
The salaries for employees within the Unit as set forth in the Appendices shall become 
operative as follows:

Appendix A - June 23, 2019 
Appendix B - October 28, 2018
Appendix C - July 7, 2019 (Specials and Structural Changes)
Appendix D - January 19, 2020
Appendix E - January 31,2021; deferred to be effective on June 19, 2022 
Appendix F - January 30, 2022; deferred to be effective on January 29, 2023 
Appendix G - June 19, 2022; deferred to be effective on June 18, 2023

�# �3 �The operative dates for all Appendices coincide with the beginning of payroll 
periods.

A. SALARY STEPS

1. Employees hired into trainee-level positions (Targeted Local Hire) shall be 
hired at Step 1 and shall remain on Step 1 for the duration of a twelve (12) 
month probationary period.

Employees hired into non-trainee positions shall be hired at Step 2 (or 
appropriate higher step in accordance with applicable MOU provisions or 
LAAC Section 4.90).

2.

Employees shall remain on Steps 2 and 3 for nine (9) months each.3.

Steps 4 through 8 are separated by two (2) premium levels (Step 4 is one 
(1) premium level above Step 3). Employees shall advance to each 
subsequent step after twelve (12) months.

4.

Steps 9 through 12 are separated by one (1) premium level (Step 9 is one 
(1) premium level above Step 8). Employees shall advance to each 
subsequent step after twelve (12) months.

5.

�# �3 �On the City’s salary range tables, each premium level is equal to approximately 
2.75%.

SALARY ADJUSTMENTSB.

The following salary adjustments are reflected in appendices B-G above and apply 
to all Unit employees (salary range, flat-rate, fixed-step (do not move on a salary 
range) :

Effective October 28, 2018, the base hourly wages for all Unit employees shall be 
increased by 2.9%.
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ARTICLE 6.2 OVERTIME

Section I - Distribution of Overtime

Management will attempt to assign overtime work as equitably as possible among all 
qualified employees in the same classification in the same organizational unit and work 
location. However, Management may consider special skills required to perform particular 
work. No employee shall work overtime without prior approval from his or her supervisor. 
FLSA non-exempt employees may not work outside of scheduled working hours, or 
during unpaid meal periods, without the prior approval of a supervisor, consistent with 
department policy. Failure to secure prior approval may result in discipline. Working and 
not recording the time is similarly prohibited.

Section II - Non-emergency Overtime

Whenever Management deems it necessary to perform non-emergency work on an 
overtime basis, employees required to work will be given at least 48 hours notice.

Section III - Method and Rate of Compensation-FLSA Non-Exempt Employees

Effective the first full pay period following City Council adoption, compensation for 
overtime worked by employees in classifications listed in the Appendices herein, shall be 
for all hours worked in excess of 40 hours in a workweek including all absences with pay 
authorized by law. Management shall have the discretion to determine whether overtime 
compensation shall be in cash or time-off. Overtime compensation shall be in time off at 
the rate of one and one-half (1%) hours for each hour of overtime worked, or in cash at 
the rate of one and one-half (1%) times the employee's regular rate of pay.

Section IV - Compensated Time Off

Employees may, subject to Management discretion, be permitted to accumulate up to 80 
hours of compensatory time off (CTO). Occasionally, employees may accumulate CTO 
in excess of 80 hours for a temporary period of time, not to exceed an additional fiscal 
year. If an employee does not schedule and take CTO over 80 hours prior to the end of 
the fiscal year, Management may require employees to use CTO prior to the end of the 
fiscal year; require employees to use such time in lieu of vacation (unless the mandatory 
use of CTO would result in the loss of vacation accumulation) or other leave time; or 
authorize cash payment. In the event sufficient funds are not available to provide cash 
compensation for all or a portion of the CTO hours in excess of 80, Management may 
extend the time limit for a period not to exceed one additional fiscal year.

However, during the term of this MOU, employees may accumulate up to 240 hours of 
CTO.

In accordance with FLSA, no employee shall lose CTO. An employee who has requested 
the use of CTO must be permitted by Management to use such time within a reasonable
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time period after making the request unless the use of the CTO within a reasonable period 
would unduly disrupt the operations of the City department. This standard does not apply 
to non-FLSA overtime (i.e., overtime earned pursuant to this agreement that does not 
meet the FLSA definition of overtime).

Under no circumstances shall compensated time off in excess of 240 hours be 
accumulated.

ARTICLE 6.3 SHIFT DIFFERENTIAL

Notwithstanding the provisions of Note N of Schedule A of LAAC Section 4.61, any 
employee, when required to work fifty percent (50%) or more of their time during their 
regular shift on any one day between the hours of 5:00 P.M. and 8:00 A.M., shall receive 
for each such day worked a non-pensionable "adds to pay” bonus of 5.5% calculated on 
the employee’s hourly base rate or, when regularly assigned, a pensionable "adds to rate” 
bonus of 5.5% calculated on the employee’s hourly base rate. The procedure for the 
payment of adjusted compensation for work performed under the provisions of this Article 
shall be in accordance with LAAC Sections 4.72, 4.74, and 4.75.

ARTICLE 6.4 BILINGUAL BONUS

Whenever an appointing authority determines that it is necessary or desirable that a 
position be filled by a person able to converse fluently in a language other than English, 
or write and interpret a language other than English, the appointing authority shall transmit 
to the Controller a written statement approving payment of a bilingual premium, as 
provided by this Article to the person occupying such a position and possessing such 
bilingual skills.

After authorizing payment of a bilingual premium, the appointing authority shall certify to 
the Controller the name of an employee eligible for a bilingual premium and the Personnel 
Department shall certify to the Controller that the employee has qualified under its 
standards of fluency and proficiency for said language.

Persons certified as being qualified by the Personnel Department shall receive a bilingual 
bonus of $100.00 per biweekly pay period for duties requiring conversing fluently in a 
language other than English, or $200.00 per biweekly pay period for duties requiring 
conversing fluently and interpreting a language other than English. The bilingual premium 
payment is pensionable when regularly assigned.

For newly hired employees or employees newly appointed to a bilingual position, the 
premium shall be paid at the beginning of the first full biweekly pay period once the 
employee has been certified by the Personnel Department.
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Transportation Department Employees

Department Management shall determine if an employee reports to court or 
remains on an on-call status. If the employee is on an on-call status, the employee 
must be able to appear in court not more than one hour after being notified that the 
employee's appearance is required in court. To appear in court more than one hour 
after having been notified will void the employee's right to on-call compensation. 
An employee need not remain at home, but must be available for telephonic 
notification at a location where the supervisor knows the employee can be 
reached.

1. An off-duty employee shall receive a minimum of two hours overtime 
compensation for any court day they are subpoenaed to be on call or 
required to appear.

2. An off-duty employee shall receive hour-for-hour overtime compensation for 
each additional hour of actual attendance in excess of the two hour 
minimum provided for in paragraph A.1. above, with the following noontime 
recess exceptions:

Length of Recess
45 minutes or less
46 minutes or more

Amount of Compensation 
None
All time over 46 minutes (in 6 minute 
increments).

Note: An employee shall not receive court on-call overtime compensation and hour-for- 
hour overtime compensation for the same time period.

Multiple CasesB.

An off-duty employee who receives morning and afternoon subpoenas for separate 
cases on a court day shall receive overtime compensation as in paragraph A.1. 
above, for each case for a total of four hours. In addition, he/she shall receive hour- 
for-hour overtime compensation for each additional hour of actual court attendance 
in excess of two hours.

C. Exceptions to the Two Hour Minimum

Management will attempt to adjust an employee's shift to accommodate court 
appearances or on-call status commencing two hours or less before or after the 
employee's regularly assigned shift begins or ends. If an employee's shift cannot 
be adjusted, the employee will be compensated as follows:

Court appearances or on-call status commencing two hours or less before 
the employee's regularly assigned shift begins: Compensation will be for 
the actual time between the commencement of the court appearance or on-

1.
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call and the beginning of the employee's assigned shift with the same noon 
recess provisions as outlined in paragraph A.2. above.

Court appearances commencing two hours or less after the employee's 
regularly assigned shift ends: Compensation will be for the actual time 
between the end of the employee's assigned shift and the termination of the 
court appearance with the same noon recess provisions as outlined in 
paragraph A.2. above.

2.

Court appearances or on-call that begin during an employee's regularly 
assigned shift. Compensation will be for the actual time between the end of 
the employee's assigned shift and the termination of the appearance or on- 
call status with the same noon recess provisions as outlined in paragraph 
A.2. above.

3.

ARTICLE 6.7 CIVIC DUTY

Whenever an employee is served with a subpoena by a court of competent jurisdiction 
which compels their presence as a witness during their normal working period, unless 
they are a party to the litigation or an expert witness, such employee shall be granted time 
off with pay in the amount of the difference between the employee's regular earnings and 
any amount he/she receives for such appearance. This Article is not applicable to 
appearances for which the employee receives compensation in excess of their regular 
earnings.

A court of competent jurisdiction is defined as a court within the County in which the 
employee resides or if outside the county of residence, the place of appearance must be 
within 150 miles of the employee's residence.

ARTICLE 6.8 JURY SERVICE

A. An employee duly summoned to attend any court for the purpose of performing 
jury service shall, for those days during which jury service is actually performed 
and those days necessary to qualify for jury service, receive their regular salary. 
The absence of the employee for the purpose of performing jury service shall be 
deemed to be an authorized absence with pay within the meaning of LAAC Section 
4.75.

B. During the time the employee is actually reporting for jury service, the head of the 
department, office, or bureau, or their designee will convert the employee's usual 
shift to a regular five-day, Monday through Friday day shift. However, employees 
may choose to remain on an alternative work schedule (9/80, 4/10, or 3/12) or on 
an off-watch schedule during jury service with the understanding that jury service 
on a regularly scheduled day off (RDO) will not be compensated. Employees must 
report for work on any day of their converted shift that they are not required by the 
Court to perform jury service.
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Notwithstanding LAAC Section 4.231, employees authorized to use their personal 
vehicles pursuant to LAAC Section 4.229 who are required by Management to bring the 
vehicle to work each day shall receive a minimum payment of 10 miles per day, regardless 
of whether the vehicle is driven for City business. If an employee is not authorized or 
required to bring a vehicle to work for use in the course of their work assignment, they will 
no longer be provided a minimum payment of 10 miles per day.

During the term of this MOU, the cents per mile reimbursement shall be adjusted to an 
amount equal to the annual standard car mileage allowance as determined by the Internal 
Revenue Service (IRS). The CAO shall certify to the Controller appropriate changes, if 
required, to become effective the beginning of the pay period in which the IRS change is 
effective.

ARTICLE 6.11 CALL BACK PAY

Section I

Whenever an employee is ordered by the administrative head of the department, office 
or bureau, or a designee, to return to duty following the termination of the work shift and 
departure from the work location, the employee shall receive minimum compensation 
equivalent to four hours at the employee’s appropriate overtime rate. Call Back time 
contiguous to and continuing into a normal work shift will not be treated as Call Back for 
purposes of this Article, but will instead be compensated as hour for hour overtime.

Section II

Whenever an employee in the Police Department is ordered by a designated 
representative of the Chief of Police to return to duty following the termination of the 
employee's normal work shift and departure from the work location, the employee shall 
receive the sum of ten dollars ($10.00) if the call is canceled prior to the time the employee 
reports to the telephonically/electronically assigned work location. The employee shall be 
entitled to only one such payment in each 24 hour period commencing with the 
termination of the employee's normal work shift. The following class titles/series (all 
paygrades) are expressly eligible for Call Back Pay under this provision:

Class Code Class Title
1793 Photographer 

Forensic Print Specialist 
Polygraph Examiner

2200
2240

Section III

If an employee is called out, under the provisions of Section I, within four hours of the first 
call out, the employee shall receive a second four hours pay for a total of eight hours pay 
at the employee’s appropriate overtime rate.
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ARTICLE 6.12 DISTURBANCE CALLS

The following provisions apply to the compensation for disturbance calls outside of normal 
duty hours for FLSA non-exempt employees:

A. Whenever an employee in this bargaining unit is contacted while on off-duty status, 
by the Department head or designee, to furnish information needed to maintain the 
continuity of City business, without the necessity of having to report for duty 
personally, such employees shall receive a minimum of one hour of compensation, 
subject to the following limitations:

Only the first disturbance call made in any one calendar day shall qualify for 
the minimum one hour of compensation described above. The time actually 
spent on such disturbance call will be considered hours worked for that 
workweek. Thereafter, compensation for all other qualifying disturbance 
calls totaling an aggregate of 10 minutes or more in that same calendar day 
shall be for actual time worked. Disturbance call compensation shall be 
used to offset any overtime owed.

1.

Any employee receiving On Call/Standby Compensation for the same day 
shall not be eligible to receive compensation under this Article for that day;

2.

