
File No. 19-0061-S1

PERSONNEL AND ANIMAL WELFARE COMMITTEE REPORT relative the exemption of 
one Chief Management Analyst (Class Code 9182) position for the Department of Recreation 
and Parks (RAP) from the Civil Service provisions of the City Charter.

Recommendation for Council action:

APPROVE the exemption of one Chief Management Analyst (Class Code 9182) position for 
the RAP from the Civil Service provisions of the City Charter pursuant to Charter Section 
1001(d)(4).

Fiscal Impact Statement: None submitted by the RAP. Neither the City Administrative Officer 
nor the Chief Legislative Analyst has completed a financial analysis of this report.

Community Impact Statement: None submitted.

Summary:

On April 3, 2019, your Committee considered a March 15, 2019 RAP report relative to the 
exemption of one Chief Management Analyst (Class Code 9182) position for the RAP from the 
Civil Service provisions of the City Charter pursuant to Charter Section 1001 (d)(4). According to 
the RAP, this position will direct the budget and data analytics work associated with recording, 
tracking, and monitoring approximately 200,000 current participants in RAP’s recreation system 
in order to make evidence-based recommendations to executive management to achieve a 
strategic goal of increasing participation to 400,000 or more participants. The position will be 
funded by Measure A and Proposition 68. The Chief Management Analyst position was 
allocated by the Board of Civil Service Commissioners and exempted from civil service on 
March 14, 2019. After consideration and having provided an opportunity for public comment, the 
Committee moved to recommend approval of the exemption for the RAP as detailed in the 
above recommendation. This matter is now submitted to Council for its consideration.

Respectfully Submitted,

ELAND ANIMAL WELFARE COMMITTEEPERSO
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