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Background: The Personnel Department and Los Angeles Police Department CLAPD) continue their
cooperative efforts for the recruitment and selection of the most qualified Police Officer candidates. Due to the
City's financial situation, the focus of Police Officer hiring in Fiscal Year 2011-12 has been to hire for
attrition. The number of recruits ready for hire and the number of Academy classes fluctuate in order to
maintain a total sworn workforce of 9,963 officers. Despite the reduction in hiring, there remains a critical
need to continue recruitment and outreach efforts to ensure that the LAPD has a qualified and diverse
candidate po0] from which to select its recruit officers.

RECRUITMENT DEVELOPMENTS
The LAPD and Personnel Department's Public Safety Bureau (PSB) Recruitment Section continue to work
together to attract candidates to the LAPD selection process. In accordance with the approved Recruitment
Strategic Plan, concerted efforts are being made to recruit both active and passive jobseekers with specific
outreach to women and minorities. Outreach teams of LAPD recruiters, backed by the resources of the PSB
Recruitment Section, are active throughout Southern California at a variety of events and seminar locations. A
mixture of paid media sources and canvassing opportunities to support these seminars include: print ads;
electronic media; both internet and broadcast radio advertising; direct mail; banners; posters; and partnering
with community organizations to attract qualified candidates to achieve our recruitment goals.

LAPD Recruitment Seminars:
• To maintain consistent recruitment efforts, LAPD and PSB coordinated a total of eight Recruitment

Seminars over the past six months. All but the African-American Heritage Month Seminar, hosted
annually by our partners at the Crenshaw Christian Center, were held at the Ahmanson Recruit Training
Center CARTC). This reporting period began with an Military Seminar on January 21, followed by an
Asian Pacific Islander Seminar on February 4, the African-American Seminar for Heritage Month
sponsored by the Crenshaw Christian Center on February 25, a Women's Seminar on March 24, a
Latino Seminar on April 21, another Asian Pacific-Islander Seminar on May 19, another Military
Seminar on June 2, and ended the fiscaJ year with the Lesbian, Gay, Bisexual, and Transgender

(LGElT) Seminar on June 23. ~4! Iit;j~
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• Each of the LAPD Recru.unent Seminars offered a question ai... answer session on the entire
recruitment and hiring process, and demonstrations of the Candidate Assistance Program (CAP), which
is designed to prepare candidates for the rigors of the Training Academy. The Seminars culminated
with the two-hour Los Angeles Police Officer written test. The targeted groups were well represented
and over 600 people were tested at these special. events alone.

EVENT DATE TARGET # ATTENDED # TESTED
January 21,2012 MILITARY RECRUITMENT SEMINAR CARTC) 147 123
February 4, 2012 ASIAN PACIrIC ISLANDER RECRUITMENT SEMINAR (AR TC) 84 68
February 25, 2012 AFRICAN-AMERICAN RECRUITMENT SEMINAR (CCC) 123 106
March 24, 2012 WOMEN'S RECRUITMENT SEMINAR CARTC) 1]0 85
April 21, 2012 LATINO RECRUITMENT SEMINAR (ARTC) 124 101
May 19,2012 ASIAN PACIFIC ISLANDER RECRUITMENT SEMINAR (ARTC) 46 32
June2,2012 MILITARY RECRUITMENT SEMINAR CARTC) 86 68
June 23,2012 LGBT RECRUITMENT SEMINAR (ARTC) 65 49

Community Cultural Events:

• The LAPD and the Personnel Department have also put significant resources into reaching out to the
LOBT communities. LAPD recruiters routinely canvas and host monthly pocket tests at the Center in
Long: Beach and the Pasadena Senior Center, where there is an average of20-25 candidates who test at
each location. In addition, LAPD attended and participated in the Long Beach Pride Festival on May
20, 2012, and the Los Angeles Pride Parade on June 10, 2012. LAPD officers were able to reach out to
the LOBT community at this well-attended gathering and advertise the LOBT seminar, which was held
on June 23, 2012.

• The recruitment of African-Americans, as well as women, is of prime importance to LAPD. To do so,
LAPD attended the African Market Place, which was held over a two-day period in Los Angeles during
this reporting period, the MLK Kingdom Day Gospel Festival, and the KJLH Women's Health Forum.
At these events, the LAPD was able to reach out to the thousands of attendees from throughout the
community and promote the respective upcoming LAPD Recruitment Seminars.

• In similar form, ample efforts are also made to share career opportunities with the LAPD within the
Asian and Pacific Islander (API) communities. LAPD Recruiters attended the Rosemead Lunar New
Year Festival, and the JobsKoreaUSA Career Fair. LAPD officers were able to reach out to the API
community at these well-attended gatherings and advertise the upcoming API seminars in February and
May.

Career Faits and Expositions:
• Recruiters attended a variety of general career fairs throughout Southern California during this

reporting period to promote LAPD career opportunities to non-traditional candidates who may not have
considered Public Safety as a career option. These general fairs were highly successful in broadening
the potential candidate pool for the LAPD.

o During the month of January, the LAPD attended the Watts Center Resource Fair.
o In February, LAPD attended events including the Assemblyman Mike Davis s" Annual Job

Fair, the Lytle Creek Community Fair, the Interview 2 Hire .Job Fair, the 6th Annual Civil
Service Job Fair, and the Women at Work Job Fair.

o In March, LAPD attended various career fairs including the Dodger Stadium Job Fair, the 35th

Anniversary Women's Resource Fair, the lSI Annual Avon Job Fair, the BBNS Diversity Fait,
the Diverse Career Job Fair, the Best Jobs Expo - Anaheim, and the JobsKoreaUSA Career
Fair.
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o During the month c. April, LAPD attended the Coast-to-Least Career Fair, the Crossroads
Christian Church Job Fair, the Diverse Career Job Fair, and the City of Long Beach District
Fair.

o In May, LAPD attended the City Career Fair, the North Valley OCC Job Fair, the City of
Baldwin Park Job Fair, the Diverse Career Job Fair, the South Orange County Job Fair, and the
Spring Into Summer Job Fair.

o In June, LAPD attended various career fairs including the 2012 Harbor Occupational Job Fair,
the Anaheim OC Job Fair, the San Gabriel ROP Annual Job Fair, and the Rapid Response Job
Fair.