3. The Department head or designee may determine the method of 
compensation;

4. An employee contacted while off-duty concerning subsequent work 
scheduling shall not be eligible to receive compensation under this Article.

B. Assignment of an electronic communication device does not constitute worked 
time. If an hourly employee is contacted, they shall only be compensated according 
to the Disturbance Call article of the MOU.

ARTICLE 6.13 ON CALL/STANDBY COMPENSATION

Effective the first full pay period following City Council adoption, any employee in this 
bargaining unit shall receive standby compensation at the rates specified below when 
assigned by management to standby during their off hours.

Employees assigned to standby on weekends and holidays shall receive $60.00 
for each day of such assignment.

A.

B. Employees assigned to standby at all other non-work schedule hours shall receive 
$40.00 for each day of such assignment.

C. Management is responsible for reviewing and monitoring the need for an 
assignment of on-call/standby designations.
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D. Management retains the right to determine whether a position is vacant or to be 
filled due to a temporary absence.

Section II - Lead Pay

A. Non-supervisory employees (employees whose classification or pay grade 
description does not include supervisory duties) who are designated and assigned 
by Management to act as lead workers over other employees, either on a regularly 
assigned or on a daily basis, shall receive compensation at two (2) premium levels 
(approximately 5.5%) pensionable when regularly assigned; non-pensionable 
bonus when assigned on a daily basis.

B. The designation, re-designation or removal of a lead assignment shall be a 
Management prerogative and may occur any time Management deems it 
appropriate.

C. Such Management decisions shall be final and conclusive and shall not be subject 
to the grievance procedure herein. Nothing in this Section, however, is intended 
to deny the premium payment specified herein to an employee who has been 
assigned, has qualified and has performed the lead assignment in accordance 
with the provisions of this Article.

ARTICLE 6.15 SUPERVISION DIFFERENTIAL

A Unit member shall be eligible for a pensionable "adds to rate” supervision differential 
whereby the Unit member who supervises another employee is reassigned to a salary 
range where the top step of the range is 5.5% greater than the top step of the 
subordinate’s salary range (and, in which case the supervising employee remains on their 
assigned salary step) when all of the following conditions apply:

1. The Unit member is required to supervise one or more employees.

Supervision by a civilian of a sworn employee shall not be considered in 
determining a supervision differential.

2.

3. The supervisor’s and highest paid subordinate’s salaries are set by a salary range 
rather than a flat amount.

4. The difference between the top step of the subordinate’s and supervisor’s salary 
range is less than 5.5%.

5. The employee required to supervise is assigned to a bona fide supervisory 
position, meaning a full-time, regularly assigned supervisor with full administrative 
and technical authority to assign, review, and approve work of his or her 
subordinates, excluding either the general manager of any department, bureau, or 
office of the City or their chief assistant. In the case where the civil service class
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title of the chief assistant is not representative of their assignment, the CAO or their 
designee may consider working titles and tables of organization to determine 
whether an employee is a chief assistant.

Supervision differential requests must be approved by the CAO.6.

ARTICLE 6.16 SALARY STEP ADVANCEMENT

Salary step advancement procedures shall be in accordance with the LAAC Section 4.92.

ARTICLE 7.0 BENEFITS

ARTICLE 7.1 CIVILIAN MODIFIED FLEXIBLE BENEFITS PROGRAM

During the term of this MOU, the City will provide benefits in accordance with the Civilian 
Modified Flexible Benefits Program (hereinafter Flex Program) and any modifications 
thereto as specified in this MOU or as recommended by the Joint Labor-Management 
Benefits (JLMBC) Committee and approved by the City Council.

During the term of this MOU, the City agrees that it will not unilaterally impose a reduction 
in plan design or benefits for any benefit plan applicable to employees covered by this 
MOU. Nothing in this MOU, however, shall prevent the parties from jointly reaching 
agreement on plan design or benefits applicable to employees covered by this MOU. 
Additionally, nothing in this MOU constitutes a waiver by the Union or the City with respect 
to making changes to plan design or benefits.

If there are any discrepancies between the benefits described herein and the Flex 
Program approved by the JLMBC, the Flex Program benefits will take precedence.

Section I - Health Plans

The health plans offered and benefits provided by those plans shall be those approved 
by the City's JLMBC as modified by this MOU and administered by the Personnel 
Department in accordance with LAAC Section 4.303.

A. Management agrees to contribute a monthly sum not to exceed the Kaiser 
Permanente family rate ("maximum monthly health care subsidy”) per full-time 
employee toward the cost of a City-sponsored health plan for employees who are 
members of the Los Angeles City Employees' Retirement System (LACERS). 
During the term of this MOU, Management’s monthly health care subsidy for full­
time employees shall increase by the increase in the Kaiser Permanente family 
rate. Increases in this monthly health care subsidy shall be effective at the 
beginning of the pay period in which the Kaiser Permanente yearly premium rate 
change is implemented.
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Employees enrolled in a health care plan that has a monthly premium that exceeds the 
City's maximum monthly subsidy shall pay on a biweekly basis the total of the difference 
between the cost of their monthly health care premium and the City's maximum monthly 
health care subsidy, plus ten percent (10%) of the City's maximum monthly health care 
subsidy. Effective January 1, 2020, the 10% contribution by Unit members described 
above shall be eliminated.

Section II - Dental Plans

A. The dental plans offered and benefits provided by those plans shall be those 
recommended by the City's JLMBC, approved by the City Council and 
administered by the Personnel Department in accordance with LAAC 4.303.

B. Management will expend for full-time employees in the classifications listed in this 
Unit, who are members of LACERS, the monthly sum necessary to cover the cost 
of employee only coverage under the City-sponsored Dental Plan Program. 
Coverage for dependents of eligible employees may be obtained in a City- 
sponsored plan at the employee's expense, provided that such sufficient 
enrollment is maintained to continue to make such coverage available.

C. For each half-time employee, as defined by LAAC Section 4.110, who becomes a 
member of LACERS and for each employee who transfers from full-time to half­
time status after July 1, 1990, Management will expend an amount equivalent to 
one-half of the cost of the employee only coverage of the most expensive plan 
under the City-sponsored Dental Program. Half-time employees who, prior to 
July 1, 1990, were receiving the full employee only subsidy shall continue to 
receive the full employee only subsidy.

D. Any employee who was receiving a full employee-only dental subsidy as of 
July 1, 1990, in accordance with this Article, who transfers to half-time status 
following that date shall continue to be eligible for the full subsidy. This provision 
shall apply providing that such employee does not have a break in service 
subsequent to July 1, 1990. Any half-time employee with a break in service after 
July 1, 1990 shall be subject to the partial subsidy provisions in this Article.

E. Further, any half-time employee receiving either a full or partial subsidy in 
accordance with this Article who, subsequent to July 1, 1990, becomes an 
intermittent employee shall not be eligible for such subsidy, notwithstanding their 
status as a member of LACERS.

During the term of this MOU, the JLMBC will review all rate changes and their 
impact on the Dental Plans.

F.
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Section III - Association-Sponsored Dental Insurance

Employees may elect to be covered by one of the Association-sponsored dental 
insurance programs instead of by the City-sponsored dental insurance plan. The amount 
to be remitted for each employee covered by an Association sponsored plan shall not 
exceed forty-nine dollars and eighty-four cents ($49.84) monthly. Enrollment in the 
Association plans shall be available to all employees regardless of Association 
membership or affiliation. Employees may not receive a subsidy for more than one of the 
City-sponsored or Association-sponsored dental plans.

The parties mutually understand that the City will expend the above noted funds only for 
those employees who enroll in these plans and remain on active payroll status with the 
City, and that the City retains all rights to any unused funds which may be allocated for 
the purpose of implementing this Article.

The parties mutually understand that the City will provide to the separate EAA dental 
carrier(s) an aggregate amount equal to the sum of the subsidy paid for those employees 
enrolled in the Association-sponsored programs who are on the payroll during each 
payroll period for which the subsidy is paid, together with a list of those employees for 
whom the subsidy was paid during said payroll period. Remittance of this aggregate 
amount will be made within 30 working days after the conclusion of the payroll period in 
which the subsidy was paid.

The parties further understand that for those employees enrolled in an Association- 
sponsored program, who authorized the City Controller to make a payroll deduction to 
cover any additional costs of said dental insurance plan, the City will remit to the carrier 
a separate amount and appropriate deduction list.

The parties mutually agree that the City is not responsible for, nor expected to provide, 
any additional accounting, administrative, bookkeeping, clerical or other services except 
as provided for in the above paragraphs, and that the Association assumes all 
responsibility for any services which may arise out of the administration of the 
Association-sponsored programs.

The Association shall indemnify, defend and hold the City harmless against any and all 
claims, demands, suits or other forms of liability that shall arise out of or result from any 
action taken by the City for purposes of complying with this Article, or by failure of the 
Association or its dental insurance carrier to provide the coverage and services agreed 
to between the Association and the carrier.

Management will retain all duties and responsibilities it has had for the administration of 
the City's Dental Plan.
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A. Benefits

1. Effective July 1, 2011, for all Tier I employees regardless of their date of 
hire, the Tier I retirement formula and a flat-rated employee retirement 
contribution of seven percent (7%) was implemented and shall be 
continued. The employee retirement contribution rate shall return to six 
percent (6%) in accordance with LAAC Section 4.1033, which provides that 
this seven percent (7%) employee retirement contribution will continue until 
June 30, 2026 or until the ERIP cost obligation is fully paid, whichever 
comes first.

2. For employees hired on or after February 21, 2016 (in accordance with 
Ordinance 184134 implementing LACERS Tier 3), the retirement formula 
for LACERS Tier 3 is a flat-rated employee retirement contribution of seven 
percent (7%) and shall be continued during the term of the MOU.

B. Retiree Health Benefits

1. There is currently in effect a retiree health benefit program for retired 
members of LACERS under LAAC Division 4, Chapter 11. All covered 
employees who are members of LACERS, regardless of retirement tier, 
shall contribute to LACERS four percent (4%) of their pre-tax compensation 
earnable toward vested retiree health benefits as provided by this program. 
The retiree health benefit available under this program is a vested benefit 
for all covered employees who make this contribution, including employees 
enrolled in LACeRs Tier 3.

With regard to LACERS Tier 1, as provided by LAAC Section 4.1111, the 
monthly Maximum Medical Plan Premium Subsidy, which represents the 
Kaiser 2-party non-Medicare Part A and Part B premium, is vested for all 
members who made the additional contributions authorized by LAAC 
Section 4.1003(c).

2.

3. Additionally, with regard to Tier 1 members who made the additional 
contribution authorized by LAAC Section 4.1003(c), the maximum amount 
of the annual increase authorized in LAAC Section 4.1111(b) is a vested 
benefit that shall be granted by the LACERS Board.

With regard to LACERS Tier 3, the Implementing Ordinance shall provide 
that all Tier 3 members shall contribute to LACERS four percent (4%) of 
their pre-tax compensation earnable toward vested retiree health benefits, 
and shall amend LAAC Division 4, Chapter 11 to provide the same vested 
benefits to all Tier 3 members as currently are provided to Tier 1 members

4.
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who make the same four percent (4%) contribution to LACERS under the 
retiree health benefit program.

5. The entitlement to retiree health benefits under this provision shall be 
subject to the rules under LAAC Division 4, Chapter 11 in effect as of the 
effective date of this provision, and the rules that shall be placed into LAAC 
Division 4, Chapters 10 and 11, with regard to Tier 3, by the Implementing 
Ordinance.

6. As further provided herein, the amount of employee contributions is subject 
to bargaining in future MOU negotiations.

The vesting schedule for the Maximum Medical Plan Premium Subsidy for 
employees enrolled in LACERS Tier 1 and LACERS Tier 3 shall be the 
same.

7.

Employees whose Health Service Credit, as defined in LAAC Division 4, 
Chapter 11, is based on periods of part-time and less than full-time 
employment, shall receive full, rather than prorated, Health Service Credit 
for periods of service. The monthly retiree medical subsidy amount to which 
these employees are entitled shall be prorated based on the extent to which 
their service credit is prorated due to their less than full time status.

8.

C. Procedure for Benefits Modifications

1. Proposals for major retirement benefit modifications will be negotiated in 
joint meetings with the certified employee organizations whose 
memberships will be directly affected. Agreements reached between 
Management and organizations whereby a majority of the members in 
LACERS are affected shall be recommended to the City Council by the CAO 
as affecting the membership of all employees in LACERS. Such 
modifications need not be included in the MOU in order to be considered 
appropriately negotiated.

2. Proposals for minor benefit modifications and technical changes will be 
considered and reported on as appropriate, but no more than once a year, 
in a report from the CAO to the City Council. Affected organizations shall be 
given the opportunity to review the proposed minor changes prior to the 
release of the report, and their views shall be included in the report.

