify at any time in a higher grade and be paid accordingly. The member shall not at
any time receive additional compensation for more than one grade.

ARTICLE 7.9

EDUCATION BONUS

i The following education bonuses shall apply to all Bargaining Unit members who
have submitied proof thereof to Management:

(a)

(b)
(c)

Associate of Arts (AA) Degree or certification in the California Incident
Command Certification System (CICCS) “qualified/red carded” at least at
the ICS 300 level for one percent of regular pay.

Bachelor's Degree for two percent of regular pay.

Master's or Law Degree for three percent of regular pay.

The above bonuses are not cumulative and a Bargaining Unit member can receive only
one bonus under (a), (b), or (c) above.

. Each of the above bonuses is subject to the foliowing requirements:

(@)

(b)

(c)

The qualifying degree must be from an accredited college or university or
“red carded” from the California State Fire Marshal's Office.

The effective date of this bonus shall be the beginning of the subsequent
payroll period following proof of the degree or certification submitted 1o
Management.

Employees must successfully complete continuing education of three
courses pre-approved by Management by June 1 of each fiscal year in
order to continue o receive this bonus. Should the employee fail to meet
this requirement, the bonus shall cease July 1, until such time as he/she
has submitted proof of having completed the required number of courses
for a subsequent fiscal year. Coursework completed in conjunction with
obtaining a degree shall not count toward this continuing education
requirement.
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(d)  To be eligible for this bonus, the degree or certification must be in one of
the following approved fields:

Business Administration Computer Science Economics
Public Administration Soil Science Finance

Fire Administration Physics Marketing
Fire Science Psychology Law
Chemistry Labor Relations Management
Nursing Communications Political Science
Engineering Conflict Resolution Art

Health Sciences Administrative Justice History
Mathematics Biology/Physiology/Anatomy

Vocational Technology (for AA degrees only)

CICCS

The Department and Association may add additional areas of discipline to the list
of approved fields upon mutual agreement.
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IN WITNESS WHEREOF, the parties hereto have caused their duly authorized
representatives to execute this Memorandum of Understanding the day, month, and
year first above written.

Los Angeles Fire Chief Officers Assoc: City of Los Angeles Representalives:

John Miller, President Miguet/A. Santana
City Administrative Officer

Dan McCarthy Brian L. Cummings
— Fire Chief

Ry Bealy_ o

Rick Combs
Approved as to form:
Mike Rhodes
Corey Rose Cify Attorney’s Oﬁ“ ice
/ l/ /)
David Yamahata Date o/
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Code
2152
2166
2176

MNote:

APPENDIX A

Class - Schedule
Fire Battalion Chief 12
Fire Assistant Chief 15
Fire Deputy Chief 18

Notwithstanding the provisions of Section 4.159(g) and (h) of the Los Angeles

Administrative Code, the following special pay provisions will apply to employees in this
Bargaining Unit:

1.

A Fire Battalion Chief, when assigned to a departmental special duty position
authorized in the Budget or by interim position authority granted by the City
Administrative Officer, shall be compensated at the corresponding step of
Schedule 13.

A Fire Assistant Chief when assigned to a departmental special duty position
authorized in the Budget or by interim position authority granted by the City
Administrative Officer, shall be compensated at the corresponding step of
Schedule 16.

Effective July 1, 2006, any Fire Assistant Chief with three (3) or more years of
continuous service in a special duty position shall receive an additional half-step
of salary (2.75%) while so assigned, as long as that member is fully field certified.

One Fire Deputy Chief, when assigned as Fire Deputy Chief, Emergency
Services Bureau, shall be compensated at the corresponding step of Schedule
19.

One Fire Deputy Chief, when assighed as Chief Deputy of Administrative
Operations, shall be compensated at the corresponding step of Schedule 21.

Effective July 1, 2009, one Fire Deputy Chief, when assigned as the Chief
Deputy of Emergency Operations, shall be compensated at the corresponding
step of Schedule 21.

Whenever a Chief Officer is regularly assigned fo act in a position of a higher
level Chief Officer, the assighed acting Chief Officer will retain any premium rate
or bonus being received immediately prior to such assignment. The retention of
such premium level pay by the employee, however, shall not limit the department
from filling the employee's prior position and paying any premium rate to the
subsequent employee assigned to fill said position.

Whenever a Chief Officer is detailed to a Deputy Chief position in excess of

ninety (90) days, that member shall receive salary at the Deputy Chief level upon
approval by the Ciiy Administrative Officer.
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APPENDIX B
FIiRE CHIEF OFFICERS -~ MOU 22
OPERATIVE JULY 1, 2011

3 4 5 6
12 Battalion Chief | Regular Pay | BW $4,588.80 $4,845.60 $5,114.40 $5,401.60
{Platoon Duty} MO $9,980.64  $10,539.18  $11,123.82  $11,748.48
2152 YR 3115,767.68 $126,470.16 $133,485.84 $140,981.76
3% EMT BWY $137.60 $145.60 $153.60 $162.40
MO $299.28 $316.68 $334.08 $353.22
YR $3,501.36 $3,800.18 $4,008.98 $4,238.64
1% ED BW $45.60 $48.80 $51.20 $54.40
MO $99.18 $106.14 $111.36 $118.32
YR $1,190.16 $1.273.68 $1,336.32 $1,419.84
2% ED BW $92.00 $96.80 $102.40 $108.00
MC $2C0.10 $210.54 §222.72 $234.9C
YR $2.401.20 $2,526.48 $2,672.64 $2,818.80
3% ED BW $137.60 $145.60 $153.60 $162.40
MO $299.28 $316.68 $334.08 $353.22
YR $3,591.36 $3,800.18 $4,008.96 $4.238.64
3 4 5 6
13 Battalion Chief | Regular Pay | BW $4,845.60 $5,114.40 $5,401.680 $5,700.8C
(Special Duty) MO $10,539.18  $11,123.82  $11,74848  $12,399.24
2152 YR $126,470.16 $133,485.84 $140,981.76 §148,790.88
3% EMT BW $145.60 $153.60 $162.40 $171.20
MO $316.68 $334.08 $353.22 $372.36
YR $3,800.18 $4,008.96 $4,238.64 $4.468.32
1% ED BW $48.80 $51.20 $54.40 $56.80
MO $106.14 $111.36 $118.32 $123.54
YR $1,273.68 $1,336.32 $1.419.84 $1,482.48
2% ED BW $96.80 $102.40 $108.00 $114.40
MO §210.54 $222.72 $234.90 $248.82
YR $2,526.48 $2.672.64 $2,818.80 $2,985.84
3% ED BW $145.60 $153.680 $162.40 $171.20
MO $316.68 $334.08 $353.22 $372.36
¥R $3,800.18 $4,008.98 $4,238.64 $4,468.32

40



APPENDIX B
FIRE CHIEF OFFICERS - BMOU 22
OPERATIVE JULY 1, 2011

1 2 3 4 5 8

18 Assistant Chief | Regular Pay { BW $5,507.20 $5,814.40 $6,138.20 $6,481.60
{Platoon Duty) MO $11,878.16  $12,646.32 $13,352.76 §$14,097.48
2166 YR $143,737.92 $151,755.84 $160,233.12 $169,168.76

3% EMT BW $165.60 $174.40 $184.00 $194.40
MO $360.18 $379.32 $400.20 $422.82

YR $4,322.18 $4,551.84 $4,802.40 $5,073.84

1% ED BW $55.20 $58.40 $61.60 $64.80
MG $120.06 $127.02 $133.98 $140.94

YR $1.440.72 $1.524.24 $1,607.76 $1,691.28

2% ED Bw $110.40 $116.00 $122.4C $129.60
MC $240.12 $252.30 $266.22 $281.88

YR $2,881.44 $3,027.60 $3,194.64 $3,382.56

3% ED BwW $165.60 $174.40 $184.00 $194.40
MO $360.18 $379.32 $400.20 $422.82

YR $4,322.16 $4,551.84 $4,802.4C $5,073.84

1 2 3 4 5 &

16 Assistant Chief | Regular Pay | BW $5,814.40 $6,139.20 $6,481.60 $6,843.2C
(Special Duty) MO $12,646.32  $13,352.76 $14,097.48 $14,883.96
2168 YR $151,755.84 $1680,233.12 $169,160.76 $178,607.52

