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ARTICLE 1
LANGUAGE - MEMORANDUM OF UNDERSTANDING

The term “General Manager” shall be understood to refer to the General Manager of the
Los Angeles Department of Water and Power. The terms “Department or LADWP” shall
be understood to refer to the Los Angeles Department of Water and Power. The terms
“Management” or “employer” shall be understood to refer to the General Manager or his
designee as the management representative on matters for which the Board of Water
and Power Commissioners is the determining body and the City Administrative Officer
(CAOQ) as the management representative on matters for which the City Council is the
determining body. The term “Association” shall be understood to refer to the Los
Angeles Water and Power Dispatchers Association.

The term “employee” shall be understood to refer to an LADWP employee in the Load
Dispatchers Unit (Unit) plus any additions to and less any deletions from the Unit made
by the Employee Relations Board.

The parties to this MOU are the LADWP, the City of Los Ahgeles as represented by the
CAOQ, and the Association.

ARTICLE 2
RECOGNITION

Management hereby recognizes the Association as the exclusive representative of the
employees in the Unit, for which the Association was certified as the majority
representative by the Employee Relations Board on September 24, 1975. The
Association shall be the exclusive representative of employees in the Unit, subject to
the right of the employee to represent him/herself.

ARTICLE 3
MANAGEMENT — ASSOCIATION RELATIONSHIP

A. Continuity of Service 1o the Public

The LADWP is engaged in public services requiring continuous operations that
are necessary to maintain the health and safety of the Department’s customers.
The obligation to maintain these public services is imposed both upon the
Department and the Association as the exclusive representative of the
employees in the Unit. :

During the term of this MOU) and during the negotiation of a successor MOU,
Management agrees that there will be no lockout. The Association agrees on
behalf of itself and the employees represented by it that there will be no
concerted  failure to work or slowdown which would interfere with the
Department's business, or other actions which result in any way in the
withholding of services. The Association further agrees that, should any such




acts be committed by any employee or employees, it will work with the
Department to affect the cessation of said acts.

It is mutually understood and agreed that the Department has the right to impose
discipline and, in that regard, shall have the right to take disciplinary action,
including discharge, against any employee who participates in any manner in any
strike or slowdown, withholding of services, picketing in support of a strike, or
other concerted action.

The provisions of this Article are additional to and shall not detract in any way
from the restrictions imposed by law on strikes and other types or work
stoppages by public employees. Additionally, the Association agrees that should
the aforementioned legal restrictions on strikes and work stoppages be removed,
the provisions of this Article shall remain in effect. The intent of Management
- and the Association in this Article is the same as it was when the 1977-79 MQU
was signed.

Mutual Pledge of Accord

Inherent in the relationship between the Department and its employees is the
obligation of the Department to deal justly and fairly with its employees and of the
employees to cooperate with their fellow employees and the Department in the
performance of their public service obllgatlon

It is the purpose of this MOU to promote and ensure harmonious relations,
cooperation and understanding between the Department and the employees
represented by the Association and to establish and maintain proper standards of
wages, hours, and other terms and conditions of employment.

Exf(raordinarv Working Conditions

Management and the Association recognize that extraordinary working
conditions may arise as the result of a work stoppage and that it may be
necessary for Unit employees to perform duties other than those normally
performed in an effort to maintain the continuous supply of water and electricity,
including activities .necessary to prepare in advance for the possibility of such a
disruption of the Department’s services.

(a)  Obligations of the Association

The Association, on behalf of its membership and in reliance on the
authority vested in the General Manager and Chief Engineer under the
Los Angeles City Charter, agrees to ensure, to the best of it ability, that
individuals it represents:




(b)

(c)

(1)

(2)

Will not take part in a work stoppage proclaimed by any employee
organization; and

Will participate to the fullest extent in the employer's plans fo
maintain service during extraordinary emergency conditions.

Obligations of Management

(1)

(2)

Personal 1njf1ry and Liability Insurance

Management agrees that the provisions of Section 8.5 of the
Department's Working Rules relating fo self-insurance for its
officers and employees who may incur personal injury and/or
fiability while acting within the course and scope of their
employment, hereby specifically include full indemnification of Unit
employees while performing tasks under extraordinary working
conditions. '

Loss Indemnification

“Management agrées‘to indem-nifyrUnit- employees for any loss of

personal property or damage to real property resulting from acts
which occur during the time of or after, and/or are considered to be
related to, a work stoppage.

Compensation

Notwithstanding Article 13 to the contrary, whenever a Unit
employee is directed by Management to work overtime to prepare
for the possibility of a work stoppage by any employee
organization, or whenever a Unit employee is required to remain on
duty or on the. Department's premises in order to maintain
Department operations during a work stoppage, such employee will
be considered to be on duty during all such hours and shali be paid
at the rate of time and one-half. If any other provision in this MOU
provides greater overtime compensation, that provision shall
prevail. ‘ o o ’ '

Out-of-Class Protection

Any employee p'erforming any and all duties as may be required during
extraordinary working conditions shall be considered to be working within
his or her regular Civil Service Class.




ARTICLE 4
NON-DISCRIMINATION

Management and the Association mutually recognize and agree to protect those
employee rights granted in the Employee Relations Ordinance of the City of Los
Angeles and applicable State and Federal laws, including the rights of all employees to
join and participate in the activities of the Association.

The provisions of this MOU shall be applied equally to all employees in the Unit without
discrimination because of disability, race, color, sex (including sexual harassment and
gender identity or expression, which includes actual or perceived transgender status),
- age, religious creed, association activity, national origin, ancestry, political belief, marital
status, medical condition, HIV/AIDS (acquired or perceived), retaliation for having filed a
discrimination complaint or participating in protected activity, or sexual orientation.

ARTICLES
GRIEVANCE PROCEDURE

Definitions

A grievance is defined as any dispute conceming the interpretation or application of this
written MOU or Departmental rules and regulations governing personnel practices or
working conditions applicable to employees covered by this MOU. An impasse in meet
and conferring upon the terms of a proposed MOU is not a grievance.

(General Provisions

a. Nothing in the Grievance Procedure shall be construed to apply to matters
for which an administrative remedy is provided before the Civil Service
Commission. Where a matter within the scope of this Grievance
-Procedure is alleged to be both a grievance and an unfair labor practice
under the jurisdiction of the Employee Relations Board, the employee may
elect to pursue the matter under either the Grievance Procedure herein
provided, or by action before the Employee Relations Board. The
employee’s election of either procedure shall constitute a binding election
of the remedy chosen and a waiver of the alternative remedy.

b. No grievant shall lose the right to process a grievance because of
Department-imposed limitations in scheduling meetings.

C. ‘While it is understood that an employee may be represented by a
representative of his choice in the Grievance Procedure, once an
employee has elected Association representation in a grievance, the
Association shall remain that employee’s representative throughout all
steps of the Grievance Procedure.




d. Time limits hereinafter provided between steps of the Grievance
Procedure may be extended only by mutual agreement. In addition, by
mutual agreement, any level of review may be waived from this Grievance
Procedure. Agreements under this section shall be made between the
LADWP Labor Relations Office and the employee’s representative or the
employee if unrepresented.:

All written grievances and appeals must be either received in the LADWP

Labor Relations Office or postmarked by the U.S. Postal Service within -

time limits set forth in this Grievance Procedure.

e. Management shall notify the Association of any non-Association-
represented grievance filed. An Association representative shall have the
right to be present and participate in the discussion at any formal
grievance meeting concemning such a grievance. If a representative elects
to attend said grievance meeting, he shall inform the Labor Relations
Office of that fact. The Association is to be notified of the resolution of all
formal grievances.

Each grieving employee shall advise the appropriate Management
representative at the time a grievance initiation or grievance appeal is filed
in accordance with this Aricle. A copy of the gnevance initiation or
grievance appeal shall serve this purpose.

f. An employee who files a grievance and elects representation by the
Association shall be permitted to testify in any step of the Grievance
Procedure. However, if at any step of the Grievance Procedure either the
Association or Management calls the employee filing the grievance to
testify regarding said grievance, he shall be called and questioned and
excused at the conclusion of his testimony

g.. Expedlted arbitration and/or a bench deC|S|on may be used by mutual
agreement

Procedure for Assomggon-Reg'resented Grievances

The procedure for Grievances represented by the Association shall be as follows:
Preamble

The purpose of this Grievance Procedure is to solve problems fairly and as
expeditiously as possible at the lowest possible level. This procedure is a problem
solving process. At each step, a good faith effort will be made to resolve the issue.
Both the Association and Management recognize that the Mutual Gains Process is a
valuable tool and that it, or a similar conflict-resolution process, shall be used.




informal Step

The grievant and/or the Association will meet informally with the appropriate
supervisorlmanager to resolve all issues within their level of authority.

It shall be the responsibility of the employee or the Association to indicate that
the subject or the discussion is a grievance and to specify the MOU Article or
rule allegedly viclated.

The grievant and/or the Association will notify the appropriate
supervisor/manager within fourteen (14) calendar days of the date of the
grievable incident or within fourteen (14) days of the date grievant and/or the
Association shall have reasonably been aware of the incident.

The grievance shall be considered waived if not presented within the fourteen
(14) calendar day time limit. | '

Responses shall be given to the grievant and/or the Association as soon as
possible, but, due to special circumstances or length of investigations,
supervisors/managers will have up to ten (10) working days to respond.

If the grievanlce is not resolved at the informal step, a formal grievance may
be filed within five (5) working days of the response.

Forma) Step

The . Association ‘and Management will designate representatives to be
members of a local Grievance Resolution Board (GRB) to participate in
discovery of relevant information, and to gather, analyze, and document facts,
and to attempt to resolve the grievance.

The GRB should consist of;

o Two (2) members of the Association Executive Board or their
representatives and,

o One LADWP Labor Relations Office representative and one member of
Management.

o The size of the GRB may be adjusted by mutual égreement.
The GRB has the authority to resolve the issue(s).
A joint statement of facts and/or decision will be rendered within twenty (20)

working days from the receipt of the written grievance. The joint statement of
facts shall be forwarded to all subsequent levels of appeal.




+ |f the grievance is not resolved at this step, the grievance may be appealed to
the next step within five (5) working days of the response.

ill. Review — Division Level

¢ An Association representative and the appropriate Division Director or
designee will meet to review unresolved cases.

» A decision and written report will be issued within twenty-five (25) working
-days from the date of the appeal.

e The parties have the authority to resolve all issues forwarded to them.

» |[f the grievance is not resolved at this step, the grievance may be appealed to
the next step within five (5) workmg days of the response.

AYS Review — Department Level

¢ The Association President or designee and the General Manager or designee
will meet to rewew any resolved cases referred to them from the Division
level.

» A decision and written report will be issued within twenty-five (25) working
days from the date of the appeal.

e The parties have the authority to resolve all issues forwarded to them.

~ » [f the grievance is not resolved at this step, the grievance may be appealed to
- the next step within ten (10) working days of the response.

V.  Arbitration

In the event the Association is not satisfied with the decision of the General Manager or
designated representative, the Association may serve upon the LADWP Labor
Relations Office a written request for arbitration on the form provided by the
Department. The request for arbitration must be filed within twenty-one (21) calendar
days following the date of service of the written decision of the General Manager.
Failure of the Association to file such written request within said period shall constitute a
waiver of the grievance and concurrence in the grievance settlement.

If such written notice is filed, the parties shall meet for the purpose of selecting an
arbitrator from a list of seven (7) arbitrators furnished by the Employee Relations Board,
within seven (7) calendar days following receipt of said hst




- Arbitration of a grievance hereunder shall be limited to the issues raised in the formal
grievance as originally filed by the employee to the extent that said grievance has not
been satisfactority resolved. The proceedings shall be conducted in accordance with
applicable rules and procedures adopted or specified by the Employee Relations Board,
unless the parties agree to other rules or procedures for the conduct of such arbitration.
The fees and expenses of the arbitrator and those incurred at the direction of the
arbitrator shall be shared equally by Management and the Association, it being
understood that all other expenses including, but not limited to, fees for witnesses,
copies of transcripts, and similar costs incurred during such arbitration will be the
responsibility of the individual incurring same. The determination of an arbitrator
resulting from any arbitration or a grievance hereunder shall not add to, subtract from
or otherwise modify the terms and conditions of this MOU and shall be binding.

Procedure for Non Assoc:atlon Represented Grievances

The procedure for grievances not represented by the Association éhal! be as follows:

Initial Step — Informal Discussion

The grievant shall meet and discuss the grievance with his/her immediate supervisor on
an informal basis in an effort to resolve the grievance. It shall be the responsibility of

the employee to indicate that the subject of the discussion is a grievance and to specify -

the MOU Article or rule allegedly violat_ed.

Said grievance shall be considered waived if not so presented to the immediate
supervisor within fourteen (14) calendar days from the date of the occurrence upon
which the grievance is based or within fourteen (14) calendar days following the date
when the grievant should have reasonably been aware of the occurrence of the
grievance.

The immediate supervisor shall respond within fourteen (14) calendar days following the
meeting with the grievant. Failure of the immediate supervisor to respond within such
time limit shall entitle the grievant to process the grievance to the first Ievel of review
within the time limits prescribed in Step 1

Step 1 — First Leve! of Review

If a grievance is not settled at the initial step, the grievant may serve written notice of
the grievance on a form provided by the Department upon the LADWP Labor Relations
Office within fourteen (14) calendar days of receipt of the grievance response or the
expiration of time limits if no response is received at the initial step. Failure of the
grievant to serve such written notice shall constltute a waiver of the grievance and
concurrence in the grievance settlement.




If such written notice is served, the person designated by Management to review the -
grievance at Step 1 shall meet with the grievant and a written decision shall be rendered
to the grievant within twenty-one (21) calendar days from the date of service. Failure of
‘Management to respond within such time limit shall entitle the grievant to process the
grievance to the second level of review, within the same time limits prescribed in Step 2.

Step 2 — Second Level of Review

If the grievance is not settled at Step 1, the grievant may file an appeal with the LADWP
Labor Relations Office on the form provided by the Department within fourteen (14)
calendar days of receipt of the Step 1 grievance response or the expiration of time limits
if no response is received. Failure of the grievant to serve such written notice shall
constitute a waiver of the grievance and concurrence in the grievance settlement.