Community Pocket Tests:
• LAPD is actively hiring within the commuruues of Los Angeles and beyond. By organizmg and

administering pocket tests in these communities, it not only goes toward maintaining LAPD's staffing
levels, but also gives back to the candidates' communities. During the months of January through June,
LAPD tested at the following locations:

o Rancho Santiago
o Inland Empire
o Santa Clarita Valley
o Palmdale

College Events:
• LAPD Recruitment continued its presence at college campuses throughout Southern California during

the months of January, February, and March by attending the following career fairs:

o Cal State University, Dominguez Hills Job Fair
o Cal State University, Long Beach Job Fair
o Cal State University, Northridge Job Fair
o Cal State University, San Bernardino Job Fair
o Chapman University Career Fair
o De'Vry, Anaheim Job Fair
o Everest College, San Bernardino Job Fair
o Mt. Saint Mary's Career Fair
o Norco College Job Fair
o Westwood College, Anaheim Job Fair
o Whittier College Job Fair

• Winter job fairs at Southern California campuses kicked into high gear during the months of October,
November, and December. LAPD participated in the following career fairs:

o Antelope Valley College Job Fair
o Cal Lutheran Career Fair
o Cal Poly Pomona Career Fair
o Cal State University, Los Angeles Job Fair
o Chaffey College Job Fair
o College of the Canyons Job Fair
o Fullerton College Job Fair
o Irvine Coll.ege Job Fair
o Los Angeles City College Career Fair
o Los Angeles Southwest College Career Fair
o Los Angeles Valley College Job Fair
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o Mt. San Antonio Co.Lge Job Fair
o Pasadena City College Job Fair
o Platt College, Ontario Job Fair
o Rio Hondo Job Fair
o UEI College, Gardena Job Fair
o UNL V Job Fair
o Ventura College Job Fair

• College outreach is a significant component of the LAPD Strategic Recruitment Plan. Colleges &
universities provide an ethnically diverse population of progressive-minded, goal-oriented women and
men investing in personal development, exhibiting personal discipline, and regularly achieving positive
accomplishments. Therefore, Recruiters actively share the opportunities available with the LAPD to
students at area schools. In that vein, the LAPD hosted information sessions, canvassed, and/or
maintained a recruitment presence at the following colleges:

o Antelope Valley College
o Cal Lutheran
o Cal State University, Los Angeles
o Cal State University, Dominguez Hills
o Cal State University, Long Beach
o Cal State University, Northridge
o Cal State University, Fullerton
o Cal State University, Pomona
o Cal State University, San Bernardino
o Cerritos College
o Chaffey College
o Chapman University
o Citrus Community College
o College of the Canyons
o Concordia University
o Compton College
o Cypress Community College
o DeVry, Anaheim
o East Los Angeles College
o East Los Angeles College, Southgate
o EI Camino College
o Everest College, Industry
o Everest College, Ontario
o Everest College, San Bernardino
o Fullerton College
o Glendale College
o Golden West College
o Harbor College
o Irvine Valley College
o ITT Tech, Orange
o ITT Tech, San Bernardino
o ITT Tech, Sylmar
o ITT Tech, Torrance
o ITT Tech, West Covina
o ITT Tech, Westwood
o Kaplan College
o LA City College
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o LA Mission ColJege
o LA Southwest College
o LA Valley College
o Long Beach City College
o Mt. San Antonio College
o Mt. San Jacinto College
o Mt. Saint Mary's College
o Norco College
o Orange Coast College
o Pasadena City College
o Pierce College
o Platt College, Ontario
o Rancho Santiago College
o Rio Hondo College
o Riverside City College
o San Bernardino Valley College
o San Joaquin Valley College
o Santa Ana College
o Santa Monica College
o Santiago Canyon College
o UEI College, Anaheim
o UEI College, Gardena
o University of California, Irvine
o University of Phoenix, Costa Mesa
o University of Phoenix, Diamond Bar
o Ventura City College
o Victor Valley Community College
o Westwood College, Anaheim
o Westwood College, LA
o Westwood College, Torrance
o Westwood College, Upland
o Whittier College Job Fair

Military Recruitment Efforts:
• Military recruitment is a great source of highly qualified candidates, and our efforts continue to access

this specialized candidate pool. Bi-annual recruitment in this segment (from January to June 2012)
has remained high by employing the following recruitment strategies: pocket tests, canvassing, the
Transition Assistance Program (TAP), and classroom presentations conducted for military personnel
in the process of being discharged from the military at the following base:

o Camp Pendleton (Pocket Test - monthly)

• LAPD recruiters also attended military events including the Army Reserve Career Expo, the Veterans
Job and Resource Expo, the MCAS Career Fair, the Port Hueneme Job Fair, the Marine Corps Job
Fair, the Marine Corps Barstow Career Fair, the Ventura for Vets Job Fair, the Veteran's Job Fair, the
Veterans Employment Expo, the Camp Pendleton Education & Career Expo, the MCAS Miramar Fall
Job Fair, and the Honor a Hero Hire a Veteran Job Fair Ontario. Potential candidates are directed to
the quarterly Camp Pendleton Pocket Test or the upcoming Military Seminar.
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Media Expenditures:
• Media expenditures for January ~ June 2012

a Print $31,850.51
o Internet/Radio $68,541.57
o Total $100,392.08
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- PUBLICATION - COST Sub-Total
PRINT SUBJECT DATES

- - Jan Feb !VIar Apr May June - -

College
Campus 1/11,2/15,3/14,

Circle General 4/11, 5/19 (API) 125.00 125.00 125.00 125,00 300.00 800.00
National
Minority Winter 2012, Spring
Update AA 2012, Summer 2012 98.33 98.33 98.33 98.33 98.33 98.35 590

Sigma-Zeta
Council AA 1/14 150 150

$1,540.00
- -

Event
Asian Journal
Publications API 1/21,1/28,5/5,5/12 1356.60 1356.60 2,713.20

Audrey Spring 2012,
Magazine Female Summer 2012 333.33 333.33 333.34 250.00 1,250.00
Glorified
Christian

Times AA 1/25, 2/5 145.00 145.00 290.00
Immigrant

~gazine General April - June 2012 1248.75 1248.75 1248.75 3,746.25
KoreAm API 1/1,3/1,5/1 1000.00 500.00 1000.00 2,500.00

LA Focus AA 5/27 2000.00 2,000.00
LA Times AA 1/29, 2/3 500.00 500.00 1,000.00

LA
Newspaper 3/18,4/15,5/13,

Group General 5/27 1200.00 700.00 775.00 2,675.00
Mariposa Female 3/1 1000.00 1,000.00

1/12-1/18,2/16-
2/22, 2/23-2/29,

OurWeeklv AA 6/14-6/20 1400.00 1100.00 1000.00 3,500.00
$20,674.45

-
7

G&L
Frontiers LGBT 2/17,5/16 500.00 500.00 1,000.00

1/1, 2/1, 3/1, 4/1,
Live OC LGBT 5/1, 6/1 500.00 500.00 500.00 500.00 500.00 750.00 3,250.00

Metro 1/1, 2/1, 3/1, 4/1,
Source LGBT 5/1, 6/1 458.33 458.33 458.33 458.33 458.33 458.35 2,750.00