3% EMT BW $174.40 $184.00 $194.40 $205.60
MO $379.32 $400.20 $422.82 $447.18

YR $4,551.84 $4,802.40 $5,073.84 $5,365.16

1% ED BW $58.40 $61.60 $64.80 $68.80
MO $127.02 $133.98 $140.94 $149.64

YR $1,524.24 $1.807.76 $1,691.28 $1,795.68

2% ED Bw $116.00 $122.40 $129.60 $136.80
MO $252.30 $266.22 $281.88 $297 54

YR $3,027.60 $3,194.64 $3,382.56 $3,570.48

3% ED BW $174.40 $184.00 $194.40 $205.60
MO $379.32 $400.20 $422.82 $447.18

YR $4,551.84 $4.802.40 $5.073.84 $5,366.16

2.75% BW $160.00 $168.80 $178.40 $188.00
3YRSSD | MO $348.0C $367.14 $388.02 $408.90
YR $4,176.00 $4.405.68 $4,658.24 $4,906.80
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APPENDIX B
FIRE CHIEF OFFICERS - MOU 22
OPERATIVE JULY 1, 2011

3 4 5 & 7

18 Deputy Chief Reguiar Pay | BW $6,481.680 $6,843.20 $7,224.00 $7,628.00 $8,052.80

2476 MG $14,097.48  $14,883.98 $15,712.20 $16,580.90 $17,514.84

YR $169,169.76 $178,607.52 $188,546.40 $199,090.80 $210,178.08

3% EMT BwW $194.40 $205.60 $216.80 $228.80 $241.60

MO $422.82 $447.18 $471.54 $497.64 $525.48

YR $5,073.84 $5,366.16 $5,658.48 $5,971.68 $6,305.78

1% ED BW $64.80 $68.80 $§72.00 $76.00 $80.80

MG $140.94 $149.64 $156.60 $165.3¢ $175.74

YR $1,691.28 $1,795.68 $1,879.20 $1,983.60 $2,108.88

2% ED BW $129.80 $136.80 $144.80 $152.80 $160.80

MO $281.88 $297 .54 $314.94 $332.34 $349.74

YR $3,382.56 $3,570.48 $3,779.28 $3,688.08 $4,196.88

3% ED BW $194.40 $205.60 $216.80 $228.80 $241.60

MO $422.82 $447.18 $471.54 $497 64 $525.48

YR $5,073.84 $5,366.16 $5,658.48 $5,971.68 $6,305.76

3 4 5 g 7

19 Deputy Chief Regular Pay | BW $6,843.20 $7,224.00 $7,628.00 $8,052.80 $8,501.60

(Emergency MO $14,883.96 $1571220 $16,590.890 $17,514.84 $18,490.98

Services YR $178,607.52 $188,546.40 $199,090.80 $210,178.08 $221,891.78
Bureau)

2178 3% EMT BW $205.60 $216.80 $228.80 $241.60 $255.20

MO $447 18 $471.54 $497 64 $525.48 $555.06

YR $5,366.16 $5,658.48 $5,971.68 $6,305.76 $6,660.72

1% ED BW $68.80 $72.00 $76.00 $80.80 $84.80

MG $142 64 $156.60 $165.30 $175.74 $184.44

YR %$1,795.68 $1,879.20 $1,983.60 $2,108.88 $2,213.28

2% ED BW $136.80 $144.80 $152.80 $160.80 $170.4C

MO $297.54 $314.04 $332.34 $349.74 $370.62

YR $3,570.48 $3,779.28 $3,988.08 $4,166.88 $4,447 .44

3% ED BW $205.80 $216.80 $228.80 $241.60 $255.20

MO $447 18 $471.54 $497.64 $525.48 $555.06

YR $5,366.156 $5,658.48 $5,971.68 $6,305.76 $6,660.72
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APPENDIX B

FIRE CHIEF OFFICERS - MO 22
OPERATIVE JULY 1, 2011

2 3 4 5 6 7

21 Deputy Chief Regular Pay | BW $7,628.00 $8,052.80 $8,501.60 $8,976.00 $9,475.20

{Emergency MO $16,500.90  $17514.84 $18490.88 $18,52280 $20608.56

Operations) YR $199,090.80 3$210,178.08 $221,891.76 $234,273.60 $247,302.72
{Administrative

Operations) 3% EMT BW $228.80 $241.60 $255.20 $269.60 $284.00

2176 MO $497 64 $525.48 $555.06 $586.38 $617.70

YR $5,971.68 $6,305.76 $6,660.72 $7,036.56 $7.412.40

1% ED BW $76.00 $80.80 $84.80 $589.60 $94.40

MO $165.30 $175.74 $184.44 $194.88 $205.32

YR $1,983.60 $2,108.88 $2,213.28 $2,338.56 $2,463.84

2% ED 8w $152.80 $160.80 $170.40 $179.20 $185.60

MO $332.34 $349.74 $370.62 $389.76 $412.38

YR $3,888.08 $4,196.88 $4,447.44 $4,677.12 $4,948.56

3% ED BW $228.80 $241.60 $255.20 $269.60 $284.00

MO $467 64 $525.48 $555.06 $586.38 $617.70

YR $5971.68 $6,305.78 $6,680.72 $7,036.56 $7,412.40
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APPENDIX C
FIRE CHIEF OFFICERS - MOU 22
OPERATIVE NOVEMBER 20, 2011

.3 4 5 5
12 Battalion Chief | Regular Pay | BW $4,726.40 $4,981.20 $5,268.00 $5,564.00
{Piatoon Duty) MO $10,279.92  $10,85586 $11,457.90 $12,101.70
2152 YR $123,358.04 $130,270.32 $137,494.80 $145,220.40
1% ED BW $47.20 $49.60 $52.80 $56.00
MO $102.66 $107.88 $114.84 $121.80
YR $1,231.92 $1,294.56 $1,378.08 $1,461.60
2% ED BW $94 .40 $100.00 $105.60 $111.20
MO $205.32 $217.50 $229.68 $241.86
YR $2,463.84 $2,610.00 $2,756.16 $2,902.32
3% ED BW $141.80 $149.60 $158.40 $167.20
MO $307.98 $325.38 $344 52 $363.66
YR $3,695.76 $3,904.56 $4,134.24 $4,353.92

3 4 5 6
13 Battalion Chief | Regular Pay | BW $4,991.20 $5,268.00 $5,564.00 $5,872.00
(Special Duty) MO $10,855.86  $11,457.90 $12,101.70 §$12,77160
2182 YR $130,270.32 $137,494.80 $145,22040 $153,259.20
1% ED BW $49.60 $52.80 $56.00 $58.40
MO $107.88 $114.84 $121.80 $127.02
YR $1,294.56 $1,378.08 $1.461.60 $1,624.24
2% ED BW $100.00 $105.60 $111.20 $117.60
MO $217.50 $22068 $241.86 $255.78
YR $2,610.00 $2,756.16 $2,902.32 $3,069.36
3% ED BW $149.60 $158.40 $167.20 $176.00
MO $325.38 $344.52 $363.66 $382.80
YR $3,804.58 $4,134.24 $4,363.92 $4,593.60
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APPENDIX C
FIRE CHIEF OFFICERS - MOU 22
CPERATIVE NOVEMBER 20, 2011

3 4 5 5
15 Assistant Chief | Regular Pay | BW $5,672.80  $5,988.80  $6,323.20  $6,676.00
(Platoon Duty) MO $12,338.34  $13,02564 $13752.96  $14,520.30
2166 YR $148,060.08 $156,307.68 $165035.62 $174,243.60
1%ED | BW $56.80 $60.00 $63.20 $66.40
MO $123.54 $130.50 $137.46 $144.42
YR $1,482.48  $1566.00  $164952  $1,733.04
2% ED | BW $113.60 $120.00 $126.40 $133.60
MO $247.08 $261.00 $274.92 $290.58
YR $2,964.96  $3,132.00  $3,299.04  $3,486.96
3%ED | BW $170.40 $180.00 $189.60 $200.00
MO $370.62 $391.50 $412.38 $435.00
YR $4,447.44  $4,898.00  $4,84856  $5,220.00