If such.written notice is served, the person designated by Management to review the
grievance at Step 2 shall meet with the grievant within twenty-one (21) calendar days of
the date of service. A written decision shall be rendered to the grievant within twenty-
eight (28) calendar days of the date of service. Failure of Management to respond
within such time limit shall entitle the grievant to process the grievance to the third level
of review, within the time limits prescribed in Step 3.

Step 3 — General Manager's Review (Third Level of Review)

If the grievance is not settled at Step 2, the grievant may file an appeal with the LADWP
Labor Relations Office on the form provided by the Department within fourteen (14)
calendar days following receipt of the grievance response or expiration of time limits if
no response is received at Step 2. Upon request, the time limits will be automatically
‘extended to twenty-one (21) calendar days. Failure of the grievant to serve such written
notice or make such request shall constitute a waiver of the grievance and concurrence
in the grievance settlement.

If such notice is served, the grievance shall be heard by the General Manager or
designee who will afford the party(s) an opportunity to present oral and/or written
arguments on the merits of the grievance within twenty-one (21) calendar days from the
date of service. The party(s} involved will then have the opportunity to present oral
and/or written arguments on the merits of the grievance. The General Manager or
designee shall render to the grievant a written decision within twenty-one (21) calendar
days from the date said arguments were submitted. Upon request, the time limits will
automatically be extended to thirty-five (35) calendar days.

Step 4 — Board of Water and Power Commiséioners' Review

in the event a grievant is not satisfied with the written decision of the General Manager
or designee, then said grievant may seek review by the Board of Water and Power
Commissioners. The grievant must serve upon the LADWP Labor Relations Office a
written notice of appeal on the form provided by the Department within seven (7)




calendar days following receipt of the grievance decision in Step 3. Failure of the

grievant to file such appeal shall constitute a waiver of the grievance and concurrence in
the grievance settlement.

If such notice is served, the Board of Water and Power Commissioners shall afford both
parties an opportunity to present oral and/or written arguments on the issues of the
grievance that have not been satisfactorily resolved. It is the intent of the Board of
Water and Power Commissioners to render a decision within thirty-five (35) calendar
days from the day said arguments were concluded.

This Article is intended to replace Section 8.2 of the LADWP Working Rules for all
employees covered by this MOU.

See Grievance Procedure Flowchart on the following page.
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GRIEVANCE PROCEDURE FLOWCHART

GRIEVANCE PROCEDURE]

ASSOCIATION
REPRESENTED

Formal

Formal

Formal

Formal

Date of Event
{when employee was
reasonably aware of

should have been
aware)

Informal
{with appropriate
Supenvisor/Manager)

Joint Com mittee
(Joint fact gathering,
statement of facts
and/or resolution

Business Unit
Director and
Association

Representative

General Manager
and Association
President

Arbifration

14 calendar days to
request meeting

14 calendar days (if needed)
for response.
5 working days to appeal

20 working days for stalement
of facts and/or resolution,
5 working days to appeal

25 working days (if needed)
for decision and report,
5 working days o appeal

25 working days (if needed)
for decision and report.
10 working days o appeal

21 calendar days to file
for arbitration

GRIEVANCE PROCEDURE]

NON-ASSOCIATION
REPRESENTED

Formal

Format

Formal

Formal

11

Date of Event
{when employee was
reasonably aware or
should have been
aware)

informal
(with appropriate
Supenisor/Manager)

1st Level Review
{Business Unit
Director)

2nd Level Review
(System Head)

3rd Level Review
(General Manager)

Board of Water
and Power
Commissioners

14 calendar days to
request meeting

14 calendar days (if needed)
for response.
14 calendar days to appeal

14 calendar days for
response.
21 calendar days to appeal

14 calendar days to
appeal to GM.
21 calendar days to respond

7 calendar days tc appeal.
35 calendar days for
Board to respond




ARTICLE 6
MANAGEMENT RIGHTS

Responsibility for Management of the Department and direction of its work force is
vested in the Board of Water and Power Commissioners and the General Manager and
Chief Engineer whose powers and duties are specified by law. In order to fulfill this
responsibility, it is the exclusive right of Department Management to determine its
mission, to set standards of service o be offered to the public and to exercise control
and discretion over the Department's organization, staffing, assignment of work and
workload, scheduling requirements and operations. It is also the exclusive right of
Department management to take disciplinary action for proper cause, to relieve
Department employees from duty because of lack of work or other legitimate reasons,
to determine the methods, means and personnel by which the Department’s operations
are to be conducted and to take all necessary action to maintain uninterrupted services
to its customers and carry out its mission in emergencies; provided, however, that the
exercise of these rights does not preclude employees or their representatives from
consulting or raising grievances about the practical consequences these decisions have
had on wages, hours, and other terms and conditions of employment.

ARTICLE 7
ASSOCIATION RIGHTS

The Association is the exclusive representative of all ém'ployees as set forth in Article 2
in matters concerning wages, hours, or other working conditions.

The Association shall be notified and shall be permitted to participate in meetings
between the Department and any employee or group of employees when changes in
the terms and conditions of this MOU are being considered.

In the event an employee elects self-representation in a grievance, the Association shall
be notified of the grievance and shall be privy to written material submitted as part of the
grievance. The Association shall be permitted to be present at all meetings between
the Department and the grievant(s) to be sure that the terms and conditions of this MOU
are complied with. '

ARTICLE 8
USE OF DEPARTMENT FACILITIES

Nothing contained in this Article shall be construed as preventing the Association from
using Department facilities on prior approval for the purpose of holding meetings to the
extent that such facilities are available to the public, and to the extent that such use of
the facility will not interfere with normal departmental operations. Participating
employees will attend said meetings on their own time.

12




It is understood that if the use of a facility normally requires a fee for rental or special
setup, security, and/or cleanup service, the Association will provide or assume the cost
of such service(s) or facility.

ARTICLE 9
ASSOCIATION REPRESENTATIVES

The Association shall have the right to appoint members of the Unit as Association
representatives. For purposes of this Article, Association representatives shall include
the Association President, the two Vice Presidents, the Secretary and the Treasurer.

1.

An Association representative may request of his/her supervisor and be
given reasonable time during work hours to investigate and process
specified grievances and to attend grievance meetings;

An Association representative may request of hisfher manager and be
granted reasonable time during work hours to investigate other specified
complaints arising out of the interpretation or application of this MOU in
order to more effectively resolve problems that could become grievances.

An Association represéntative shall be permitted to be present at all
counseling sessions which could result in disciplinary action when
requested by the employee. If an Association representative’s presence is
requested by the employee, the meeting will not be conducted until the
Association’s representative is present.

An Association 'repres'entative shall be permitted to be present at any
meeting in which disciplinary action is to be taken, unless the employee
requests that the Association representative not be present.

In speaking to employees on the job, the Association representative, on
entering a work Jocation, shall inform the supervisor of his/her desire to
talk to an employee or group of employees concerning a specified
complaint or grievance. Permission to leave the job will be granted
promptly to the employee(s) involved unless such absence would cause
an undue interruption of work. When permission is requested in order to

- process a grievance, denial of permission to speak to employees, or

perform any. of the other duties of the Association representative, shall

- automatically constitute an extension of the limits of the Grievance

Procedure, equal to the amount of the delay. If the employee(s) cannot be
made available, the Association representative shall be immediately
informed when the employee(s) will be made available.

13




ARTICLE 10
PAID TIME OFF FOR NEGOTIATING COMMITTEE MEMBERS

The negotiations of successor MOUs are recognized as part of the employee’s rights
under prevailing statutes and ordinances. For this reason, the Department shall provide
necessary time off during regular work hours without loss of pay or other benefits to
employees who are designated by the Association to be part of the negotiating
committee. The number of employees granted such time off shall be based on a ratio of
one for each one hundred (100) employees in the Unit, prowded that the number shall
not be less than two (2) nor more than seven (7).

ARTICLE 11
DUES DEDUCTION

The Department will deduct dues only on behalf of the Association.

Upon receipt of a dues deduction authorization agreement from an employee, the
Department agrees to deduct from the wages of an employee the dues in the amount
set forth in the schedule on file with the Department. Such dues deductions shall be
subject to the provisions of the authorization agreement. The Association agrees to
indemnify and hold harmless the Department for any loss or damages arising from the
operation of this Article. The Department agrees to continue its policy of submitting to
the Association a monthly listing of dues-paying employees. The Department shall
remit the amounts so deducted directly to the Association or to an account specified by
the Association. :

ARTICLE 12
BULLETIN BOARDS

The Department will provide bulletin boards, or assign adequate space on existing
bulletin boards, to be used by the Association for the purpose of posting:

Notices of Association meetings;
Notices of Association elections and their results;

A

B

C. Notices of official Association business;

D Notices of Association recreational and social events;
E

| Any other wriﬁen material which has received the prior written approval of
the Department by its designated representatives.

A -copy of the material 1o be posted shall be handed to the appropriate Management

representative for delivery to the Director of Labor Relations. A specified date for
removal shall be affixed to any material posted in accordance with this Article.

14




ARTICLE 13
OVERTIME

13.1 — General Rules

The rules pertaining to overtime payments as set forth in Section 5.4 of the LADWP
Working Rules shall remain in quI force and effect except where altered by the terms of

this Article.

Overtime for all employees will be authonzed only in cases of emergency or where
Department operations require that such work be performed.

13.2 — Qvertime Accumulation/Compensation -

A

Employees may elect,” at the time overtime work is performed, to
accumulate overtime credits for such work as long as they have not
exceeded the one-hundred sixty (160) hour maximum accumulation. Any
employee so electing to be compensated in accumulated overtime credits
shall accumulate such credits at the rate of one-and-one-half hours for
each hour worked. An employee who does not elect to accumulate

“overtime worked as specified above shall be compensated for overtlme in

cash as provided in subparagraph (13.2 B) below

Employees may accumulate up to a maximum of one-hundred sixty (160)*
hours of overtime credit, and may, with the approval of the General
Manager, use such accumulated hours for time off with pay as follows:

1. Employees who are absent on account of illness or injury may be
paid the difference between their net salary and any disability
benefit to which they are entitled under the Water and Power
Employees’ Retirement, Disability, and Death Benefit Insurance
Plan, or under Workers’ Compensation laws; and there shall be
charged against their overtime credit the number of hours
calculated to the nearest one-tenth (1/10) of an hour, required to
account for the payment of such difference;

2. For recuperation or rest; -

3. For any purpose which the Board may approve upon

recommendation of the General Manager in each individual case.

Management shall not unreasonably withhold permission in granting
requests for the use of accumulated overtime, and should deny or modify
such requests only when extreme hardship to the Department can be

" shown.
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At the time of separation from the Department for any reason (e.g. death,
transfer, resignation, or retirement) employees shall be paid promptly for
all unused accumulated overtime hours at the hourly rate of their then-
current salary.

Employees who do not elect to accumulate overtime credits for overtime
worked will be paid in cash for overtime worked as follows:

1. With the exceptions shown below, all overtime hours shall be
compensated at one-and-one-half times the straight hourly rate for
each hour worked.

2. Sundays or their equ;valents shall be compensated at two times the
straight hourly rate for each hour worked. :

a. Employees who are required to work within the hours of their
. normal workday on holidays or holiday equivalents as part of
their normal work schedule shall be paid the straight time
salary rate for such day and, in addition, shall be paid at the
rate of one-and-one-half times the straight hourly rate for

each hour worked.

b. All hours worked after eight (8) continuous hours of overtime
have been worked shall be paid at the double time rate.

4, Employees who are required to work on a holiday when their
normal work scheduie provided for such holiday off shall be paid
the straight time salary rate for such day and, in addition, shall be
paid at the rate of two times the straight hourly rate for each hour
worked.

5. Each hour worked after eight (8) continuous hours have been
worked at the time-and-one-half rate or after sixteen (16)
continuous hours have been worked shall be compensated at two
times the straight hourly rate.

When employees have worked sixteen (16) hours or more, exclusive of
travel time, during the period of twenty-four (24) consecutive hours
immediately prior to the regular shift, the supervisor shall determine,
subject to the provisions of 13.1, whether or not the employees shall work
during the regularly scheduled hours of their next succeeding normal
workday, unless eight (8) consecutive hours off duty shall have elapsed
during the prior twenty-four (24) consecutive hours; however, where eight
(8) consecutive hours off duty shall not have elapsed, such employees
shall not be required to work during such normal workday unless their
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services are required in connection with emergency work of -the
Department.

D. When employees, subject to 13.2(C) above, are not required to work
during all or part of the hours of their next succeeding normal workday, the
employees shall be paid for such regularly scheduled hours at the straight-
time rate.

When eight (8) consecutive hours off duty shall not have elapsed as
provided in 13.2(C) above, and the operating needs of the Department
require such employees to return to duty or continue on duty at the start of
their regular shift, such regular shift hours not otherwise defined as
overtime as found in 13.1, such employees shall be paid -at a premium
rate, equal to the straight-time hourly rate plus an amount equal to one-
half the straight-time hourly rate, for such hours of their regular shift which
when added together with time off duty immediately prior to the start of
their regular shift will equal eight (8) hours. At the conclusion of such eight
(8) hour period, the employees will be paid at the straight-time hourly rate
for the remainder of their regular shift. Should there be no time off duty
immediately prior to the start of their regular shift, the premium rate will
continue throughout the eight (8) hour regular shift.

* If bargaining units representing a majority of LADWP employees agree
to a lower overtime cap during the term of this MOU, the overtime cap for
Unit employees will be similarly reduced.

13.3 — Scheduled Overtime

Scheduled overtime is defined as any overtime other than a holdover or a cali out as
defined in Article 13.4.

When scheduled overtime, other than an extension of the regular workday (before or

after), is cancelled less than eight (8) hours prior to the time the scheduled overtime is

to start, the employee shall receive two (2) hours pay at the applicable overtime rate.

13,4 — Call Out

A call out is a communication to an employee who is off duty dlrecting that employee to
report for overtime work.