$7,000.00

Direct Mail
EI

Classificado Latino 3/7 -3/21, 414-4/18 400.00 400.00 800.00
Penny Saver AA 2/22 1836.08 1,836.08

$2,636.08
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",. -
INTERNETI ~UBJECr PUBLICATION COST Sub-Total

RADIO - DArES
r-

- Jan Feb Maf-o ~~-AIH May = June- -- -
General
Internet

Asian Journal General 1/1,2/1, 3/1,4/1,5/1 600.00 600_00 600.00 600.00 600.00 3,000,00
1/6, 1/20,3/30,5/16,

Frontiers LGBT 5/30 200.00 100.00 200,00 500_00
1/16-1/21,2/1-2/4,

KROQ/AMP 3/19-3/23, 4/18-
WebBanners 4/20,5/14-5/19,

& E-Blasts General 5/28-5/31, 6/18-6/23 750.00 750.00 750.00 750.00 1500.00 750.00 5,250.00
LA

Newspaper
Group 2/29 229.07 229.07

Our Weekly General Jan-J une 2012 150.00 150.00 150.00 150.00 150.00 150.00 900.00
Patch Media General 1/1-6/20 693.75 693.75 693.75 693.75 693.75 693.75 4,162.50
ReachLocal General 1/1-6/30 1000.00 1000.00 1000.00 1000.00 1000.00 1000.00 6,000.00

Working
World 1/1-6/30 583.33 583.33 583.33 583,33 583.33 583.35 3,500.00

$23,541.57
- - -

-

- -

General
Radio

API,
Female, 2/1-2/4,3/19-3/23,

KIIS LGBT 5/14-5/18, 6/18-6/22 5000.00 5000.00 5000.00 5000,00 20,000.00
KJLH AA 2/21-2/23 5000.00 5,000.00

1/18-1/20,2/22-
General, 2/24, 4/18-4/21, 6/1-

KPWR Latino, AA 6/2 5000.00 5000.00 5000,00 5000.00 20,000.00
$45,000.00

Total Media
for January $14,710.34
Total Media
for February $24,268.89
Total Media
for March $13,492.07

Total Media
for April $12,640.82

Total Media
for May $18,297.43

Total Media
for June $16,982.53

Total Media
for January
- June 2012 $100,392.08
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PRELIMINARY BACKGROUND APPLICATIONS* COMPLETED
BY FISCAL YEAR

Month Total OK % of OKs Issues

FY 2004-2005 30,235 7,525 24.9% 22,710

FY 2005-2006 28,991 6,132 21.2% 22,859

FY 2006-2007 36,550 7,133 19.5% 29,417

FY 2007 -2008 40,130 9,546 23.8% 30,584

FY 2008-2009 52,787 16,432 31.1% 36,355

FY 2009-2010 42,831 16,628 38.8% 26,203

FY 2010-2011 35,748 15,227 42.6% 20,521

Ju 1-11 2,941 1,320 44.9% 1,621
Aug-11 3,025 1.,336 44.2% 1,689

Sep-11 2,717 1,229 45.2% 1,488
Oct-11 3,218 1,197 37.2% 2,021
Nov-11 2,560 904 35.3% 1,656

Dec-11 2,279 827 36.3% 1,452
Jan-12 2,434 831 34.1% 1,603
Feb-12 2,856 1,009 35.3% 1,847
Mar-12 2,841 964 33.9% 1,877

Apr-12 2,979 1,008 33.8% 1,971
May-12 3,233 1,172 36.3% 1,859
Jun-12 2,950 1,034 35.0% 1,733

FY 2011-2012 34,033 12,831 37.7% 20,817

PRELIMINARY BACKGROUl'Iu APPLICATION COMPLETED
The online Preliminary Background Application (PBA) allows potential candidates to coinplete the PBA and
immediately know their likelihood of success in key areas of the background investigation portion of the
examination process. The PBA was updated as of March 1,2009, to include several questions and fine-tune the
feedback information given to candidates. If any potential background issues are identified, candidates are
informed of the issues they must resolve or be prepared to explain if they should reach the background
investigation stage of the selection process. Also, candidates are referred to their Case Manager for further help
and clarification. Results of PBAs, including those completed online and at written test sites, are provided in the
table below.

"Formerty Preliminary Background Questionnaire (PBQ).
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WRITTEN TEST
The following charts indicate the number of candidates who participated in the written test during Fiscal Years
2003-2004,2004-2005,2005-2006,2006-2007, 2007-2008, 2008-2009, 2009-2010,2010-2011 and 2011-2012.
Beginning October 2005, written test locations were changed from Wilshire and North Hollywood Police
Stations to municipal facilities in San Pedro, Van Nuys, and Hollywood.

WRITTEN TEST PARTICIPATION BY FISCAL YEAR
Period Wilshire* North Personnel Canst Pocket OOT** Special Total

HoHywood* Building Svc Ctr Events

FY 2003~2004 1.114 2.036 2,825 83 801 127 1,094 8,080
13.8% 25.2% 35.0% 1.0% 9.9% 1.6% 13.5%

FY 2004-2005 784 1,473 2,192 61 1,028 0 0 5,538
14.2% 26.6% 39.6% 1.1% 18.6% 0 0

FY 2005-2006 198 417 651 7 145 0 0 1,418
Through Sep-05

14.0% 29.4% 45.9% 0.5% 10.2% 0.0% 0.0%

*Testmg at these locations ended m September 2.005. **Dlscontmued 04/01/10 due to budget concerns.
Period San Pedro Van Nuys Personnel Hollywood Const Svc Ctr Pockets Other Total

FY 2005-2006 221 484 1,100 323 59 1,016 133 3,336
Starting Oct-05

6.6% 14.5% 33.0% 9.7% 1,8% 30.5% 4.0%Throuqh Jun-06
FY 2006-2.007 436 901 2,112 444 109 2,731 670 7,403