3 4 5 6
16 Assistant Chief | Regular Pay | BW $5,988.80  $6,323.20  $6,676.00  $7.048.80
(Special Duty) MO $13,025.64 $13752.96 $14520.30  $15,331.14
2168 YR $156,307.68 $165,035.52 $174,243.60 $183,073.68
1% ED | BW $60.00 $63.20 $66.40 $70.40
MO $130.50 $137.46 $144.42 $153.12
YR $1,566.00  $1,649.52  $1,733.04  $1,837.44
2% ED | BW $120.00 $126.40 $133.60 $140.80
MO $261.00 $274.92 $290.58 $306.24
YR $3,132.00  $3,299.04  $3486.96  $3.674.88
3%ED  |BwW $180.00 $189.60 $200.00 $211.20
MO $391.50 $412.38 $435.00 $459.36
YR $4,608.00  $4,94856  $5220.00  $5512.32
2.75% | BW $164.80 $173.60 $183.20 $193.60
3YRSSD | MO $358.44 $377.58 $398.46 $421.08
YR $4,30128  $4,530.96  $4,781.52  $5052.96
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APPENDI{ C
FIRE CHIEF OFFICERS - MOU 22
OPERATIVE NOVEMBER 20, 2011

"3 4 5 8 7

18 Deputy Chief . Regular Pay | BW $6,676.00 $7,048.80 $7.,440.80 $7,856.80 $8,294.40

2176 MO $14,520.30 $15331.14  $16,183.74 $17,088.54 $18,040.32

YR $174,24360 $183,973.68 $194,204.88 $205,062.48 $216,483.84

1% ED BW $66.40 $70.40 $74.40 $78.40 $83.20

MO $144 .42 $153.12 $161.82 $170.52 $180.96

YR $1,733.04 $1,837.44 $1,941.84 $2,046.24 $2,171.52

2% ED BW $133.60 $140.80 $148.80 $156.80 $165.60

MG $290.58 $306.24 $323.64 $341.04 $360.18

YR $3,486.96 $3674.88 $3,883.68 $4,092.48 $4,322.16

3% ED BW $200.00 $211.20 $223.20 $236.00 $248.80

MO $435.00 $459.236 $485.46 $513.30 $541.14

YR $5,220.00 $5,512.32 $5,825.52 $6,159.60 $6,493.68

3 4 5 & 7

18 Deputy Chief Regular Pay | BW $7.048.80 $7,440.80 $7,856.80 $8,294.40 $8,756.80

{Emergency MO $15,331.14  $16,183.74 $17.088.54 $18,040.32 $19,046.04

Services YR $183,973.68 $184,204.88 $205062.48 $216,483.84 $228,552.48
Bureau)

2176 1% ED BW $70.40 $74.40 $78.40 $83.20 $87.20

MO $153.12 $161.82 $170.52 $180.96 $189.66

YR $1,837 .44 $1,941.84 $2,0456.24 $2,171.52 $2,275.92

2% ED BW $140.80 $148.80 $156.80 $165.60 $175.20

MO $306.24 $323.64 $341.04 $360.18 $381.06

YR $3,674.88 $3,883.68 $4,002.48 $4,322.16 $4,572.72

3% ED BW $211.20 $223.20 $236.00 $248.80 $262.40

MO $459.36 $485.46 $513.30 $541.14 $570.72

YR $5,612.32 $5,825.52 $6,158.60 $6,493.68 $6,848.64
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APPENDIX C

FIRE CHIEF OFFICERS - MOU 22
OPERATIVE NOVEMBER 20, 2011

2 -3 4 5 6 7

21 Deputy Chief Regular Pay | BW $7,856.80 $8,284.40 $8,756.80 $9,245.80 $9,759.20

{Emergency MO $17,088.54  $18,040.32  $19,046.04 $20,109.18 §21,228.26

Operations) YR $205,082.48 $216,483.84 $228,552.48 $241,310.16 $254,715.12
{(Administrative

Qperations) 1% ED BWY $78.40 $83.20 $87.20 $92.80 $97.60

2176 MO $170.52 $180.96 $189.68 $201.84 $212.28

¥R $2,046.24 $2.171.52 $2,275.92 $2,422.08 $2,547.36

2% ED BW $156.80 $165.60 $175.20 $184.80 $195.20

MO $341.04 $360.18 $381.06 $401.94 $424.56

YR $4,092.48 $4,322.18 $4,872.72 $4,823.28 $5,094.72

3% ED BW $236.00 $248.80 $262.40 $277.60 $292.80

MG $513.30 $541.14 $570.72 $603.78 $636.84

YR $6,159.80 $6,493.68 $6,848.64 $7,245.36 $7,642.08

47

Wi



APPENDIX D
FIRE CHIEF OFFICERS - MOU 22
OPERATIVE JULY 1, 2012

.3 4 5 8

12 Battalion Chief | Regular Pay | BW $4,773.60 $5,040.80 $5,320.80 $5,620.00
{Platoon Duty) MO $10,382.58  $10,963.74  $11,572.74  $12,223.50
2152 YR $124,590.96 $131,564.88 $138,872.88 $146,682.00

1% ED BW $48.00 $50.40 $53.60 $56.00
MO $104.40 $109.62 $116.58 $121.80
YR $1,252.80 $1,315.44 $1,398.96 $1,461.60
2% ED BW $95.20 $100.80 $106.40 $112.80
MO $207.06 $219.24 $231.42 $245.34
YR $2,484.72 $2,630.88 $2,777.04 $2,944.08
3% ED BW $143.20 $151.20 $160.00 $168.80
MO $311.46 $328.86 $348.00 $367.14
YR $3,737.52 $3,646.32 $4,178.00 $4,405.68
3 4 5 5]

13 Battalion Chief Regular Pay | BW $5,040.80 $5,320.80 $5,620.00 $5,930.40
(Special Duty) MO $10,963.74  $11,572.74  $12,22350 $12,898.62
2182 YR $131,564.88 $138,872.88 $146,682.00 $154,783.44

1% ED BW $50.40 $53.60 $56.00 $59.20
MO $109.62 $116.58 $121.80 $128.76
YR $1,315.44 $1,398.96 $1,461.80 $1,545.12
2% ED BW $100.80 $106.40 $112.80 $118.40
MO $219.24 $231.42 $245.34 §257.82
YR $2,630.88 $2,777.04 $2,944.08 $3,000.24
3% ED BW $151.20 $160.00 $168.80 $177.80
MO $328.86 $348.00 $367.14 $386.28
YR $3,046.32 $4,176.00 $4,405.68 $4,635.36
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APPENDIX D
FIRE CHIEF OFFICERS - MOU 22
OPERATIVE JULY 1, 2012

-3 4 5 8

15 Assistant Chief | Regular Pay | BW $5,729.60 $6,048.80 $6,386.40 $6,742.40
(Platoon Duty) ]e; $12,461.88  $13,156.14  $13,890.42 $14,664.72
2168 YR $149,542.56 $157,873.68 $166,585.04 $175,976.64

1% ED BW $57.60 $60.80 $64.00 $67.20
MO $125.28 $132.24 $139.20 $146.16
YR $1,5603.36 $1.586.88 $1,670.4C $1,753.92
2% ED BW $114.40 $120.80 $128.00 $135.20
MO $248.82 $262.74 $278.4C $294.06
YR $2,985.84 $3,152.88 $3,340.80 $3,528.72
3% ED BW $172.00 $181.60 $191.20 $202.4C
MO $374.10 $304.98 $415.86 $440.22
YR $4,489.20 $4,730.76 $4,990.32 $5,282 64
3 4 5 &

