The investigatory interview shall be conducted at a date and time that is mutually
convenient to the Department, the Union, and the employee within twenty-one (21)
calendar days from the date the Department electronically transmits the PSD Interview
Notification to the employee and the Union via Department email. The Notification shall
include at least three proposed dates for the interview. There shall be no telephonic
contact between the Department investigator and the employee during this twenty-one
(21) day period unless the employee notifies the Department that he/she will not be
represented by the Union at the interview. Any extension of the twenty-one (21) day
period must be agreed to in writing by the representatives for the Department and the
Union. Whenever practicable, investigatory interviews shall be conducted during the
employee’s normal work hours without loss of pay.

In the event the Department determines that the matter is “time sensitive” and an
investigatory interview of an employee is necessary, the employee shall be provided
ninety (90) minutes to secure a representative. The Department may extend that ninety
(90) minute period to secure a representative at its discretion, balancing its need for the
interview. If the employee is unable to obtain representation of his/her choice within ninety
(90) minutes and the employee chooses to be represented by UFLAC, the Department
shall detail the on duty employee designated by UFLAC as the On Call UFLAC
Representative. At the request of the employee, the Department may detail an available
representative of the employee’s choice to provide representation to the employee. For
the purposes of this paragraph, the term “time sensitive” includes, but is not limited to,
significant traffic accidents, in-custody deaths, wrongful deaths, firefighter fatalities, or
serious injuries and incidents where there is a high likelihood of litigation.

Section lll — Search and Seizure Procedures

Any locker, desk or other locked storage place used exclusively by an employee shall not
be searched without the presence or consent of the employee, except that:

a. A search may be conducted without the employee’s presence provided that the
employee was given reasonable notice;

b. An employee may authorize a representative to be present as a witness if the
employee is unable to be present;

C. A search may be conducted without the employee’s presence if the employee
refuses or fails to be present during said search;

d. The employee must be informed prior to the search as to the purpose of the search.
ARTICLE 2.5 NO-SMOKING

Employees hired as Firefighters during the term of this MOU shall be required to remain
non-smokers throughout their employment as an employee of the Fire Department.
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full pay, and an employee, upon the completion of thirty (30) years of service in the
aggregate, shall be entitled to twenty-five (25) work days annually with full pay. On
January 1 of each year, vacation time accrued during the previous year shall be
credited to an employee.

An employee shall be permitted to defer vacation, thereby accumulating unused
vacation time to total not more than the equivalent of three years of vacation credit
commensurate with their years of service.

The following provisions shall apply for the purpose of computing years of service
in the aggregate in determining eligibility for vacation accrual:

1. An employee shall be deemed to have been in the service of the
Department during any period of military service performed by the employee
if the employee was entitled to reinstatement as an employee of the
Department after such military service and was, in fact, so reinstated.

2. Service of an employee prior to service retirement shall be counted if the
employee is reactivated pursuant to any Charter Section providing for return
to active duty of a retired employee.

3. Service of an employee prior to resignation from the Department shall be
counted if the employee is re-employed by the Department and is not
eligible for a pension under the provisions of any applicable Fire and Police
Pension Plans contained in the City Charter or the Administrative Code.

Employees regularly assigned to a 4/10 work schedule may elect to work and
receive cash payment for up to one hundred sixty (160) hours of accrued vacation
time during a calendar year. The election by an employee to receive such cash
payment shall be subject to the availability of budgeted funds of the Department.

Employees called into active military service (other than temporary military leave)
shall continue to accrue vacation during their military service, subject to the same
maximum accrual requirements as other employees. In order to avoid reaching a
maximum accrual during an extended leave, an employee may request cash
payment of accrued but unused vacation time as of the date of the commencement
of his/her military leave. The request may be for all accrued time or a portion of
his/her accrued time. The request for cash payment must be made prior to the
employee’s first day of leave of absence and verified by military orders or other
evidence of call-up into the armed forces of the United States.

ARTICLE 3.3 SICK LEAVE

A

Employees entering City service shall accrue one (1) day of sick leave and
one (1) additional day at the end of each subsequent month worked until the pay
period which includes January 1 following the date of hire. Such accrual will be
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on the first day of the pay period in which the employee’s anniversary date falls.
Beginning the pay period which includes January 1 following the date of hire,
employees shall accrue twelve (12) work days of 100% sick leave, five (5) work
days of 75% sick leave, and five (5) work days of 50% sick leave.