5.9% 12.2% 28.5% 6.0% 1.5% 36.9% 9.1%
FY 2007-2008 427 1,048 2,013 435 97 4,096 685 8,801

4.9% 11.9% 22.9% 4.9% 1.1% 46.5% 7.8%
FY 2008-2009 677 1,472 2,825 672 186 6,796 574 13,202

5.13% 11.15% 21.40% 5.09% 1.41% 51.48% 4.35%
FY 2009-2010 669 1,246 1.600 919 210 4,395 193 9,232

7.2% 13.5% 17.3% 10.0% 2.3% 47.6% 2.1%
FY 2010-2011 714 1387 1398 1004 146 3403 155 8207

8.7% 16.9% 17.0% 12.2% 1.8% 41.5% 1.9%
Jul-11 52 133 231 70 0 232 22 740

7.0% 18.0% 31.2% 9.4% 0.0% 31.4% 3.0%
Aug-11 81 151 251 57 25 285 1 851

9.5% 17.7% 29.5% 6.7% 2.3% 33.5% 0.1%
Sep-11 38 117 166 76 0 2.63 2 662

5.7% 17.7% 25.1% 11.5% 0.0% 39.7% 0.3%
Oct-11 45 99 191 38 11 551 2 937

4.8% 10.5% 20.4% 4.1% 1.2% 58.8% 0.2%
Nov-11 20 73 127 19 7 464 4 714

2.8% 10.2% 17.8% 2.7% 1.0% 65.0% 0.5%
Oec-11 26 51 127 43 4 359 4 614

4.2% 8.3% 20.7% 7.0% 0.6% 58.4% 0.6%
Jan-12 30 113 207 44 0 471 25 890

3.4% 12.7% 23.3% 4.9% 0.0% 52.9% 2.8%
, Feb-12 29 72 165 44 11 672 23 1016

2.9% 7.1% 16.2% 4.3% 1.1% 66.1% 2.3%
Mar-12 29 92 179 48 19 581 23 971

3.0% 9.5% 18.4% 4.9% 2.0% 59.8% 2.4%
Apr- 12 40 70 129 45 4 512 29 829

4.8% 8.4% 15.6% 5.4% 0.5% 61.8% 3.5%
May-12 24 79 139 54 12 447 28 783

3.1% 10.1% 17.8% 6.9% 1.5% 57.1% 3.5%
Jun-12 37 96 178 54 3 518 28 914

4.0% 10.5% 19.5% 5.9% 0.3% 56.7% 3.0%

FY2011-12 451 1146 2090 592 96 5355 191 9921.
4.5% 11.6% 21.0% 6.0% 1.0% 54.0% 1.9%
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POLYGRAPH EXAMINATION RESULTS
BY FISCAL YEAR

No
Significant Significant Counter

Period Response No Opinion Response Measures Interrupt Tested
1,015 881 958 175 239 3,268

FY 2006~2007 31.1% 27.0% 29 ..3% 5.4% 7.3%

1,740 685 1,251 102 133 3,911

FY 2007 ~2008 44.5% 17.5% 32.0% 2.6% 3.4%

1,936 979 1,689 133 357 5,094

FY 2008~2009 38.0% 19.2% 33.2% 2.6% 7.0%
1,075 498 917 52 228 2,770

FY 2009-2010 38.8% 18.0% 33.1% 1.9% 8.2%

883 496 788 105 295 2567

FY 2010-2011 34.4% 19.3% 30.7% 4.1% 11.5%
Jul-11 78 66 74 12 31 261

29.9% 2.5.3% 28.4% 4.6% 11.9%

Aug-11 80 62 68 11 38 259

30.9% 23.9% 26.3% 4.2% 14.7%

Sep-11 94 60 83 15 32 284

33.1% 21.1% 29.2% 5.3% 11.3%

Oct-11 82 78 95 7 29 291

28.2% 26.8% 32.6% 2.4% 10.0%

Nov-11 101 40 104 6 28 279

36.2% 14.3% 37.3% 2.2% 10.0%

Dec-11 80 49 93 6 21 249

32.1% 19.7% 37.3% 2.4% 8.4%

Jan-12 69 41 62 9 26 207
33.3% 19.8% 30.0% 4.3% 12.6%

Feb-12 77 76 86 6 28 273

28.2% 27.8% 31.5% 2.2% 10.3%

Mar-12 76 53 78 5 18 230

33.0% 23.0% 33.9% 2.2% 7.8%

Apr-12 82 48 83 2 23 238

34.5% 20.2% 34.9% 0.8% 9.7%

May-12 90 48 76 5 15 234

38.5% 20.5% 32.5% 2.1% 6.4%

Jun-12 99 47 68 6 23 243

40.7% 19.3% 28.0% 2.5% 9.5%

FY 2011-2012 1008 668 970 90 312 3048

33.0% 21.9% 31.8% 3.0% 10.2%

PRE-EMPLOYMENT POLYGRAPH EXAMINATIONS
Of the 3,531 candidates scheduled, 3,.048 (86.3%) appeared for their polygraph examination fiscal year 20 11-
20 12. Candidates must complete their polygraph examination before taking their Department Interview for
selection to other phases of the selection process.
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BACKGROUND PACKAGE REVIEW
Police Officers are responsible for protecting and serving the public and are entrusted with substantial authority
to carry out these responsibilities. Therefore, each applicant's prior conduct is evaluated to assure that it meets
the following standards: Interpersonal Skills, Sensitivity, and Respect; Decision Making and Judgment;
Maturity and Discipline; Honesty, Integrity, and Personal Ethics; Setting and Achieving Goals; and Record
Checks.

During the second half of fiscal year 2011-2012, 1,878 completed background packages were reviewed by the
Public Safety Bureau, of which 315 (16.8%) were determined to be acceptable for hiring consideration
("PASSED"). The following chart indicates the number of completed background packages reviewed during the
fiscal year 2011-2012.

BACKGROUND PACKAGE REVIEWED
BY FISCAL YEAR

FOLLOW-UP LACKS MINIMUM
Time Period PASSED DQ INVESTIGATION QUALIFICATIONS TOTAL

FY 2006-2007 1,146 21.6% 2,123 40.0% 2,013 38.0% 21 0.4% 5,303

FY 2007 -2008 1,132 34.0% 1,746 52.4% 364 10.9% 87 2.6% 3,329
FY 2008-2009 1,248 26.8% 3,098 66.6% 184 4.0% 123 2.6% 4,653
FY 2009-2010 792 22.9% 2,535 73.5% 94 2.7% 30 0.9% 3,451
FY-2010-2011 521 17.7% 2364 80.2% 38 1.3% 24 0.8% 2,947
Jul-11 40 15.6% 215 84.0% 1 0.4% 0 0.0% 256
Aug-11 51 14.2% 299 83.5% 1 0.3% 7 2.0% 358
Sep-11 38 14.5% 218 83.2% 1 0.4% 5 1.9% 262
Oct-11 48 11.4% 372 88.4% 0 0.0% 1 0.2% 421
Nov-11 47 19.7% 184 77.0% 4 1.7% 4 1.7% 239
Dec-11 44 18.6% 189 80.1% 2 0.8% 1 1.4% 236
Jan-12 43 18.0% 194 81.2% 2 0.8% 0 0.0% 239
Feb-12 60 17.1% 289 82.6% 0 0.0% 1 0.3% 350
Mar-12 61 19.2% 255 80.4% 1 0.3% 0 0.0% 317
Apr-12 59 18.8% 250 80.0% 2 0.6% 2 0.6% 313
May-12 51 15.7% 273 84.3% 0 0.0% 0 0.0% 324
Jun-12 41 12.2% 290 86.6% 2 0.6% 2 0.6% 335