16 Assistant Chief | Regular Pay | BW $6,048.80 $6,386.40 $6,742.40 $7.119.20
(Special Duiy) MO $13,156.14  $13,880.42  $14,664.72  $15,484.26
21886 YR $157,873.68 $166,685.04 $175976.64 $185811.12

1% ED BW $60.80 $64.00 $67.20 $71.20
MO $132.24 $139.20 $146.18 $154.86

YR $1,586.88 $1.670.40 $1,753.92 $1.858.32

2% ED BW §120.80 $128.00 $135.20 $142.40
MO $262.74 $278.40 $294.06 $309.72

YR $3,152.88 $3,340.80 $3,528.72 $3,716.64

3% ED BW $181.60 $191.20 $202.40 $213.60
Mo $394.98 $415.86 $440.22 $464.58

YR $4,739.76 $4,990.32 $5,282.64 $5,5674.96

2.75% BW $166.40 $178.00 $185.60 $196.00
3YRS S | MO $361.92 $382.80 $403.68 $426.30
YR $4,343.04 $4,593.60 $4,844.16 $5,115.60
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APPENDIX I
FIRE CHIEF OFFICERS - MOU 22
OPERATIVE JULY 1, 2012

3 4 5 8 7

18 Deputy Chief Regular Pay | BW $6,742.40 $7,119.20 $7,515.20 $7,935.20 $8,377.60

2178 MO $14,664.72 $15484.26 $16,34556 $17,259.08 $18,221.28

YR $175,976.864 $185,811.12 $196, 146,72 $207,108.72 $218,655.36

1% ED BW $67.20 $71.20 $75.20 $79.20 $84.00

MO $146.16 $154.86 $163.56 $172.26 $182.70

YR $1,753.92 $1,858.32 $1,962.72 $2,067.12 $2,192.40

2% ED BW $135.20 $142.40 $150.40 $158.40 $167.20

MO $294.06 $309.72 $327.12 $344.52 $363.68

YR $3,528.72 $3,716.64 $3,925.44 $4,134.24 $4,363.92

3% ED BW $202.40 $213.60 $225.60 $238.40 $251.20

MO $440,22 $464.58 $490.68 $518.52 $546.36

YR $5,282.64 $5,574.96 $5,888.16 $6,222.24 $6,556.32

3 4 5 6 7

19 Deputy Chief Regular Pay | BW $7.119.20 $7.515.20 $7,835.20 $8,377.60 $8,844.00

{Emergency MO $15,484.26  $16,34556  $17,269.06 $18,221.28 $19,23570

Services YR $185,811.12 $196,146,72 $207,108.72 $218,655.36 3$230,828.40
Bureau)

2176 1% ED BW $71.20 375.20 $79.20 $84.00 $88.80

MO $154.86 $163.56 $172.26 $182.70 $193.14

YR $1,858.32 $1,962.72 $2,087.12 $2,192.40 $2.317.68

2% ED BW $142.40 $150.40 $158.40 $167.20 $176.80

MO $309.72 $327.12 $344.52 $363.66 $384.54

YR $3,716.64 $3,925.44 $4,134.24 $4,263.92 $4,614.48

3% ED BW $213.60 $225.60 $238.40 $251.20 $265.60

MO $464.58 $490.68 $518.52 $546.36 $577.68

YR $5,574.96 $5,888.16 $6,222.24 $6,656.32 $6,832.16
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APPENDIX D

FIRE CHIEF OFFICERS - MOU 22
OPERATIVE JULY 1, 2042

2 3 4 5 8 7

21 Deputy Chief Regular Pay | BW $7,935.20 $8,377.60 $8,844.00 $9,338.40 $9,856.80

{(Emergency MO $17,250.06  $18,221.28 $19,23570 $20,311.02 $21,438.54

Operations) YR $207,108.72 $218,655.36 $230,82840 $243,732.24 $257,262.48
{Administrative

Operations) 1% ED BW $79.20 $84.00 $88.80 $93.80 $98.40

2176 MO $172.26 $182.70 $103.14 $203.58 $214.02

YR $2,067.12 $2,192.40 $2,317.68 $2,442 .96 $2,568.24

2% ED 8w $158.40 $167.20 $176.80 $186.40 $196.80

MO $344 .52 $363.66 $384.54 $405.42 $428.04

YR $4,134.24 $4,363.92 $4,614.48 $4,865.04 $5,136.48

3% ED BW $238.40 $251.20 $285.60 $280.00 $296.00

MO $518.52 $546.36 $577.68 $609.00 $643.80

YR $6,222.24 $6,556.32 $6.932.18 $7.308.00 $7,725.60
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APPENDIX E
FIRE CHIEF OFFICERS - MOU 22
OPERATIVE JANUARY 1, 2013

-3 4 5 6
12 Battalion Chief | Regular Pay | BW $4,868.80  $5,14160  $5427.20  $5,732.80
{Platoon Duty) MO $10,589.64 $11,182.98 $11,804.16  $12,468.84
2152 YR $127.075.68 $134,195.76 $141,649.92 $149,626.08
1% ED BW $48.80 $51.20 $54.40 $57.60
MO $106.14 $111.36 $118.32 $125.28
YR $1,273.68  $1,336.32  $1,419.84  $1,503.36
2% ED BW $97.60 $103.20 $108.80 $114.40
MO $212.28 $224.46 $236.64 $248.82
YR $2,547.35  $2,603.52  $2.839.68  $2,985.84
3% ED BW $146.40 $154.40 $163.20 $172.00
MO $318.42 $335.82 $354.96 $374.10
YR $3,821.04  $4,029.84  $425052  $4,489.20
3 4 5 6
13 Battalion Chief | Regular Pay | BW $5,141.60  $5427.20  $5732.80  $6,048.80
(Special Duty) MO $11,182.88  $11,804.16  $12,468.84 $13,156.14
2152 YR $134,195.76 $141,649.92 $149,626.08 $157,873.68
1% ED BW $51.20 $54.40 $57.60 $60.80
MO $111.36 $118.32 $125.28 $132.24
YR $1,336.32  $1,419.84  $1,503.35  $1,586.88
2% ED BW $103.20 $108.80 $114.40 $120.80
MO $224.46 $236.54 $248.82 $262.74
YR $2,603.52  $2,830.68  $2,085.84  $3,152.88
3% ED BW $154.40 $163.20 $172.00 $181.60
MO $335.82 $354.96 $374.10 $394.98
YR $4,029.84  $4,250.52  $4,48020  $4,739.76
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APPENDIX E
FIRE CHIEF OFFICERS - MOU 22
OPERATIVE JANUARY 1, 2013

3 4 5 &

15 Assistant Chief | Regular Pay | BW $5,844.00 $6,169.60 $6,514.40 $6,877.60
{Platoon Duty) MO $12,710.70 $13,418.88 $14,168.82  $14,958.78
2166 YR $152,628.40 3161,026.56 $170,025.84 $179,505.36

1% ED BW $58.40 $61.60 $64.80 $68.80
MO $127.02 $133.98 $140.94 $149.64
YR $1,524.24 $1,607.76 $1,691.28 $1,795.68
2% ED BW $116.80 $123.20 $130.40 $137.60
MO $254.04 $267.96 $283.62 $299.28
YR $3,048.48 $3,215.52 $3,403.44 $3,591.35
3% ED BwW $175.20 $184.80 $195.20 $206.40
MO $381.06 $401.64 $424.56 $448.92
YR $4,572.72 $4,823.28 $5,094.72 $5,387.04
3 4 5 6

16 Assistant Chief | Regular Pay | BW $6,169.60 $6,514.40 $6,877.60 $7,261.60
{Special Duty} MO $13,418.88 $14,168.82 $14,85878 §$15,793.98
2168 YR $161,0268.56 $170,025.84 $179,505.36 $189,527.76

