




















MOU 19
Appendix G
Operative on June 18, 2023

ANNUAL COMPENSATION
STARTING MAXIMUM
CLASS CODE TITLE RANGE STEP SALARY STEP SALARY
7226-0 Chief Creative Services Division 5191 2 $111,373 - 12 $ 162,864
4289-1 Chief Environmental Compliance Inspector | 4812 2 $ 103,230 -- 12 $ 150,920
4289-2 Chief Environmental Compliance Inspector Il 5662 2 $ 121,479 -- 12 $ 177,605
4275-0 Chief Transportation Investigator 4854 2 $ 104,128 -- 12 $ 152,277
7944-0 City Planner 4796 2 $102,896 - 12 $ 150,419
7211-0 Geographic Information Systems Chief 4837 2 $ 103,773 - 12 $ 151,755
7214-1 Geographic Information Systems Supervisor | 4137 2 $ 88,760 -- 12 $ 129,769
7214-2 Geographic Information Systems Supervisor || 4477 2 $ 96,048 -- 12 $ 140,438
7935-1 Graphics Supervisor | 4303 2 $ 92310 -- 12 $ 134,947
7935-2 Graphics Supervisor Il 4543 2 $ 97,467 -- 12 $ 142,485
7302-0 Hazardous Materials Program Manager 5063 2 $ 108,617 -- 12 $ 158,813
1564-1 Improvement Assessor Supervisor | 3561 2 $ 76,399 -- 12 $ 111,708
1564-2 Improvement Assessor Supervisor Il 4289 2 $ 92,018 -- 12 $ 134,508
14111 Information Systems Operations Manager | 3826 2 $ 82,079 -- 12 $ 119,997
1411-2 Information Systems Operations Manager I 4152 2 $ 89,074 -- 12 $ 130,228
1411-3 Information Systems Operations Manager | 4495 2 $ 96,444 - 12 $ 141,002
7219-0 Principal Civil Engineering Draft Technician 3539 2 $ 75919 - 12 $ 110,977
7297-0 Principal Construction Inspector 4701 2 $ 100,850 -- 12 $ 147,454
1158-1 Principal Fingerprint Identification Expert | 3025 2 $ 64,895 -- 12 $ 94,899
1158-2 Principal Fingerprint Identification Expert Il 3378 2 $ 72474 - 12 $ 105,966
2203-0 Principal Forensic Print Specialist 5077 2 $ 108,930 -- 12 $ 159,251
4226-0 Principal Inspector 4701 2 $100,850 -- 12 $ 147,454
1794-0 Principal Photographer 4490 2 $ 96,319 -- 12 $ 140,835
7934-0 Senior Airport Planner 5891 2 $126,386 -- 12 $ 184,788
7947-0 Senior City Planner 5628 2 $120,749 - 12 $ 176,540
3347-0 Senior Construction Estimator 4289 2 $ 92,018 -- 12 $ 134,508
1139-1 Senior Data Process Technician | 2783 2 $ 59,716 -- 12 $ 87,320
1139-2 Senior Data Process Technician |l 3200 2 $ 68,653 -- 12 $ 100,370
4293-0 Senior Environmental Compliance Inspector 3803 2 $ 81599 -- 12 $ 119,287
3231-0 Senior Examiner of Questioned Documents 5210 2 $ 111,770 - 12 $ 163,406
2201-0 Senior Forensic Print Specialist 4577 2 $ 98,198 -- 12 $ 143,529
1795-1 Senior Photographer | 3444 2 $ 73,894 -- 12 $ 108,033
1795-2 Senior Photographer Il 3636 2 $ 78,007 -- 12 $ 114,067
1961-0 Senior Real Estate Officer 4437 2 $ 95191 - 12 $ 139,144
7288-0 Senior Survey Supervisor 5415 2 $ 116,176  -- 12 $ 169,858
2481-1 Supervising Transportation Planner | 4796 2 $ 102,896 -- 12 $ 150,419
2481-2 Supervising Transportation Planner Il 5628 2 $ 120,749 - 12 $ 176,540
7287-0 Survey Supervisor 4761 2  $102144 - 12 $ 149,312
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Note 11:

Note 12:

Note 13:

MOU19-23

Registration Amount

Concrete Construction $1.48
Wood Construction $1.67
Methane $1.00
Exterior Insulation and Finish $1.00
System '

Gunite/Shot-Crete $1.00
Seismic Torque Testing (Renamed $1.00
“Drilled-In-Anchors”) '

Sprayed Fire-Resistant Materials $1.00
Grading $1.00

Effective July 7, 2019, any Chief Transportation Investigator, Code 4275,
possessing a valid and current PC 832 certificate shall receive, in addition to
all other regular and premium compensation, a pensionable bonus of $150.00
per pay period.

Any Chief Transportation Investigator, Code 4275, possessing a valid and
current Level Il POST certificate shall be paid an additional pensionable bonus
of $250.00 per pay period.