FY 2011-2012 583 15.9% 3028 83.0% 16 0.4% 23 0.6% 3650
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BACKGROUND REVIEW PANEL
BY FISCAL YEAR

Month No. of Appeals Reviewed
FY 2003-2004 297
FY 2004-2005 227
FY 2005-2006 125
FY 2006-2007 307
FY 2007-2008 316
FY 2008-2009 281
FY 2009-2010 368
FY-2010-2011 393
Jul-11 29
Aug-11 26
Sep-11 24
Oct-11 40
Nov-11 38
Dec-11 25
Jan-12 26
Feb-12 26
Mar-12 41
2Apr-12 37
May-12 37
Jun-12 38
FY 2011-2012 387

BACKGROUND API'»EALS RE\ .J£W PANEL
The Background Appeal Review Panel (BARP) is comprised of one Personnel Department Assistant General
Manager, one Deputy Chief of the Police Department, one Police Administrator, and one Civil Service
Commissioner (when feasible). The Panel makes the final adjudications of appeals for entry-level Police Officer
candidates. The following table provides the total number of appeals reviewed by the Panel each month during
the fiscal year 2011-2012.
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BACKGROUND INVESTIGATlvNS
The following chart indicates the number of background investigations completed during this reporting period
within the specified time frames.

BACKGROUND INVESTIGATIONS
Investigations Completed (January - June 2012)

Time Frame JAN FEB MAR APR MAY JUN
Less than 30 days 10 8.8% 13 12.0% 8 7.1% 8 7.3% 6 5.9% 12 12.1%
30 - 45 days 11 9.7% 8 7.4% 13 11.6% 10 9.1% 10 9.8% 12 12.1%
46 - 60 days 13 11.5% 16 14.8% 15 13.4% 16 14.5% 17 16.7% 10 10.1%
61 - 90 days 23 20.4% 32 29.6% 28 25.0% 28 25.5% 21 20.6% 24 24.2%
91 - 120 days 24 21.2% 22 20.4% 25 22.3% 19 17.3% 25 24.5% 13 13.1%
More than 120 days 32 28.3% 17 15.7% 23 20.5% 29 26.4% 23 22.5% 28 28.3%
TOTAL 113 100.0% 108 100.0% 112 100.0% 110 100.0% 102 100.0% 99 100.0%
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CERTIFICATION STATISTIC~
Once candidates pass all segments of the Police Officer examination process, their names are certified to the
Police Department for appointment consideration. The table below shows the total certification statistics by
fiscal year as well as each Police Officer Academy Class within the most recent fiscal year.
No certifications were made during October, February, and April of this fiscal year.

CERTIFICA TION STATISTICS
BY FISCAL YEAR

Academy Total Local %of Pocket % of OOT %of
Class Certified Candidates Cert. CandidatesH*** Cert. Candidates Cert.

******
FY 2003-2004 461 432 93.7% 7 1.3% 23 4.9%
FY 2004-2005 533 521 97.8% 11 2.1% 1 0.2%
FY 2005-2006 881 820 93.1% 25 2.8% 36 4.1%
FY 2006-2007 1,144 986 86.2% 104 9.1% 54 4.7%
FY 2007-2008* 1,168 944 80.8% 152 13.0% 72 6.2%
FY 2008-2009** 1,300 1,157 89.0% 83 6.4% 60 4.6%
FY 2009-2010*** 1,622 1,561 96.2% 10 0.6% 51 3.2%

"'
~cw·, __ •• ~_,,~~_~~

1":3%FY 2010-2011 522 514 98.5% 1 0.2% 7

18-Jul-11 125 120 96.0% 0 0.0% 5 4.0%
15-Aug-11 112 111 99.1% 0 0.0% 1 0.9%
12-Sep-11 93 91 97.8% 0 0.0% 2 2.2%
7-Nov-11 92 90 97.8% 0 0.0% 2 2.2%
5-Dec-11 61 58 95.1% 0 0.0% 3 4.9%
30-Jan-12 84 79 94.0% 0 0.0% 5 6.0%
27-Mar-12 82 77 93.9% 0 0.0% 5 6.1%
21-May-12 102 97 95.1% 0 0.0% 5 4.9%
18-Jun-12 71 68 95.8% 0 0.0% 3 4.2%
FY 2011-2012 822 791 96.2% 0 0.0% 31 3.8%

* Appointments to the June 2007 class are under the FY 2007-2008 budget.
** Appointments to the June 2008 class are under the FY 2008-2009 budget.

*** Appointments to the June 2009 class are under the FY 2009-2010 budget.
**** Appointments to the June 2010 class are under the FY 2010-2011 budget.

***** Prior to March 5, 2007, Out of Area (OOA) statistics were included in the Pocket Candidates.
* * * * * * Out of Town (OOT) testing discontinued as of April 2010 due to budgetary concerns.
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APPOINTMENT STATISTICS
BY FISCAL YEAR

APPOINTMENT STATISTICS
The table below shows the total appointment statistics by fiscal year, as well as each Police Officer Academy
Class within the most recent fiscal year.

No appointments were made during October, February, and April of this fiscal year.

Academy Class Date
Total Local % of

Appointed Candidates Class
Pocket % of OOT %of

Candidates Class Candidates Class
***** ******

4 1.4% 8 2.9%

13 3.4% 1 0.3%

9 1.7% 17 3.1%

65 8.9% 30 4.1%

121 16.4% 26 3.5%

57 7.1% 31 3.8%

7 1.9% 19 5.2%
3 1.4%

FY 2003-2004

367 96.3%

268 95.7%
FY 2004-2005

FY 2006-2007 635 87.0%

FY 2005-2006 519 95.2%

FY 2007-2008* 592 80.1%

FY 2008-2009** 720 89.1%

FY 2009-2010***--~--~~~,,~~~~~-~-----+---
FY 2010-2011****

18-Jul-11

15-Aug-11

337 92.8%
212 98.6%

12-Sep-11

7-Nov-11

5-0ec-11

30-Jan-12

27-Mar-12

18-June-12

21-May-12

FY 2011-2012

* Appointments to the June 2007 class are under the FY 2007-2008 budget.
* * Appointments to the June 2008 class are under the FY 2008-2009 budget.

* * * Appointments to the June 2009 class are under the FY 2009-2010 budget.
** * * Appointments to the June 20 10 class are under the FY 2010-2011 budget.