1% ED BW $61.60 $64.80 $68.80 $72.80
MO $133.98 $140.94 $149.64 $158.34

YR $1,607.76 $1,691.28 $1,795.68 $1,900.08

2% ED BW $123.20 $130.40 $137.60 $145.60
MO $267.96 $283.62 $260.28 $316.68

YR $3,215.52 $3,403.44 $3,581.36 $3,800.16

3% ED BW $184.80 $195.20 $206.40 $217.60
MO $401.94 $424 .56 $448.92 $473.28

YR $4,823.28 $5,094.72 $5,387.04 $5,679.36

2.75% BW $169.60 $179.20 $188.80 $200.00
3IYRSSGD | MO $368.88 $389.76 $410.64 $435.00
YR 34 426.56 $4,677.12 $4,927.68 $5,220.00
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APPENDIX E
FIRE CHIEF OFFICERS - MOU 22
OPERATIVE JANUARY 1, 2013

-3 4 5 6 7

18 Deputy Chief Regular Pay | BW $6,877.60 $7,261.60 $7.665.60 $8,093.60 $8,544.80

2176 MO $14,958.78  $15793.88 $16,672.68 $17,603.58 $18,584.94

YR $179,505.36 $189,527.76 3$200,072.16 $211,242.96 $223,019.28

1% ED BW $68.80 $72.80 $76.80 $80.80 $85.60

MO $149.64 $158.34 $167.04 $175.74 $186.18

YR $1,795.68 $1,900.08 $2,004.48 $2,108.88 $2,234.16

2% ED BW $137.60 $145.60 $153.60 $161.680 $171.20

MO $299.28 $316.68 $334.08 $351.48 $372.36

YR $3,591.36 $3,800.16 $4,008.98 $4,217.76 $4.,468.32

3% ED BW $206.40 $217.60 $229.60 $243.20 $256.00

MO $448.92 $473.28 $489.38 $528.96 $556.80

YR $5,387.04 $5,679.36 $5,9392.56 $6,347.52 $6,681.60

3 4 5 6 7

19 Deputy Chief Regudar Pay | BW $7,261.60 $7,665.60 $8,083.60 $8,544.80 $9,020.80

(Emergency MO $15,793.68 $16,672.68 $17,603.58 $18584.94 $19,620.24

Services YR $189,5627.76 $200,072.16 $211,242.96 $223,019.28 3523544288
Bureau)

2176 1% ED BW $72.80 $76.80 $80.80 $85.60 $90.40

MO $158.34 $167.04 $175.74 $186.18 $196.82

YR $1,800.08 $2,004.48 $2,108.88 $2,234.18 $2,359.44

2% ED BW $145.60 $153.80 $161.60 $171.20 $180.80

MO $316.68 $334.08 $351.48 $372.36 $393.24

YR $3,800.16 $4,008.98 $4,217.76 $4,468.32 $4,718.88

3% ED BwW $217.60 $229.50 $243.20 $256.00 $270.40

MG $473.28 $499.38 $528.96 3556.80 $588.12

YR $5.679.36 $5,092.56 $6,347.52 $6,681.60 $7,057.44
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APPENDIX E

FIRE CHIEF OFFICERS - MOU 22
OPERATIVE JANUARY 1, 2013

2 -3 4 5 6 7

21 Deputy Chief Reguiar Pay | BW $8,093.60 $8,544.80 $6.020.8C $9,524.80  $10,053.60

{Emergency MO $17,603.58 $18,584.94 $19,62024 32071644  $21,866.58

Operations) YR $211,242.96 $223,019.28 $235442.88 $248,597.28 $262,398.96
{Administrative

Operations) 1% ED BW $80.80 $85.60 $90.40 $95.20 $100.80

2176 MO $175.74 $186.18 $196.62 $207.06 $219.24

YR $2,108.88 $2,234.16 $2,359.44 $2,484.72 $2,630.88

2% ED BW $161.60 $171.20 $180.80 $190.40 $200.8C

MO $351.48 $372.36 $3933.24 $414.12 $436.74

YR $4,217.76 $4,468.32 $4,718.88 $4,969.44 $5,240.88

3% ED BW $243.20 $256.00 $270.40 $285.60 $301.60

MO $528.96 $556.80 $588.12 $621.18 $655.98

YR $6,347.52 $6,681.60 $7,057.44 $7.454.16 $7.871.76
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APPENDIX F
FIRE CHIEF OFFICERS - MOU 22
OPERATIVE JULY 1, 2013

3 4 5 8
12 Battalion Chief | Regular Pay | BW $4,917.60 $5,192.80 $5,481.60 $5,780.40
(Platoon Duty) MO $10,695.78  $11,294.34  $11,922.48  $12,504.12
2152 YR $128,349.36 $135,532.08 $143,069.76 $151,129.44
1% ED BW $48.80 $52.00 $55.20 $57.60
MO $106.14 $113.10 $120.06 $125.28
YR $1,273.68 $1,357.20 $1,440.72 $1,503.36
2% ED BW $98.40 $104.00 $109.60 $116.00
MO $214.02 $226.20 $238.38 $252.30
YR $2,568.24 $2,714.40 $2,860.56 $3.027.60
3% ED BW $147.20 $156.00 $164.80 $173.60
MO $320.18 $339.30 $358.44 $377.58
YR $3.841.92 $4,071.680 $4,301.28 $4,530.96
3 4 5 6
13 Baitalion Chief | Reguiar Pay | BW $5,192.80 $5,481.60 $5,790.40 $6,109.60
{Special Duty) MG $11,294.34  $11,922.48 $12,504.12  $13,288.38
2152 YR $135,532.08 $143,089.76 $151,129.44 $159,460.56
1% ED Bw $52.00 $55.20 $57.60 $60.80
MO $113.10 $120.08 $125.28 $132.24
YR $1,357.20 $1,440.72 $1,503.36 $1,586.88
2% ED BW $104.00 $108.60 $116.00 $122.40
MO $226.20 $238.38 $252.30 $266.22
YR $2,714.40 $2,860.56 $3,027.60 $3.194.64
3% ED BW $156.00 $164.80 $173.60 $183.20
MO $339.30 $358.44 $377.58 $398.46
YR $4,071.60 $4,301.28 $4,530.96 $4,781.52
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APPENDIX F
FIRE CHIEF OFFICERS - MOU 22
OPERATIVE JULY 1, 2013

3 4 5 6
15 Assistant Chief | Regular Pay | BW $5,002.4C $58,231.20 $58,579.20 $8,946.40
(Platoon Duty) MO $12,837.72 $13,552.86 $14,309.76  $15,108.42
2166 YR $154,052.64 $182,634.32 $171,717.12 $181,301.04
1% ED BW $59.20 $62.40 $65.60 $69.60
MO $128.76 $135.72 $142.68 $151.38
YR $1,545.12 $1628.64 $1,712.18 $1,816.56
2% ED BW $118.40 $124.80 $131.20 $139.20
MG $257.52 $271.44 $285.36 $302.76
YR $3,080.24 $3,257.28 $3,424.32 $3,633.12
3% ED BW $178.80 $187.20 $197.60 $208.00
MO $384.54 $407.16 $429.78 $452.40
YR $4,614.48 $4,885.92 $5,157.36 $5,428.80
3 4 5 8
16 Assistant Chief | Regular Pay | BW $6,231.20 $6,579.20 $6,046.40 $7,334.40
{Special Duty) MO $13,552.86 $14,309.76 $1510842 $15852.32
2166 YR $162,634.32 $171,717.12 $181,301.04 $191,427.84
1% ED BW $62.40 $66.60 $69.60 $73.60
MO $135.72 $142.68 $151.38 $160.08
YR $1.628.64 $1,712.16 $1,816.56 $1,920.96
2% ED BW $124.80 $131.20 $139.20 $146.40
MO $271.44 $285.36 $302.76 $318.42
YR $3,257.28 $3,424.32 $3.633.12 $3,821.04
3% ED BW $187.20 $197.60 $208.00 $220.00
MO $407.16 $420.78 $452.40 $478.50
YR $4,885.92 $5,157.36 $5,428.80 $5,742.00
2.75% BW $171.20 $180.80 $191.20 $201.60
3YRSSD | MO $372.35 $393.24 $415.86 $438.48
YR $4,468.32 $4,718.88 $4,980.32 $5,261.76
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APPENDIX F
FIRE CHIEF OFFICERS - MOU 22
OPERATIVE JULY 4, 2013

