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MICHAEL N. FEUER

CITY ATTORNEY

REPORTNO. R 19-0286
SEP"1 0 2019

REPORT RE:

DRAFT ORDINANCE AMENDING SECTION 4.127 OF THE LOS ANGELES
ADMINISTRATIVE CODE, PERTAINING TO FAMILY ILLNESS, TO INCREASE THE
AGGREGATE ALLOWED LEAVE IN A CALENDAR YEAR FROM 12 TO 15 DAYS
AND TO ALLOW USE OF 75% SICK LEAVE UPON EXHAUSTION OF ACCRUED
100% SICK LEAVE HOURS EFFECTIVE JANUARY 1, 2020, FOR
NON-REPRESENTED EMPLOYEES

The Honorable City Council
of the City of Los Angeles

Room 395, City Hall

200 N. Spring Street

Los Angeles, California 90012

Honorable Members:

This Office has prepared and now transmits for your consideration, the enclosed
draft ordinance, approved as to form and legality. This draft ordinance would amend
Los Angeles Administrative Code Section 4.127, pertaining to Family Iliness, to increase
the aggregate allowed leave in a calendar year from 12 to 15 days and to allow use of
75% Sick Leave upon exhaustion of accrued 100% Sick Leave hours, effective
January 1,2020, for non-represented employees.

Rule 38 Referral

A copy of the draft ordinance was sent, pursuant to Council Rule 38, to the City
Administrative Officer (CAO). The CAO recommends adoption of the draft ordinance.
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If you have any questions regarding this matter, please contact Assistant City
Attorney Vivienne Swanigan at (213) 978-7182. She or another member of this Office
will be present when you consider this matter to answer questions you may have.

Sincerely,
MICHAELJ"PEUER, City Attorney
By

DAVID MICHAELSON
Chief Assistant City Attorney
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