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March 4, 2019 
 
Councilmember Paul Koretz, Chair 
Personnel and Animal Welfare Committee  
Attn: Adam Lid 
 
RE: COUNCIL FILE TRANSMITTAL 
 
On February 20, 2019, the Public Works and Gang Reduction Committee considered a Bureau of 
Street Services report relative to near-term staffing needs and an initial update on the forthcoming 
process for a permit system for the sidewalk vending program, Council file No. 13-1493-S7. After 
consideration, the Committee moved to approve the recommendations as stated in the Bureau of 
Street Services (BSS) report dated January 24, 2019 with the following modifications: 
 
Amend Recommendation No. 2 of the said BSS report to read: 
 

Approve the following 22 unfunded resolution authority positions for Fiscal Year 2018-19; and, 
Authorize the Bureau of Street Services and the Personnel Department to initiate hiring processes 
for all positions listed below effective immediately for an estimated start date of July 1, 2019: 
 
 

QTY Title Code 

  2  Sr. Street Services Investigator II 4285-2 

18 Street Services Investigator  4283-0 

  2 Senior Administrative Clerk  1368-0 

22 Total  

 
Add the following recommendations: 
 

Instruct the Bureau of Street Services to report on the deployment of additional officers in 
regards to the sidewalk vending program and the impact sidewalk vending enforcement has 
had on the Investigation and Enforcement Division. 
 
Instruct the Bureau of Street Services to provide an update on short-term pilot programs 
including the location selection process.  
 
Instruct the City Attorney to report with an update on the expungement program including a 
timeline for implementation.   
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This file is now transmitted to the Personnel and Animal Welfare Committee. 
 
 
 
 
 
Michael Espinosa 
Legislative Assistant  
Public Works and Gang Reduction Committee 
(213) 978-1064 
 
 
MEMBER   VOTE 
BLUMENFIELD: YES 
RYU:    YES 
BUSCAINO:  ABSENT 
O’FARRELL: YES 
MARTINEZ: YES 
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