Employees in the class of Principal Construction Inspector, Code 7297, when
assigned to the Los Angeles World Airports shall receive a biweekly
pensionable bonus of $470.00. This bonus shall apply to no more than four
persons at any one time.

Effective July 4, 2021, notwithstanding any other provision of this MOU or the
Los Angeles Administrative Code to the contrary, employees in the class of
Chief Environmental Compliance Inspector |, Code 4289-1, and Chief
Environmental Compliance Inspector |l, Code 4289-2, shall, unless specific
authority is made, receive compensated time off at the rate of time and one-
half (172) for each hour of overtime worked; where cash payment is authorized
the rate of pay shall be one and one-half (1'%) times the employee’s regular
rate of compensation.



LETTER OF AGREEMENT
2019-2023 MEMORANDUM OF UNDERSTANDING NO. 19

REVIEW OF CLASSIFICATION SPECIFICATIONS

The parties agree that the below list of civil service approved classifications are generally
operating under class specifications that were written twenty to forty years ago. The duties
and responsibilities have evolved and should be updated and submitted to the Civil
Service Commission for approval and adoption.

The proposed schedule of responsibilities and timeframes to accomplish this task is listed
herewith and agreed to by the undersigned parties.

1.

5.

Departments in conjunction with the Union (EAA), employing the below identified
classifications are to review the existing class specifications and provide proposed
updates in a redline format to the Personnel Department’s classification division
(Class) by no later than August 20, 2021.

Class shall further review the redline documents provided to them by Departments
and, along with department concurrence shall prepare an updated class
specification for submission to and approval by the Civil Service Commission by
no later than January 28, 2022, for classifications notated with an asterisk(*) and
by no later than April 29, 2022, for other classifications in the list.

After approval by the Civil Service Commission, the Personnel Department shall
present the updated/revised (*) classifications for a meet and confer salary review
of the new class specifications by no later than July 29, 2022, and October 28,
2022, for the others.

Any required MOU amendments necessary for salary/bonus adjustments shall be
sent to Council prior to March 24, 2023.

If timelines are not met the union may bring this matter to mediation.

Specifications for the following Classifications to be reviewed and updated:

Class Title Class Code Department
Geographic Information Systems Supervisor* 7214 Multiple
Geographic Information Systems Chief* 7211 Multiple
Survey Supervisor 7287 Multiple

Sr. Environmental Compliance Inspector 4293 PW/Sanitation
Chief Environmental Compliance Inspector 4289 PW/Sanitation

MOU19-23






LETTER OF AGREEMENT
2018-2022 MEMORANDUM OF UNDERSTANDING NO. 19

PAID PARENTAL LEAVE

After City Council adoption of this MOU, the parties agree to meet and confer regarding
a possible Paid Parental Leave benefit for employees in this Unit.

FOR THE UNION: FOR THE CITY:

Bill Violante, Executive Director Richard H. Llewellyn, J
Engineers and Architects Association City Administrative Officer
Date Date

MOU19-23
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LETTER OF AGREEMENT
2019-2023 MEMORANDUM OF UNDERSTANDING NO. 19

CONTRACT EXTENSION AMENDMENTS

This Letter of Agreement (LOA) is made and entered into by and between the City of Los
Angeles (“City”) and the Engineers and Architects Association (EAA), for Memorandum
of Understanding (MOU) No.19 of the Supervisory Technical Unit (Unit). The parties
agree to the following LOA provisions:

1.

AMENDED MOU TERM — The term of this MOU is June 23, 2019, through
December 31, 2023. Refer to Article 1.5 of this MOU for amended provision.

FURLOUGHS — No furloughs will be implemented during Fiscal Year 2020/2021.
Further, the parties agree to meet and confer on furloughs before implementation
of furloughs in any other years during the term of this MOU.

LAYOFFS — No layoffs will be implemented during Fiscal Year 2020/2021.

MAXIMUM ACCUMULATION OF OVERTIME — During the term of this MOU, the
maximum accumulation of overtime is increased to 240 hours. Refer to Article 6.2
of this MOU for amended provision.

PERSONAL LEAVE - Additional compensatory leave time of 40 hours per
calendar year provided as personal leave for eligible unit members. Refer to Article
7.9 of this MOU for new provision.

SALARY ADJUSTMENTS AND DEFERRALS - The amended Salary Adjustment
effective dates are as follows:

A The 2% salary adjustment scheduled for January 31, 2021, shall be
deferred to June 19, 2022, as reflected in Appendix E.

B. The 2% salary adjustment scheduled for January 30, 2022, shall be
deferred to January 29, 2023, as reflected in Appendix F.

C. The 1.5% salary adjustment scheduled for June 19, 2022, shall be deferred
to June 18, 2023, as reflected in Appendix G.

D. Refer to Article 6.1 of this MOU for amended provision.

TECHNICAL CORRECTIONS — The parties agree that all resolved technical
corrections and clean up language has been incorporated in this MOU.

MOU19-23









