
File No. 15-0097 

PERSONNEL AND ANIMAL WELFARE COMMITTEE REPORT relative to the exemption of one 
Assistant General Manager position for the Department of Recreation and Parks (RAP) from the Civil 
Service provisions of the City Charter. 

Recommendation for Council action: 

APPROVE the exemption of one Assistant General Manager position for the RAP from the Civil 
Service provisions of the City Charter, pursuant to Charter Section 1001 (b). 

Fiscal Impact Statement: None submitted by the Mayor. Neither the City Administrative Officer nor 
the Chief Legislative Analyst has completed a financial analysis of this report. 

Community Impact Statement: None submitted. 

TIME LIMIT FILE- FEBRUARY 17, 2015 

(LAST DAY FOR COUNCIL ACTION- FEBRUARY 17, 2015) 

Summary: 

On February 3, 2015, your Committee considered a January 26, 2015 communication from the 
Mayor relative to the exemption of one Assistant General Manager for the RAP from the Civil Service 
provisions of the City Charter, pursuant to Charter Section 1001 (b). According to the Mayor, 
the Assistant General Manager position reports directly to the General Manager and is responsible 
for overseeing and managing the department's Planning, Construction and Maintenance Branch, 
which includes approximately 700 full-time and 500 part-time employees. The position is one of four 
Assistant General Managers in the department. Two are exempt under Charter Section 1001 (a)(4) 
and a third is exempt under Charter Section 1001(b). 

After consideration and having provided an opportunity for public comment, the Committee moved to 
recommend approval of the exemption of one Assistant General Manager position for the RAP as 
contained in the January 26, 2015 communication from the Mayor and detailed in the above 
recommendation. This matter is now submitted to Council for its consideration . 

Respectfully Submitted, 
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