B. Employees who are absent on military leave shall continue to accrue sick leave.

C. Employees who become separated from the service by reason of retirement or
death will be compensated for any remaining balance of unused accumulated
100% sick leave at the date of separation. Such compensation will be paid to the
individual or his/her estate by cash payment at 50% of the employee's salary rate
current at the date of separation, except however, accumulated 100% sick leave
hours shall be computed on a Platoon Duty basis for employees in ranks for
which a Platoon Duty rate has been established. Effective January 1, 2021, if any
employee becomes separated from the service of the Department by reasons of
retirement or death, any balance of accumulated sick leave at full pay remaining
unused at the time of separation shall be compensated to the employee, or in the
event of separation due to the death of the employee, to the employee's estate,
by cash payment of 100% of the employee's salary rate current at such date of
separation.

D. Between July 1, 2019, and December 31, 2020, notwithstanding the above
provision, the City Council may, by resolution, authorize cash payment to the
legal beneficiaries of an employee who suffers a duty-related death, for the
balance of the employee’s accumulated 100% sick leave at 100% of the
employee’s salary rate on the date of his/her death. In no instance shall an
employee or his/her beneficiaries be compensated more than once for
accumulated sick leave upon retirement and/or death of the employee.

E. Employees shall be allowed to accumulate a maximum of one hundred thirty-six
(136) work days of 100% sick leave. Payment for any unused 100% sick leave
will be made for hours in excess of one hundred thirty-six (136) work days. The
amount of payment will be by cash payment at 50% of the employee’s salary rate
current at the date of payment. Such payment for any unused sick leave that
exceeds one hundred thirty-six (136) work days shall be computed on a Platoon
Duty basis for employees in ranks for which a Platoon Duty rate has been
established. Effective January 1, 2021, any 100% sick leave remaining unused
at the end of each calendar year, which, if added to an employee’s accumulated
100% sick leave will exceed 136 work days, shall, as soon as practicable, be paid
in cash at the rate of 100%.

F. Employees regularly assigned to a 4/10 work schedule may be allowed to use
100% sick leave not to exceed an aggregate of ninety-six (96) hours in any one
calendar year for the purpose of securing preventive medical treatment.
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G. Employees shall use all accrued sick leave with full pay (100%) prior to using sick
leave at partial pay (75% then 50%).
ARTICLE 3.4 FAMILY ILLNESS

Each employee shall be entitled to the following family iliness leave provisions:

A

Each employee who is absent from work by reason of the illness or injury of a
member of his/her immediate family, and who has accrued sick leave, shall be
allowed a leave of absence with pay at the appropriate rate (100%, 75% or 50%)
not to exceed in the aggregate twelve (12) work days in any one calendar year.

Each employee shall furnish, if required by the Fire Chief, satisfactory
documentation to sufficiently justify the absence.

"Immediate Family" shall include the father, father-in-law, mother, mother-in-law,
brother, sister, spouse, child, foster child, stepchild, grandchild, current stepparent,
domestic partner of the employee or other dependent residing in the employee's
household and the following relatives of an employee's domestic partner: child,
grandchild, mother, father.

Any employee claiming a domestic partner for purposes of this Article shall
complete a confidential affidavit to be filed in the Employee Benefits Office,
Personnel Department, which shall be signed by the City employee and the
domestic partner, declaring the existence of a domestic partnership with a named
domestic partner. No affidavit is required to secure family iliness benefits arising
from the illness or injury of a household member.

ARTICLE 3.5 BEREAVEMENT LEAVE

A

An employee regularly assigned to a 4/10 work schedule shall be entitled to three
(3) work days leave of absence of ten (10) hours per day with full pay for a death
in the employee's immediate family. An employee regularly assigned to Platoon
Duty shall be entitled to two (2) twenty-four (24) hour shifts leave of absence with
full pay for such deaths. The days do not have to be consecutive, but must be
taken within one (1) year from the date of the death. Each employee shall furnish,
if required by the Fire Chief, a death certificate or other satisfactory proof of the
death to justify the absence.