Employees who are called out shall receive a minimum of two (2) hours’ pay at the
double-time rate. _

For those employees who are called out and directed to report immediately for overtime

work, paid time is to start from the time the call is received. Additional calls received
within the two-hour minimum period shall not establish an additional minimum period of

17




double time. Hours worked after the two-hour minimum shall continue to be paid at the -
double time rate until the start of the employee’s regularly scheduled hours. Should the
two-hour minimum overlap into an employee’s regularly scheduled work hours, the
straight time pay for the regularly scheduled hours shall commence after the close of
the two-hour minimum period. A communication received by an employee who is off
duty to report for overtime work seventy-two (72) hours or more from the time the
communication is received, shall not be considered a “call out.”

13.5 — Distribution of Overtime

Section 5.4(f)(1) of the Working Rules shall be observed as follows: |

1.

Accumulated Overtime Logs (Logs)shall be kept and shall include: A data
sheet for each. employee showing the method used to arrive at the current
accumulated overtime total and a status sheet for each Civil Service class
showing the current accumulated overtime total for each employee in that
Civil Service class. Multiple Logs are to be implemented when needed for.
operational efficiency.

The Logs shall be ‘kept current and available for inspection at all
reasonable times. It shall be the responsibility of the Superintendent of
Load Dispatchers or designee to make the appropriate entries in the Logs.
Entries to the Logs shall be made as soon as possible after each overtime
offer is awarded. If a previously awarded overtime offer is cancelled, the
associated overtime hours shall be subtracted from the Logs before the
next overtime offer is considered. The updated Logs will then be used to
award the next overtime offer.

Entries in the Logs shall include all overtime hours paid to the nearest
one-tenth (1/10) of an hour: (i.e., 8 hours paid at time-and-one-half will be
recorded as 12 hours in the Logs and 8 hours paid at double time will be
recorded as 16 hours in the Logs). The entry shall be reduced by any
hours of no shift-no pay associated directly with overtime worked. Hours
paid in accordance with Articles 13. 2(B)(3)(a) and 13. 2(B)(4) will not be
entered in the Logs.

Entries in the Logs shall also include scheduled overtime and call-out
overtime that is refused. In the event an employee is unable to work an

overtime shift that had been accepted by him/her, it will be considered
refused overtime.

- Unsuccessful attempts by supervisors to contact for oVertime shall be

counted as time refused in the Logs. This provision shall apply whenever
the employee cannot be contacted, for any reason including, but not
limited to, an answering machine answers the phone, another family
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member answers and states the employee is not available to answer the
phone, or the caller receives a busy signal.

6. An employee may have a memo on file requesting that they are not
normally called for overtime. Any overtime that would have been offered
under such conditions will be counted as overtime refused. '

7. The employee with the lowest number of hours shall be offered overtime
first, except in cases of emergency, or when such an offer would result in
the scheduling of 8 hours of work prior to his normal shift (8-BNS). When
an offer of overtime would result in the scheduling of 8-BNS, employees
so situated will be skipped over and offered the opportunity to work 8-BNS
only after all the other employees on the Log have been offered an
opportunity to work the overtime. It is not considered an emergency when
an employee fails to report -to work because of illness, provided that
employee has given Management two or more hours’ notice, prior to
his/her scheduled reporting time, of such inability to report for work.

8. Employees returning from leave of absence, temporary or emergency
' -appointment, disability, or vacation of more than thirty-one {31) days, and
any qualified hew employee, shall receive an overtime total equivalent to

the average of all employees on their Log

9. Effectlve on January 1% of each year, the overtime hours of all employees
in the Log, within each employee group, will be reduced by the number of
hours charged to the lowest employee on the list.

10.  Overtime will be offered and awarded as far in advance as practical.

13.6 — Limits gn Overtime

Three consecutive 16-hour shifts (defined as three 16- hour ShtftS in a 72-hour period) =

will not be scheduled, except in cases of emergency

13.7(a) - Standbv Pav

Emplo'yees who are assigned to standby on their off-duty hours shall receive, in addition
to any other compensation provided herein, the sum of one—hatf (1/2) of one hour's
salary per each day of such assignment. ; y

13.7(b) — Disturbance Calls .

Employees required to conduct Department business initiated or authorized by higher
supervision at any time outside their normal working hours and who are not required to
report to a work location shall be compensated. This compensation shall be at the
appropriate overtime rate of one hour for each instance of such work performed. More
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than one instance in the same period for which compensation is provided shall not be
considered as separate instances. Compensation provided under this provision shall
not be in addition to compensation provided under any call-out provision.

ARTICLE 14
HOURS OF WORK AND WORK SCHEDULES

14 1 — General Rules

The rules pertaining to hours of work and work schedules as sét forth in Section 52 of
the LADWP Working Rules shall remain in full force and effect except where altered by
the terms of this Article. :

14 2 — Issuance of Work Schedules

A. Work schedules shall not be changed with respect to working hours
uniess the employee affected is notified at least four (4) hours before the
end of his/her last normal workday preceding such change or the
employee agrees to the change without such notice; provided, however,
that employees assigned to relief shifts shall be notified before the end of
their last workday preceding such change.

B. Any changé in a relief shift employee’s working hours communicated to
said employee while he/she is not on duty shall be considered to be a call-
out, as defined in Article 13.4 of this MOU.

14.3 — Falr Labor Standards Act

Pursuant to the Fair Labor Standards Act (FLSA), employees shall have a fixed
workweek that consists of a regular recurring period of 168 consecutive hours (seven
24-hour periods) which can begin and end on any day of the week and at any time of
the day. An employee’s designated workweek may be changed only if the change is
intended to be permanent and not designed to avoid the overtime requirements of the
FLSA. Management may assign employees to work a fivefforty (5/40), four/ten (4/10),
nine/eighty (9/80), or other modified work schedule. Management shall have the right to
refuse an employee’s request to work a 4/10, 9/80, or other modified work schedule,
and to require the reversion to a 5/40 work schedule, providing that the exercise of such
- right is not arbitrary, capricious or discriminatory. - Management may require employees
to change their work schedules (i.e., change working hours, or days off, except the split
day) within the same FLSA workweek, as consistent with the Load Dispatchers Bid
Plan. : :

Employees on a 9/80 modified work schedule shall have designated a regular day off
(ASDO — Alternate Scheduled Day Off) which shall remain fixed. Temporary changes in
the designated 9/80 ASDQO at the request of Management or the employee are
prohibited unless it is intended for the employee to work additional hours (overtime).
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14.4 — Alternate Work Schedules

Management and the Association shall work together in resolving issues related to
Alternate Work Schedules.

Alternate Work Schedules should be revenue neutral. There should not be a loss in
wages, benefits, or any other compensation for the affected employees. Alternate Work
Schedules should not result in a reduction in safety, productlwty, efficiency, or customer
service for the Department.

Alternate Work Schedules can be effective when agreed upon schedules are
implemented jointly and cooperatively. 9/80 and 4/10 Work Schedules will be
addressed here, but other types of scheduies can be discussed jointly if there is-a
mutual agreement to do 80.

Rules governing the 9/80 and 4/10 wor'k schedules are as f0||0WS'

1. Employees on 9/80 wr!l work eight nine-hour days one erght—hour day, and have
one workday off during each two-week pay penod

2. Employees on 4/10 will work four ten hour days and have one workday off during
each workweek

3. Each employee on a 9/80 or-4/10 shall be provided with a written work schedule,

which includes the normal distribution of workdays and days off within the pay
period.
4.  Employee requests to change their work schedule must be submitted in-advance

to supervision for approval and may be.changed if there is no interference with
the employee swork, and if the schedule change is intended to be permanent.

5 Vaoatlon/S:ck Time shall be allocated as follows:

‘a. When a vacatron/srck day falls on an 'employee’s scheduled eight-hour
day, the employee will be charged for eight hours of vacation/sick time.

b. - When a vacation/sick day falls on an employee’s scheduled nine-hour
- day, the employee will be charged for nine hours of vacation/sick time. .

C. When a vacation/sick day falls on an employee’s scheduled ten-hour day,
‘ the employee will charged for ten hours of vacation/sick time.

d. When an employee on any schedule is off work for a partial day, the

employee may use accrued sick leave, accumulated overtime, or vacation
time, if any, to cover such time they were off work.
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6. Holidays shall be allocated as follows:

a. When a designated or floating holiday occurs on an employee’s scheduled
- eight-hour workday, the employee shall be credited with eight hours of
paid time off.

b. When a designated or floating holiday occurs on an employee’s scheduled
nine-hour workday, the employee shall be credited with nine hours of paid
time off.

C. When a designated or floating holiday obcurs on an employee’s scheduled
ten-hour workday, the employee shall be credited with ten hours of paid
time off.

d. If a holiday occurs on an employee’s scheduled day off, the ASDO can be
exchanged with another workday within the same calendar week.

e. When continuous operation, shift or cumulative hour employees are
required to work on a holiday or holiday equivalent as part of their
schedule of normal workday, they shall be paid at their straight time rate
for all hours worked during their regular shift. All hours worked following
the eight hours worked on a holiday shall be compensated in accordance
with established overtime provisions.

Provisiohs for implementing the 9/80 or 4/10 Alternate Work Schedule Agreements:

1. It is required that local work site committees be formed, as agreed upon by both

Management and the Association, to discuss and resolve local issues regardlng
Alternate Work Schedules.
2. A pilot program will be implemented for a minimum of six (6) months and a

maximum of twelve (12) months. At the completion of the trial period, there will
be a review of the Alternate Work Schedule program.

3. Consideration will be given to employees in addressing issues such as family
care, etc.
4. After agreement has been reached between the Department and the Association,

there will be a 30 calendar day period to allow employees time to make alternate
arrangements for child care, eldercare, etc., prior to implementation of the
program.

5. Consideration will be given to employees’ requests and specific circumstances

regarding participation in the program. However, the overriding consideration will
be the operating needs of the Department.
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10.

11.

12.

Overtime and other rules applicable to employees participating in the alternate
work schedules will be consistent with established Department policies and
procedures for such schedules and will not result in overtime payments for
regular hours in excess of eight hours worked during alternate schedules.

Disputes over the practical consequences of Section 14.4 of this Article are not
subject to resolution through the grievance process contained in Article 5.

The Department and the Association agree to identify alternate work schedule
requirements on all future bids during the life of the specific pilot program.

‘The specified ASDO will be determined by Management to best meet the

Department’s operating needs, and to keep overtime to a minimum.

In the event Alternate Work Schedule issues cannot be resolved by the Local
Committee, either Management or the Association may appeal to the Jaint
Labor/Management Resolutlon Board

Either Management or the Assomatlon may end the agréément after a period of
time as specified in the applicable agreement, but not less than 45 days, by
providing written notification to the other party.

Both the Association and Man'agemént shall encourage full cooperation from
employees and supervision.

ARTICLE 15
ABSENCE FROM DUTY

Absence From Duty With Pay

Each employee to whom an annual rate is applicable, who shall have completed
the period of continuous service whiich is required for membership in the Water
and Power Employees’ Retirement, Disability, and Death Benefit Insurance Plan
(Plan), may, with the approval of the appropriate supervisor, be allowed to be
absent from duty with pay to a cumulative maximum of forty (40} hours, reported
through prescribed procedure, in any calendar year under the following
circumstances:

1. For personal reasons, provided adequate arrangements can be made to
take care of the employee's duties without undue interference with the
narmal routine of work, an employee shall be allowed to be absent if the
appropriate supervisor is notified three (3) calendar days prior to the
absence.
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Where an unforeseeable event occurs, the three—day provision may be
waived.

Time off under the terms of this Article shall be with approval of the

- immediate supervisor and shall not be denied for any reason other than

operating needs.

An employee may take time off under this Article in any increment
requested. However, when such a request would result in the employee
working less than two (2) hours of the assigned shift, the employee must
request the entire day off.

Unused Time For Absences With Pay

Employees shall be paid for up to forty (40) hours of unused time off under the
provisions of Article 15.A.

Employees shall be paid at their current rate for any unused personal time
remaining at the end of the last payroll period prior to the end of each calendar
year. Payment for such unused time shall be made in an expeditious manner.

Family Leave

1.

An employee shall be allowed to be absent from duty without pay for a

~ period of up to four consecutive months following either the birth of a child

or the placement in the employee’'s home of an adopted child. This leave
shall supplement pregnancy-related disability leave, if any. However, a
family leave shall terminate no later than six months after the birth of a
child or the placement in the home of an adopted child.. Upon return from
such leave, the employee shall be returned to the same classification and
pay step occupied prior to taking the leave. This subsection shall be
limited to natural parents, adoptive parents, or legal guardians and shali
apply only to annual-rated, full-time employees.

In addition to the benefits provided in C(1} above, the Department agrees
to provide employees with Family Medical Leave Act benefits in
accordance with applicable Federal legislation and/or State of California or
State of Nevada legislation for employees employed in those respective
States.

The Department will provide either the provisions of the Federal legislation
or the State legislation, whlchever individual provision provides the greater
benefit to employees :

Each employee shall be permitted to use, in any calendar year, up to forty

(40} hours of his or her available annually accrued forty (40) hour sick time
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bank (provided in accordance with Article 22 and Section V.D.(1)(b)ii) of
the Plan to attend to the illness of his or her child, parent, spouse, or
domestic partner.

Such use shall not extend the maximum period of leave to which an
employee is entitled under Section 12945.2 of the Government Code or
under the Federal Family and Medical Leave Act of 1993 (29 U.S.C. Sec.
2606 et seq.).

Such use wil] not initiate temporary disability benefits provided in
accordance with Article 22 and Section V.D.(1) of the Plan.

All conditions and restrictions, such as medical certification, placed upon
employees relative to their use of sick leave shall also apply to the use of
sick leave for the purpose of attending to the iliness of his or her child,
parent, spouse or domestic partner in accordance with Section 100-10 of
the Depariment Administrative Manual.