3. If agreement is not reached between Management and the organizations 
representing a majority of the members in LACERS as to whether a 
particular proposal constitutes either a major or a minor modification, the 
proposal shall be treated as a major modification.
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Effective January 1, 1997, if a full-time employee retires from City 
service or, if a full-time employee who is eligible to retire on or after 
July 1, 1996, dies prior to retirement, any balance of accumulated 
sick leave at 100% of full pay up to a maximum of 800 hours 
remaining unused at the time of retirement or death shall be 
compensated to the employee or, in the event of the death of the 
employee, to the employee’s legal beneficiary(ies) by a cash 
payment of 50% of the employee's salary rate on the date of 
retirement or death.

d.

As of January 1, 1998, any unused balance of sick leave at 50% of 
full pay shall be frozen with no further credits or withdrawals 
permitted.

e.

Effective January 1, 1997, if a full-time employee retires from City 
service or, if a full-time employee who is eligible to retire on or after 
July 1, 1996, dies prior to retirement, any balance of accumulated 
sick leave at 50% of full pay remaining unused at the time of 
retirement or death shall be compensated to the employee or, in the 
event of the death of the employee, to the employee’s legal 
beneficiary(ies) by a cash payment of 25% of the employee's salary 
rate on the date of retirement or death.

If a full-time employee separates from City service and is rehired by 
the City within one (1) year from the date of separation, previously 
accrued and unused sick leave shall be reinstated.

f.

2. Half-Time Employees

Half-time employees, as defined by Section 4.110(a) of the LAAC, 
shall begin accruing prorated sick leave on the first day of 
employment. Sick leave for a half-time employee shall be prorated 
on the basis of total number of hours scheduled in relationship to the 
total number of hours required for full-time employment. Employees 
may use their accrued sick leave beginning on the 90th day of City 
employment (90 calendar days from the date of hire).

a.

b. Beginning the January 1 subsequent to the completion of 12 
calendar months of employment following their date of hire, half-time 
employees shall be provided prorated sick leave hours based on the 
calendar year sick leave allotment for full-time employees of 96 hours 
at 100% of full pay and 40 hours at 75% of full pay, plus the hours of 
sick leave accrued and accumulated as provided in this Article. The 
prorated amount of 100% and 75% sick leave hours for half-time 
employees will be calculated on the basis of the total number of 
hours compensated in the previous 12-month calendar period
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(January 1 through December 31) in relationship to the total number 
of hours required for full-time employment.

Any unused balance of sick leave at 100% of full pay at the end of 
any calendar year shall be carried over and accumulated from one 
(1) calendar year to the next up to a maximum of 800 hours. 
However, any unused sick leave at 100% of full pay remaining at the 
end of any calendar year, which, if added to an employee’s 
accumulated sick leave at 100% of full pay, will exceed 800 hours, 
shall be compensated by a cash payment of 50% of the employee’s 
salary rate current at the date of payment as soon as practicable after 
the end of each calendar year.

c.

Effective January 1, 1997, if a half-time employee retires from City 
service or, if a half-time employee who is eligible to retire on or after 
July 1, 1996, dies prior to retirement, any balance of accumulated 
sick leave at 100% of full pay up to a maximum of 800 hours 
remaining unused at the time of retirement or death shall be 
compensated to the employee or, in the event of the death of the 
employee, to the employee’s legal beneficiary(ies) by a cash 
payment of 50% of the employee's salary rate on the date of 
retirement or death.

d.

If a half-time employee separates from City service and is rehired by 
the City within one (1) year from the date of separation, previously 
accrued and unused sick leave shall be reinstated.

e.

3. Intermittent Employees

Intermittent employees, as defined by Section 4.110(b) of the LAAC, 
shall begin accruing sick leave on the first day of employment. 
Employees shall accrue at a rate of one (1) hour for every 29 hours 
worked. Employees may use their accrued sick leave beginning on 
the 90th day of City employment (90 calendar days from the date of 
hire) up to a maximum of 48 hours each calendar year.

a.

Sick leave may be accumulated up to a maximum of 48 hours each 
calendar year. Any accrued, unused sick leave remaining at the end 
of the calendar year shall carry over to the following year. Any sick 
leave accumulated in excess of the maximum amount shall be 
deemed waived and lost.

b.

Intermittent employees with accrued compensated personal time off 
(CPTO), as defined in Article 7.13, and/or 100% sick leave hours, 
who become full-time or half-time employees, shall be allowed to 
carry over into their 100% sick leave bank a maximum of 48 hours of

c.
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"Immediate family” shall include the father, mother, brother, sister, spouse, child, 
grandparents, great grandparents, grandchildren, great grandchildren, father-in-law, 
mother-in-law, step-parents, step-children, foster child, a household member (any person 
residing in the immediate household of the employee at the time of the illness or injury) 
the domestic partner of an employee, and the following relatives of an employee’s 
domestic partner: child, grandchild, mother, and father.

An employee claiming a domestic partner for purposes of this Article shall have an 
approved City Affadavit of Domestic Partnership form or a registered State of California 
Declaration of Domestic Partnership form on file in the Employee Benefits Office, 
Personnel Department, which identifies that individual as the employee’s domestic 
partner.

Leave under this Article may be used for the adoption of a child.

������� �;�9 �������� ���� �������� �5��

A. The following days shall be treated as holidays:

1. New Year’s Day (January 1)
Martin Luther King, Jr.’s Birthday (the third Monday in January)
President’s Day (the third Monday in February)
Cesar E. Chavez Birthday (the last Monday in March)
Memorial Day (the last Monday in May)
Independence Day (July 4)
Labor Day (the first Monday in September)
Indigenous Peoples Day (the second Monday in October)
Veteran’s Day (November 11)
Thanksgiving Day (the fourth Thursday in November)
The Friday after Thanksgiving Day 
Christmas Day (December 25)
Any day or portion thereof declared to be a holiday by proclamation of the 
Mayor with the concurrence of the City Council by resolution 
Two unspecified holidays (per calendar year)
One additional unspecified holiday in 2020 only

2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.
13.

14.
15.

When any holiday from 1 through 12 above falls on a Sunday, it shall be observed 
on the following Monday.

B.

C. When any holiday from 1 through 12 above falls on a Saturday, it shall be observed 
on the preceding Friday.

D. Any holiday declared by proclamation of the Mayor, shall not be deemed to 
advance the last scheduled working day before a holiday for purposes of 
computing any additional time off.
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E. Whenever an employee’s 9/80 or modified day off falls on a holiday, the employee 
shall take an alternative 9/80 day off within the same workweek and calendar week 
as the holiday.

F. An employee who works: (1) in excess of eight hours on any holiday listed from 1 
through 12 above; or (2) in excess of any day or portion thereof declared to be a 
holiday by proclamation of the Mayor, shall be paid at the appropriate holiday 
premium pay rate for their class. Employees shall not receive both overtime and 
holiday premium (as defined herein) pay for the same hours. This section shall not 
apply to employees who are salaried.

G. Holiday Premium Pay - Any FLSA non-exempt full-time employee who works on 
any holiday listed above will receive eight hours (or portion thereof as specified 
above in A.13) of holiday pay and one and one-half (1%) the hourly rate for all 
hours worked on the observed holiday; provided, however, that the employee has: 
(1) worked their assigned shift immediately before, and their assigned shift 
immediately after the holiday; or (2) prior to such holiday Management has 
authorized the employee to take paid leave time off in lieu of the requirement to 
work said shifts. Any employee who fails to meet these requirements will be paid 
at the rate of one hour for each hour worked. Employees shall not receive both 
overtime and holiday premium pay (as defined above) for the same hours.

H. For each holiday listed above which results in time off with pay for employees 
working a Monday through Friday work week, employees who are scheduled to 
work other than the Monday through Friday work week shall be entitled to such 
day off with pay or shall be compensated in accordance with all pertinent 
provisions (B through G above). If such holiday falls on the employee's scheduled 
day off, an alternative day off in-lieu shall be scheduled within the same workweek 
and calendar week as the holiday.

I. Management shall have the sole authority and responsibility to determine whether 
the compensation for any holiday worked shall be in cash or paid leave time off.

J. The unspecified holiday(s) shall be taken in accordance with the following 
requirements:

1. The holiday(s) must be taken in one full normal working day increment of 
eight hours during the calendar year in which it is credited or it will be 
forfeited. The request for such time off, if timely submitted by the employee, 
will be promptly approved by Management subject to the operating needs 
of the employee's department, office or bureau. If an unforeseen operating 
requirement prevents the employee from taking such previously approved 
holiday, Management will reschedule the holiday so that it may be taken on 
some other reasonably satisfactory date within the calendar year.
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Section II - Accumulation of Vacation Time

Effective September 1, 2019, notwithstanding LAAC, Section 4.254, employees shall be 
permitted to accumulate vacation time not to exceed three (3) annual vacation allotment 
periods and no vacation hours shall be permitted to accrue in excess of the maximum 
three (3) annual vacation allotment periods.

Utilization of vacation time must have the approval of the appointing authority.

Section III - Active Military Service: Vacation Accrual during Leave and Cash-Out of 
Accrued Vacation at Commencement of Leave

Employees called into active military service (other than temporary military service) shall, 
following their qualifying year of service for vacation, continue to accrue vacation during 
their military service, subject to the same maximum accrual requirements as active City 
employees. To avoid reaching maximum accrual during an extended leave, employees 
may request cash payment of accrued, but unused vacation time as of the date of the 
commencement of their military leave. Such request may be for all accrued time or a 
portion of their accrued time. The request for any cash payment must be made prior to 
the employee’s first day of their leave of absence. Military orders or other evidence of 
call-up into the armed forces of the United States must be submitted with the request.

ARTICLE 7.7 BEREAVEMENT LEAVE

An employee who is absent from work by reason of the death of a member of their 
immediate family shall, upon the approval of the appointing authority or the agent thereof 
designated to determine such matters, be allowed a leave of absence with full pay for a 
maximum of three working days for each occurrence of a death in the employee's 
immediate family. Such employees shall furnish a death certificate or other satisfactory 
proof of the death to justify the absence.

"Immediate family” shall include the father, mother, brother, sister, spouse, child, 
grandparents, grandchildren, step-parents, father-in-law, mother-in-law, step-children, 
foster child, the domestic partner of an employee, and the child of a domestic partner or 
a household member (any person residing in the immediate household of the employee 
at the time of the illness or injury).

For the purpose of this Article, simultaneous, multiple family deaths will be considered as 
one occurrence.

Bereavement Leave may be taken during a period of up to 370 calendar days after the 
occurrence.

Any employee claiming a domestic partner for purposes of this Section shall complete a 
confidential affidavit to be filed in the Employee Benefits Office, Personnel Department, 
which shall be signed by the City employee only, declaring the existence of a domestic
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partnership with a named domestic partner. No affidavit is required to secure 
bereavement leave benefits arising from the death of a household member (any person 
residing in the immediate household of the employee at the time of death). By extending 
to an employee the specific benefits defined by this Section, the City does not intend to 
confer or imply any other unspecified benefits to such employee, or to the employee's 
domestic partner, or to the employee's household members, or to any other person.

In addition to the bereavement leave granted under this Article, upon the approval of the 
appointing authority, any employee who has accrued unused sick leave at full pay, shall 
be allowed sick leave with full pay not to exceed two working days per occurrence for the 
purpose of bereavement leave if it is necessary for the employee to travel a minimum of 
1,500 miles one way, as calculated by the Automobile Association of America (AAA). 
Employees requesting the use of sick leave under this provision shall furnish satisfactory 
proof to the appointing authority of the distance traveled. Use of sick leave hours for 
bereavement leave shall not be counted as sick leave in any department Sick Leave Use 
Monitoring Program.

������� �;�= ������ ���� �������� ����>�

A. �) $#!"E� "#� �(#! ����7�

During the term of this MOU, up to four (4) months (nine [9] pay periods) of family 
or medical leave shall be provided for the purpose of childbirth, adoption, foster 
care of a child, or serious health condition of an immediate family member (as 
defined in Article 7.4), upon the request of the employee, or the designation of 
Management in accordance with applicable Federal or State law, notwithstanding 
any other provisions of this MOU or the LAAC to the contrary.

An employee may take leave under the provisions of this Article if they have a 
serious health condition that makes them unable to perform the functions of their 
position.

Leave under the provisions of this Article shall be limited to four months (nine [9] 
pay periods) during a twelve month period, regardless of the number of incidents. 
A twelve month period shall begin on the first day of leave for each individual taking 
such leave. The succeeding twelve month period will begin the first day of leave 
taken under the provisions of this Article after completion of the previous twelve 
month period.

