The

LU

Council Action

City Council ADOPTED the ‘following recommendation(s), contained in a

COMMUNICATIONS FROM THE CITY ADMINISTRATIVE OFFICER (CAQ) and CITY ATTORNEY
which were WAIVED, pursuant to Council Rule 17, by the Chair of the Personnel and Animal Welfare
Committee (Item No. 25, Council file No. 12-1148), SUBJECT TO THE APPROVAL OF THE MAYOR:

1. PRESENT and ADOPT:

a.

The accompanying ORDINANCE approved as to form and legality by the City
Attorney amending Schedule A of Section 4.61 of the Los Angeles Administrative
Code (LAAC) to implement the salary ranges and rates for non-represented
employees as listed in Attachments A | and A Il, and for non-represented
General Managers as listed in Attachment B, to be operative July 1, 2012;
January 1, 2013; and July 1, 2013 respectively.

The accompanying ORDINANCE approved as to form and legality by the City
Attorney amending Schedule B of Section 4.900.1 of the LAAC to implement the
salary ranges and rates for the Department of Water and Power non-represented
employees to be operative July 1, 2012; January 1, 2013, and July 1, 2013,
respectively.

The accompanying ORDINANCES approved as to form and legality by the City
Attorney amending LAAC Sections 4.61 (Notes 3 and 4 applicable to the City
Clerk Elections Division), 4.74(c), 4.120, 4.127.1, 4,129, 4.244(c), 4.307, 4.307.1
and 4.900.1 to provide for technical and housekeeping changes.

A policy providing for non-represented employees in commensurate classes to
receive future salary adjustments adopted by the City Council for the
Administrative and Supervisory Administrative bargaining units, represented by
the Engineers and Architects Association.

AUTHORIZE the Controller and the CAO to correct any clerical errors, or if approved by

the City Attorney, any technical errors in the above Ordinances.
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