***** Prior to March 5,2007, Out of Area (OOA) stats were included in the Pocket Candidates.
****** Out of Town (OOT) testing discontinued as of April 2010 due to budgetary concerns.
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POLICE RECRUITMENT QUESTIONNAIRE
A recruitment questionnaire is distributed to candidates at the written test sites. As of January 21, 2008,
candidates are able to select multiple recruitment sources from their questionnaire. To date, the most commonly
cited recruitment source for Police Officer candidates are the Internet at 31.7%, LAPD/Personnel recruitment
activities at 16.1%, and Billboards and Banners at 6.7%. The table below provides monthly detailed information
regarding questionnaire results for the current fiscal year.

All advertising for careers with the Los Angeles Police Department is designed to drive interested persons to the
JoinLAPD.com website for detailed information. Today's candidates gather most, if not all, of their employment
information from web sites , rather than bulletins and brochures as in years past. To capitalize on this, the Public
Safety Bureau commissioned the creation of JoinLAPD.com to be the focus of all advertising and recruitment
efforts. This award-winning website holds detailed information on salary and benefits, testing locations, and
even a sample written test. In addition, JoinLAPD.com has a link to an on-line Preliminary Background
Application and Job Preview Questionnaire that will provide feedback to an interested candidate regarding
potential background issues, if any, and how these issues may be resolved, as well as a preview of employment
conditions officers have to face. While informative flyers and a toll-free telephone number are still maintained,
JoinLAPD.com is a key element in starting candidates through the testing and selection process.

POLICE OFFICER RECRUITMENT QUESTIONNAIRE RESULTS
BY FISCAL YEAR

Billboard & LAPDI P.O. Friend'
Banners Personnel Relative Internet Print Ad Radio College Other* Total

Recruitment
Activities

FY 03-04 672 8,3% 1644 20.3% 2066 25.6% 2115 26.2% 210 2.6% 591 7.3% 383 4.7% 400 5.0% 8081

FY 04-05 350 6.3% 1106 20.0% 1495 27.0% 1733 31.3% 186 3.4% 181 3.3% 327 5.9% 160 2.9% 5538

FY 05-06 392 7.6% 985 19.1% 1490 28.9% 1525 29.6% 137 2.7% 173 3.4% 295 5.7% 159 3.1% 5156

FY 06-07 588 7.9% 1658 22.4% 2100 28.4% 1968 26.6% 175 2.4% 180 2.4% 565 7.6% 169 2.3% 7403

FY 07-08 1200 8.5% 2515 17.8% 1669 11.8% 3584 25.3% 325 2.3% 533 3.8% 731 5.2% 3584 25.3% 14141

.FY 08-09 3420 12.0% 4578 16.1% 948 3.3% 7654 26.9% 890 3.1% 1411 5.0% 1348 4.7% 8166 28.7% 28415

FY 09-10 1968 10.9% 2727 15.1% 340 1.9% 6001 33.1% 462 2.6% 620 3.4% 775 4.3% 5216 28.8% 18109

FY 10-11 1410 9.3% 2068 13.7% 232 1.5% 5504 36.4% 301 2.0% 481 3.2% 685 4.5% 4450 29.4% 15131

Jul-11 128 9.6% 184 13.8% 22 1.6% 502 37.6% 20 1.5% 28 2.1% 58 4.3% 393 29.4% 1335

Aug-11 113 7.2% 240 15.3% 32 2.0% 566 36.0% 33 2.1% 45 2.9% 69 4.4% 473 30.1% 1571

Sep-11 105 8.7% 173 14.3% 21 1.7% 422 34.9% 24 2.0% 23 1.9% 53 4.4% 389 32.1% 1210

Oct-11 108 6.4% 323 19.2% 21 1.2% 492 29.2% 33 2,0% 53 3.1% 116 6.9% 537 31.9% 1683

Nov-11 72 5.8% 215 17.4% 24 1.9% 357 28.9% 15 1.2% 27 2.2% 118 9.5% 409 33.1% 1237

Dec-11 72 6.7% 163 15.1% 11 1.0% 333 30.9% 14 1.3% 24 2.2% 84 7.8% 377 35.0% 1078

Jan-12 106 6.5% 258 15.8% 17 1.0% 508 31.1% 30 1.8% 31 1.9% 110 6.7% 572 35.0% 1632

Feb-12 103 6.1% 214 12.6% 18 1.1% 523 30.7% 24 1.4% 69 4.1% 140 8.2% 610 35.9% 1701

Mar-12 102 5.9% 276 16.0% 19 1.1% 546 31.6% 31 1.8% 35 2.0% 107 6.2% 612 35.4% 1728

Apr-12 112 7.4% 286 18.9% 11 0.7% 443 29.3% 36 2.4% 39 2.6% 104 6.9% 483 31.9% 1514

May-12 72 5.1% 252 17.9% 27 1.9% 428 30.5% 28 2.0% 37 2.6% 72 5.1% 489 34.8% 1405

Jun-12 105 6.3% 274 16.5% 25 1.5% 500 30.2% 37 2.2% 49 3.0% 115 6.9% 552 33.3% 1657

FY 11-12 1198 6.7% 2858 16.1% 248 1.4% 5620 31.7% 325 1.8% 460 2.6% 1146 6.5% 5896 33.2% 17751
.. . -
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As of January 21, 2008, candidates ure able to select multiple recruitment StwfCes from their questionnaire. To
date, the top three recruitment sources for those who were appointed are the Internet at 37%, P,O,
Friend/Relative at 21.3%, and LAPD/Personnel Recruitment Activities at 17.6%.

The recruitment sources for those Police Officers appointed by fiscal year are indicated below.

APPOINTMENTS BY RECRUITMENT SOURCE
BY FISCAL YEAR

Billboard & LAPDI p,o, Friendl
Banners Personnel Relative Internet Print Ad Radio College Other' Total

Recruitment
Activities

FY 03-04 5 1,8% 30 11.0% 116 42.5% 59 21.,6% 17 6.2% 15 5,5% 2 0,7% 29 10.6% 273

FY 04-05 3 0.9% 40 12.6% 126 39.6% 86 27.0% 12 3.S% 19 6.0% 13 4.1% 19 6.0% 318

FY 05-06 31 5.7% 69 12.7% 210 38.5% 139 25.5% 6 1.1% 26 4.S% 21 3.9% 43 7.9% 545

FY 06-07 48 6.6% 83 11.4% 317 43.4% 164 22.5% 17 2.3% 16 2.2% 30 4.1% 55 7.5% 730

FY 07-0S 35 4.5% 113 14.7% 320 41.5% 174 22.6% 34 4.4% 14 1.8% 34 4.4% 47 6.1% 771
FY 08-09 159 9.8% 247 15.3% 543 33.6% 429 26.6% 26 1.6% 57 3.5% 70 4.3% 84 5.2% 1615

