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I MOVE that the matter of the Economic, Community Development, and Jobs Committee Report 
relative to the Living Wage Ordinance (LWO) and Hotel Worker Minimum Wage Ordinance 
(HWMO), Item 23 (CF 14-1371-S13) on today’s Council agenda, BE AMENDED to request the 
City Attorney to draft an amendment to the LWO and HWMO that requires the following criteria 
be met before an Employee or Employee’s representative can file a civil action for a violation of 
LWO or can file a complaint or civil action alleging a violation of the HWMO:

1. The Employee or Employee’s representative provides written notice to the Employer of 
the provisions of the LWO/HWMO alleged to have been violated and the facts to support 
the alleged violations; and

2. The Employer does not, within 30 days from receipt of the written notice, take action to 
cure the alleged violations.
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