File No. 13-0046

PLANNING AND LAND USE MANAGEMENT (PLUM) AND PERSONNEL AND ANIMAL
WELFARE (PAW) COMMITTEES' REPORT relative to implementing expanded
community planning, environmental review, and development services.

Recommendations for Council action, SUBJECT TO THE APPROVAL OF THE MAYOR;

1.

RESOLVE that the following 28 positions are APPROVED and CONFIRMED within
the Department of City Planning through June 30, 2017 to support the expanded
Community Planning Program, implement recently adopted changes to the
environmental review process, and improve delivery of development services
consistent with the adopted Development Reform Initiative, subject to position
allocation by the Personnel Department and pay grade determination by the City
Administrative Officer (CAQO):

No. Class Code Class Title

1 7946-0 Principal City Planner

1 7947-0 Senior City Planner

7 7944-0 City Planner

10 7941-0 City Planning Associate

1 7998-0 Associate Zoning Administrator
1 9182-0 Chief Management Analyst

1 9171-2 Senior Management Analyst il
2 9184-2 Management Analyst |l

1 1593-1 Department Chief Accountant
1 1368-0 Senior Administrative Clerk

2 1358-0 Administrative Clerk

RESOLVE that the following three positions are APPROVED and CONFIRMED
within the Office of the City Attorney through June 30, 2017 to support the expanded
Community Planning Program, subject to position allocation by the Personnel
Department and pay grade determination by the CAO:

No. Class Code Class Title
2 0552-A Deputy City Attorney Ili
1 0557-0 Paralegal I}

RESOLVE that the following three positions are APPROVED and CONFIRMED
within the Los Angeles Department of Transportation through June 30, 2017 to
support the expanded Community Planning Program, subject to position allocation
by the Personnel Department and pay grade determination by the CAO:

No. Class Code Class Title
1 7280-3 Transportation Engineering Associate ll
2 2480-2 Transportation Planning Associate |




Fiscal Impact Statement: The CAO reports that there is no anticipated General Fund nor
Special Fund impact during Fiscal Year 2016-17. The recommendations will allow the
Personnel Department to begin the position allocation process in the current fiscal year.
Once the positions are allocated, departments mentioned above may initiate the hiring
process. Fees and surcharges adopted in the current fiscal year will support these
positions on an on-going basis. The recommendations included in this report are
consistent with the City's Financial Policies as on-going expenditures will be fully
supported by on-going revenues.

Community Impact Statement: None submitted.

Summary:
At a regular meeting held on April 4, 2017, the PLUM Committee considered a report from

the CAO dated March 31, 2017, relative to authorizing position allocations to implement
expanded community planning, environmental review, and development services. After
providing an oppoertunity for public comment, the Commitiee approved the
recommendations in the CAO report.

On April 19, 2017, the PAW Committee concurred with this action. This matter is now
forwarded to the Council for its consideration.

Respectfully Submitted,

PLANNING A

ND LAND USE MANAGEMENT COMMITTEE

MEMBER: VOTE:
HUIZAR YES
HARRIS-DAWSON YES
CEDILLO YES
ENGLANDER ABSENT
PRICE YES

PERSONNEL AND ANIMAL WELFARE COMMITTEE

MEMBER: VOTE: ,
KORETZ YES '
RYU YES :

HARRIS-DAWSON YES
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