FY 09-10 84 10.1% 136 16.4% 255 30.7% 237 28.6% 13 1.6% 28 3.4% 38 4.6% 39 4.7% 830
--

FY 10-11 46 9.5% 83 17.1% 126 26.0% 146 30.1% 8 1.7% 16 3.3% 21 4.3% 39 8.0% 485
Jul-11 12 12.8% 15 16.0% 14 15.0% 38 40.4% 2 2.1% 3 3.2% 4 4.3% 6 6.4% 94

Aug-11 17 15.3% 16 14.4% 29 26.1% 36 32.4% 3 2.7% 0 0,0% 6 5.4% 4 3.6% 111

Sep-11 6 7.0% 13 15.1% 18 20.9% 31 36:0% 4 4.7% 3 3.5% 8 9.3% 3 3.5% 86

Nov-11 9 8.0% 20 17.7% 32 28.3% 40 35.4% 1 0,9% 1 0.9% 6 5.3% 4 3.5% 113

Oec-11 4 8.5% 11 23.4% 8 17.0% 17 36.2% 1 2.1% 3 6.4% 1 2.1% 2 4.3% 47

Jan-12 2 2.7% 13 17.3% 18 24.0% 31 41.3% 1 1.3% 3 4.0% 4 5.3% 3 4.0% 75

Mar-12 11 11.5% 20 20.8% 14 14.6% 36 37.5% 2 2,1% 1 1.0% 9 9.4% 3 3.1% 96

May-12 4 4.3% 18 19.4% 24 25.8% 35 37.6% 0 0.0% 3 3.2% 4 4.3% 5 5.4% 93

JUri-12 9 9.2% 17 17.3% 16 16.3% 37 37.8% 3 3.1% 4 4.1% 6 6.1% 6 6.1% 98

FY 2011-
2012 74 9.1% 143 17.6% 173 21.3% 301 37.0% 17 2.1% 21 2.6% 48 5.9% 36 4.4% 813

. .
"Televlsion, direct mail, email notification, movie theater, restoration, and appointment bonus .
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POLICE ACADEMY TRAINING ~T ATISTICS
At the February 1, 2006, meeting of the Personnel Committee, it was requested that additional information
concerning attrition during recruit training be included in the Personnel Department's Quarterly Activities
Report. The following data were obtained from LAPD. Covering this reporting period, the first four tables
below provide attrition data for the recruit classes that graduated; the fifth table provides the total number of
recruits in the Academy during this reporting period; the sixth table provides the number of resignations and
terminations from the Academy; and the last table provides the number of resignations and terminations during
the probationary period after the Academy. Attrition for all classes currently in training is summarized on the
tables provided in Attachment 2.

RECRUIT CLASS 8-2011
(Started August 14j 2011; Graduated January 27, 2012)

Black Hispanic Asian/Filip Caucasian Nat. Am. Women
Total

Started 1 24 9 16 0 50 13
Recycles In 0 0 0 0 0 0 0
Recycled Out 0 0 a 0 0 0 0
Resigned 0 8 3 2 0 13 9
Terminated 0 0 0 0 0 0 0
Graduated 1 16 6 14 0 37 4

RECRUIT CLASS 9-2011
(Started September 11, 2011; Graduated February 24, 2012)

Black Hispanic Asian/Filip Caucasian Nat. Am. Women
Total

Started 2 21 6 10 1 40 5
Recycles In 0 0 0 0 0 0 0
Recycled Out 0 0 0 1 0 1 0
Resigned 0 3 3 1 0 7 2
Terminated 0 0 0 0 0 0 0
Graduated 2 18 3 8 1 32 3

RECRUIT CLASS 11-2011
(Started November 6, 2011; Graduated April 20, 2012)

Black Hispanic Asian/Filip Caucasian Nat Am. Women
Total

Started 2 23 2 18 0 45 5
Recycles In 0 1 1 0 0 2 0
Recycled Out 0 1 0 1 0 2 0
Resigned 0 2 1 0 0 3 0
Terminated 0 0 0 a 0 0 0
Graduated 2 21 2 17 0 42 5
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RECRUIT CLASS 12-2011
(Started December 4, 2011; Grad uated May 18, 2012)

Black Hispanic Asia n/FiIi p Caucasian Nat. Am. Women
Total

Started 3 14 2 6 a 25 8
Recycles In a a a a a a 0
Recycled Out 0 a a a a 0 a
Resigned 1 a a a a 1 1
Terminated 0 a a a a a a
Graduated 2 14 2 6 0 24 7

TOTAL IN TRAINING

Black I Hispanic I Asian/Filip I Caucasian I Nat. Am. Total I Women
24 I 162 I 40 I 87 I 1 314 I 48

RESIGNATIONS/TERMINATIONS FROM ACADEMY
DEPLOYMENTPERIOD(January 1, 2012 - June 30, 2012) #7

Black Hispanic Asian/Filip Caucasian Nat. Am. Total Women
Resignations 2 14 3 9 a 28 8
Terminations a 1 a 0 a 1 a
Total 2 15 3 9 a 29 8

RESIGNATIONS/TERMINATIONS FROM PROBATION

Black Hispanic Asian/Filip Caucasian Nat. Am. Total Women
Resignations 1 3 1 3 0 8 1
Terminations a a a a a a a
Total 1 3 1 3 a 8 1
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OTHER SWORN POSITIONS
At the request of the Budget and Finance Committee, made during hearings on the proposed Fiscal Year 2006-
2007 budget, the following information on the other three entry-level sworn police positions in the General
Services, Airports, and Harbor Departments is provided. However, due to the budget situation, the General
Services Police Officer job bulletin was closed on July 1, 2009 and processing of these candidates has been
suspended because of the lack of planned hiring within this fiscal year; and the Port Police Officer bulletin was
closed on July 31, 2009, with anticipated limited hiring by the Harbor Department. The first table below
indicates the number of individuals who took the written test for Airport Police, General Services Police, and/or
P0l1 Police. The second table lists the number of vacancies each department had by month. The last table
summarizes the number of candidates appointed to each department monthly and fiscal-year-to-date.