�C4�< "#�3 �Under the provisions of this Article, a pregnant employee may be 
eligible for up to four months (nine pay periods) for childbirth disability and up to 
an additional four months (nine pay periods) for purposes of bonding. (See 
Sections D.1 and D.6 of this Article.)
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���	!� ���� �(!� �!� � �(��&�� ��	 �����	 �)B2,2�!���� ������� �	!� �)* ����	!� �
�������	��" ���������� �	!� ���������� ��� �	!� ���� ��

Exception: �� ����������� �(�	! ���������" �6�������	" �3�� � ������ �	!� �
���������� ����� �4����"���	 ���� �<������ �$�	 �:�4<$;B ��� �	!� �����	 ���" ��� �
�����"���	 �(�	! �	!� ���	" ��������	 ������"��� ���� ��������� ���� ��� �	� ����� �
���	!� �:���� �S1U���" ��������; ��� ���� � ������������ ���� �	� ���������"�

* � �����	� �:��������� �	!��� �(!� ���� ������	�� ����	����; �(!� ���	! �(��& ���� �	!� �
��	" ���" ����! ����� ������" �	�&� ���� � ������ �	!� ���� ������ ��� �	!�� �$�	���� ��	 �
	!� ����� �	��� �	� ����� ���� �� ���( ��!��� ��" ����	! ��� �����	��� ��� ����	�� ����� ��� �
� ��!����

������� ��� ������	�� ����	���� �(!� ���	! �(��& ���� �	!� ���	" ���" �	�&� ���� � �
����� �	!� ���� ������ ��� �	!�� �$�	���� ��	 �	!� ����� �	��� �	� ����� ���� �� ����& ������	B �
!�(� ��B �	!� ��������	� ������� ��� �	��� �	� �(!��! ���	! ���� ���	�	��� ��� �����	�� �
	� �	!� �	��� �����(�� ���� ����" ���� ������"���
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4��! ������"�� ����	 ���	��" �	!��� ������"��� ������	���	 ��	 �	!� �	��� �	!� ���� � �
�� ���8���	�� ��� �	!� ����� ���� ������	���	 ��� �	!� ��	!�� ���	" ������"�� �(!� �
�� ���8���	��� ���� � ���� �	!� ����� ��������	� ����! ���	�����	��� ����	 �������� �	!� �
�	��	��� ���� ������� ���	�� ��� �	!� �	��� ������� ���� �(!��! ����! ������"�� ��� �
��8���	��� ���� ��

�!� �	��� �����	�	��� ���������� ���� � ����� ���	 �����" �	� ���� � �	�&�� ��" ���� �
������ ��� ������	�� ����	��� �	� ����� ���� �	!� ��	!�� �(!� ��� ���������" ����B��� �	� �
���� ���� �� ��!��� �(�	! �� �������� �!���	! ������	����

�#��" "#�%6�

) � 5!�*���4' �1��!� ��	��	 ��� �� ���� � ���� �� ��������	 ������"�� ��!��� ��� ��	 �	!� �
��������� ��� �	!� ������"��G � ���������"#����	�� ���������	" �	!�	 �� ����	�� �
���	����� ��� ���������"� �3�� � ���� �	!� ����#��������	" ����	��� ���� �!������	! ���" �
�� �	�&�� ������� ��� ���	�� ����� ��"�

�� ����������� �(�	! ���������" �6�������	" �3�� � ������ �	!� ����������� ��4<$B �
�������	 ������"��� �(!� ���� ��������� ���� �	� ���������"B ��!��� ����	!B ��� �
����	�� �������� ������	���� ���� ��������� ���� ��� �	� ����� ����	!� �:���� �S1U���" �
�������; ��� ���� � �(�	! �������� ����	�����	��� ����	��"��� �	!� ������"�� ��� ������� �
	� �(��& ���� �	� �� ���������"#����	�� ������	���� ���������" �6�������	" �3�� � �
����� �	!� ��4<$ ���" ��� �	�&�� ������� ��� ���	�� �	!� ����	! ��� �	!� ��!���B �(!��! �
�!��� ���� ����������	�" �(�	! ���������" ���� � ������ �	!� �������� ������" ���� �
������� �3�� � �$�	 ��� �)11+B���� ����	 ��� ���������� �(�	!�� ���� �"��� ��� �	!� �
�!���G � ����	!�

4����"��� �:���! ������	 ����� ������"; ���� ����� ��������� ���� ������" ���� � �
:�������; ������ �	!� ����������� ������" ����!	� �$�	B�(!��! ��!��� ��� �����	�� �	� �
���� ����	!� �:���� �S1U���" ��������; ���� ����	 ��� ���������� �(�	!�� ���� �"��� �
�� �	!� ��!���G � ����	!� �%!����� �������� ���� � ���� �	!� ��������	 ������"�� ���" �
�� �	�&�� ������� ��� ���	�� ����� ��"B �������� ���� � ���� �	!� ����#�������	 �
�����"�� ��!��� ��� �	�&�� ��� ��� ���	�� �	!� ���	�����	�� ����� ��" ��� ���������	 �
��	� ��� �	!� ��!��� ��=���	 ��� ���" ��� ���������" ������ �������	��� �6�*� �
F$���	��� LB�:�!� ��������	��	��� ��� ����! ���� � ��!��� ��� ��� ����������� �(�	! �
���	��� ���*� ���� �6� . ���� �	!�� �$�	�����;

* � ��#< "#� �1��!� ��	��	 ��� �� ������" ���� � ���� �����	��� ��� ����	�� ����� ��!��� ������ �
�� �� ���	� ����������" ������ �	� �	!� ���	� �	!� ��!��� ��� ������� ��� �	!� ����	��" ��� �
	!� ������"��� �3�� � ���" ����� ��� �����	�� ������ �	� ���������	 ������ �������� �
���� �(��& ��� ���8������

+� ���"6' ��66��%%�1��!� ��	��	 ���� � ������" ���� � ���� �� �������� �!���	! ������	��� ��� �
� ������" ������� ��!��� ������ ��� �	!� ���	� ���8���	�� ��" �	!� ������"�� ��� �
�������	�� ��" ����������	�
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��<6#'�� F%��B� ��66��%%�1�The start of a leave for the employee's own 
serious health condition shall begin on the date requested by the employee 
or designated by Management.

4.

5. A %�!"#)%�$��6 $ �4#��" "#� �is defined as an illness, injury, impairment, or 
physical or mental condition that involves any period of:

Incapacity or treatment connected with inpatient care in a hospital, 
hospice, or residential medical care facility; or

a.

b. Incapacity requiring an absence of greater than three days involving 
continuing treatment by or under the supervision of a health care 
provider; or

Incapacity (or treatment resulting therefrom) due to a chronic or 
serious health condition; or

c.

d. Incapacity that is permanent or long-term due to a condition for which 
treatment may not be effective; or

Absences to receive multiple treatments (including any period of 
recovery therefrom) by, or on referral by, a health care provider for a 
condition that likely would result in incapacity or more than three 
consecutive days if left untreated; or

e.

f. Incapacity due to pregnancy or for prenatal care.

�#� "�)#)%+ ��� �!�"  �� + ���� ����)4�� �/#!: ��4$��)6� ����7� �- All
leave granted under this Article shall normally be for a continuous period of 
time for each incident.

6.

An employee shall be permitted to take intermittent leave or work on a 
reduced schedule to take care of a family member with a serious health 
condition or for their own serious health condition when it is medically 
necessary. Management may require the employee to transfer temporarily 
to an available alternative position with equivalent compensation for which 
the employee is qualified that accommodates recurring periods of leave 
better than the employee’s regular position. Employees who elect a part­
time schedule shall receive prorated compensated time off benefits in 
accordance with LAAC Section 4.110 during the duration of their part-time 
schedule.

In accordance with the California Family Rights Act (CFRA), leave for the 
birth, adoption or foster care placement of a child of an employee ("bonding” 
leave) does not have to be taken in one continuous period of time. Under 
CFRA, the basic minimum duration of bonding leave is two weeks, and on

59
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��" �	(� ���������� ��� ������"�� ��� ���	�	��� �	� ����! �������� ���� � ���� �� �	��� �
������ ��� ����� �	!�� �	(� �(��&� G�����	���� �$�" ��	!�� ����� ��� ���	����		��	 ���� �B�
�� �(��& ��� �� �������� ���!�����B ���� �	!� �������� ��� �������� ���� � ��!��� ����" �
�� ������		�� ��	 �	!� �������	��� ��� ����������	� �5������ ���� � ����	 ��� �
��������� �(�	!�� ���� �"��� ��� �	!� ����	! ��� ���������	 ��� �	!� ��!����

/� �����" ������"�� ���8����� ����	!�� ���� � ���� �� �������	� ��������	 ������ �	!� �
��� ������ ��� �	!�� �$�	���� ������� �	!� ����� �)* ����	! �������B �� ���( ���8���	 �
���	 ��� ������		���

0� $��������� ���� � ���"��� �	!� ����� ����	! �:���� �S1U���" ��������; ���� � �
��� ���� ��� �	!�� �$�	���� ���" ��� ���8���	��B ����E��	 �	� �	!� ������ �� ��� �	!� �
������	��� ���	!���	" ����B ������8�����B �	!� ���������� �6����	���	B ��� �
��� ���� ������ ��	!�� ���	" ���� � ���� �������

1� $� ������"�� ������ ��� �	�������" �(��&���A ���������	��� �������	� �:��	!�� �
��6 ��� �	!� ���	� ���� ���� ��� �6� ����� ��9 ��� �	!� ����������� �3���� �����; �(!� �
���	� �	!� ����������	" ���8�������	� ��� ���)� ��� �	!�� �$�	���� ��!��� ���	���	�����" �
�� ����������� �	� ��� ��� ������" ���� �������� ���� �B ������	� � �	!� �����	 ���" ��� �
	!� ������"��A� ���������

)2 � ���������	 �!�� �	!� ����!	 �	� ���8���	 ���� � ����" �	!� �������� ����	�����	��� ��� �
� �������� �!���	! ������	��� ��" �� �!���	! ����� ���� ���� ���� �� ���� � ������ �	!� �
��� ������ ��� �	!�� �$�	����� ����������	 ��!��� �����( �	!� ������"�� ��	 �����	 �)- �
�������� ���"� �	� ���	��� �	!� �������� ����	�����	����

))� ���� ���	��� ����� ������" ��� �������� ���� �B ��� ������"�� ��!��� ��� ���	����� �	� �
	!���� �������� �E�� ��� �	� ��� ��8�� ����	 �E���

4� Notice Requirements

) � 4����"��

%!�� ��� ������"�� ���8���	� ������" ��� �������� ���� �B �!�?�!� ����	 ��	�	� �	!� �
������ ���� �	!� ���8���	�� ���� � �:����B ��!������	!B �	� ����� ���� ��� ��������	� �
�����" ������� �(�	! �� �������� �!���	! ������	���B ��	��;� �%!�� �	!� ��������	" ���� �
� ���� � ��� ������������B �	!� ������"�� ����	 ���� ��� ��	 �����	 �+2���"� ���	���� �
<�(� ��B ����	!� ���� � ����	 ������ ��� ����� �	!�� �+2���"�B �	!� ������"�� ����	 �
��� ��� ��� ����! ��� ���� ���	��� ��� ��� �����	�������

* � ���������	

�� ��������� �	� ��� ������"�� G� ���8���	 ���� ������" ��� �������� ���� �B�
���������	 ��!��� �������	� �(!�	!�� ��� ���	 �	!� ������"�� ��� ��������� ���� ����! �
��� �B �������! ���� � �(��� ��� �����	�� �������	 �	!� ������"�� G� ������� ������" ��� �
������� ���� � ���	�	�����	B ���� ���" ���8�������	 ���� �	!� ������"�� �	� �������!
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������� ����	�����	���� ����������	 ��!��� ���	��" ��� ������"�� �����	��������	�� �
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������� ���� �#8�����"��� ����������� ��� �(!�	!�� ��� ���	 �	!� ������"�� ����	��	�� �
� ���8���	 �	� �	�&� ������" ��� �������� ���� �B

��� �<<6"4�.6� ��"�� ��((

4����"��� �(!� ���� �����	�� ���� � ��� ����������� �(�	! �	!�� �$�	���� ��!��� �	�&� �	��� �
��� ��� �	!� ������(��� ������@

)�� �$"6�."! $ �@�# $�!A

$������ ����& ���� � �:��� �!������ �������	 �S)22PU��� ��� ��	"#�� � �
������	 �S/-PU;��� � ���	��� ���� �	!� ���	��� ������� ��� ���������	" �	!�	 �� �
!���	! ����� ���� ���� ����	����� ��� ���������" �:��������� ������	�� ����� ��� �
	!� ���	!�� G� ��������	" �	� �(��& ������ �	� �	!� ����	!; ���" ��� �	�&�� ��	 �	!� �
�����"��A� �������	����

��

�� ��� �	!� ����#��������	" ����	��� ��� ��!������	! ���� � �:������ ����� ��" ��� �
��	�� �S�������U; �������� � ���	��� �� ������� ��	 �	!� ��	��	 ��� �	!� ���� � �
�!��� ��� ����� ������ �	� �	!� ���� ��� �	��� ������ ���B���B���B���� ��������(�
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��� � ������ �	!�� �������	��� ��� ��	 �	!� ������"��A� �������	����
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b. Accrued vacation available at the start of the leave shall be taken. 
Such time must be used prior to the use of time under c., d., e., and 
f. below.