An employee regularly assigned to a 4/10 work schedule may, at his/her option,
take off two (2) additional work days of ten (10) hours, and another two (2) work
days of ten (10) hours if it is necessary for the employee to travel out of state (for
a total of four [4] additional days), in conjunction with bereavement leave. In the
case of simultaneous, multiple family deaths, an employee may also take up to an
additional six (6) work days of leave in conjunction with bereavement leave. Such
additional days of leave may be banked overtime or vacation leave at the
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FIREFIGHTERS UNIT - PREMIUM SUMMARY*

Operative on: July 1, 2019

APPENDIX A-2

PREMIUM DESCRIPTION . AMOUNT
(biweekly unless noted)
FIREFIGHTER llI Emergency Medical Technician $ 140.00
2112-5
FIREFIGHTER llI Emergency Medical Technician $ 140.00
2112-6
APPARATUS OPERATOR Driver $ -
2121 Emergency Medical Technician $ 130.00
Helitac Certified and Assigned $ 200.00
ENGINEER Driver $ -
2131 Emergency Medical Technician $ 130.00
Helitac Certified and Assigned $ 200.00
Test Pit $ 200.00
INSPECTOR | Emergency Medical Technician $ 130.00
2128-1
INSPECTOR I Emergency Medical Technician $ 130.00
2128-2
FIREBOAT MATE Driver $ -
5125 Emergency Medical Technician $ 130.00
Supervising Officer $ 400.00
FIREBOAT PILOT Emergency Medical Technician $ 130.00
5127
FIRE HELICOPTER PILOT Emergency Medical Technician $ 130.00
3563-1 thru 3563-5
CAPTAIN | Emergency Medical Technician $ 130.00
2142-1 & 2142-3 EMS Battalion or EMS Geographic Bureau Schedule 9
Helitac Certified and Assigned $ 200.00
Medical Liaison $ 120.00
MFC less than 2 years $ -
MFC 2 or more years $ 115.00
MFC 4 or more years $ 220.00
Paramedic $ 220.00
CAPTAIN Il Drill Master / Recuitment Training Officer $ 240.00
2142-2 Emergency Medical Technician $ 130.00
Emergency Operations Liaison Officer $ 240.00
Helitac Certified and Assigned $ 200.00
Medical Liaison $ 240.00
Paramedic $ -
Planning Section $ 240.00
Public Information Officer $ -

* The premiums are listed in Article 8.3. Under Article 8.3, the biweekly premiums are percentages or schedules. In this Premium
Summary, the AMOUNT column is a flat rate calculation of the percentage bonuses. However, if there is any disparity between the
percentage bonuses under Article 8.3 and the amount in the Premium Summary, the percentages under Article 8.3 shall prevail.
Additionally, the City and UFLAC agree that, by listing the premiums as flat rates in the Premium Summary, the parties do not intend to
modify the percentage premiums under Section 8.3.
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APPENDIX B
FIREFIGHTERS UNIT - SALARY SCHEDULES

Operative on: July 7, 2019

SCHEDULE 1 2 3 4 5 6
Firefighter | Regular BW | $ 2612.80
2112-1 Pay MO | $§ 5,682.84

YR | $ 68,194.08

Firefighter Il Regular BW |$ 275120 $ 280920 $ 306480 $ 322800 $ 3,420.00 $ 3,616.80
2112-2 Pay MO | $ 598386 $ 630576 $ 666594 $ 7,02090 $ 7,43850 $ 7,866.54
YR |$ 71,806.32 $ 7566912 $ 7999128 $ 8425080 $ 8926200 $  94,398.48
Firefigher 11l Regular BW $ 306480 $ 322800 $ 342000 $ 361680 $ 3,815.20
2112-3 Pay MO $ 666594 $ 702090 $ 743850 $ 786654 § 8,298.06
YR $ 79,99128 § 8425080 $ 8926200 $ 9439848 $  99,576.72
Firefigher Il Regular BW $ 342000 $ 361680 $ 381520 $ 402560 $ 4,252.80
Paramedic Pay MO $ 743850 $ 786654 $ 829806 $ 875568 § 9,249.84
21122 YR $ 89,262.00 $ 94,39848 $ 99,576.72 §$ 105,068.16 $ 110,998.08
Firefighter Il| Regular BW $ 381520 $ 402560 $ 425280 $ 4,492.80
21124 Pay MO $ 829806 $ 875568 $ 924984 $ 9,771.84
2112-5 YR $ 99576.72 $ 105,068.16 $ 110,998.08 $ 117,262.08
21126