WRITTEN TEST PARTICIPATION
BY FISCAL YEAR

Month Airport General Port Only Port & Airport & Airport & Airport, TOTAL
Only Services General General Port General

Only Services Services Services,
& Port

Apr-Jun 06 250 4 46 2 3 9 17 331
FY 2006-2007 1,218 41 166 6 29 35 75 1,570
FY 2007 -2008 771 32 384 4 30 65 60 1,346
FY 2008-2009 775 39 390 5 32 83 73 1397
FY 2009-2010 750 1 4 0 0 9 1 765
FY 2010-2011 299 0 0 0 0 0 0 299
Jul-11 10 0 0 0 0 0 0 10
Auq-11 0 0 0 0 0 0 0 0
8ep-11 0 0 0 0 0 0 0 0
Oct-11 1 0 0 0 0 0 0 1
Nov-11 2 0 0 0 0 0 0 2
Dec-11 0 0 0 0 0 0 0 0
Jan-12 9 0 0 0 0 0 0 9
Feb-12 9 0 0 0 0 0 0 9
Mar-12 10 0 0 0 0 0 0 10
Apr-12 12 0 0 0 0 0 0 12
MaV-12 53 0 0 0 0 0 0 53
Jun-12 63 0 0 0 0 0 0 63
FY 2011-2012 169 0 0 0 0 0 0 169
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VACANCIES

Month Airport General Port
Services

Jan-12 14 1 5
Feb-12 16 1 8
Mar-12 15 1 8
Apr-12 16 1 8
May-12 16 1 8

Jun-12 17 1 8

APPOINTMENTS

Month Airport General Port
Services

Apr-Jun 06 11 9 4
FY 2006-07 99 36 32
FY 2007-08 59 18 39
FY 2008-09 36 7 12

FY 2009-10 24 0 0

FY 2010-11 7 0 0

Jul-11 4 0 1
Auq-11 0 a 0
Sep-11 0 0 0

Oct-11 a a a
Nov-11 2 a 0
Oec-11 0 a 0

Jan-12 0 0 0

Feb-12 0 0 0

Mar-12 1 0 0

Apr-12 0 0 0
May-12 2 0 0

Jun-12 0 0 0
FY2011-
2012 9 0 1
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RECRUIT CLASS [8·2011]
FEMALE CLASS TOTALS

Total AU Beg Res Term RIO RII
Black
Hisp

Asian
Caucasian

Nat. Am
Filipino

MALE CLASS TOTALS
Beg Res Term RIO RII

1 1 0%
14 0 14 0%
5 2 3 40%
14 1 13 7%
0 0 0%
3 1 2 33%

Black
Hisp
Asian
Caucasian
Nat. Am
Filipino

Total

ATTACHMENT 2

Total AU

0 0 0%
10 8 2 80%
1 1 0%
2 1 - 1 50%
0 0 0%
0 - - 0 0%

Total

Total remaining in class: 37

RECRUIT CLASS [9-2011]
FEMALE CLASS TOTALS

Total AU Beg Res Term RIO RII
Black
Hisp

Asian
Caucasian

'Nat. Am
Filipino

MALE CLASS TOTALS
Beg Res Term RIO RII

2 2 0%
17 2 15 12%
3 1 2 33%
10 1 1 8 20%
1 - 1 0%
2 1 1 50%

Black
Hisp
Asian
Caucasian
Nat. Am
Filipino

Total

Total AU

0 10

". - 0 0%
4 1 3 25%
0 ~ 0 0%-

0 0 0%
0 0 0%
1 1 0 100%

Total

Total remaining in class: 32

RECRUIT CLASS [11·2011]
FEMALE CLASS TOTALS

Total At! Beg Res Term RIO RII
Black
Hisp

Asian
Caucasian

Nat. Am
Filipino

MALE CLASS TOTALS
Beg Res Term RIO Rli

2 2 0%
19 2 1 1 17 11%
2 1 - 1 2 0%
17 1 16 6%
0 0 0%
0 0 0%

Black
Hisp
Asian
Caucasian
Nat. Am
Filipino

Total

Total AU

0 0 0%
4 4 0%
0 0 0%
1 --

c. 1 0%
0 ,~ 0 0%
0 - 0 0%

Total

Total remaining in class: 42

RECRUIT CLASS [12·2011]
FEMALE CLASS TOTALS

Total AU Beg Res Term RIO RII

Black
Hisp

Asian
Caucasian

Nat. Am
Filipino

MALE CLASS TOTALS
Beg Res Term RIO RII

2 2 0%
8 8 0%
1 1 0%
5 5 0%
0 0 0%
1 1 0%

Black
Hisp
Asian
Caucasian
Nat. Am
Filipino

Total

Total AU

1 1 0 100%
6 6 0%
0 0 0%
1 1 0%

0 0%
0 0%

Total

Total remaining in class: 24
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ATTACHMENT 2

RECRUIT CLASS [3-2012]
FEMALE CLASS TOTALS

Total Att Beg Res Term RIO RII
Black
Hisp

Asian
Caucasian

Nat. Am
Filipino

MALE CLASS TOTALS
Beg Res Term RIO RII

2 1 1 50%
21 6 1 0 1 15 29%
4 - 4 0%
10 2 2 6 40%
0 ~ 0 0%
1 1 0%

Black
Hisp
Asian
Caucasian
Nat. Am
Filipino

Total

Total AU
2 1 1 50%
8 4 4 50%
0 0 - 0 0%
2 0 1 1 50%
0 0 0 0%
0 0 0 0%

Total

Total remaining in class: 33

MALE CLASS TOTALS
RECRUIT CLASS [5-2012]

FEMALE CLASS TOTA.LS

Beg Res Term RIO RII Total Att
4 - 4 0%
19 1 1 17 11%
4 1 - 0,,0 3 25%
12 4 1 - 7 42%
0 0 0%
1 " 1 0%

Black
Hisp
Asian
Caucasian
Nat. Am
Filipino

Total

Beg Res Term RIO RII Total Att
1 1= p - 1 0%
6 1 5 17%
3 1 2 33%
2 1 ,c' - 1 50%
0

' " 0 0%
0 ~ - ,,"'= 0 0%

Black
Hisp

Asian
Caucasian

Nat. Am
Filipino

Total

Total remaining in class: 41

MALE CLASS TOTALS
RECRUIT CLASS [6-2012]

FEMALE CLASS TOTALS

Beg Res Term RIO Rli Total AU
5 5 0%
17 1 16 6%
5 5 0%
11 11 0%

0 0%
1 1 0%

Black
Hisp
Asian
Caucasian
Nat. Am
Filipino

Total

Beg Res Term RIO R/I Total AU
2 2 0%
9 1 8 11%
4 4 0%

0 0%
0 0%

- 0 0%

Black
Hisp

Asian
Caucasian

Nat. Am
Filipino

Total

Total remaining in class: 52
Legend:
Beg:
Res:
Term:
Current:
R/I:
RIO:
Total:
Att:

Class population at beginning of training
Recruits, including recycles who resigned
Recruits, including recycles who were terminated,

Total number of recruits from this class remaining in training
Recruits assigned from the recycle class to this class, (These recruits are not included as part of the attrition rate.)
Recruits originally assigned to this class.and were subsequently reassigned to the recycle class, (Included as part of the attrition rate.)
Population of this class at the end of the current DP,
Percentage change from the Beginning and Total.

Page 2 of2


