REPORT THE PERSONNEL
FROM DEPARTMENT
TO: The Honorable Mayor and The Honorable Members of City Council DATE
February 21, 2013
REFERENCE COUNCIL FILE
' 12-0230

SUBJECT: Consolidated Reasonable Accommodation Report —Second Quarter FY 2012/2013

RECOMMENDATION: Receive and fiie. ";'

DISCUSSION: Attached is a comprehensive overview for the second quarter of FY 2012/2013
regarding the efforts of City departments in providing temporary modified duty for injured employees,
reducing workers’ compensation costs and reasonably accommodating employees with permanent
work restrictions as a result of industrial or non-industrial injuries or illnesses.

Attachment 1, page 1 is a report from the Workers' Compensation Division which provides information
for the second quarter of FY 2012/2013, by department, for the number of light duty hours worked,;
Injured on Duty (I0D)'pay saved by paying injured workers on light duty; and |0OD spent for salary
continuation for injured employees who cannot work. Page 2 of the chart reflects the breakdown of the
same information for FY 2011/2012. A brief comparison of the second quarter data for FY 2012/2013
versus FY 2011/2012 shows that the current light duty hours worked decreased by 13,446; IOD saved
decreased by $292,094; and IOD spent decreased by $672,792.

| Attachment 2 is a report from the Equal Employment Opportunity and Employee Development
I Division, in compliance with Executive Directive No. PE-1. This report shows the number of
| reasonable accommodation requests made and the number of requests granted by departments for
the second quarter of FY 2012/2013.

Attachment 3 is a report that provides Citywide placement efforts for those departments who |
determine they cannot accommodate the permanent work restrictions for their employees. This
assessment is made on a case-by-case basis and only after an exhaustive search within the
employing department. The department refers the employee to the Citywide Placement Coordinator
who conducts a Citywide search on behalf of the employee. The attached report shows the results of
searches and placements for the cond quarter of FY 2012/2013.
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Oiif/ia Florr. Personnel Analyst

Submitted by:

Approved by: / 7

"Raelynn Napper, Sectich Head " MARGARET WHELAN,
EEO Section GENERAL MANAGER




TEMPORARY MODIFIED DUTY (LD) COST SAVINGS/WORKERS' COMPENSATION |CD COSTS

FISCAL YEAR 2012-13 REFORT
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DEPARTMENTAL SUMMARY OF REASONABLE ACCOMMODATION REQUESTS

SECOND QUARTER, FY 2012-13

Attachment 2

# of Pending Cases
Department Requests Granted Denied* | as of 12/31/12
Aging 0
Airports

Animal Services

Building & Safety

CAO

CDD

CERS

City Attorney

City Clerk, CLA & Mayor’'s Office

Controller

Convention Center

Cultural Affairs

Department on Disability

El Pueblo

Emergency Preparedness

Employee Relations

Ethics

Finance

Fire Department

General Services

Harbor

ITA

L. A. Housing

Library

Neighborhood Empowerment

P/W Board/OMES

P/W Contract Administration

P/W Engineering

P/W Sanitation

P/W Street Lighting

P/ Street Services

Pensions

Personnel

Planning

Police

Recreation & Parks

Transportation

Water & Power
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*Denied: Following Department/Bureau's attempts to accommodate, employee forwarded to Citywide
Placement, or when Public Works, then forward to Personnel Department, Liaison Services Bureau.



" CITYWIDE PLACEMENT EFFORTS

DEPARTMENT

FY 2012-13 2nd Quarter

Pending
Placement
Cases as of

12/31/12

New Resoclved
Searches| Placements

Aging

Airports

Animal Services

Building & Safety

CAQ

CbD

CERS

City Attorney

City Clerk, CLA & Mayor's Office

Controlier

Convention Center

_|Cultural Affairs

Dept On Disability

El Fueblo

Emergency Preparedness

Employee Relations

Ethics

Finance

Fire Department

General Services

Harbor

ITA

I.. A. Housing

Library

Neighborhood Empowerment

P/W Board/OMES

PAW Contract Administration

P/W Engineering

P/W Sanitation

P/W Street Lighting

P/W Street Services

Pensions

Personnel

Planning

Police

Recreation & Parks

Transportation

Water & Power

200
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Attachment 3