ARTICLE 16
HOLIDAYS

The rules pertaining to holidays are set forth in Section 5.6 of the LADWP Working
Rules and shall remain in effect unless specifically changed in this MOU. The following
days, together with such additiona! days as are des:gnated by special action of the
Board, are hereby declared to be hohdays

NSO =

10.
11.
12. -

New Year's Day — January 1%

Martin Luther King, Jr. Birthday — 3™ Monday in January
Presidents Day — 3™ Monday in February

Cesar Chavez Day — Last Monday in March* .
Memorial Day — Last Monday in May:
Independence Day — July 4™

Labor Day — First Monday in September
Columbus Day — Second Monday in October
Veterans Day — November 1™

Thanksgiving Day — Fourth Thursday in November
Day after Thanksgiving

Christmas Day — December 25"

* This holiday is provided in exchange for the four (4) paid hours of time off traditionally
provided on an employee's last regularly scheduled work day before Christmas, as
designated by the Board. Note: Should another recognized LADWP employee
organization receive the Cesar Chavez holiday without the above-referenced exchange,
then that provision shall be extended to the employees of this Unit.
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Two unspecified holidays may be observed on any scheduled work day within the
calendar year, provided that the request for said holiday is approved by the employee's
supervisor, subject to the operating needs of the Department. Management Bulletin No.
620 dated August 12, 1974, as amended, is incorporated herein by reference, and is
made a part of this MOU.

ARTICLE 17
SHIFT DIFFERENTIALS

Each employee who is regularly scheduled to start his/her normal shift at or after 2:00
p.m. but before 9:00 p.m., shall receive, in addition to all other compensation, a pay
differential of four percent (4%) of the applicable rate for each hour worked during any

such normal shift. '

Each employee who is regularly scheduled to start his/her normal shift at or after 9:00
p.m. but before 4:00 a.m., shall receive, in addition to other compensation, a pay
differential of seven percent (7%) of the applicable rate for each hour worked during any
such normal shift.

Each employee who is regularly scheduled to start his/her normal shift at or after 2:00
p.m. but before 4:00 a.m. shall not be entitled to receive a pay differential during any
absences from work.

Each employee who works all or part of the normal shift of another employee shall
receive the pay differential (either 4% or 7%) which would have been applicable to the
other employee’s shift. The dollar value of any such pay differential shall be calculated
on the applicable rate of the employee who actually performs the work.

Each employee who is regularly scheduled to start his/her normal shift at or after 2:00
p.m. but before 9:00 p.m. and who performs overtime work on continuation of the
normal shift but who is not working all or part of the normal shift of another employee
shall continue to receive a pay differential of 4% of the applicable rate for each hour of
such overtime worked. '

Each employee who is regularly scheduled to start his/fher normal shift at or after 9:00
p.m. but before 4:00 a.m. and who performs overtime work in continuation of the normal
shift but who is not working all or part of the normal shift of another employee shall
continue to receive a pay differential of 7% of the applicable rate for each hour of such
overtime worked.

ARTICLE 18
MILEAGE ALLOWANCE

A. When an employee uses hisfher personal vehicle to conduct Department
business as authorized by the General Manager, he/she shall be paid
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compensation for such use during each calendar month in accordance with the
following schedule:

1. For all miles driven - $0.54 per mile (as of October 1, 2016);

2. Necessary parking fees or charges exclusnve of the John Ferraro
Building: :

When an employee is required to have his/her personal vehicle available for use
to conduct Department business, he/she shall be paid compensation for such
availability or use during each calendar month as authorized by the General
Manager in accordance with the following schedule:

1. For each day during which the vehicle is required to be available and is
available but not actually driven on Department business - $9.24;

2. For each day driven on Department business - $9.24;
3. All miles driven - $0.54 per mile (as of October 1, 2016)

- 4. - The standard mileage rate will change in accordance with changes issued
by the IRS for computing the deductible cost of operating a vehicle for
business purposes.

- 5. The above per diem allowance is currently tied to a floating index based
on the price of gasoline and vehicle ownership costs published annually
by the Automobile Club of Southern California and is appended to this

“MOU as Appendix A. The per diem allowance calculation will be updated
in accordance with any future agreements which impact the majority of
'LADWP employees.

6. Any employee who is approved by Management to receive the per diem
allowance shall, as a binding condition of employment, be required to
‘have his or her vehicle available to be driven on Department business.

Appropriate changes if requn'ed will be effecttve in the payroll period following January
1 , April 1, July 1 and October 1 of each contrac:t year.

The Department retams the right to review the m|leage allowance program and may
" assign transportation in lieu of compensation under such circumstances as it deems
necessary.

All employees are covered by the provisions of LADWP Working Rule 8.5 — Department
Self Insurance, contained in the Department's Administrative Manual-Policy. (Copies of
“Working Rule 8.5 are available on the Department’s website).
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ARTICLE 19
MEAL ALLOWANCE

19.1 — Overtime Meals

A.

When the Department requires an employee to whom an annual salary rate is
applicable to work overtime, it shall pay the employee an overtime meal
allowance of $10.00 for each designated meal period.

The Department may, in lieu of any overtime meal allowance, provide meals for
employees.

Except as provided in the next paragraph, mealtimes afe fixed at a time two (2)
hours after the beginning of the overtime period and at intervals of five (5) hours
thereafter throughout the period of overtime.

With respect to employees who are receiving expenses or allowances for meals
away from home in accordance with subsection (c) of the LADWP Working Rules
Section 5.9, mealtimes are fixed at times five (5) hours and ten (10) hours
respectively after the beginning of the overtime period and at times five (5) hours
and ten (10) hours respectively following the scheduled hours of each normal
workday, and hours of each normal day off corresponding with such scheduled
hours when such hours fall within the overtime period; provided that if a mealtime
s0 calculated falls within the scheduled hours of a normal workday, or within the
corresponding hours of a normal day off, it shall not be allowed.

Whenever the Department requires an employee to perform overtime work on a
normal workday or on a normal workday off, outside the regular scheduled hours
of a normal workday of such employee, it shall provide a meal allowance for
mealtimes which commence during the course or at the end of such overtime;
provided, however, that employees compensated for overtime in accordance with
Section 5.4(e)2) of the LADWP Working Rules shall be reimbursed for the actual
cost of a meal without regard to notification, but subject to all of the other
conditions.of this paragraph (3).

Time consumed in eating overtime meals shall not be reported or considered as
time worked except that a maximum of thirty (30) minutes for each such meal
period which occurs outside of an employee’s normal work schedule shall be
reported as time worked for each annual rate employee under the conditions set
forth below:

Each continuous—opération and shift employee who is required to continue
in the performance of his/her duties while consuming overtime meals and,
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Each other employee when the notification to perform overtime work was
received after the end of his/her last normal workday preceding such
overtime.

The mealtimes indicated herein are the controlling factor respecting the
“allowance for a meal. However, the working conditions shall govern the
actual time of eating the meal. -In every instance, the employee shall be
provided the opportunity of eating such meal within an hour and one-half
of the indicated mealtimes.

19.2 — Meal Allowances and Accommodations

The rules pertaining to compensation for meals away from home are set forth in Section
5.9(c) of the LADWP Working Rules. Supplemental to that section, the following rates
of compensation for meals away from home (“on” system and “off” system) shall apply:

Breakfast (including tax and tip) $15.45
Lunch (including tax and tip) $19.92
Dinner (including tax and tip) - $28.71

TOTAL $64.08
Effective July 1 of each subsequent contract year:

Each rate above shall be modified by a percent equal to the April to April
movement in the food-away-from-home component of the Consumer Price Index
(CPI) Urban Wage Earners and Clerical Workers Los Angeles-Riverside-Orange
County, CA (1982-84=100). '

The Department agrees to provide, in the event of emergency conditions in which
employees may be required to remain in the Load Dispatching Headquarters on
an extended continuous basis, suitable arrangements for sleeping, recreation,
bodily health and welfare for all such pérsonnel both on and off duty and shall
make arrangements for all meals and the necessary preparation thereof at
Department expense.

The Department may, in lieu of any meal allowance, provide meals for
employees. : : , - .

ARTICLE 20
PERSONNEL FILE

Employees shall be entitled to review the contents of their personnel file at reasonable
intervals. Such review shall be permitted, upon request, only during hours when the
employee’s personnel office is regularly open for business and within three (3) days of
such request, except when an employee is assigned to a remote area. No material
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which may be the basis for future disciplinary actions shall be placed in an employee’s
personnel file until the employee has had an opportunity to discuss with the supervisor
such material. Employees shall be supplied with a copy of said material. in the event
the employee objects to the inclusion of such materials in the file, a grievance may be
filed with regard to the placement of such material in the personnel file. A Notice to
Correct Deficiencies (NTCD) will not automatically disqualify an employee’s transfer,
reassignment or promotion. In the event that the NTCD is issued for such things as
poor work performance or tardiness, the supervisor.will review with the employee, at
reasonable intervals, the employee’s progress in correcting the deficiency.

Any material which could be the basis for disciplinary action, excluding suspensions,
shall be assigned an expiration date not more than two (2) years subsequent to the
effective date of such material. Nothing in this Article shall prevent the removal of such

material from an employee’s personnel files prior to the expiration date upon approval of
Management.

The Department shall evaluate each NTCD before including it as a éupporting
document in any succeeding disciplinary action.

In order to minimize administrative problems, an NTCD may be removed from the"
employee’s personnel files upon request of the employee, provided that such request
must be made subsequent to the expiration date, as set forth on the NTCD.

ARTICLE 21
HEALTH PLAN

~A. LADWP Contribution

Effective July 1 of each year for each eligible employee, the Department will
contribute an amount not to exceed the dollar value of the Kaiser Family Plan
rate (maximum monthly subsidy), toward the cost of any one of the following
health insurance programs during the term of this MOU:

(a) Kaiser Health Plan
(b)  United Healthcare Plan

The maximum monthly subsidy will be applied and limited by the employee’s
election, if any, to coverage under one of the Department-sponsored health
insurance plans listed in (@) and (b) above. In the event an eligible employee
elects to cover his or her eligible dependents as provided for in these plans, the
unused portion of the maximum monthly subsidy, if any, will be applied toward
such dependent coverage under the same plan.
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B. Employee Contribution

The parties acknowledge that rapidly escalating health care costs are a mutual

concern. Containing the escalation of these costs is essential to both parties. As

an offset to rising health care costs, during the term of this MOU, employees

shalt contribute on a bi-weekly basis, five percent (5%) of the monthly health

insurance plan premium, not to exceed a maximum monthly contribution rate of

one hundred dollars ($100); for the plan in which the employee is enrolled, which
. the Department will withhold from employee paychecks on a bi-weekly basis:

C. In the event that the employee is enrolled in a health insurance plan that has a
monthly premium that exceeds the Department’'s maximum monthly subsidy,
then said employee shall pay the total of the difference between the cost of his or
her monthly health insurance plan premium and the Department's maximum
monthly subsidy, plus the monthly contribution as specified in this Provision B, of
the monthly health insurance plan premium, on a biweekly basis, for the plan |n
which the employee is enrolled.

ARTICLE 22
BID PLAN

See Load Dispatchers Bid Plan appended to this MOU as Appendix D as amended and
agreed to on February 24, 2011.

, ARTICLE 23
OBLIGATION TO SUPPORT

Prior to the implementation of the MOU and during the period of time it is being
considered by the Board of Water and Power Commissioners, the City Council, any
Council Committees and the Mayor, neither the Association nor Management nor any of
their authorized representatives, shall appear before said Board, the City Council, the
Mayor or individual members of said Board or Council to advocate any addition to or
deletion from the terms and conditions of this MOU. However, this Article shall not
preclude the parties from appearing before the Board, the Mayor or any other elected
official to advocate or urge the adoption and approval of this MOU.

ARTICLE 24
SAV]NGS CLAUSE

If any term or provision of this MOU is found to be in conflict with any City, State or
Federal law, the Association and Management agree to meet promptty, and as
necessary, to expeditiously renegotiate such term or prowsuon :

- All other terms and provisions of this MOU shall remain in full force and effect during the
period of such negotiations and thereafter, until their normal expiration date.
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The parties understand that many of the employees covered by this MOU may also be
covered by the Fair Labor Standards Act of 1938, as amended, 29 U.S.C. Section 201
et seq (FLSA). To the extent that any provision herein conflicts with the FLSA,
employees covered by the FLSA shall receive benefits required thereunder and any
additional benefits set forth herein if compatible with the FLSA.

ARTICLE 25
MAINTENANCE OF EXISTING CONDITIONS

All present written rules including LADWP Working Rules and all present established
practices, and Management and employee rights, privileges and benefits, shall remain
in full force and effect unless specifically altered by the provisions of this MOU.

The partieé hereby agree to be bound by the provisions of the Water and Power
Employees’ Retirement, Disability, and Death Benefit Insurance Plan.

Should a dispute arise over the application or interpretation of a Safety Rule, such
dispute shall be resolved by use of the Grievance Procedure. However, nothing in this
MOU shall prohibit an employee or the Association from exercising their right to take
any safety issue to the appropriate State or Federal agency.

ARTICLE 26
TERM

The term of this MOU is four: years begmnmg on January 1, 2017, and endlng on
December 31, 2020.

During the term of this MOU, the Association and Management may mutually agree to
consider specific proposals, and will meet to discuss proposals regarding a successor
MOU beginning no later than October 1, 2020.

ARTICLE 27
SALARIES

A. Effective January 1, 2017 — The Department will provide a three percent (3%) |

cost-of-living adjustment, as reflected in Appendix B.

B. Effective January 1, 2018 — The Department will provide a two percent (2%) cost-
of-living adjustment, as reflected in Appendix B.

C. Effective January 1, 2019 — The Department will provide a two percent (2%) cost-
of-living adjustment, as reflected in Appendix B.

D. Effective January 1, 2020 — The Department will provide a two percent (2%) cost-
of-living adjustment, as reflected in Appendix B.
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During the term of this MOU, should any Load Dispatcher feeder classification (i.e.
those classifications eligible to take the Load Dispatcher examination) receive increases

in compensation such as, but not limited to, salaries, bonuses, lump sum payments,

City-provided benefit improvements, or additional steps (except individual scheduled
step increases under existing step structures), which are greater than the compensation
received or scheduled for employees of this Unit, the same or equivalent increases shall
be provided to employees of this Unit effective the date of mcrease for the Load
Dlspatcher feeder classification. :

Notwithstanding the prowsmns of the Los Angeles Administrative Code, an employee
who promotes from Load Dispatcher to Senior Load Dispatcher shall be placed on the
same salary step upon advancement as had been received in the former position, and
credit shall be retained for time (step annlversary date) on the step as had been
accrued in the former position.