Accrued one hundred percent (100%) sick leave. The use of sick 
leave under this subsection is at the employee's discretion.

c.

d. Accrued seventy-five percent (75%) sick leave following use of all 
one hundred percent (100%) sick leave. The Use of sick leave under 
this subsection is at the employee’s discretion.

Unpaid leave.e.

f. Accrued compensatory time off may be used at the employee’s 
discretion, with Management approval, after exhaustion of one 
hundred percent (100%) sick leave (c. above). In accordance with 
the final Department of Labor Regulations, which became effective 
January 16, 2009, and govern the federal Family and Medical Leave 
Act, any use of accrued compensatory time off under this Section 
shall be counted against the employee’s annual family and medical 
leave entitlement.

3. 5�!%#��6 ����"4�6 ����7�

Accrued one hundred percent (100%) sick leave may be used at the 
employee's discretion. Such leave may be taken before or after the 
vacation described in c. below.

a.

b. Accrued seventy-five percent (75%) sick leave may be used 
following use of all one hundred percent (100%) sick leave at the 
employee’s discretion. Such leave may be taken before or after the 
vacation described in c. below.

Accrued vacation time.c.

d. Unpaid leave.

Accrued compensatory time off may be used at the employee’s 
discretion, with Management approval, after exhaustion of one 
hundred percent (100%) sick leave (a. above). In accordance with 
the final Department of Labor Regulations, which became effective 
January 16, 2009, and govern the federal Family and Medical Leave 
Act, any use of accrued compensatory time off under this Section 
shall be counted against the employee’s annual family and medical 
leave entitlement.

e.
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��	 ���

�<<���"C ��

�<�!� "7� �#� ��)�� ��-+ ��,��

���	�� ����5�������� IIIIII

��� �������

���5 �������

III ��������

����� ����5 ������������ ����� �����

K�/.B,*2 �

K�.+B..+ �

K�-.B222�

K�.2B112�

K�-/B.1) �

K�/1B00. �

K�/-B,0) �

K�-1B/). �

K�.,B)., �

K�0)B0/2�

K�-.B222�

K�.2B112�

K�.2B112�

K�-)B--* �

K�.*B+01�

K�,1B*), �

K�-+B,)) �

K�/1B,.1 �

K�)2-B,0- �

K�,1B*), �

K�-+B,)) �

K�,1B1,, �

K�-,B+*1 �

K�,/B,+1 �

K�/1B,.1 �

K�-.B222�

K�.2B112�

K�/-B.12 �

K�..B-,, �

K�/+B+21�

K�/2B/.* �

K�.1B*)/ �

K�/.B/+, �

K�-+B0/2�

K�1-B2*,

K�)))B/,1 �

K�1+B2.*�

K�0)B01)�

K�01B)11�

K�0,B++,�

K�0.B.-*�

K�0)B01)�

K�0/B+*2�

K�1+B0)+�

K�)).B,01 �

K�0)B01)�

K�01B)11�

K�01B)11�

K�/-B+/.�

K�1)B**,�

K�/)B1/+�

K�/0B))*�

K�)).B)1/ �

K�)-,B*.) �

K�/)B1/+�

K�/0B))*�

K�/+B2+0�

K�/1B+0-�

K�.1B+,* �

K�)).B)1/ �

K�0)B01)�

K�01B)11�

K�))2B.,+ �

K�1/B+,*�

K�)2/B)// �

K�)2+B,+1�

K�)2)B)0, �

K�))*B*21 �

K�/0B/02�

K�)+0B1+-

)1-)#2 $������	���� �3��� �6� ������

$������	���� �����������

$��!�	��	���� �6���	��� ����!������

$��!�	��	���� �6���	��� ����!������ �#�<�����

$����	��	 �4� �������	�� ����������� �������	��

���������!��

���	�����!��

�!����� �������� ���������	��

���� �������� ���������	��

��	" ��������� �$������	�

�� �� �4���������� �6���	 ����!������

�� �� �4���������� �6���	 ����!������ �#�$�����	

�� �� �4���������� �6���	 ����!������ �#�<�����

�����	�� �7���!�� �$�	��	 ��

�����	�� �7���!�� �$�	��	 ���

�����	�� ������	�� ��

�����	�� ������	�� ���

����	���	��� �4�	���	��

6�	� �5��� �$��!�	��	

6�	� ����������� ����!������ ��

6�	� ����������� ����!������ ���

6������	�	��� ����!������ ��

6������	�	��� ����!������ ���

6���	��� �$���

4���	����� �����	���	��� �4�	���	��

4���	����� �4���������� �6���	��� ����!������

4���	����� �4���������� �6���	��� ����!������ �#�<�����

4���������� �6������� �#�$�����	

4���������� �6������� ��

4���������� �6������� ���

4� �������	�� ����������� �������	��

48������	 ����������	 ��

48������	 ����������	 ���

4=������ ��� �M���	����� �6������	� ��

4=������ ��� �M���	����� �6������	� ���

+-.* * )*

),*1#2 *1./ * )*

/1**#2

/1**#<

*.)2

*0,+

* )*

* )*

,*00#2 *.01 * )*

/**,#2 */.+ 1 )*

/*2,#2 *.)2 1 )*

)02+#2

*+/0#2

*/0+ * )*

*11) * )*

/1,)#2 +0). * )*

/*+*#2 *.)2 * )*

/*+*#$

/*+*#<

*0,+

*0,+

* )*

* )*

)..2#) *,2+ * )*

)..2#* *120 * )*

),*/#)

),*/#*

**1,

*,12

* )*

* )*

++,)#2 +/2, * )*

),/2#2 ,1)/ * )*

))+.#) **1, * )*

))+.#*

))+-#)

*,12

*+*0

* )*

* )*

))+-#* *-+* * )*

/**1#2 **)) * )*

+++/#2

/-+*#2

+/2, * )*

*.)2 * )*

/-+*#< *0,+ * )*

/*)/#$

/*)/#)

+-*0 * )*

+)2* * )*

/*)/#* +,)/ * )*

,*1*#2 +*10 * )*

+/+,#) +**. * )*

+/+,#* +-// * )*

+**1#)

+**1#*

*-)) * )*

,,*1 * )*
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Appendix E

Operative on June 19, 2022
ANNUAL COMPENSATION______

��� �������

STEP SALARY
___ STARTING

RANGE STEP SALARYCLASS CODE TITLE

K�,0B2.- �

K�/1B*0) �

K�1.B./, �

K�)2+B/+) �

K�1-B2*, �

K�.+B..+ �

K�/2B)// �

K�0*B*./ �

K�0/B-20�

K�//B)-) �

K�-)B--* �

K�.*B+01�

K�.,B.2* �

K�.1B00- �

K�.*B+01�

K�.,B.2* �

K�/)B/** �

K�)2)B0/+ �

K�)21B+12�

K�.-B0)+ �

K�,0B./) �

K�-/B.1) �

K�.2B00. �

K�/+B+21�

K�-,B/2- �

K�.2B112�

K�/1B,.1 �

K�--B1+/ �

K�,+B001�

K�,0B./) �

K�./B1,+ �

K�.2B112�

K�--B1+/ �

K�.,B+)2 �

K�./B/)+ �

K�.*B..2

K�/2B*.) �

K�10B,12�

K�),)B++. �

K�)-)B./* �

K�)+0B1+-�

K�1+B2.*�

K�)2*B.*- �

K�)*2B+)2 �

K�)*/B1+) �

K�))*B/1+ �

K�/-B+/.�

K�1)B**,�

K�1,B,.) �

K�)2*B)0. �

K�1)B**,�

K�1,B,.) �

K�)2,B0+0�

K�),0B1-/ �

K�)-1B1,2 �

K�1.B*+-�

K�/)B)/1�

K�0,B++,�

K�01B2))�

K�)2/B)// �

K�/1B1,1�

K�01B)11�

K�)).B)1/ �

K�0)B/..�

K�.,B)., �

K�/)B)/1�

K�/1B1,1�

K�01B)11�

K�0)B/..�

K�1,B2**�

K�11B2)*�

K�1)B.,*

*,,,#2 4=!���	 ��������	��

����� �4���������� �$���

������� �6� �������	 �������� ��

������� �6� �������	 �������� ���

�������� �4=������

�������� �����	 ����������	 ��

�������� �����	 ����������	 ���

�������� �����	 ����������	 ����

�������� �����	 ����������	 ��9

7������!�� ��������	��� ����������	

7���!��� �6������� ��

7���!��� �6������� ���

7���!��� �6������� ����#�$�����	

7���!��� �6������� ����

����� ����	 �$�������

����� ����	 �5��� ���������	�� ��

����� ����	 �5��� ���������	�� ���

�����	���� ����������� �������� �������� ��

�����	���� ����������� �������� �������� ���

�������	��� ���� ���� ����������	

3�����	��" ����!������ ��

3�����	��" ����!������ ���

3�����	��" ����!������ ����

3��� ���� �"��� �$����	��	

��	������ ����	��� ����!������ ��

��	������ ����	��� ����!������ ���

���!������ �����	���	��� �4�	���	��

���!������ �4���������� �6���	��� ����!������

������� �$����	��	

������ �4���������� ����!������ ��

������ �4���������� ����!������ ���

������ �4���������� ����!������ ����

�!�	�����!�� ��

�!�	�����!�� ���

�!�	�����!�� ����

�!"����� ��!������	 ��

**,2 * )*

/**0#2 +),2 . )*

)-/)#) ,-2. * )*

)-/)#* ,0+- * )*

**++#2

**22#)

,,*1

*1./

* )*

* )*

**22#* +*/) * )*

**22#+ +0+- * )*

**22#,

/*)+#2

,2/1 * )*

+-1. * )*

)./2#) *,2+ * )*

)./2#* *120 * )*

)./2#$ +2)) * )*

)./2#+

)-.*#2

+*-/ * )*

*120 * )*

/)11#) +2)) * )*

/)11#* ++,+ * )*

1)1)#)

1)1)#*

,/,0 * )*

-211 * )*

),-.#2 +2.0 * )*

/0-,#) **.1 * )*

/0-,#*

/0-,#+

*.01

*0+0

* )*

* )*

/*0+#2 +,)/ * )*

/1.0#) *--2 * )*

/1.0#*

++,*#2

*0,+ * )*

+/2, * )*

/--)#2 *.2/ * )*

*+)2#2 *2,. * )*

)*/*)*#)

/*)*#*

**.1

*--2

*

/ )*

/*)*#+ *0,+ * )*

)/1+#) *.2/ * )*

)/1+#* *110 * )*

)/1+#+

*+21#)