-3 4 5 6 7

18 Deputy Chief Regular Pay | BW $6,946.40 $7,334.40 $7,742 40 $8,174.40 $8,630.40

2176 MO $15,10842  $15,952.32  $16,839.72 $17,779.32  §18,771.12

YR $181,301.04 $191,427.84 3$202,076.64 $213,351.84 §225253.44

1% ED BW $69.60 $73.680 $77.60 $81.60 $86.40

MO $151.38 $160.08 $168.78 $177.48 $187.92

YR $1,816.56 $1,920.96 $2,025.36 $2,120.76 $2,255.04

2% ED BW $138.20 $146.40 $155.20 $163.20 $172.80

MO $302.76 $318.42 $337.56 $354.96 $375.84

YR $3,633.12 $3,821.04 $4,050.72 $4,259.52 $4,510.08

3% ED BW $208.00 $220.00 $232.00 $245.60 $259.20

MO $452.40 $478.50 $504.60 $534.18 $563.76

YR $5,428.80 $5,742.00 $6,055.20 $6,410.16 $6,765.12

3 4 5 6 7

19 Deputy Chief Regular Pay | BW $7,334.40 $7,742.40 $8,174.40 $8,630.40 $9,111.20

{Emergency MO $15,952.32  $16,839.72  $17,779.32 $18771.12 $19,816.86

Services YR $191.427.84 $202,076.64 $213,351.84 $225253.44 $237,802.32
Bureau)

2176 1% ED Bw $73.60 $77.60 $81.60 $86.40 $91.20

MO $160.08 $168.78 $177.48 $187.92 $198.36

YR $1,620.96 $2,025.36 $2,128.76 $2,255.04 $2,380.32

2% ED BW $146.40 $155.20 $163.20 $172.80 $182.40

MO $318.42 $337.56 $354.96 $375.84 $386.72

YR $3,821.04 $4,050.72 $4,259.52 $4,510.08 $4,760.64

3% ED BwW $220.00 $232.00 $245.60 $259.20 $273.60

MO $478.50 $504.80 $534.18 $563.76 $595.08

YR $5,742.00 $6,055.20 $6,410.18 %6,765.12 $7,140.96
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APPENDIXF

FIRE CHIEF OFFICERS - MOU 22
OPERATIVE JULY 1, 2013

2 3 4 5 G 7

21 Deputy Chief Regular Pay | BW $8,174.40 $8,630.40 $9,111.20 $9,620.00 $10,154.40

(Emergency MO $17,779.32 $18,771.12  $19,816.86 $20,823.50 $22,085.82

Operations) YR $213,351.84 $225253.44 $237,802.32 $251,082.00 $265,028.84
{Administrative

Operations}) 1% ED BW $81.60 $86.40 $91.20 $96.00 $101.60

2178 MG $177.48 §187.92 $198.36 $208.80 $220.98

YR $2,129.78 $2,255.04 $2,380.32 $2,505.60 $2,651.76

2% ED BW $163.20 $172.80 $182.4C $192.80 $203.20

MG $354.96 $3375.84 $396.72 $419.34 $441.96

YR $4,259.52 $4,510.08 $4,760.64 $5,032.08 $5,303.52

3% ED BwW $245.80 $259.20 $273.60 $288.8C $304.80

MO $534.18 $563.76 $595.08 $628.14 $662.94

YR $6,410.16 $6,765.12 $7,140.96 $7.537.68 $7,955.28
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APPENDIX G
FIRE CHIEF OFFICERS - MOU 22
OPERATIVE NOVEMBER 1, 2013

3 4 5 6
12 Battalion Chief | Regular Pay | BW $4,966.40 $5,244.80 $5,536.80 $5,848.00
{Platoon Duty) MO $10,801.92 $11,407 44 $12,042.54 $12,719.40
2152 YR $129,623.04 $136,889.28 $144,510.48 $152,632.80
1% ED BW $49.60 $52.80 $55.20 $58.40
MO $107.88 $114.84 $120.06 $127.02
YR $1,204 .56 $1,378.08 $1,440.72 $1,524.24
2% ED By $89.20 $104.80 $110.40 $116.80
MO $215.76 $227.94 $240.12 $254.04
YR $2,589.12 $2,735.28 $2,881.44 $3,048.48
3% ED BW $148.80 $157.60 $166.40 $175.20
MO $323.64 $342.78 $361.92 $381.06
YR $3,883.68 %$4,113.36 $4,343.04 $4,572.72
3 4 5 6
13 Battalion Chief Regular Pay | BW $5,244.80 $5,536.80 $5,848.00 $6,170.40
{Special Duty) MO $11,407.44 $12,04254  $12,719.40  $13,420.62
2152 YR $136,889.28 $144,510.48 $152,632.80 $161,047.44
1% ED BW $52.80 $55.20 £58.40 $61.60
MO %114.84 $120.06 $127.02 $133.98
YR $1,378.08 $1,440.72 $1.524.24 $1,607.76
2% ED BW $104.80 $110.40 $116.80 $123.20
MO $227.94 $240.12 $254.04 $267.96
YR $2,735.28 $2,881.44 $3,048.48 $3.215.52
3% ED BW $157.60 $166.40 $175.20 $184.80
MO $342.78 $361.92 $381.06 $401.94
YR 34,113.35 $4,343.04 $4,572.72 $4,823.28
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APPENDIX G
FIRE CHIEF OFFICERS - MOL 22
OPERATIVE NOVEMBER 1, 2013

"3 4 5 6
15 Assistant Chief | Regular Pay | BW $5,961.60  $6,203.60  $6,644.80  $7,016.00
{Platoon Duty) MO $12,966.48 $13,688.58 $14,452.44  $15259.80
2166 YR $155,507.76 $164,262.96 $173.429.28 $183,117.60
1% ED | BW $60.00 $63.20 $66.40 $70.40
MO $130.50 $137.46 $144.42 $153.12
YR $1,566.00  $1,649.52  $1,733.04  $1,837.44
2% ED | BW $119.20 $125.60 $132.80 $140.00
MO $250.26 $273.18 $289.84 $304.50
YR $3,111.12  $3278.16  $3.466.08  $3,654.00
3%ED | BW $179.20 $188.80 $199.20 $210.40
MO $389.75 $410.64 $433.26 $457.62
YR $4,677.12 $4,927.68  $5199.12  $5491.44

3 4 5 5
16 Assistant Chief | Regular Pay | BW $6,203.60  $6,644.80  $7,016.00  $7,408.00
(Special Duty) MO $13,688.58 $14,452.44 $15250.80 $16,112.40
21686 YR $164,262.95 $173.429.28 $183,117.60 $193,348.80
1%ED | BW $63.20 $66.40 $70.40 $74.40
MO $137.46 $144.42 $153.12 $161.82
YR $1,649.52  $1.733.04  $1837.44  $1,041.84
2% ED | BW $125.60 $132.80 $140.00 $148.00
MO $273.18 $288.84 $304.50 $321.90
YR $3,278.16  $3.466.08  $3,654.00  $3,862.80
3% ED | BW $188.80 $199.20 $210.40 $222.40
MO $410.64 $433.26 $457.62 $483.72
YR $4,92768  $5,199.12  $5,491.44  $5,804.64
2.75% BW $172.80 $182.40 $192.80 $204.00
3YRSSD | MO $375.84 $396.72 $419,34 $443.70
YR $4,510.08  $4760.84  $5032.08  $5,324.40
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APPENDIX G
FIRE CHIEF OFFICERS - MQU 22
OPERATIVE NOVEMBER 1, 2013