Notwithstanding the provisions of the Los Angeles Administrative Code, employees
assigned to Duties Description Record (DDR) No. 94-52057 who subsequently return to
their former position/DDR, as provided in Article 34, shall receive the same step rate
previously held in their former position/DDR upon returning to their formeér DDR and
- shall then receive all longevity credit and premium, retention wage adjustment and
specialist pay, if any, previously received as outlined in Article 34.

Notwithstanding the provisions of the Los Angeles Administrative Code, a City of Los
Angeles/Department of Water and Power employee appointed o a Load Dispatcher
Trainee DDR (94-52056) in the class of Load Dispatcher, whose salary is higher than
that of the entry level salary of said Trainee DDR (94-52056) may, at the discretion of
the General Manager, retain the rate of pay from his/her previous classification in
accordance with the H-rate provision (preserves current salary and Cost of Living
Adjustments) and be placed on the appropriate step of the Trainee DDR (94-52058).
Such rate of pay shall be retained until promotion to a pérmanent Load Dispatcher DDR
or when the employee leaves the Load Dispatcher Trainee program.

Load Dispatcher DDR No. 94-52057 shall be occupied for a period not to exceed six (6)
months solely by Load Dlspatchers or Senior Load Dispatchers pursuant to Article 34.

ARTICLE 28 :
SCOPE OF IMPLEMENTATION

_ ThlS MOU constitutes a jointly drafted recommendaﬂon of the C:ty of Los Angeles
LADWP and the Association and shall not become bmdlng in whole or in part unless
and until all of the following have occurred:

The Association has notified the Board of Water and Power Commissioners that
the MOU was ratified in its entirety by the Association’s membership, as
evidenced by the Association's authorized representative afﬁxmg his ‘signature
hereto; and
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The Board has by adoption of an appropriate Resolution notified the Association
that the MOU is approved in its entirety, as to items within the Board’s authority,
by the Department, as evidenced by the General Manager affixing his signature
hereto; and

The Los Angeles City Council has taken appropriate action approving and setting
the salaries agreed to herein and has also approved the items that had been
approved by the Board.

Upon approval the result shall constitute the January 1, 2017 through December 31,
2020, Load Dispatchers Unit MOU.

The City Controller and the General Manager of the Los Angeles Department of Water
and Power are hereby authorlzed to correct any technical or clerical errors in the MOU.

ARTICLE 29
VACATIONS

A. Vacation time is governed by Division 4, Chapter 6, Article 1, of the Los Angeles
Administrative Code.

B. In general, subject to the provisions of said Article 1, employees will accrue
vacation time in accordance with the following chart:

Years of Service Total Number Monthly Accrual Rate
Completed of Vacation Days In Hours/Minutes

1to 4 11 7.20
5to12 ' 17 11.20
13 18 11.20

14 19 11.20

15 20 ‘ 11.20

16 21 ) 11.20

17 22 14.40

18 23 14.40

19 to 24 24 16.00
25+ ' 25 16.40
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ARTICLE 30
SUPPLEMENTAL BENEFITS

30.1 — Sick Benefits

All provisions of the Water and Power Employees’ Retirement, Disability, and Death
Benefit Insurance Plan (Plan) and all practices concermng SICk days shall be continued
with the following exceptions:

A.

Disability benefits for a temporary disability of ten (10) work days or less shall be
calculated at the gross salary base rate and the appropriate federal and state
taxes withheld and paid to the Internal Revenue Serwce and the State Franchise
Tax Board.

Disability benefits for a temporary disability which exceeds the (10) work days
shall be calculated at the level of benefits to which the employee is entitled (i.e.
85%, 60%, etc.) by reason of the length of service and at the gross salary base
rate. For disability benefit purposes, the definition of “net salary” shall be
deleted.

fn addition to the beneflts provided in Sectlon V D(3) of the Plan, pay for unused

sick time shall be made under the following circumstances:

At the end of the last payrolt period prior to January 1 of each calendar year,
employees shall be paid at the 100% rate for any portion of such entitlement
which they cannot carry forward into the current calendar year (| €., any hours in
excess of 80).

Additionally, partial days sick shall be deducted from the annual forty-hour
entitlement provided in Section V D (3) of the Plan but shall not alter the present
practices for determining an employee’s eligibility for other sick or disability
benefits.

The payments described in paragraphs (A), (C) and (D} herein shall be
administered by the Department rather than by the Board of Administration.

In order to receive paid temporary disability benefits as described in paragraph
(A), all employees shall be required to submit medical certification (e.g. doctor’s
note) for absence due to illness or injury of three (3) or more consecutive
workdays.

30.2 — Retirement, Disability, and Death Benefit Contributions

The employee's total contribution to the Disability and Death Benefit portions of the Plan
shalt be fixed at the following levels:
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Temporary Disability Benefits $1.00 per pay period
Permanent and Total Disability Benefits $1.00 per pay period
Death Benefits $1.00 per pay period

30.3 — Family Death Benefits

The present monthly level of family death benefits ($416.00 per survivor, $1,170.00
family maximum) shall remain in the Plan as currently provided. A higher amount shall
also be available to any employee who enrolls for such benefit, provided said employee
makes a contribution of $2.25 per pay period for as long as he/she desires such
coverage. Additionally, the benefit shall not be effective until the employee has made
- contributions for thirty-nine (39) continuous payroll perlods after enroliment or re-
enroliment for this coverage. ,

The increased monthly benefit level for those who enroll shall be $936.00 per survivor
and $2,236.00 family maximum.

Spouse/Domestic Partner Optional Death Benefit Allowance — Spouses or Domestic
Partners of employees that are members of the Plan who are eligible to retire with a
formula pension but who die while still actively employed, shall be entitled to receive an
Optional Death Benefit Allowance commensurate with the Option D Retirement Benefit.

30.4 — Retirement Benefits

Enhancement of Employees’ Retirement Plan Pension Formula Rate — Effective
November 1, 2000, Plan members who have reached age 55 and who have at least 30
years of service (55/30) shall be eligible for an unreduced formula retirement calculated
at 2.3% of the member’s highest year's salary for each year of retirement service credit.
This enhanced formula pension rate (2.3%) does not apply to those who retire under the
terms of any other early retirement option, including the 50/30 early retirement option.

Retirement Formula Pension Cap — Eligible Plan members may retire with a formula
pension allowance not to exceed 100% of their highest year's salary.

Favored Nations Clause for Retirement Benefits in the Department’s Plan or in the Los
Angeles City Employees’ Retirement Plan — The parties hereby agree that during the
term of this MOU, should other recognized employee organizations receive {(under the
Department Plan or the Los Angeles City Employees’ Retirement System) benefit(s)
that would be more favorable to the individuals covered by this MOU, the more
favorable benefits shall, with the Association’s concurrence, be incorporated into this
MOQU, as if set forth fully herein.

Deferred Retirement Option Program — The Parties agree to establish a Deferred
Retirement Option Program (DROP) generally consistent with the principles and
structure of the existing program for Fire and Police personnel. At minimum, the -
proposed DROP shall contain the following features: cost neutrality; eligibility for all
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~members of the Plan who qualify for an unreduced retirement formula; five-year
eligibility window; and re-evaluation after three (3) years. Approval of DROP is subject
to adoption by the Retirement Plan’s Board of Administration.

The plan benefits for Tier 2 retirees shall be consistent with the Water and Power
Employees’ Retirement, Disability, and Death Benefit Insurance Plan as approved by
the Board effectlve January 1, 2014,

30. 5 Suppiemental Payment

During the term. of this MOU, effectwe on January 1St of each year, a one-time cash
payment will be provided as a post-tax lump sum, calculated at one percent (1%) of the
employee’s annual base wage salary rate, (including longevity, specialist and retention
premiums only, but excluding all non-base wage rate. premiums) in effect as of
December 31% of the previous year. At the employee’s option, this cash payment may
be used for health-related expenses that are not covered by the employee’s health care
coverage such as orthodontia, chiropractic or acupuncture services, vision care, etc.

ARTICLE 31
DENTAL PLAN

The Department’s maximum monthly contributions for each contract year for the period
of January-1, 2017 through December 31, 2020 are: :

FY:2016-2017 | $126.77

FY 2017-2018 - .TBD

FY 2018-2019 : TBD

FY 2019-2020 TBD
ARTICLE 32

JOINT SAFETY COMMITTEE

The Joint Safety Committee shall be composed of an equal number of representatives
of the Department and the Association. This Commitiee may meet every three months
on a regular basis as determined by said Committee. ‘It shall also meet on urgent
situations at the request of either the Department or the Association.

It shall be the responsibility of the Joint Safety Committee to review the causes of
serious accidents revealed by the investigation of such accidents and to recommend
rules for the safety of the employees in the performance of their work. The present safe
working rules and practices shall be considered a part of this MOU and changes in the
Safety Rules shall be subject to negotiations between the Association and Management
and in conformance with applicable City, State or Federal regulations. The Joint Safety
Committee shall utilize consultants from the City, State or Federal agencies in the event
an interpretation of City, State or Federal regulations is involved.
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It shall be the responsibility of the Department to administer the Safety Program and to
make every reasonable effort to ensure that Safety Rules are carried out by all
employees. It shall be the responsibility of the employees to make every reasonable
effort to ensure that they act in a safe manner.

Should a dispute arise over the application or interpretation of a Safety Rule, such
dispute shall be resolved by use of the Grievance Procedure.

ARTICLE 33
JOINT LABOR/MANAGEMENT RESOLUTION BOARD

The rate of change in the Electric Utility Industry due to industry restructuring
necessitates the cooperation of management and labor in a constant effort to ensure
the continued viability of the Department.

1. Scope
A Joint Labor/Management Resolution Board éhélt be established to deal with
industry restructuring, items. typically brought up in the meet-and-confer process,
- and other issues as mutually agreed to by the Association and Management.
The Board and the Labor/Management commitiees are not intended fto

subordinate or abrogate in any way the collective bargaining rights and
obligations of either party.

The Department will make every effort to provide continued employment with the
City of Los Angeles prior to implementing layoffs. Job Security and Management
flexibility will be the top priorities of the Joint Resolution Board.

2. Membership

The Board shall be comprised of equal numbers of Association and local
Management participants. ’

It may be necessary to create more than one board.
3. Process

Mutual Gains is the process to be used in resolving issues brought to the Board.
An impartial facilitator may be used as deemed necessary by the Association and
Management.
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Training

Any person appointed to the Board, or any other joint Labor/Management
committee, shall be trained in the Mutual Gains process prior to participating in
the activities of the Board or Committee.

Communication

The purpose of the Board and the resolution process it uses will be
communicated to all employees and managers. ‘The issues, resolutions, results,
reasons, and plans for implementation will be published and provided to all
affected employees and managers. The Board will regularly keep the General
Manager and the President of the Association mformed of its progress

" The Association and Management will work in cooperahon to jointly inform the
political leadership (i.e., the Mayor, members of the City Council, Executive
Employee Relations Committee and/or the Board of Water and Power
Commissioners) of the process being used to jointly resolve disputes. There will
- be a joint recommendation to the political Ieadershlp when ‘their approval is
needed for implementation of a resolution.

Rules of the Resolution Board

The Board shall set its own ground rules.
All members of the Board will participate in good faith.

So that the interests of both management and labor are represented, Mutual
Gains shall be utilized to resolve issues.

Timeliness being essential, the members of the Board must give a high priority to
the effort to resolve the issues submitted to it in the shortest possible tlme

Should the Board fail to resolve an issue, Management may‘unllateraliy
implement changes in time.to meet legal and/or contractual requirements.

All members are considered to have the same Ievel of authority and
responsrblllty :

The Board may establish subcommittees or utilize existing committees as
necessary.

The Board may bring in experts on particular subject matters or issues.

The Board shall recommend remedies for disputes related to issues that have
been submitted.
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The Board will recommend solutions that are within its scope.

The Board shall set time limits for resolutions and their implementation.

The Board has the authority to make recommendations that will be submitted
simultaneously to the General Manager and the President of the Association for

their joint consideration.

Subcommittees

Joint Labor/Management subcommittees may be established locally upon mutual
agreement for the purpose of resolving local issues not addressed by the MOU.
They may also be utilized for informal screening and/or researching of issues
prior to submission to the Board.

Process for Submission of Issues to the Board

The Association and Management will have their own internal processes to
determine which issue(s) will be submitted to the Board.

Management and/or the Assomahon shall submit an issue to the Board as soon
as practicable after the issue is known to exist.

Any Association or Management Board member may bring an issue to the Board.

The general criteria for screening and pnonttzmg issues will be established by the
Board. :

The Board shall review all issues submitted and examlne only those |ssues
determlned to be under the scope of this section.

Mutual Gains Problem Solving

Mutual Gains Problem Solving is an alternative style of negotiating solutions to
workplace problems that trained workers and management use to achieve
positive results for both parties. Mutual Gains Problem Solving is a problem
solving/consensus approach to problem resolution that focuses on the interests
of the parties. The process enables an open discussion of the underlying needs
and concerns of the parties relative to an issue. Once these are identified, the
process enables the parties to develop creative solutions, which satisfy more
mutual interests than would have resulted from a more traditional bargaining
process.
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33.1 — Joint Labor/Management Executive Equity Committee

The Department and the Association agree that a Joint Labor/Management Executive
Equity Committee (EEC) shall be established to deal with inequities.

ARTICLE 34
DISPATCHER CERTIFICATION

- Permanent employees are required to obtain, and then maintain a North American

Electric Reliabilty Corporation (NERC) certification either by passing the required

examination or by completing sufficient Continuing Education Hours (CEH), at the
employee's option, if it can be accommodated pursuant to the current NERC System
Operator Certification Program Manual

For employees taking the test, Management shall allow employees to take the test twice
per certification cycle. Management shall provide sufficient paid time for the employee's
exam and training in compliance with the NERC requirements, or for the CEH, and shall
continue to fund training, certification, and renewal fees. Employees who fail to
maintain their certification shall revert to the Load Dispatcher DDR No. 94-52057 at the
top salary step, until their credential is reinstated, but in no case shall they be permitted
to hold that position for a period to exceed six (6) months.

