File No. 18-1200-S8

PERSONNEL AND ANIMAL WELFARE COMMITTEE REPORT relative to the appointment
of Mr. Todd Sargent to the Board of Civil Service Commissioners.

Recommendation for Council action:
RESOIVE that the Mayor's appointment of Mr. Todd Sargent to the Board of Civil Service
Commissioners for the term ending June 30, 2022 is APPROVED and CONFIRMED. Mr.
Sargent resides in Council District One (Current Board gender composition: F=2; M=2;
Vacant=1)
Financial Disclosure Statement: Filed
BacKaround Review: Penning
Community Impact Statement. None submitted.
TIME LIMIT FILE - APRIL 28, 2018

(LAST DAY FOR COUNCIL ACTION -APRIL 27, 2018)
SLmrrary:
On April 18, 2018, your Committee considered a March 14, 2018 Communication from the
Mayor and March 28, 2018 City Ethics Commission report relative to the appointment of Mr
Todd Sargent to the Civil Service Commission term ending June 30, 2022. Mr. Sargent will fill
the vacancy created by Mr. Jonathan Weiss, who has resigned. A*ter consideration and having
provided an opportunity for public comment, the Committee recommended approval of the
reappointment of Mr. Sargent to the Civil Service Commission. This matter is nowfcrwardec to
the Council for its consideration.

Respectfully Submitted,

PERSONNEL AND ANIMAL WELFARE COMMITTEE

e

MEMBER VOTE

KORETZ: "ES
PRICE: YES
ENGIANDER: ABSENT!
ARL

4/18/18

-NOT OFFICIAL UNTIL COUNCIL ACTS-



File No. 12-0653

PERSONNEL AND ANIMAL WELFARE COMMITTEE REPORT relative to the 2014-19
Memorandum of Understanding (MOU) for the Police Officers, Lieutenant and Below Bargaining
Unit (MOU 24).

Recommendations for Council action, SUBJECT TO THE APPROVAL OF THE MAYOR:

1. ADOPT the 2014-19 MOU No. 24, attacned to the Council file, for the Police Officers,
Lieutenant and Below Representation Unit.

2. AUTHORIZE tne City Administrative Officer (CAO) and City Controller to correct any
clerical errors in the MOU;, or if approved by the City Attorney, any technical errors.

Fiscal Impact Statement. The CAO reports that implementation of the provisions of the MOU
will result in increased costs to the General Fund of approximately $38.9 million in Fiscal Year
(FY) 2018-19 and $38.15 million in FY 2019-20.

Community Impact Statement. None submitted.
Summary.

On April 18, 2018, your Committee considered an April 6, 2018 CAO report relative to the 2014-
19 MOU for the Police Officers, Lieutenant and Below Bargaining Unit (MOU 24). According to
the CAO, the MOU was negotiated in accordance with instructions from the Executive Employee
Relations Committee and this MOU extends the current expiration date of the MOU from June
30, 2018 to July 31,2019 .

Representatives from the CAO provided a thorough overview of the proposed MOU and
responded to questions from the Committee members. After further consideration and having
provided an opportunity for public comment, the Committee recommended approval of the 2014-
19 MOU No 24 This matter is now submitted to Council for its consideration.

Respectfully Submitted

PERSONNEL AND ANIMAL WELFARE COMMITTEE

Z

MEMBER VOTE
KORETZ: YES
PRICE: YES
ENGLANDER: ABSENT

ARL
4/18/18



-NOT OFFICIAL UNTIL COUNCIL ACTS-



