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1 THEREFORE MOVE that the Council instruct the City Administrative Officer (CAO) 
and the Personnel Department, with the assistance of the Office of the City Attorney, to 
provide a report to the Personnel, Audits & Hiring Committee on the status of Memorandum of 
Understanding No. 35 relative to hiring hall practices, specific to exclusive and non-exclusive 
hiring arrangements between the contractor and the union and the frequency of the utilization of 
hiring halls for construction projects.

I FURTHER MOVE that the Council instruct the CAO and the Personnel Department, 
with the assistance of the Office of the City Attorney, to develop a policy framework that 
includes the establishment of exclusive and non-exclusive arrangements with hiring halls for 
key skilled craft apprenticeship programs through the Targeted Local Hire Program, including 
any necessary funding.

I MOVE that the matter of the CONSIDERATION OF MOTION (McOSKER - 
BLUMENFIELD) relative to Memorandum of Understanding (MOU) 35 hiring hall practices, 
specific to exclusive and non-exclusive hiring arrangements between the contractor and Union, 
Item No. 21 on today’s Council Agenda (Council File 19-1150-S1), BE AMENDED, to revise 
the first and second moving clauses, as follows:
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