In cases where an employee is assigned to a specialist position and allows their NERC
certification to lapse, Management shall temporarily backfill the specialist position for
the duration that the employee is assigned to DDR No. 94-52057.

Upon completing requirements to regain the NERC certification  and. submitting
acceptable evidence of such NERC certification renewal to the General Manager, the
employee shall, effective at the beginning of the payroll period next foliowing said
presentation, then be returned to their former position/DDR.

ARTICLE 35
TEMPORARY ASSIGNMENT

Employees .reassigned on a temporary basis to a higher level position in the
- Department shall be placed on the lowest step rate within the appropriate salary range
which would result in a salary increase of at least five percent (5%), not to exceed the
top step of the salary range and shall not have their salary anniversary rate changed as
a result of such reassignment, for the duratlon of their assngnment

Upon return to a permanent position from a temporary rea55|gnment the employee

shall be placed on the same step of the salary range that he or she would have
occupied had the temporary assignment not been made.
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- ARTICLE 36
PROMOTION

Senior Load Dispatchers, DDR No. 94-52058, employsd with LADWP on a regular, full-
time basis for one (1) or more years shall-be considered employed in a position that
meets the Electrical Services Manager (ESM) Ill, DDR No. 95-52653, Minimum
Qualifications for purposes of eligibility for promotion to only those ESM positions which
plan, coordinate, and supervise the work of Senior Load Dispatchers and/or Load
Dispatchers and require NERC System Operator Certification.

e ARTICLE 37
EVALUATIONIPERFORMANCE REVIEW

Pursuant to Article 33, Joint Labor/Management Resolution Board, which provides for
resolution of “items typically brought up in the meet and confer process” during the term
of the MOQU, the Association and Department agree to meet for the purpose of
establishing a performance review/evaluation process for Unit employees.
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IN WITNESS WHEREOF, the parties hereto have caused their duly authorized
representatives to execute this Memorandum of Understanding the day, month and year

written below.

FOR THE ASSOCIATION:

e

L

Robert A. Kerrigan, President

Date: Nowemnerz. 777 2216
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FOR THE CITY OF LOS ANGELES:

2,00/ —

MiguelA. Santana
City Administrative Officer

Date: 7"“/ | ‘?’ m((

David H. Wright, GeneraHvlanager
Department of Water and Power

Date: /2-_—/"/6







FOOTNOTES
Footnote 1

When the facility that employees report to meets AQMD criteria as a qualifying loeation,
the pames agree to a contract reopener to meet and confer on parking subsidies-and

Footnote 2

Employees continuously occupying permanent Load Dlspatcher and Senior Load
Dispatcher positions at the Department for a minimum of five (5) years but less than ten
- (10) years, shall receive a longevity salary adjustment of 2.5 percent*, which shall
become part of their base wage. Seniority in Load Dispatcher and Sen:or Load
Dispatcherclassrﬁcatlons shall be aggregated by class senes

Notwithstanding the above paragraph of Footnote 2, emp!oyees shall not receive any
longevity salary adjustment(s) prevzously received whﬂe occupying Load Dispatcher
DDR No. 94-52057 as provided in Aricle 34.

Employees continuously occupying permanent Load Dispatcher and Senior Load
Dispatcher positions at the Department for ten {10) years or more shall receive an
additional lohgevity salary adjustmenit for 2.5 percent, for a total salary adjustment of
five (5) percent*, which shall become part of their base classifications shall be
aggregated by class series.

Footnote 3

Permanent Load Dispatcher and Senior Load Dispatcher employees while occupying a
specialist position, including two (2) special Trainer positions, as designated by
Management, shall be compensated two (2) premium levels above their existing salary
- range, which shall be part of their base ‘wage, during such time ‘that they are so
assigned by Management to a specialist position.

The Load Dispatchers’ Bid Plan, ‘appended to this' MOU .as Appendix D, shall be
amended to address the number of spectahst positions needed to be defined in areas of
mutual agreement, but not limited to, specialized computers, and training as agreed to
in a Letter of Agreement last signed by the parties on February 3, 2010,

Shall not apply to erhployees assigned to DDR No. 94-520586.

Footnote 4

For permanent Load Dispatcher and Senior Load Dispatcher employees assigned to

Load Dispatcher DDR Nos. 94-52059, 94-52060, 94-52061 and Senior Load Dispatcher
DDR No. 94-52058, the premium levels for voluntary certification during the 2002-2005
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MOU and an additional two and one-half percent (2 %%} for mandatory compliance with
NERC cértification requirements have beén incorporated into the base salary.

Load Dispatcher Trainee employees who hold NERC certification prior to appointmerit
to the Load Dispatcher Trainee DDR, or gcquire. it while serving as a Trainee, shall
receive an additiorial twe premium levels (approximately 5.5%) plus 2 %% in addition to
their base salary, which shall be considered their appropriate salary when calctilating
‘the correct salary step leve! for their movement to the Load Dispatcher DDR.

Foo:jt_n_ote 5:

Load Dispatcher Trainees shall receive a$2,500 bonus upon successful completion of
six'(6) months of training in the Load Dispatcher Trainee Program of completioh of the
Grid Operations or Power Transmission ‘and Distribution Load Dispatching Training; and
an addltlonal $2,500 bonus ypon successful c:dmp!eﬁon of 'twe!‘ve (12) months of
and Power Transmlssmn and Distnbu’uon Load Dsspatchmg Tramlng, and an add:tlona!
$2,500 bonus. upon-completion of probation following assignment to a permanerit Load
Dispatcher posnt:on Affected employees shall be ehglbie to recewe the cash bonus at

appended to- t_h:_s MOU as Appendlx C
Footnote 6

Filling ESM positions supervising Load Dispatcher class series: Candidates promoted
- to 'an ESM position responsible for planning, coordinating, and supervising the work of
Load Dispatchers -and/or Serior Load Dispatchers shall serve @ one-year prabation ‘as
an ESM |1, shall receive a step increase six (8) moriths from the date of appaintmenit to
the ESM classification in accordance with the LAAC Section 4,903, and shall
automatically be promoted to an ESM 1l position upon completion of probation and
piaced on the appropriate step in accordance with LAAC Section 4.902.
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APPENDIX A
MILEAGE ALLOWANCE — PER DIEM

“Yo_ur Dnvmg (_)osts in S_outhe_r_n Q_alifomla This ,_p_u__bl:canon m_cl_udes ve_hlcle ownershlp
costs which are currently used in the calculation of the autormabile per diem specified in
Article 18.

The auto;m_otive _'per _di_e_m' is cal'cu!ated in the foliOWIng ;r;na;i_ner:-
AAA Ownership Costs ~ AAA Ownershrp Costs

New Mode! 10 OOO mifyr + Flve~vear—old Madel 10 000 mllva 80% = Per Dlem
2

The above per diem allowance éaleulation will be updated in accordance with any future
agreernents which impact the majority of LADWP employees.
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APPENDIX B

LOAD DISPATCHERS UNIT

Salaries Effective January 1, 2017

Class’

i Code

Class Title
DDR NoJRange

Step1

Step 2

Step 3

Step 4

Stepd

5233

Load Dispatcher WINERG

194-52059

94-52060
84-52061

' Salary Range 5904

Hourdy

~$5.04

36233

$65.61

§60.48

_$7335

Biwoekly

_$4,723.20

$4,586.40

$5,264.80

$6,588.40

$5,868.00

Menthly

$10,272.06|

$10,845.42

$11,450.94

$12,089.52|

$12,762.90].

D -t".“_ ? TR ] e R

(Longevity)

F’ius 25% Qf base pay for DDR

Hourly.

560.516)

"~ $63.588

§67.455

$7T1217

§75.184]

Biweekly

54,841 28]

$5.111.04]

$5,390.40

$5,607.36

$6.014.72

$10,520.78

$12,391.76

quthiy

3;_1:1.115.-55

5$‘j‘1;;737;21 -

$13,081.97

{{Longevity)

Additional 2.5% of abdve ra’ce

Hourly

362029

S60.142

T $72.997]

l:$77 E}SS

Biweekly'|

$4,962.32|

5523880

$5.531.36]

$5,839.76

5§86, 185 04

Monthly'

$10 ?93 02

$11,304.47]

$’! 2 03(} 64

$12 701 55 §

5233

Load Dispa‘tt:hét‘ wio NERGC
94-52087
| Salary Range 5454

' Houﬁy

FoA A

G

$6€3 79

$6418

$6?,7ﬁ

Biweskly

$4,383.20]

$4,606.40!

$4,863.20

$5,134.40

$5,420.80

_ Maorithly

$9,469.96]

$10,018,92

$10,577.46

§11,167.32

$11,790.24

5233 |

Load Dispatcher Trainee
94-52056
Salary Range 4760

. Hourdy

$47.60|

_$50.25

$5308)

$56,01

55013

Biweskly |

' $3,808.00]

$4,020.06

$4,244.00!

$4,480,80

$4,73040

Monthly

$6,282.40

$8,743.80

$9,236.70

$0,746.74

$"!D,2‘88,l82

T T

- 5235

Senior Load Dispatcher
94.52058

‘ Sa[ar}( Range 6556

Hourly

$65.56]

$69.22]

$73.08]

§7716]

$81.45

Biweekly

$5,244.801

$5.,537.60

$5.846.40

$8,172.00

$6,616.00

$11 4(}7 44

$12 04428

$12 7‘[5 92

$'ES 424 ‘IB

-M;Znithry

$1'4,17-2.3D

Plug 2 5% of base pay for DDR

- |{Longevity)

HoUﬁy

o150

$T4 907 ,

$79 079

$83';$;a86'

Biweskly

$5375.021

$5,676.08

$5.992.561

$6,326.32

$6,678.88

Mcmthly

$1‘1 692 6‘3

$12 345 39

313,033.8'2

$13,758.70

$14,62661

{Longevity)

Add?t-ionai 2.5% of above rate

Haurly

$68 879

%72 724'

$76.780

T $31.056

385573

Biwaekly

$5,510.32

$5,817.92

$6,14240

$6,484.48

$6,845.84

. Menthiy

$.13‘359‘67

$11,984;95 :

$12,654.02

§14,10369

$14.8807d
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APPENDIX B

LOAD DISPATCHERS UNIT
Salaries Effective Janiary 1, 2018

Class
Code

Class Title
DDR NoJRdhge

Step1

Step 2

Step 3

Step 4

- Step 5

Load Dispatcher wNERG
04-52089
94-52060
94-52061

_$60.23

sea.50]

$67.14]

$70.88

“$74.83,

Biweekly

$4,818.40

$5,087.20

$5.371.20

$5,670.40

$5,086.40]

Monthly

$10.480.02

$11,064.66

$11,682.36

$12,333.12

$13,02042

Pius 2.5% of base pay for DDR

Hourly

" $61.736

~ $65.180)

568819

$72.652

$76.701

{Lohgevity)

$4,938.88

| $5,214.40

$5,505.562

$5,812.16

_$6,136.08

“Biweekly
Monthj

$10,742.02

$11,341.28

$11,074.42

$12,841.45

$13,345,93

)

Add:ﬂonai? 5% 'bf Qbénve rate

Houry

$63.279

" $66.809

$70.539]

574468

i

{Longevity)

Blwoekly

$5062.32

$5,344.72

$5,643.12

$6:289.44

$11,624.81

-$,_1_'1 01 G'.S'(_'

912,273.78

$12,957.49

$13,679.68

“[Lgad Dispatcher wio NERG

Hourly

5564

$56.74

= ,‘$'~82h02

" §65.48)

94-52057

Biweekly

$4451.20

$4.699 20

$4,961.60

$5,238.40

"$5,530.40

Salary Range 5564

Morithly

$0681.38

$11,303.62

$12.028.62

| $10,220.76

$10,791.48

Salary Range 4854

Load Dispatcher Trainee

Hourly

~saBsd]

_$51.28

T

_ §57.43]

T $60.2

94-652056

Biweekly

$3,883.20

$4,100.00

$4,328.80

$4.570.40

$4.825.60|

Monthly

| $8445.96

$8.817.50

$6,415.14

$9,940.62

| _$.TE 0,465.68

[Senior Load Dzi.sp.atc.i-'x.ér —

56686

$70.50]

“§74.53]

T$78.69]

94-52058

.Biweekly

- $5348.80

$5,647.20

$5,062.40

$6,295.20

$6,646.40

Monthly

$11,633.64

$12,282.66

$12,968.22

$13,692.06

Ssalary Range 6686

$14,455.92

. Hour.iy-f

$72.358]

e

$80.657]

T Y85.157

$5482.48

$5,788.40

$6.111.44

$6,452.56

$6,812:56]

Biweekly
| Monthly

$1‘3

$12,589.73

$13,292.43

$14,034.36

$14,817.32

Addiﬁonal 2.5% ofaﬁb#é rate

$70.245

$74.164]

$78.,303

$82.674]

$47.280|

(Longevity} .

Biweekly

_$5619.60

$5933.12

$6,264.24

$6,613.92

_$6,282.83]

Monthly

$12222 59

$12,904.47

$13,624.74

51436522

$15,187.75;
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APPENDIX B

LOAD DISPATCHER'S UNIT
Salaries Effective January 1,2019

Class
Code

Class Title
DDR No.J/Range

Step 1

Step 2.

| Step3

Stepd

W i
Rt R

: L_oa& Dispatcher WINERC

] Pls 2 5% of Pase pay ST DDR

94-52059
94-52060.
94:62061
Sa!ary Ranﬂ%’

Hourly

$6143

$64.55

§68.48]_

$72.30

 Biweekly |

$4,914.40

§5,188.80

$5,478.40

$6,784.00

Monthty

$10,688.82]

£11,285:64

$11,91552

'$13,281.42

$12,580.20

Sear g S i

(Long_evaty_)

“Hourky

$62.066]

$66 481

$70 192

$78.238

Biwsskly

_$5,037.28

$5,318.48

$6,615.35

$6,259.04

Marithly

04| $11,667.78]

$12,213.41}

$13,61 346

1.