+)-. * )*

*1*) * )*



��	 ���

�<<���"C ��

�<�!� "7� �#� ��)�� ��-+ ��,��

���	�� ����5�������� IIIIII

___ maximum

���5 �������

III ��������

����� ����5 ������������ ����� �����

$ 65,939 

$ 48,671 

$ 56,000 

$ 68,006 

$ 51,552 

$ 60,990 

$ 91,078 

$ 115,403 

$ 92,519 

$ 106,320 

$ 54,705 

$ 64,602 

$ 84,564 

$ 84,564

$ 96,402 

$ 71,179 

$ 81,891 

$ 99,451 

$ 75,376 

$ 89,199 

$ 101,518 

$ 128,641 

$ 135,239 

$ 155,430 

$ 79,949 

$ 94,461 

$ 123,630 

$ 123,630

2309-2 Physical Therapist II 

Planning Aide I 

Planning Aide II 

Planning Assistant 

Playback Operator 

Police Composite Artist 

Polygraph Examiner I 

Polygraph Examiner II 

Polygraph Examiner III 

Polygraph Examiner IV 

Real Estate Associate I 

Real Estate Associate II 

Real Estate Officer - Airport 

Real Estate Officer - Harbor

3073 2 12

7943-1 2269 2 12

7943-2 2610 2 12

7939-0 3170 2 12

6146-0

1650-0

2403

2843

2 12

2 12

2240-1 3237 8 12

2240-2 4101 8 12

2240-3

2240-4

4312

4956

2 12

2 12

1941-1 2550 2 12

1941-2 3011 2 12

1960-A 3942 2 12

1960-H 3942 2 12

$ 84,564 

$ 51,552 

$ 62,389 

$ 62,389 

$ 62,389 

$ 57,691 

$ 66,294 

$ 62,389 

$ 68,006 

$ 68,006 

$ 81,181 

$ 81,870 

$ 109,515 

$ 116,698 

$ 101,080 

$ 109,515 

$ 81,870 

$ 62,681 

$ 57,691 

$ 64,602

$ 123,630 

$ 75,376 

$ 91,224 

$ 91,224 

$ 91,224 

$ 84,334 

$ 96,924 

$ 91,224 

$ 99,451 

$ 99,451 

$ 118,681 

$ 119,684 

$ 128,892 

$ 137,306 

$ 147,767 

$ 160,128 

$ 119,684 

$ 89,199 

$ 84,334 

$ 94,461

1960-0 Real Estate Officer 

Real Estate Trainee 

Senior Architect Drafting Technician 

Senior Cartographer

Senior Civil Engineering Drafting Technician

Senior Computer Operator I

Senior Computer Operator II

Senior Electrical Drafting Technician

Senior Mechanical Engineering Drafting Technician

Senior Title Examiner

Senior Transportation Investigator

Survey Party Chief I

Survey Party Chief II

Systems Programmer I

Systems Programmer II

Systems Programmer III

Television Engineer

Title Examiner

Transportation Engineering Aide I 

Transportation Engineering Aide II

3942 2 12

1937-0 2403 2 12

7208-0

7205-0

2908

2908

2 12

2 12

7207-0 2908 2 12

1428-1 2689 2 12

1428-2

7209-0

3090 2 12

2908 2 12

7210-0 3170 2 12

1947-0 3170 2 12

4273-0 3784 2 12

7286-1

7286-2

3816 2 12

4109 7 12

1455-1 4378 7 12

1455-2 4711 2 12

1455-3

7615-0

5105 2 12

3816 2 12

1943-0 2843 3 12

7285-1

7285-2

2689 2 12

3011 2 12



��	 ���

�<<���"C ��

�<�!� "7� �#� ��)�� ��-+ ��,��

���	�� ����5�������� IIIIII

��� �������

���5 �������

III ��������

���5 ������������ ����� ����� �����

K�/+B2+0�

K�.0B22. �

K�1.B+.) �

K�--B.2+ �

K�-1B/). �

K�-1B/). �

K�..B*)2 �

K�-,B/.0 �

K�.)B21, �

K�.,B.2*

K�)2.B/02 �

K�11B,-) �

K�))1B.0, �

K�0)B+*/�

K�0/B+*2�

K�0/B+*2�

K�1.B0*2�

K�02B2/,�

K�01B+,-�

K�1,B,.)

,*/)#2 ��������	�	��� ��� ��	���	��

��������	�	��� ��������� �$������	� ��

��������	�	��� ��������� �$������	� ���

9�	������" ����!������

9���� �������	��� ���������	��

9���� ����!������ ��

9���� ����!������ ���

9����	��� �3��������

O#��" �$�� �3�����	��" ����!������ ��

O#��" �$�� �3�����	��" ����!������ ���

+,2, * )*

*,02#) +)/2 * )*

*,02#* +0). . )*

*+.1#2 *-1* * )*

)02*#2

.),-#)

*/0+

*/0+

* )*

* )*

.),-#* +20. * )*

.),1#2 *--+ * )*

*+-0#)

*+-0#*

*0,0 * )*

+2)) * )*
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Appendix F

Operative on January 29, 2023
ANNUAL COMPENSATION______

��� �������

STEP SALARY
___ STARTING

RANGE STEP SALARYCLASS CODE TITLE
K�//B1,- �

K�.,B1)- �

K�-/B)*/ �

K�.*B*** �

K�-0B0+1�

K�0)B,/+ �

K�/.B10, �

K�.2B1,0 �

K�.-B,+/ �

K�0+B,11�

K�-/B)*/ �

K�.*B*** �

K�.*B*** �

K�-*B-/- �

K�.+B..+ �

K�-2B*). �

K�-,B,1. �

K�0)B2-. �

K�)2/B.+. �

K�-2B*). �

K�-,B,1. �

K�-2B1,/ �

K�--B+1, �

K�,0B+-0�

K�0)B2-. �

K�-/B)*/ �

K�.*B*** �

K�//B)/* �

K�./B1** �

K�/,B/1* �

K�/*B),2 �

K�/2B.). �

K�/0B*-0 �

K�-,B1-. �

K�1.B1*,

K�))+B10+�

K�1,B1,) �

K�0+B-*2�

K�12B1/,�

K�0.B2*-�

K�00B+0-�

K�0+B-*2�

K�01B21,�

K�1-B.1+�

K�))-B.++ �

K�0+B-*2�

K�12B1/,�

K�12B1/,�

K�/.B002�

K�1+B2.*�

K�/+B,--�

K�/1B.10�

K�))0B-), �

K�)-/B+/* �

K�/+B,--�

K�/1B.10�

K�/,B-*2�

K�02B1/*�

K�/2B/*2�

K�))0B-), �

K�0+B-*2�

K�12B1/,�

K�))*B0-. �

K�11B+2-�

K�)21B+*/ �

K�)2-B-2. �

K�)2+B*+2�

K�)),B,,+ �

K�02B+,.�

K�),)B/)*

)1-)#2 $������	���� �3��� �6� ������

$������	���� �����������

$��!�	��	���� �6���	��� ����!������

$��!�	��	���� �6���	��� ����!������ �#�<�����

$����	��	 �4� �������	�� ����������� �������	��

���������!��

���	�����!��

�!����� �������� ���������	��

���� �������� ���������	��

��	" ��������� �$������	�

�� �� �4���������� �6���	 ����!������

�� �� �4���������� �6���	 ����!������ �#�$�����	

�� �� �4���������� �6���	 ����!������ �#�<�����

�����	�� �7���!�� �$�	��	 ��

�����	�� �7���!�� �$�	��	 ���

�����	�� ������	�� ��

�����	�� ������	�� ���

����	���	��� �4�	���	��

6�	� �5��� �$��!�	��	

6�	� ����������� ����!������ ��

6�	� ����������� ����!������ ���

6������	�	��� ����!������ ��

6������	�	��� ����!������ ���

6���	��� �$���

4���	����� �����	���	��� �4�	���	��

4���	����� �4���������� �6���	��� ����!������

4���	����� �4���������� �6���	��� ����!������ �#�<�����

4���������� �6������� �#�$�����	

4���������� �6������� ��

4���������� �6������� ���

4� �������	�� ����������� �������	��

48������	 ����������	 ��

48������	 ����������	 ���

4=������ ��� �M���	����� �6������	� ��

4=������ ��� �M���	����� �6������	� ���

+.++ * )*

),*1#2 +2*. * )*

/1**#2

/1**#<

*..+

*122

* )*

* )*

,*00#2 */,+ * )*

/**,#2 *0)0 1 )*

/*2,#2 *..+ 1 )*

)02+#2

*+/0#2

*0,) * )*

+2-2 * )*

/1,)#2 +01* * )*

/*+*#2 *..+ * )*

/*+*#$

/*+*#<

*122

*122

* )*

* )*

)..2#) *,-) * )*

)..2#* *1./ * )*

),*/#)

),*/#*

*+,) * )*

*-,2 * )*

++,)#2 +//0 * )*

),/2#2 -2)/ * )*

))+.#) *+,) * )*

))+.#*

))+-#)

*-,2

*+/-

* )*

* )*

))+-#* *-0* * )*

/**1#2 **-, * )*

+++/#2

/-+*#2

+//0 * )*

*..+ * )*

/-+*#< *122 * )*

/*)/#$

/*)/#)

+-1/ * )*

+).. * )*

/*)/#* +,0. * )*

,*1*#2 ++.+ * )*

+/+,#) +*1) * )*

+/+,#* +.,0 * )*

+**1#)