3 4 5 6 7

18 Deputy Chief Regular Pay | BW $7,016.00 $7,408.00 $7,820.00 $8,256.00 $8,716.80

2176 MO $15,258.80  $16,112.40 1700850 $17,656.8C $18,955.04

YR $183,117.60 $193,348.80 $204,102.00 $215481.60 $227 508.48

1% ED BW $70.40 $74.40 $78.40 $82.40 387.20

MO $153.12 3161.82 $170.52 $179.22 $189.66

YR $1,837.44 $1,941.84 $2,048.24 $2,150.64 $2,275.92

2% ED BW $140.00 $148.00 $156.80 $164.80 $174.40

MO $304.50 $321.90 $341.04 $358.44 $379.32

YR $3,654.00 $3,862.80 $4,092.48 $4,301.28 $4,551.84

3% ED BW $210.40 $222.40 $234.40 $248.00 $261.60

MO $457 62 $483.72 $509.82 $539.40 $568.98

YR $5,491.44 $5,804.64 $6,117.84 $6,472.80 $6,827.76

3 4 5 6 7

19 Deputy Chief Regular Pay | BW $7,408.00 $7,820.00 $8,256.00 $8,716.80 $9,202.40

(Emergency MO $16,112.40  $17.008.50 §$17,956.80 $18,950.04  $20,015.22

Services YR $183,348.80 $204,102.00 $215481.60 $227,508.48 $240,182.64
Bureau)

2176 1% ED BW $74.40 $78.40 $82.40 $87.20 $92.00

MO $161.82 $170.52 $179.22 $189.66 $200.10

YR $1,941.84 $2,046.24 $2,150.64 $2,275.92 $2,401.20

2% ED BW $148.00 $166.80 $164.80 $174.40 $184.00

MO $321.90 $341.04 $358.44 $379.32 $400.20

YR $3,862.80 $4,002.48 $4,301.28 $4,551.84 $4,802.40

3% ED BW $222.40 $234.40 $248.00 $261.60 $275.00

MO $483.72 $509.82 $539.40 $568.98 $600.30

YR $5,804.64 $6,117.84 $6,472.80 $6,827.76 &7,203.60
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APPENDIX G

FIRE CHIEF OFFICERS - MOU 22
OPERATIVE NOVEMBER 1, 2013

2 -3 4 5 6 7

21 Deputy Chief Ragular Pay | BW $8,256.00 $8,716.80 $9,202.40 $8,716.00  $10,256.00

{(Emergency MO $17,956.80  $18,950.04 $20,01522  $21,132.30  $22,306.80

Operations) YR $215,481.60 3$227,508.48 $240,182.64 $253,587.60 $267,681.60
{Administrative

Operations) 1% ED BW $82.40 $87.20 $92.00 $96.80 $102.40

2176 MO $179.22 $189.68 $200.10 $210.54 $222.72

YR $2,150.64 $2,275.92 $2,401.20 $2,526.48 $2,672.64

2% ED BW $164.80 $3174.40 $184.06 $194.4C $204.80

MO $358.44 $379.32 $400.20 $422.82 $445.44

YR $4,301.28 $4,551.84 $4,802.40 $5,073.84 $5,345.28

3% ED BwW $248.00 $261.60 $276.00 $291.20 $308.00

MO $539.40 $568.98 $600.3C $633.36 $669.90

YR $6,472.80 $6,827.75 $7,203.86C $7,600.32 $8,038.80
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APPENDIX H
FIRE CHIEF OFFICERS - MOU 22
OPERATIVE MARCH 1, 2014

3 4 5 6
12 Battalion Chief | Regular Pay | BW $5,065.60  $534960  $5647.20  $5,964.80
{Platoon Duty) MO $11,017.68 $11635.38 $12,282668 $12,973.44
2152 YR $132,212.16  $139.624.56 $147,391.92 $155,681.28
1% ED BW $50.40 $53.60 $56.80 $60.00
MO $109.62 $116.58 $123.54 $130.50
YR $1.31544  $1398.96  $1.48248  $1,566.00
2% ED BW $101.80 $107.20 $112.80 $119.20
MO $220.98 $233.16 $245,34 $259.26
YR $2,651.76  $2,797.92  $2,94408  $3,111.12
3% ED BW $152.00 $160.80 $169.60 $179.20
MO $330.60 $349.74 $368.88 $389.76
YR $3,967.20  $4,196.88  $4,426.56  $4,677.12
3 4 5 6
13 Battalion Chief | Regular Pay | BW $6,349.60  $5,647.20  $5964.80  $6,293.60
(Special Duty) MO $11,635.38 $12,28266 $12,973.44 $13,688.58
2152 YR $139,624.56 $147,391.92 $155,681.28 $164,262.96
1% ED BW $53.80 $56.80 $60.00 $63.20
MO $116.58 $123.54 $130.50 $137.46
YR $1,308.96  $148248  $1,566.00  $1,640.52
2% ED BW $107.20 $112.80 $119.20 $125.60
MO $233.16 $245.34 $259.26 $273.18
YR $2,797.92  $2,044.08  $3,111.12  $3,278.16
3% ED BW $160.80 $169.60 $179.20 $188.80
MO $349.74 $368.88 $389.76 $410.64
YR $4,196.88  $4,426.56  $4677.12  $4,927.58
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APPENDIX H
FIRE CHIEF OFFICERS - MO 22
OPERATIVE MARCH 1, 2014

-3 4 5 8
15 Assistant Chief | Regular Pay { BW $6,080.80 $6,419.20 $6,777.60 $7,156.00
{Platoon Dutly) MO $13,22574 $13,961.76  $14,741.28  $15,664.30
2166 YR $158,708.88 $167 54112 $176,895.36 $185,771.60
1% ED BW $60.80 $64.00 $68.00 $71.20
MO $132.24 $138.20 $147.90 $154.86
YR $1,586.88 $1.670.40 $1,774.80 $1,858.32
2% ED BwW $121.60 $128.00 $135.20 $143.20
MG $264 .45 $278.40 $294.08 $311.48
YR $3,173.76 $3,340.80 $3,528.72 $3,737.52
3% ED BwW $182.40 $192.80 $203.2¢ $214.40
MO $396.72 $419.34 $441.96 $466.32
YR $4,760.64 $5,032.08 $5,303.52 $5,595.84
3 4 5 6
16 Assistant Chief | Regular Pay | BW $6,419.20 $6,777.60 $7.156.00 $7,556.00
{Special Duty) MO $13,961.76  $14,741.28 $15564.30 $16,434.3C
2166 YR $167,641.12 $176,895.36 $188,771.60 $197,211.60
1% ED BW $64.00 $68.00 $71.20 $75.20
MO $139.20 $147.90 $154.86 $163.56
YR $1,670.40 $1,774.80 $1,858.32 $1,962.72
2% ED BW $128.00 $135.20 $143.20 $151.20
MO $278.40 $294.06 $311.46 $328.86
YR $3,340.80 $3,528.72 $3,737.52 $3,946.32
3% ED BW $192.80 $203.20 $214.40 $226.40
MO $419.34 $441.96 $466.32 $492.42
YR $5,032.08 $5,303.52 $5,595.84 $5,909.04
2.75% BW $176.80 $188.40 $196.80 $208.00
3YRSSD | MO $384.54 $405.42 $428.04 $452.40
YR $4,614.48 $4,865.04 $5,1365.48 $5,428.80
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APPENDIX H
FIRE CHIEF OFFICERS - MOU 22
OPERATIVE MARCH 1, 2014

3 4 5 8 7

18 Deputy Chief Regular Pay | BW $7,156.00 $7.558.00 $7,976.80 $8,420.80 $8,891.20

2176 MO $15,564.30  $16,434.30 $17.,348.54  $18,31524  $19,338.36

YR $186,771.60 $197,211.60 $208,194.48 $219,782.88 $232,060.32

1% ED BW $71.20 $75.20 $80.00 $84.00 $88.80

MO $154.86 $163.56 $174.00 $182.7C $193.14

YR $1,858.32 $1,862.72 $2,088.00 $2,192.40 $2,317.68

2% ED BW $143.20 $151.20 $159.20 $168.80 $177.60

MO $311.46 $328.86 $346.26 $367.14 $386.28

YR $3,737.52 $3,046.32 $4,155.12 $4 405.68 $4,635.36

3% ED BwW $214.40 $226.40 $239.20 $252.80 $266.40

MO $466.32 $492 .42 $520.26 $549.84 $579.42

YR $5,585.84 $5,909.04 $6,243.12 $6,598.08 $6,853.04

3 4 5 5] 7

19 Deputy Chief Regular Pay | BW $7,558.00 $7,976.80 $8,420.80 $8.891.20 $9,386.40

{Emergency MO $16,434.30 $17,349.54 $18,31524 $19,338.36  $20,415.42

Services YR $197. 21160 $208,194.48 $219,782.88 $232,060.32 $244,985.04
Bureau)