Additional 2.5% of above rate

{(Longevity)

[ -Houdly

'$64.540

565144

$71.047

$75.960]

. $80.194

Biwsekly

$5,163.20

$5,451.62

$6,076.80

$6,415.52]

Morithfy |

§11,226.04

$13,217.08

$13 953 80

(G SR S
S

5‘{1 856 9?

§1251875

| 5233

Load Dispatcher wio NERC
94-52057
Salary Range 5676

Holirly

" 55676

ssgsz'_'

%6326}

$66.79

570 51

Biweekly

$4,540.80

$4,793.60

$5,060.80]

'$5,343.20(

-$5,640.80

. Monthly

$9,878.24

$11,007:24}

§11,621.46

$10,426.08

$12,268.74

" |Load Di's'patphéf T_r;amés .

94-52056 -
Salary Range 4953

- Houdy

BT

$52.20

$5501]

"~ $61.54

Blweeidy

- $3,962.40

$4,183.20

$4,416.80

$4, £63. 20

$4,923.20

* Nonthly

$8,618.22

$9,.008.46

$9,606.54

$10,142.48|

$10,707.96

5235

PO

ek

: Seﬁibz'Loadeispamher

04-52058
Sa!ary Range 6821

- .Ho.uriy-

$68.21]

$72.01

$76.08]

.$80:27]

$84.75

Biweekly

$5,456.80}

$5,760,80

$6,082.40)

56,421 60}

$5,780.00

Mbnlhly

.$51.'1;,868.54

312 529 74

313 229. 22

$1396698

$-14,746}50

Plus 2 5% of base pay for DDR
(Longevity)

Hdurl_y

FoT

$73 o]

$77 931 '

$82 277 :

536,809

Biwsekly

$5,603.20

55,904.80

$6,234.48|

$6,582,16

'$6,949.52

t Mgnthfy’

$12 842 08

$13 559 95

$15115‘EB

$12 165 25

.?

$14 31515

[Addional 2.5% of above rate
[{Longevity)

_ Flour!y. -

7$7’1 663'

$75 655

$79 w70

584'334"

$89.040

Biweekly |

$5.733.04

$6,062.40

$6,390.32|

56,746.72

$7.123.20

$14.674.05

$15,493.04

Monthly |

§12,469.38

§13,16405

$13,898.95
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APPENDIX B
LOAD DISPATCHERS UNIT
Salades Effsclive January'1, 2026

Class [Class Title ] .
Code {DDR No./Range : L Step 1 Step.2 Step 3 Step 4 Step 5 -

5233 |Load Dispatcher w/NERC | $62.68] 96617  $69.86 §73.76!  §77.87}
94-52069 Biweekly| $5,014.40| $528360; $5588.80| $5,800.80 - $6,229.60;
94-52060 | Montniy | $10,906,32} §11,613 58] $12,155.64] $12,834.24] 813 540.38
04 52081 L e ‘

Salary Range 6268

Fios 25% of basa pay TorDDR | rowty | $64.247 $67.854 $77606 575604 —§79.817
(Longevity) Biweskly | $5.130.76] $6425.97 $5728.48] $6,048.32] 56,385.35
only [ 511,178.95] 11801 42/ §12.450.53 $13.185 10 §13.688.11

Addional 2.5% of aboverate | Howly |  $65.853 -$69_.520' 7537 77404 $eTAR2
(Longevit) - Biweeldy| $5,268.24] $556160] 55,7176 §6,109.52] §6,544.96
T Montily | $11,458.45] §12,096.46{ $12.771.02| $13,483.98 $14 23531

Toad Dispecherw/oNERC | Howly | _ $57.88]  §61.41] 964562 EXrIG
94-62057 Biweekly | $4,630.40| $4,888.80| $5161.60] $5:449.60 $5,753.60
Salary Range 5788 Monthly | $10,071.12] $10,833.14| $11,226.48} $11,852.88| $12,614.08

SRR ke

6233 |Load Dispalcher Traines | Houly |  $50.58) 5335  §56.32]  §59.46 _ $62.78)
- |oas2ss Biweelty| $4,042.40 $4,268.00 $4,505.60] $4.756.80] $5,022.40
Salery Range 6053 Monthly | $8,792.22] $0,282.90 '$9,799.68| $10,346.04] $10.923.72

pdE g e e e e s L EE A

5235 |Serior Load Dispatcher Houy | 36958 §73.40  $77.66,  $81.88  $86.45
04-52058 " $5,566.40] $6,876,80_$6.204.80] $6,650.40 $6,916.00
Safa Range 6958 - | $12,106.92} $12,782.04) $18,495.44| $14,247.12) §15,042.30|

Pius 2.5% of base pay for DDR | tHoudy 1 $71.319]  $75208  $79.490]  $83.027 ?3;8&.615
{Longevity) . Biweskly| 3$5,705.62| -$6,023.68] $6,350.92] $6,714.16] -$7,088:88
K Montnly 1 $12,400.50! $13,101.59) $13,832.83! $14,603.30 $15,418.36

- [Addifionial 2.5% of above rate: $73.102] _ §77.178] $81486| $86.025  $90.827
{Longevity] - Biweekly} $5,848.16] $6,174.32) $6 518.88) ' $6,882.00| $7,266.16

 $1342973] 85| $14,968.38] §
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APPENDIX C
LOAD DISPATCHER TRAINEE BONUS TRACKING SHEET

DWwp | Deparfmént of Water & Power Division:
Last Name First Name M EID
Footnote 5

Lpad Dispatcher Trainees {LDTs) shall receivé € $2,500 bonus upon sticcessful completion of six {6) months of training
in the Load Dispéfcher Trairee Program or completicn of the Grid Oparalions or Power Trangmigsion & Distrbuiion
Load Dispatching Training; and an additional $2,500 bonds vipen suecessiul completion of twalve (12) months of tiaiting
ih the Load Dispatcher Tralnee Program, or commpletion of both Grid Operations and Power Transmissian & Distribution
Load Dispatching Tratning; and an additional $2,500 bionus upon completion of probiation fallowing assignmertto a
perianent Load Dispatcher poshtion. Affacted employees shzll be sligible fo recetwe the cash bdnuis at each level of
tratring onetime only.

- LDT Tréiniri_g': “Start Date Completion | Passed. | Employse | -Manag_éi's
Module i | Date {Yes/No) Tnitials Signature/Date

Grid Operations

Power
Transmission &
Distribution

Conipletion
of Probation -

Bonus Payments

Grid Qperations .
1 have received my first $2,500 bonus.for successfully completing six {6) months of training in the Load

Dispatcher Trainee Program or for completion of the Grid Operations or Power Transmission &
Distribution phase of the Load Dispatching Training Program.

Employee Signature: _ _ e .. Date:

Power Trahismission & Distribution

Thave regeived my second $2,500 bonus for successfully completing twelve (12) months of training in the
Load Dispatcher Trainee Program or for completion of both the Grid Operations and the Power
Transmission & Distribution phase of the Load Dispatching Training Program.

‘Employes Signature: B | Date:

Completion of Probation

Jhave received my third $2,500 bonus: for successfully completinig proba‘tton following my assignmenttoa
perm anent Load Dispatcher position.

Employee Signature: : Date:
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~ APPENDIX D
LOAD DISPATCHERS BID PLAN

The Bid Plan- Plan) contained herein, and agreed to by designated representatives of
LADWP and the Association, provides a uniform procedure for the equitable assignment

and reassignment of personnel to posttions in the classes of Load Dispatcher and
~ Benior Load Dlspatcher and identifies areas of specraﬁy to address new tec:hnoiogy,
special projects, and trairing. :

‘The Plan shall be subject fo:

» City, State and Federal laws, rules and regulations which govern Equal
Employment Opportunity (EEQ) and other employment related practices;

» The LADWP EEQ policies and procedures; _

» The Rules:of the Board of Civil Service Comm:ss:oners and

e The Memorandum of Understanding.

This Plan shall be administered by a Joint Management Committee (Management)
consisting of the Manager of Grid Operations, Manager of Subtransmission Load
Dispatching, and the Manager of Wholesale Energy Resource Management (or their
functaona! equivalents) or his/her designee.

A. _Gene.ra! Rules

1. For purposes of this Plan, a position shall be defined as one of the work
assignments shown as indicated on the LOAD DISPATCHERS

WORKING SCHEDULES, or other work assignments for employees

covered under this Plan.

2. ‘When ﬂfhng positions under this Plan, all positions will be awarded by
seniority (see Section B.), except for the support positions identified in ‘the
section entitlied, "Procedure for Bidding Positions” Item G6 in this Plan.

The Association will provide a representative to review position awards

before posting in order to verify that-the bids were awarded to the
candidates’ highest priority bid commensurate with their senfority.

3. To estabhsh ranklng for bidding purposes a Management representatwe
shall publish a list showing the bid plan seniority of ‘each, employee
covered by thls bid plan. This list will be posted on a bulfetin board befare
February 1% of each calendar year. In addition, a Management
representative will maintain a continuous status roster of all positions.

4, It shall be the responsibllity of Management to ensure that notices
regarding status of positions and bid awards are posted at any location

where a Load Dispatchers’ bullstin board or space on a bulletin board'is.
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provided.

6.  Management shall maintain a record of actions taken pursuant to this bid
praocedure, which shall be available for inspection at reasonable times
upon request. This record shall be kept for a period of three :'(3) years.

6. An employee may relinquish histher rzght to his/her current bid position
provided that he/she nofifies & Management represeritative in wiiting.
That employee would revert to the “unassigned” category from which
he/she would be awarded another vacant position or if unable to
successfully bid to another position, be assigned to a vacant position
without bid rights.

7. Management may temporarily reassign an employee to another schedule
-or.shift to meet the operating or training needs of load dlspatch'i'ng gt
filling such temporary assignments, interested pérsonnel possessing the
necessary skills, knowledge, and abmty will be considered in order of
histher seniority. If no one is interested, the least senior employee that
has the necessary skills, knowledge, and ability as deterrined by
Management will be assngned Notwithstanding the above, in cases
where the temporary assignments are to specialized support positions as
identified ‘under Section G. of this Plan, the methods fo be used in
determining which employee should be reassigned shali be entirely at
Management's discretion. No incumbent shall be involuntarily displaced
to accommodate a reassignment for probatiohary evaluation.

B.  Seniority For Bidding Purposes

1. Bid seniority, for purposes-of this Plan, shall include time served:

» on regular, temporary, and limited appointments in the Civil Service.
class of the position being bid, and all higher classes in the Load
Dispatcher series exclusive of time assigned as a Load Dispatcher
Tralnee;

« as an Electrical Services Manager (having pfomoted from the Load
Dispatcher serigs);

* on temporary, limited, or emergency appointments outside the Load

" Dispatcher series;

s during a probatlonary period while on a regular position outside the
Load Dispatcher series; or

« on military leave,

2. In the event that two bidders have the same bid senlonty, the ranking will
be determined in the following arder:

a. The one who ranked highést on the respective Civil Semce eligible
fist of the classification being bid.
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b.  LADWP seniority in all classifications.

¢ City seniority in all classifications.
d. As determined by any random method to be determined by
Management.

Persons who resign from City service shall maintain their senjority based
upon the date of resignation (no bid semcnty credit for the break-in-service
periad),

‘Persons Elidible to Bid

1.

in order to be eligible to. bid on a position in the class of Senior Load
Dtspaicher an employee must current!’y hold a reguiar appomtment to that
(I\IERC) certification at least at the level required by”Management and
have successfully completed the six-manth probationary period.

In order to be eligible to bid on a position in the class of Load Dispatcher,
an employee must currently hold a regular appointment to'that class, hold
a current NERC certification at least at the level required by Management
and have successfui!y completed the six-month probationary period.

Paosttions Available for Bid

All vacant Load Dispatcher positions and Senior Load Dispatcher positions shall
be filled in accordance with this Plan except as provided in the section entitied,
"Procedure for Bidding Positions” ltem G8. .

An existing position shall be considered vacarit 'when its incumbent:

a.
b.

c.

d.
e.
f

g

Terminated employment for ahy cause, or retlres from LADWP,

Receives a regular appointment to, and completes probation in another
Civil Service class.

Is permanently reassignment through this procedure to another positi'on in
the same Civil Service class.

Goes on a leave of absence, If not protected by law, in excess of 90 d ays
Goes on temporary disability in excess of one year.

Is placed on permanent dnsab!hty

Relinquishes his or her position in accordance with Section AS.

New, Modified or Abolished Positions

1.

‘When new or modified positions are to be filled, a notice shall be posted in

the designated areas for bid plan information. This posting will initiate an
open bid period. The open bid period will be for a minimum of seven (7)

calendar days and provided that each eligible has an opportunity to
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become aware of the position for at least four (4) calendar days, bids may
be awarded as described in Section G-4 of this Plan. Persons eligible to
bid for positions, who are on vacation or otherwise off, may be contacted
outside of work and alerted to the new or modified position(s). Eligibles
may waive the four-day requirement at their discretion.

2, Management shall advise the Association in writing of the creation or
elimination of any position. A position that has been modified by
undergoing a significant change, such as a change in working hours or
days off pattern will be considered to be an elimination of a bid position
and the creation of a-new bid position.

The Assaociation shall be advised at least two weeks before the anticipated
date that a job will be created, abolished, or significantly changed, or less
if mutually agreed to by the Assdciation and Management.

Once Management has ‘notified the Association in writing of its intent to
eliminate a bid position, no person shall be awarded said bid position.

All bid positions ¢hanged for any of the above reasons will be open for bid,
-and each person gualified to bid will be entitled to subrit a revised bid
form. The Association will also be advised at least two weeks, or less if
mutually agreed to by the Association and _Man_agement_ before
implementation of -any proposed changes in number of positions or
position designations available for bid or positions to be held vacant.

3. Any bid position eliminated and then recreated within one (1} year, with
substantlatiy the same duties, regardiess of posmon name, shall first be
offered to the person holding said position at the time of elimination. If
refused, the position will then be filled in accordance with the appropriate
provisions of this'bid plan.