+**1#*

*-.*

,-)0

* )*

* )*



��	 ���

�<<���"C ��

�<�!� "7� �#� ����)�!' ��-+ ��,�0

���	�� ����5�������� IIIIII

___ maximum

���5 �������

III ��������

����� ����5 ������������ ����� �����

$ 49,047 

$ 80,868 

$ 98,595 

$ 105,819 

$ 96,924 

$ 64,915 

$ 71,618 

$ 83,958 

$ 89,262 

$ 78,696 

$ 52,575 

$ 63,663 

$ 65,876 

$ 71,284 

$ 63,663 

$ 65,876 

$ 73,142 

$ 103,919 

$ 111,603 

$ 67,150 

$ 49,673 

$ 58,839 

$ 62,138 

$ 74,792 

$ 55,749 

$ 62,222 

$ 81,056 

$ 57,065 

$ 44,745 

$ 49,673 

$ 69,300 

$ 62,222 

$ 57,065 

$ 65,584 

$ 69,091 

$ 63,955

$ 71,681 

$ 100,453 

$ 144,176 

$ 154,699 

$ 141,712 

$ 94,941 

$ 104,671 

$ 122,711 

$ 130,500 

$ 115,048 

$ 76,880 

$ 93,062 

$ 96,361 

$ 104,253 

$ 93,062 

$ 96,361 

$ 106,926 

$ 151,943 

$ 163,135 

$ 98,198 

$ 72,599 

$ 86,025 

$ 90,828 

$ 109,327 

$ 81,557 

$ 90,974 

$ 118,514 

$ 83,436 

$ 65,458 

$ 72,599 

$ 81,557 

$ 90,974 

$ 83,436 

$ 95,901 

$ 101,017 

$ 93,479

2444-0 Exhibit Preparator

Field Engineering Aide

Finance Development Officer I

Finance Development Officer II

Firearms Examiner

Forensic Print Specialist I

Forensic Print Specialist II

Forensic Print Specialist III

Forensic Print Specialist IV

Geographic Information Specialist

Graphics Designer I

Graphics Designer II

Graphics Designer II - Airport

Graphics Designer III

Improvement Assessor

Improvement Bond Coordinator I

Improvement Bond Coordinator II

Industrial Commercial Finance Officer I

Industrial Commercial Finance Officer II

Information Services Specialist

Laboratory Technician I

Laboratory Technician II

Laboratory Technician III

Land Surveying Assistant

Materials Testing Technician I

Materials Testing Technician II

Mechanical Construction Estimator

Mechanical Engineering Drafting Technician

Medical Assistant

Office Engineering Technician I

Office Engineering Technician II

Office Engineering Technician III

Photographer I

Photographer II

Photographer III

Physical Therapist I

2286 2 12

7228-0 3202 6 12

1571-1 4596 2 12

1571-2 4932 2 12

2233-0

2200-1

4518 2 12

3026 2 12

2200-2 3338 2 12

2200-3 3913 2 12

2200-4

7213-0

4161 2 12

3668 2 12

1670-1 2451 2 12

1670-2 2967 2 12

1670-A 3071 2 12

1670-3

1562-0

3323 2 12

2967 2 12

7199-1 3071 2 12

7199-2 3409 2 12

9191-1

9191-2

4844 2 12

5202 2 12

1456-0 3130 2 12

7854-1 2315 2 12

7854-2

7854-3

2743

2896

2 12

2 12

7283-0 3486 2 12

7968-1 2599 2 12

7968-2 2900 2 12

3342-0

7551-0

3778 2 12

2660 2 12

2310-0 2086 2 12

127212-1

7212-2

2315

2599

2

7 12

7212-3 2900 2 12

1793-1 2660 2 12

1793-2 3057 2 12

1793-3

2309-1

3220 2 12

2981 2 12



��	 ���

�<<���"C ��

�<�!� "7� �#� ����)�!' ��-+ ��,�0

���	�� ����5�������� IIIIII

��� �������

���5 �������

III ��������

����� ����5 ������������ ����� �����

K�./B*-, �

K�,1B./+ �

K�-/B)*/ �

K�.1B,2- �

K�-*B-/- �

K�.*B*** �

K�1*B01-�

K�))/B/*) �

K�1,B+-. �

K�)20B,*1 �

K�--B/,1 �

K�.-B0/. �

K�0.B*-- �

K�0.B*-- �

K�0.B*-- �

K�-*B-/- �

K�.+B..+ �

K�.+B..+ �

K�.+B..+ �

K�-0B0+1�

K�./B.+2 �

K�.+B..+ �

K�.1B,2- �

K�.1B,2- �

K�0*B0+2�

K�0+B,11�

K�)))B/,1 �

K�))1B2). �

K�)2+B)2- �

K�)))B/20 �

K�0+B,11�

K�.+B1+, �

K�-0B0+1�

K�.-B0/. �

K�/,B,/0

K�10B+,,�

K�/*B-11�

K�0+B-*2�

K�)2)B,-- �

K�/.B002�

K�12B1/,�

K�)2+B-,+ �

K�)+)B*21 �

K�)+/B1/- �

K�)-0B-,) �

K�0)B--/�

K�1.B+.) �

K�)*.B))- �

K�)*.B))- �

K�)*.B))- �

K�/.B002�

K�1+B2.*�

K�1+B2.*�

K�1+B2.*�

K�0.B2*-�

K�10B00/�

K�1+B2.*�

K�)2)B,-- �

K�)2)B,-- �

K�)*)B2.* �

K�)**B)2. �

K�)+)B-*+ �

K�),2B2.+ �

K�)-2B/+* �

K�).+B+*+ �

K�)**B)2. �

K�12B1/,�

K�0.B2*-�

K�1.B+.) �

K�)20B1+2

*+21#* �!"����� ��!������	 ���

�������� �$��� ��

�������� �$��� ���

�������� �$����	��	

���"���& ������	��

������ ��������	� �$�	��	

���"����! �4=������ ��

���"����! �4=������ ���

���"����! �4=������ ����

���"����! �4=������ ��9

���� �4�	�	� �$������	� ��

���� �4�	�	� �$������	� ���

���� �4�	�	� ��������

���� �4�	�	� �������� �#�$�����	

���� �4�	�	� �������� �#�<�����

���� �4�	�	� ��������

������ �$��!�	��	 �6���	��� ����!������

������ ����	�����!��

������ ��� �� �4���������� �6���	��� ����!������

������ ������	�� ������	�� ��

������ ������	�� ������	�� ���

������ �4���	����� �6���	��� ����!������

������ ����!������ �4���������� �6���	��� ����!������

������ ���	�� �4=������

������ ���������	�	��� ��� ��	���	��

��� �" ����	" ��!��� ��

��� �" ����	" ��!��� ���

�"�	��� ����������� ��

�"�	��� ����������� ���

�"�	��� ����������� ����

���� ����� �4�������

��	�� �4=������

��������	�	��� �4���������� �$��� ���

��������	�	��� �4���������� �$��� ����

��������	�	��� ��� ��	���	��

+)+- * )*

/1,+#) *+)- * )*

/1,+#* *..+ * )*

/1+1#2 +*+- * )*

.),.#2

).-2#2

*,-) * )*

*122 * )*

**,2#) ++2) 0 )*

**,2#* ,)0, 0 )*

**,2#+

**,2#,

,+10 * )*

-2-, * )*

)1,)#) *-11 * )*

)1,)#* +2/) * )*

)1.2#2 ,2*2 * )*

)1.2#$

)1.2#<

,2*2

,2*2

* )*

* )*

)1+/#2 *,-) * )*

/*20#2 *1./ * )*

/*2-#2

/*2/#2

*1./

*1./

* )*

* )*

),*0#) */,+ * )*

),*0#* +)-* * )*

/*21# � 2

/*)2# � 2

*1./ * )*

+*+- * )*

)1,/#2 +*+- * )*

,*/+#2 +0.) * )*

/*0.#) +01* * )*

/*0.#*

),--#)

,)1*

,,.-

/ )*

/ )*

),--#*

),--#+

,02. * )*

-*2/ * )*

/.)-#2 +01* * )*

)1,+#2 *122 + )*

/*0-#) */,+ * )*

/*0-#*

,*/)#2

+2/) * )*

+,/* * )*



MOU 21
Appendix F

Operative on January 29, 2023
______ ANNUAL COMPENSATION
___STARTING
STEP SALARY

��� �������

STEP SALARYCLASS CODE TITLE RANGE

K�.1B,2- �

K�10B*.) �

K�-.B//* �

K�.2B1,0 �

K�.2B1,0 �

K�./B-,. �

K�--B01- �

K�.*B+,/ �

K�.-B0/.

K�)2)B,-- �

K�)**B)2. �

K�0*B110�

K�01B21,�

K�01B21,�

K�10B/.*�

K�0)B.0* �

K�1)B).*�

K�1.B+.)

*,02#) ��������	�	��� ��������� �$������	� ��

��������	�	��� ��������� �$������	� ���

9�	������" ����!������

9���� �������	��� ���������	��

9���� ����!������ ��

9���� ����!������ ���

9����	��� �3��������

O#��" �$�� �3�����	��" ����!������ ��

O#��" �$�� �3�����	��" ����!������ ���

+*+- * )*

*,02#* +01* . )*

*+.1#2 *.,. * )*

)02*#2 *0,) * )*

.),-#)

.),-#*

*0,) * )*

+),0 * )*

.),1#2 *.2- * )*

*+-0#)

*+-0#*

*12. * )*

+2/) * )*



��	 ���

�<<���"C ��

�<�!� "7� �#� ��)�� ��=+��,�0

���	�� ����5�������� IIIIII

___ maximum

���5 �������

III ��������

����� ����5 ������������ ����� �����

$ 79,135 

$ 65,876 

$ 57,962 

$ 63,182 

$ 59,716 

$ 82,684 

$ 78,132 

$ 61,825 

$ 66,461 

$ 84,772 

$ 57,962 

$ 63,182 

$ 63,182 

$ 53,369 

$ 64,602 

$ 50,988 

$ 55,311 

$ 82,267 

$ 109,265 

$ 50,988 

$ 55,311 

$ 51,761 

$ 56,229 

$ 49,088 

$ 82,267 

$ 57,962 

$ 63,182 

$ 78,320 

$ 68,924 

$ 75,919 

$ 73,267 

$ 71,681 

$ 79,469 

$ 55,749 

$ 98,386

$ 115,716 

$ 96,361 

$ 84,772 

$ 92,331 

$ 87,320 

$ 89,700 

$ 84,772 

$ 90,431 

$ 97,196 

$ 123,943 

$ 84,772 

$ 92,331 

$ 92,331 

$ 78,028 

$ 94,461 

$ 74,604 

$ 80,889 

$ 120,310 

$ 159,773 

$ 74,604 

$ 80,889 

$ 75,669 

$ 82,204 

$ 71,785 

$ 120,310 

$ 84,772 

$ 92,331 

$ 114,547 

$ 100,787 

$ 110,977 

$ 107,114 

$ 104,775 

$ 116,197 

$ 81,557 

$ 143,842

1951-0 Agricultural Land Developer

Applications Programmer

Architectural Drafting Technician

Architectural Drafting Technician - Harbor

Assistant Environmental Compliance Inspector

Calligrapher

Cartographer

Channel Traffic Coordinator

CISM Program Coordinator

City Planning Associate

Civil Engineering Draft Technician

Civil Engineering Draft Technician - Airport

Civil Engineering Draft Technician - Harbor

Computer Graphic Artist I

Computer Graphic Artist II

Computer Operator I

Computer Operator II

Construction Estimator

Data Base Architect

Data Processing Technician I

Data Processing Technician II

Documentation Technician I

Documentation Technician II

Drafting Aide

Electrical Construction Estimator

Electrical Engineering Drafting Technician

Electrical Engineering Drafting Technician - Harbor

Engineering Designer - Airport

Engineering Designer I

Engineering Designer II

Environmental Compliance Inspector

Equipment Specialist I

Equipment Specialist II

Examiner Of Questioned Documents I

Examiner Of Questioned Documents II

3689 2 12

1429-0 3071 2 12

7922-0

7922-H

2702

2945

2 12

2 12

4288-0 2783 2 12

7224-0 2860 9 12

7204-0 2702 9 12

1803-0

2378-0

2882 2 12

3098 2 12

7941-0 3951 2 12

7232-0 2702 2 12

7232-A

7232-H

2945

2945

2 12

2 12

1660-1 2488 2 12

1660-2 3011 2 12

1427-1

1427-2

2377

2578

2 12

2 12

3341-0 3835 2 12

1470-0 5093 2 12

1136-1 2377 2 12

1136-2

1135-1

2578

2413

2 12

2 12

1135-2 2621 2 12

7229-0 2288 2 12

3337-0

7532-0

3835 2 12

2702 2 12

7532-H 2945 2 12

7217-A

7217-1

3651 2 12

3213 2 12

7217-2 3539 2 12

4292-0 3415 2 12

3734-1 3341 2 12

3734-2 3704 2 12

3229-1

3229-2

2599

4586

2 12

2 12



��	 ���

�<<���"C ��

�<�!� "7� �#� ��)�� ��=+��,�0

���	�� ����5�������� IIIIII

��� �������

���5 �������

III ��������

����� ����5 ������������ ����� �����

K�,1B/// �

K�0*B2-0�

K�)22B210�

K�)2/B,2. �

K�10B+0.�

K�.-B0/. �

K�/*B.0+ �

K�0-B)12�

K�12B.)1�

K�/1B00. �

K�-+B+.1�

K�.,B.2* �

K�..B011 �

K�/*B+/2 �

K�.,B.2* �

K�..B011 �

K�/,B**0 �

K�)2-B,0- �

K�))+B*-+ �

K�.0B)1, �

K�-2B,*- �

K�-1B/). �

K�.+B2)- �

K�/-B1)1 �

K�-.B.,/ �

K�.+B)0* �

K�0*B*./ �

K�-/B1*) �

K�,-B,), �

K�-2B,*- �

K�/2B+,, �

K�.+B)0* �

K�-/B1*) �

K�..B-,, �

K�/2B)//

K�/*B/.. �

K�)2)B1-/ �

K�),.B+,/ �

K�)-/B2)/ �

K�),+B0,* �

K�1.B+.) �

K�)2.B*/1 �

K�)*,B-/2 �

K�)+*B-*- �

K�)).B/0) �

K�/0B2*0�

K�1,B,.) �

K�1/B0** �

K�)2-B0)1 �

K�1,B,.) �

K�1/B0** �

K�)20B-+, �

K�)-,B*.) �

K�).-B-/0 �

K�11B/** �

K�/+B.0- �

K�0/B+*2�

K�1*B)., �

K�))2B1// �

K�0*B/01�

K�1*B++)�

K�)*2B+)2 �

K�0,B.01 �

K�..B,,2 �

K�/+B.0- �

K�0*B/01�

K�1*B++)�

K�0,B.01 �

K�1/B+,* �

K�)2*B.*-

*,,,#2 4=!���	 ��������	��

����� �4���������� �$���

������� �6� �������	 �������� ��

������� �6� �������	 �������� ���

�������� �4=������

�������� �����	 ����������	 ��

�������� �����	 ����������	 ���

�������� �����	 ����������	 ����

�������� �����	 ����������	 ��9

7������!�� ��������	��� ����������	

7���!��� �6������� ��

7���!��� �6������� ���

7���!��� �6������� ����#�$�����	

7���!��� �6������� ����

����� ����	 �$�������

����� ����	 �5��� ���������	�� ��

����� ����	 �5��� ���������	�� ���

�����	���� ����������� �������� �������� ��

�����	���� ����������� �������� �������� ���

�������	��� ���� ���� ����������	

3�����	��" ����!������ ��

3�����	��" ����!������ ���

3�����	��" ����!������ ����

3��� ���� �"��� �$����	��	

��	������ ����	��� ����!������ ��

��	������ ����	��� ����!������ ���

���!������ �����	���	��� �4�	���	��

���!������ �4���������� �6���	��� ����!������

������� �$����	��	

������ �4���������� ����!������ ��

������ �4���������� ����!������ ���

������ �4���������� ����!������ ����

�!�	�����!�� ��

�!�	�����!�� ���

�!�	�����!�� ����

*+*2 * )*

/**0#2 +*-) . )*

)-/)#) ,... * )*

)-/)#* -22. * )*

**++#2

**22#)

,-0. * )*

+2/) * )*

**22#* ++00 * )*

**22#+ +1/) * )*

**22#,

/*)+#2

,**, * )*

+/*, * )*

)./2#) *,00 * )*

)./2#* +2)) * )*

)./2#$ +))0 * )*

)./2#+

)-.*#2

++/+ * )*

+2)) * )*

/)11#) +))0 * )*

/)11#* +,.2 * )*

1)1)#)

1)1)#*

,1)/ * )*

-*/1 * )*

),-.#2 +)/1 * )*

/0-,#) *+-2 * )*

/0-,#*

/0-,#+

*/0+

*1+0

* )*

* )*

/*0+#2 +-+1 * )*

/1.0#) *.,2 * )*

/1.0#* *1,- * )*

++,*#2

/--)#2

+0+- * )*

*/22 * )*

*+)2#2

/*)*#)