2176 1% ED BW $75.20 $80.00¢ $84.00 %88.80 $93.60

MO $163.56 $174.00 $182.70 $193.14 $203.58

YR $1,062.72 $2,088.00 $2,192.40 $2.317.68 $2,442 96

2% ED BW $151.20 $169.20 $168.80 $177 .60 $188.00

MO $328.86 $346.26 $367.14 $386.28 $408.90

YR $3,946.32 $4,155.12 $4.,405.68 $4,635.36 $4,906,80

3% ED BW $226.40 $239.20 $252.80 $266.40 $281.60

MO 3492.42 $520.26 $549.84 $579.42 $612.48

YR $5,905.04 $6,243.12 $6,588.08 $6,953.04 $7.340.76
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APPENDIX H

FIRE CHIEF OFFICERS - BOU 22
OPERATIVE MARCH 1, 2014

2 -3 4 5 6 7

21 Deputy Chief Regular Pay { BW $8,420.80 $8,891.20 $9,386.40 $9,910.40  $10,460.80

(Emergency MO $18,315.24  §$19,338.36 32041542  §21,85512  $22,752.24

Operations) YR $219,782.88 $232,060.32 $244,985.04 $258,661.44 §273,026.88
{Administrative

Operations) 1% ED BW $84.00 $88.80 $93.60 $99.20 $104.80

2176 MO $182.70 $193.14 $203.58 $215.76 $227.94

YR $2,192.40 $2,317.68 $2,442 96 $2,589.12 $2,735.28

2% ED BW $168.80 $177.680 $188.00 $198.40 $209.60

MO 3367.14 $386.28 $408.90 $431.52 $455.88

YR $4,405.68 $4,635.36 $4,506.80 $5,178.24 $5,470.56

3% ED BW $252.80 $266.40 $281.60 $297.60 $313.60

MO $549.84 $579.42 $612.48 $647.28 $682.08

YR $6,598.08 $6,953.04 $7,349.76 $7,767.36 $8,184.98
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LETTER OF INTENT
MEMORANDUM OF UNDERSTANDING NO. 22
FIRE CHIEF OFFICERS
REPRESENTATION UNIT - 2011-2014

MISCELLANEOUS AGREEMENTS

The parties agree 10 the following in conjunction with the 2011-14 MOU:

2

The parties agree to work cooperatively and discuss options to continue to
provide quality, affordable healthcare to members of the bargaining unit.

The Association agrees to meet with the City to discuss modifications to the
existing Parking and Commute Options agreement.

The parties agree to explore the use of Alternative Dispute Resolution in the
area of Workers Compensation.

The parties agree to discuss the deployment of Staff Assistanis as it directly
impacts members of the Fire Chief Officers Bargaining Unit.
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LETTER OF AGREEMENT
BETWEEN THE CITY OF LOS ANGELES AND
THE LOS ANGELES FIRE CHIEF OFFICERS ASSOCIATION
MOU 22 — August 9, 2011

This Letter of Agreement ("LOA") is entered into befween the City of Los
Angeles (“City”) and the Los Angeles Fire Chief Officers Association (“Association”)
regarding retiree health subsidies and reimbursements (hereinafter referred to as
“retiree health benefits”).

WHEREAS, the parties recognize that the cost of providing retiree health
benefits {o employees has increased in past years and is expected to further
increase in the future; and

WHEREAS, the parties have a dispute as to whether retiree health benefit
increases provided in the Los Angeles Administrative Code (“LAAC”) are a vested
benefit; and '

WHEREAS, on June 14, 2011, the City Council approved an Ordinance
amending Chapter 11.5 of Division 4 of the LAAC to freeze the maximum monthly
medical plan premium subsidies and medical plan premium reimbursements for
members of the Fire and Police Pension Plan ("FPPP”) who retire on or after July
15, 2011, or who enter the Deferred Retirement Option Plan ("DROP”) on or after
July 15, 2011, at $1097.41 per month, the rate in effect as of July 1, 2011; and

WHEREAS, the parties desire to allow those employees who opt to make a
two percent (2%} contribution of their base salary o the FPPP to be exempt from the
freeze.

THEREFORE, in order to resolve this dispute and in mutual efforts to provide
permanent and stable funding for the retiree health benefit, the parties agree as
follows:

1. Effective August 15, 2011, employees represented by the Association
will have the option to voluntarily contribute a maximum of two percent
(2%) of their base salary fo the FPPP to defray a portion of the City’s
cost of providing retiree health benefits. The parties agree that
employees who opt to make the two percent (2%) maximum
contribution from their base salary shall be entitled to receive upon
retirement the retiree health benefit in effect as of the effective date of
this LOA and thereafter the maximum amount of each annual increase
presently authorized by the LAAC provided all other conditions of
eligibility prescribed in the LAAC are met. The entitlement to retiree
health benefits increases shall be a vested right for those employees.
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This maximum two percent (2%) contribution shall continue in effect
until an employee reaches 25 years of contributions or retires, and will
not be subject to increases. If the City Council decides to have
additional opt-in periods, the terms can only be modified prospectively
if mutually agreed to by both parties.

Empioyees shall have forty-five (45) calendar days from August 15,
2011, to enroll in the voluntary two percent (2%) contribution of their
base salary with the City. Thereafter, the parties may agree 1o offer
employees another opt-in period in the future subject to mutual
agreement.

The City agrees to request a Private Letter Ruling (PLR) from the
Internal Revenue Service (IRS) within sixty days from the date of this
LOA seeking an opinion as to whether the voluntary two percent (2%)
contribution can be deducted from pre-tax base salary.

The City shall indemnify and hold the Association (including the
Association’s officers, directors, members, employees, agents,
successors and assigns) harmiess from any and all liability which
arises in connection with the provisions of this LOA, including, but not
limited to, any claims that a vested right of an employee represented by
the Association was impaired. Also, the City shall provide for the
defense of the Association (including the Association’s officers,
directors, members, employees, agents, successors and assigns) in
any civil action or proceeding brought against it on account of an
alleged act or omission in connection with the provisions of this LOA,
including but not limited to, any claim that a vested right of an
employee represented by the Association was impaired.

The parties further agree that should any provision of this LOA or the
City's action of approving a freeze of retiree health benefits be
enjoined, or declared invalid or unlawful by a court or administrative
enforcement agency of competent jurisdiction, the retiree health
benefits described above will revert to the provisions of the LAAC in
effect prior to the effective date of this LOA; and the parties will meet to
explore reasonable efforts fo arrive at a mutual agreement to remedy
such a declaration or judgment in order to achieve other cost savings.

The retiree health benefit freeze shall not apply to employees who
become totally disabled or killed as a result of acts or omissions
occurring during the course and scope of their duties regardiess of
whether such employees opted {o make the voluntary two percent (2%)
contribution of their base salary. Additionally, the City agrees to accept
requests from employees who did not timely elect to opt in based on
hardships occurring outside of the opt-in period to apply the provisions
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of paragraphs 1 and 2. Such requests shall be referred to and decided
by a committee consisting of one representative of the Association, one
representative of the City Administrative Officer, and the Fire
Department’s Employee Relations Officer. The decision of this
committee shall be final.

8. The terms and conditions contained in this LOA shail remain in effect
unless modified by a future written agreement between the parties.

SO AGREED:

L.os Angeles Fire Chief
Officers Association: City of Los Angeles:

dy ., ; M@{Je!A Santana
Flr Ch;e Off;cers ation City Administrative Officer

Au}u% 4 2o f?g/pjﬁ 5% M?

Date Datd/
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