Disgiac;ement

For purposes of this Plan, a person will displace to the highest position on their
bid form aceupied by a person of lesser seniority for the following reasons:

a. Their position is eliminated.

b. The person retums from a leave of absence greater than 90 days but less
than one year. N _
¢.  The person is displaced for one of the above reasons.

Procedure for Bidding Positions

1. A Man-égement representative shall accept and maintain a continuous file
of the form, “Dispatchers Bid Form.” Every eligible employee shall submit
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in writing on the form provided, a list of the positionis that he/she would like
to bid. If the employee does not wish to designate any positions, he/she
shall so indicate by writing NONE in the first space on the designated
form. Bids shall be submitted in a manner designated by Management,
which shall be indicated on the bid announcement.

Bids for positions shall be listed by the bidder in a preferential order on a
bid form. A new "Dispatchers Bid Form” placed in the file voids an existing
form in the file. Dispatchers Bid Forms may be submitted or revised at
ajhy:"tirr’a‘e uring the year.

The bid file will be a closed file and may be inspected only be
- répresentatives of Management or the Association. Employees, however,
may inspect their own bid forms in the file.

Management will award bids based on the bid sheets on file on the closing

date indicated on the job announcement. If a position becomes vacarit,
* bids will be awarded based on the bid sheels on file at the tfme the
posmon becomes vacant

A Management representa"twe shall award any vacant position to the
successful bidder ‘within fourtéeri (14) calendar days from the date
established in ‘Section G4. If a.vacancy and a new or abolished position
occur within the 14-calendar day award petiod, a single bid sheet closing -
date will be designated to consolidate the bid award process. The 14-
calendar day award deadline may be extended by mutual agresment
between the Association and Management.
The Load ‘Dispatching fun::t;on requires the followmg specialized support
positions, or new positions performing the same speclaiuzed functions:

Trainer;

Resesarch and Reports;

Outage Coordinator (Request or Bid positions);

Computer Display;

Other positions -mutually agreed to 'by Management and the
Association;

o Other specialized suppoft pos;taons expected 1o last less than two
years.

& > W B &

Up to fourteen (14) of the above described positions in total, may be
compensated with a specialist premium as allowed in the MOU. Positions
receiving a specialist premium, as well as other specialized positions
expected to last less than two. years, are not subject to filling under this
Bid Plan and will be assigned entirely at the discretion of Management,




Additional support positions not receiving a Spemahst premium will be filled
in accordance with this Plan.

Assignments of the successful bidders to their new positlons shall be
made as soon as practical after-awarding the position.

if Management is unable to assign a successful bidder to hisfher bid

position within forty-nine (49) calendar days, he/she shall be provided with
a written explanation, if requested by the bidder.
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1Report ID: HBRE0LTPL-DE

EFFDATE = 01/01r2017

COST OF HIVING. ADGUSTMENT
(1.D300} % (CURRERT RATE}
{9} -LOAD DTSPATCHERS UNET

Page? by

i8TER-1 STEP-4 - STEP~5  'STEF=6  STHEp-7 STEP-B  §TEP-Y  STEP-10
e I s T T 2 s e Lt FREXEEXE REAEARET EA R IR
e * E3 * k> * * *, B 5 * * * E * * - *- * k.
-1 -k 69,48 7335
5,264.80 §,558.40 5,868.00
1,450,394 12,089.52 12,752.90
BF 455 717257 75,199 ‘Blus 2.5% of Base ‘pay £6r DDR {Longevity)
5,396.40 5,697,368 6,014.72
11, 737.21 12,391 .76 13,0B1..97
69.142 772,987  77.083 Additional 2.5% of above rate (Longevity)
5,531786 5.639.76 6,165.84 '
12,030.-64 32, 701.55 13,409.02

Ron Date: 11709%/201§
CLASS DORNO PAY (RATE! STER~1 ErEp-2
EEE A e ey e gk kKo & KRk Rk ko ko ke
LOBD DISPATCHER. -~ 5233 RN
LOAD - DISTATCHER W/NERC.
$4-5205%  WEW HOURLY. 53,04 62,33
BINEEKLY 4,773,206 4,986.40
MORTHLY 10,272, 96 10,845, 42
‘NE®# HOURLY 60,516 3. 868
BIWEEBKLY 4,941.28° 5,.111.0¢
MONTHLY 10,529.78 11,116.58
¥EW HOURLY  62.02%  65.485
BIWEEKLY 4,.962,32 5,238.80
MONTHLY. 10,793.02 11,394.47
94~52060  SAME AS ABOVE
94-52061 SAME AS ABOVE
Ex
1OAD ‘DISPATCHER: W/D NERC
94~-52057 WEW HOURLY 54,54 57,58
"BIWEEKLY 4; 36320 4,606.49
MONTHLY 4,488.96 10,018,927
W
LOBD “DISPATCHER TRAINEE
94-52054 NEW BOURLY 47,60 50.2%
BIWEEREY 3,808.00 4,020.00
MOWTHLY: 8,262.40 8,743.5D
SENTOR LOAD: DISBATCHER. -= 5238 * o
94-52058 ~“NEW HOURLY £5.56 5922
BIWEEKLY 5,244.80 5,537.60
MONTHLY 11,407.44 12,044.28
NEW HOURLY . 67.19% 70.85]
‘BIWEEELY 5,375.92 5,676.08
MONTHLY 11, 692,63 12,345.39
‘NEW -HOURLY 68,875 72.724
BIWEEKLY 5,510.32 5,817.92
MONTHLY  11,984.95 12,654.02

B=RDOPTED ORLY
B=BDOPTED AND ALLOCATEL ONLY
C=RHOPTED AND SALARY §ET ONLY

ADOPT CODE:

6079 8418 BTLTE
A;BE3, 20 5,134.4D .5,420.80
10,577,046 11, 167,82 11,790.24
5305 56,01 59.13
4,244.00 4,480.B0 4,730.40
9, 230,70 9,745,740 10,268.62
& s w s PRI % * & * * * & * * * * * FY
7308 77,15 #1.45
5,846.40. §,172.00 B,516.00 .
12: 715,92 13, 424.10 14,272.30
o 74,807 79.079. . B83.486 ‘Plus 2.5% of base pay for DOR {LongEvity)
5,9492.56 §,326.32 6,670.08
13,033.82 13,759.70 14,526.61
T6.780 B1.D56 B5.373 ‘Additional #.5% of abtve rate {Longevity)
6, 142,40 &,4§4.48 B;545.84
13,358.67 14,103.63 14,880.78
D=DELETE

E=CHANGE CLASS
F=CHANGE BARGAINING UNIT

End ef Keport




B=ADOPTED AND ALLOBATED ONEY.
C=ADOPTED END SALBRY SET ONLY

E=CHANGE CLASY
F=CHENGE BARGATNING UNIT

End of - Report

1Repoict "IN HREGLIPL-G6 . COST OF LIVING ADJUSTMENT Page - 1
‘Run .Date: 1170972016 EFFDATE = 01/01/2018  1.0200), %X (CURBENT RATE] i
(97} ~LOED DISPATCHERS URIT
CLASS:  DPRNo  PAY RATE  STEPY  STEP-Z  STEPSY  STEP-4 SUEP-5  STEP-6  .STED~7  NTEP-g  STEP-O  5TER-1p
Fhkhok KRR EEAF sk B T I L I e I N I LR T R P A e L s s L s LT ey
| LOED DISPATCHER <o 5233 e T R S R N SV
TOKD: DTSEATCHER W/NERE :
Bg-52059  WEW HOURLY 6023 R385 LS S o 1 LB
BIWERRLY 4,016,490 E, 08120 5/371.20 5,670,400 B, 56540
MONTHLY 10,4800 11,064 .66 11,682.36 12,333.12 .13, 020.42
NEW HOURLY 61736 65,180 68 81Y 72,852 F6.701- Pluy 2.5% of ‘base pay for BLR (Longevity)
BIRETKLY 4,.938.88 §,214.40 5,505.52 -5,BI2.16 §,136.08
MONTHLY 1074202 11,341.28 13, 97442 12, 641,45 33,345.93
NEW HOURLY 63,279  B6.60% 70,538  74.268  78.518 Addifiopal 2.5% of above rate [(Tengewiiyl
BIWEEKLY 5,062 3% %,.844.72 5,643.12 5,857.44 §,289.44
MORTHLY, 1%, 010.57 11,624=B1 12,273.78 12,957.49 13, 679.58
94~52060  SAME AS ABOVE
94-52061  SRHE ‘A5 ABOVE
e .
LOKD DISPATCHER W/0. NERC
94-52057  NEW HOURLY 55,64 BE.74. 62,02 £5.%8 69,13
HIWEEKLY ;451420  #,699.20 4961, 60 5,23B.40 5,530.40
MONTHLY 9,681.36 10,720,786 10,791.48 11,393.52 12,028.62
b}
‘LOAD DISPATCHER TRAINEE
94-52056  NEW HOUREY €854 51.2% 54.11 5713 ‘60.32
RIWERKLY 3,883.20 4,100,00 4,32B.B0- 4,570.40 4,825.580
MONTHLY #,445.96 B,917,50 9,.415.14 9,%94D0.67 10, 495,68
SENTOR LOAD DISPATCHER — '52.35_ & e * # % * & * * * - s e % F - # i * e *
9452058 MEW HOURLY 66 BB TH.59 74 .53 8. 63 83,08
BIWEEKLY  5,348.80 5,647.20 5,962.40 6,285.20 °6,645.40
MONTHLY 11, 633,64 12,282.66 12,968.22 13,692.06 14,455,492
NEW HOURLY 68.531 72.355 76.39:3 ‘80G.657 B5,157 Plus. 2.5% of base pay for DDR (Longevity)
BIWEEKLY  §,482.48 5,788.40 6,3111.44 6,452.56 §6,B12,56
MONTHLY 11,924 48 12,589.7313,292.43 14,034,326 14,817.32
WEW HOURLY 10,245 T4:164 78303 B2.674 87,286 Additional Zo5% of abowe rate (Longevity)
BIWEEKLY  5,619.60 5,933.12 B,261.24 6,613.92 6,980,688
MONTHLY: 12,222,569 12,904.47 13,634.74 14,385.22 15,187.75
ADDYT CODE: A=ADCGPTED ONLY- D»DELETE




1Report ID: HRED1LTPI~0%

Bun Date: 11/09/2016
CLASS. DERNO PAY BATE STEP~1L STER-2Z
EHHIK RARFIAER RAEEL A LS FEREFEERA Fkhkk ok
LOAD. DISPATCHER o m— 5233 LA
LORD UISPATCHER W/NERC
D4-5205% NEW HAOURLY 61,43 64.86
BIWEEKLY 4,914.40 - 5,188.80
MONTHLY 18, 688.82 11, 285.64
WEW: HGURLY 62,566 66,481
BIWEEKLY 5,037.28 5,318.48
MONTHLY 10,956.04 11,567.78
NEW HOURLY 64;540 68.144¢
BIWEEKLY 5; 163,20 5,451.52
MONTHLY 11,229.94 11,85%.97
94-52060 ‘SAME AS ABOVE
54-52061 SAME 345 ABOVE
™
LOAD DISPATCHER W/O NERC
‘94=-52057  WEW HOURLY 56.78 59,92
BIWEEKLY 4,540.80 4,793.60
MONTHYY 9,876,24 10,426.08
kL )
LOAD DISEATCHER TRATNEE
$4-52056 NEW HOURLY 4553 52.29
‘BIWEEKLY 3,%62.40 4,183.20
MONTHLY 8,618.22 9,098.46
SENIOR LOAD DISPATCHER - 5235 0
94-52058 NEW HOURLY 68.21 72.01
BIWEEXLY 5,456.80 5,760.:80
MONTHLY 11,868.54 12,529.74
NEW HOURLY: £9.915 73810
BIWEEKLY  5,593,20 :5,804,80
MOWTHLY. 12,165.25 12,842.98
NEW HOURLY 71,663 75 655
BIWEEKLY 5,733.0¢4 5;052,40

MONTHLY" 12,469:38 13,164.05

n=ADOPTED. ONLY o
B=ADOPTED AND ALLOCATED ONLY
CwADOPTED AND: SALAHY SET. ONLY

ADOBT CUODE:

EFERPATE = .01/01/201¢

‘COST OF LIVING ADJUSTMENT
¢ 1.0200) ¥ (DURRENT RATE)

Page: 1

{8)-LORD DISPATCHERS UKIT

STEP-H

STEP-3 STEP=4 BTEPE: BTEP~& STEP=T 5Ep-G STEP-10¥
KERARKEH WK RAEEL RE TR R FEFEEIREIE Ak kh ok Eh A kRRE AR WRRERRE G ckwkkokh Rk
* £ * kS 7* * & * * - & * * LS & ke * * -

[P 72-30 7633
5,478.40 5,782.00 6,106.40
11,915,592 12,580.20 13,281.42
7,152 T4, Y08 78,238 plus 2.5% of base pay for DDR (Longevity)
5,615,.36 5,928.64 5,299.04
X2, 213.41 12,894.71 18,613,146
71,947 75,860 80:.183 Additionak 2.5%. 0f sbove rate {Lodngevity)
5/755.76 &,076.80 £,415.52 '
12,518.75 13,217.08 137953.80
63.26 €6.79 70.54
5,060,880 5,343.20 5,640.80
11,007.24 11, 621.46 12,268.74
‘55,21 58.29 £1.54
4,416.B0 4,663,820 4,323.20
9, 606,54 10,142.46 10,707.96
> k3 * 'S 'S * * * * & 4 £ * * * & & * *
76,03 80,27 g4.75
6,082.40 ,421.680 €,780.00
13,229.22 113, 96%.98 14,746.50
777.931 §2.277 85.860 Flus 2.5% Bf Basé pay for DDR (Lorgevity)
6,234.48 6,582.16. €,943.52
13,559.95 14,316:15 15,115.16
'78.879 B4.334 g8, 040 additional 2.%% of above rate (Longevity)
6,380.32 6,746,712 T,123.20
13, 898,95 14, §¥4. 05 15, 493,04
D=DEGETE

E=CHANGE CLASS =
F=CHANGE BARGRINING UNIT

End :of Report