*))/

*+-2

* )*

* )*

/*)*#* *.,2 / )*

/*)*#+ *1,- * )*

)/1+#) */22 * )*

)/1+#*

)/1+#+

+)2* * )*

+*/) * )*



MOU 21
Appendix G

Operative on June 18, 2023
ANNUAL COMPENSATION______

___ maximum

STEP SALARY
___ STARTING

RANGE STEP SALARYCLASS CODE TITLE

K�.,B01- �

K�.0B*10�

K�-2B,*- �

K�-/B1.* �

K�/2B,/2 �

K�-+B+.1�

K�.+B)0* �

K�1,B*/+ �

K�))1B,/- �

K�1-B/1/ �

K�))2B2/1 �

K�-.B.,/ �

K�..B011 �

K�0/B-,1 �

K�0/B-,1 �

K�0/B-,1 �

K�-+B+.1�

K�.,B.2* �

K�.,B.2* �

K�.,B.2* �

K�-1B/). �

K�.0B.-+ �

K�.,B.2* �

K�/2B,/2 �

K�/2B,/2 �

K�0,B20+�

K�0,B//* �

K�))+B,,) �

K�)*2B0+* �

K�)2,B.*1 �

K�))+B+/0 �

K�0,B//* �

K�.,B1)- �

K�-1B/). �

K�..B011

K�1,B011�

K�11B0*/�

K�/+B.0-�

K�0,B//*�

K�)2+B22)�

K�/0B2*0�

K�1*B++)�

K�)2-B201�

K�)++B)1+�

K�),2B2.+ �

K�).2B1** �

K�0*B/01�

K�1/B0**�

K�)*0B2+. �

K�)*0B2+. �

K�)*0B2+. �

K�/0B2*0�

K�1,B,.) �

K�1,B,.) �

K�1,B,.) �

K�0/B+*2�

K�)22B+/2�

K�1,B,.) �

K�)2+B22)�

K�)2+B22)�

K�)**B10+ �

K�)*+B1,+ �

K�)++B-2. �

K�),*B)1* �

K�)-*B10/ �

K�).-B/.. �

K�)*+B1,+ �

K�1*B++)�

K�0/B+*2�

K�1/B0**
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�������� �$��� ���

�������� �$����	��	

���"���& ������	��

������ ��������	� �$�	��	

���"����! �4=������ ��

���"����! �4=������ ���
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������ �$��!�	��	 �6���	��� ����!������
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������ ������	�� ������	�� ���

������ �4���	����� �6���	��� ����!������

������ ����!������ �4���������� �6���	��� ����!������

������ ���	�� �4=������
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��� �" ����	" ��!��� ���
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�"�	��� ����������� ���
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+2*- * )*

*+21#* +)0+ * )*

/1,+#) *+-2 * )*

/1,+#* */2* * )*

/1+1#2

.),.#2

+*0- * )*

*,00 * )*

).-2#2 *1,- * )*

**,2#) ++-2 0 )*

**,2#*

**,2#+

,*,- 0 )*

,,.- * )*

**,2#, -)+) * )*

)1,)#) *.,2 * )*

)1,)#* +))0 * )*

)1.2#2

)1.2#$

,20) * )*

,20) * )*

)1.2#< ,20) * )*

)1+/#2 *,00 * )*

/*20#2

/*2-#2

+2)) * )*

+2)) * )*

/*2/#2 +2)) * )*

),*0#) */0+ * )*

),*0#*

/*21#2

+*22 * )*

+2)) * )*

/*)2#2 +*0- * )*

)1,/#2 +*0- * )*

,*/+#2 +1)1 * )*

/*0.#)

/*0.#*

+1-) * )*

,*-. / )*

),--#)

),--#*

,-++ / )*

,0// * )*

),--#+ -*0- * )*

/.)-#2 +1-) * )*

)1,+#2 *1,- + )*

/*0-#)

/*0-#*

*/0+ * )*

+))0 * )*
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�<�!� "7� �#� ��)�� ��=+��,�0

IIIIII ���	�� ����5��������

III ��������

���5 �������

___ maximum

���5 ������������ ����� ����� �����

$ 75,627 

$ 70,470 

$ 99,764 

$ 57,649 

$ 61,825 

$ 61,825 

$ 68,569 

$ 56,751 

$ 63,287 

$ 66,899

$ 110,580 

$ 103,001 

$ 123,943 

$ 84,250 

$ 90,431 

$ 90,431 

$ 100,265 

$ 82,935 

$ 92,540 

$ 97,822

4271-0 Transportation Investigator

Transportation Planning Associate I

Transportation Planning Associate II

Veterinary Technician

Video Production Coordinator

Video Technician I

Video Technician II

Videotape Librarian

X-Ray And Laboratory Technician I

X-Ray And Laboratory Technician II

3525 2 12

2480-1 3285 2 12

2480-2 3951 6 12

2369-0 2687 2 12

1802-0

6145-1

2882

2882

2 12

2 12

6145-2 3196 2 12

6149-0 2645 2 12

2358-1

2358-2

2950 2 12

3118 2 12
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4����	� � �	!� ��	��	 ��� �	!� �����	 ���" ������� ������(��� �	!� ������	� � ���	� ��� �	!�� ����B ����! �
�����" ������ ����� ��������	 �	� �	!�� ���� ����?�� �	!� �3�� �$������ �$������	��	� � ����� �
:3$$�; ��!��� ��� ��������	�� ��� �	!� ����� ������" ���	� ����� 	!� ������	�� ������"���

��� ������� ��� �	!� ������ ��� ��!�	�����!�� ���B����� �)/1+#*B�(!� ��� ������"�� ��� �
	!� �6����	���	 ��� �5������� ���� �����	"A� �$������	��	� � ���� ���� �5����� ���� ��� �
�������� �	� �������� ������� ��!�	�����!"B ��!��� ������ �B ��� �����	��� �	� �	!��� �
������� ���������	���B �� ������ ��� �K*-�22 ���(��&�" �(!�� �!�?�!� ��������� ������� �
�!�	�����!" ��� ���" ���" ������� �	!�	 ���(��&�" ��������

�# � ��3

��� ������� ��� �	!� ������ ��� ��!�	�����!�� ��B����� �)/1+#)B��� �	!� �6����	���	 ��� �
������	��� ���� ����&� �(!� ��� ��������� �	� �������� ������� ��!�	�����!" ��!��� �
����� �B ��� �����	��� �	� �	!��� �������� ���������	���B �� ������ ��� �K*-�22 ���(��&�" �
(!�� �!�?�!� ��������� ������� ��!�	�����!" ��� ���" ���" ������� �	!�	 ���(��&�" �
�������

��� ������� ��� �	!� ������ ��� ��!�	�����!�� ���B����� �)/1+#*B��� �	!� �6����	���	 ��� �
$�����	� �(!� ��� ��������� �	� �������� ������� ��!�	�����!" ��!��� ������ �B ��� �����	��� �
	� �	!��� �������� ���������	���B �� ������ ��� �K*-�22 ���(��&�" �(!�� �!�?�!� �
�������� ������� ��!�	�����!" ��� ���" ���" ������� �	!�	 ���(��&�" ��������

�(� �������� ��� �	!� ������ ��� ��!�	�����!�� ����B����� �)/1+#+B�(!� ���� ������"�� �
�� �	!� ������� �6����	���	 ���� ���� ��������� ��� �$����� ��!�	�����!��� ��!���B �(!�� �
�� ���������B ������ �B ��� �����	��� �	� �	!��� �������� ���������	���B �� �����" ������ �
��� K-�22 ���� ����! ���" ��� ����������

�# � ��3

�!��� ����� ������ ��� �	!� ������ ��� �9�	������" ����!������B ����� �*+.1 �(!� ���� �
�����	���� �(�	! �	!� ��	�	� ��� ����������� ��� �$����� �<���	! ����!������� ���� ���� �
��������" ��������� �	� ����" ���� �'��	�� ��!��� ������ � �� ����#����������� ������ �
��� K)*�22 ���� ����! ���" ��� ���������� �$�"��� ��� �	!�� ������ �(!�� ��������� �	� ����
�� �$�	��� �9�	������" ����!������ ������ ���� ��� �	!� �6����	���	 ��� �$����� �
��� ���� ��!��� ������ � �� ����#����������� �����" ������ ��� �K)*�22 ���� ���" ���� �
���! ���" ��� ����������

�# � �03

%!�� ���" ������"�� ��� �	!� �������� ��� ����	�����!��B ����� �/*2,B ���� ������� �
���	�����!��B ����� �/*2-B ��� ���������" ��������� �	� ������	� ���	���	�� �������� �
�8������	B ��� ��� ��������� �	� ������	� ����! ��8������	 ����� �	!�� �-2P ��� �	!��� �
	��� ��� ���" ���� ���"B ����! ������"�� ��!��� ������ � �� �����" ������ ��� �K)-�22 ���� �
���! ���" ��� ����������

�# � �&3

%!�� ���" ������"�� ��� �	!� �������� ��� ��� �� �4���������� �6���	��� ����!������B �
���� �/*+*B�4���	����� �4���������� �6���	��� ����!������B ����� �/-+*B

�# � �93

���*)#*+
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)./2#)?*?+B������� ��� �� �4���������� �6���	��� ����!������B ����� �/*2/B ������� �
$��!�	��	���� �6���	��� ����!������B ����� �/*20B������� �4���	����� �4���������� �
6���	��� ����!������B ����� �/*21B���� ������� ����!������ �4���������� �6���	��� �
���!������B ����� �/*)2B ��� ���������" ��������� �	� ���� ������	�� �$���� �6���	��� �
:�$6; ����	(���B ��� ��� ��������� �	� ���� ����! ����	(��� ����� �	!�� �-2P ��� �	!��� �
	��� ��� ���" ���� ���"B ����! ������"�� ��!��� ������ � �� �����" ������ ��� �K)-�22 ���� �
���! ���" ��� ����������

������� ������"�� ��� �	!� ������ ��� �9�	������" ����!������B ����� �*+.1B��	 �	!� �3�� �
$������ �Q�� ��!��� ������ � �� ������ ���� K)*-�22 ���(��&�"�

Note 6:

��� ������� ������"�� ��� �	!� ������ ��� �9�	������" ����!������B ����� �*+.1B��	 �	!� �
3�� �$������ �Q�� �(!� ��� ��������� �	� ��� �������	��" �(��& ����� �	!�� �-2P ��� �	!��� �
	���B ��!��� ������ �B ��� �����	��� �	� �	!� ������ ���������� ���� �B �� �����" ������ ��� �
K)+�22���� ����! ���" ��� ��������� �	� �������� �������	��" �(��&�

$������� ������"�� ��� �	!� ������ ��� ���� �" ����	" ��!���B ����� �/*0.B ���� �(!��! �� �
������� ��� �� ������������� �3��� ���� �"�� ������� ��" �	!� ����������� ��	�	� �5���� �
�� ������	��	��� ���� ������������� �4��������B ��� ���	 ���8�����B ��!���B �(!��� ��� �
��������B ������ � �K*22�22������������ ���(��&�" ������� ��!�� ������ ��!��� �
�������� ��	 �	!� ���������� ��� �	!� ���"���� ������� ���=	 ����������� �	!� ���	� �	!� �
������ �������	� �	� �	!� ����������	� �������	��� ���	!���	" �� ������� ����	�����	�B �
���&�	 �����	�����	��� �����B ��� ��	!�� ����! ��������	 ��� ���	!���D�	��� ���� ���� ��� �
	�	�� ��� ��� ���	�����	��" �	� �	!� �������	��� ���	!���	"�

Note 7:

�!� ���� � �������� ������	��	��� ���� �����	����� ���8�������	� ���� �8��������	���� �
�!��� �����" �	� �	!� �����������	���� ��� ������ �4���������� �$���B ����� �/**0 ���� �3��� �
��� �"��� �$����	��	B ����� �2/0+ ���� ��!��� ��� ���"���� ��� �	!� ������	 ��� �K)-2�22 �
����������� ���(��&�" �������

������� ������"�� ��� �	!� �������� ��� �3��� ���� �"��� �$����	��	B ����� �/*0+B�
����� �4���������� �$���B ����� �/**0B ��� ���� �" ����	" ��!��� ��?��B������ �/*0.#)�
��� �/*0.#*B ���� �(!�� ����	�����	��� ��� �� �3��� ���� �"�� ��� ��������� ������� ��" �
	!� ����������� ��	�	� �5���� ��� ������	��	��� ���� ������������� �4�������� ��� ���	 �
��8�����B ��!���B �(!��� ��� ����	�����B ������ � �� ���(��&�" ������������ ������ ��� �
K12�22���!�� ������ ��!��� ��������� ��	 �	!� ���������� ��� �	!� ���"���� ������� ���=	 �
���������� �	!� ���	� �	!� ������� �������	� �	� �	!� ����������	� �������	��� ���	!���	" �
� ������� ����	�����	�B ����&�	 �����	�����	��� �����B ��� ��	!�� ����! ��������	 ��� �
��	!���D�	��� ���� ���� ��� �	�	�� ��� ��� ���	�����	��" �	� �	!� �������	��� ���	!���	"�

Note 8:

������� ������"�� ��� �	!� ������ ��� ���	������ ����	��� ����!������B ����� �/1.0B ��� �
	!� ������ �3�����	��" ��� �	!� �6����	���	 ��� �7������ ���� ����B �(!� ���� �
����������� ����� 	!� �������	��� ��� �	�=�� ������ ��������B �(!�� ��������� �	� �������� �
���! ���	��� ������� ���" ����	 ��� �	!� ���" ��!��� ������ � �� �����" ������ ��� �K)-�22 ���� �
���! ���" ��� ����������

Note 9:
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