Apparatus Op.
2121

Engineer

2131

Helicopter Pilot |
3563-1

Fireboat Mate
5125
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APPENDIX B
FIREFIGHTERS UNIT - SALARY SCHEDULES

Operative on: July 7, 2019

SCHEDULE 1 2 3 4 5 6

6 Fire Inspector | Regular BW $ 425280 $ 449280 ¢ 4,745.60
2128-1 Pay MO $ 924984 $ 977184 $ 10,321.68

YR $ 110,098.08 $ 11726208 $ 123,860.16

6P Helicopter Pilot || Regular BW $ 428080 $ 452400 9 4,777.60
3563-2 Pay MO $ 931074 $ 983970 $ 10,391.28

YR $ 111,728.88 $ 118,076.40 $ 12469536

7 Fire Inspector || Regular BW $ 449280 $ 474560 $ 5,010.40
2128-2 Pay MO $ 977184 $ 1032168 $ 10,897.62

YR $ 117,262.08 $ 123,860.16 $ 130,771.44

8 Fire Captain | Regular BW $ 474560 $ 501040 $ 5,289.60
21421 Pay MO $ 10,321.68 $ 1089762 $ 11,504.88

2142-3 YR $ 123,860.16 $ 130,771.44 $ 138,058.56

Fireboat Pilot

5127
8P Helicopter Pilot IlI Regular BW $ 498160 $ 526080 $ 5,553.60
3563-3 Pay MO $ 10,83498 $ 1144224 $ 12,079.08
YR $ 130,019.76 $ 137,306.88 $ 144,948.96
9 Fire Captain II Regular BW $ 501040 $ 528960 ¢ 5,5677.60
2142-2 Pay MO $ 10,89762 $ 1150488 $ 12,131.28
YR $ 130,771.44 $ 138,058.56 $ 145575.36
9P Helicopter Pilot IV Regular BW $ 524240 $ 553520 $ 5,836.80
3563-4 Pay MO $ 11,40222 $ 12,039.06 $ 12,695.04
YR $ 136,826.64 $ 14446872 $ 152,340.48
10P Helicopter Pilot V Regular BW $ 540080 $ 56900 $ 6,009.60
3563-5 Pay MO $ 1174674 $ 12,388.80 $ 13,070.88
YR $ 140,960.88 $ 14866560 $ 156,850.56
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FIREFIGHTERS UNIT - PREMIUM SUMMARY*

Operative on: July 7, 2019

PREMIUM DESCRIPTION

APPENDIX B-2

AMOUNT

(biweekly unless noted)

ELIGIBLE UNIT MEMBERS Aircraft Rescue $ 206.40
(see MOU provisions for eligibility) |Bilingual Bonus - speaking 2.75%
Bilingual Bonus - speaking, reading 5.50%
CUPA Section $ 246.40
Drill Tower Bonus $ 164.00
Education Bonus 1% 1.00%
Education Bonus 3% 3.00%
Field Incident Management Team $ 156.80
Hazardous Materials $ 206.40
Incident Management Team $ 118.40
Marksmanship - Marksman $ 4.00
Marksmanship - Sharpshooter $ 8.00
Marksmanship - Expert $ 16.00
Marksmanship - Distinguished Expert $ 32.00
MFC Bilingual 7.40%
Network Staffing Assistant $ 19.20
Swift Water Rescue Team $ 2.00 /HR
Swift Water Rescue Team - Water Entry $ 2.00 /HR
Technical Rescue $ 206.40
TEMS Specialist $ 104.80
Uniform Allowance $ 51.00
Unmanned Aerial System $ 2.00 /HR
Wellness - Medical Exam & Online Training 0.00%
Wellness - Physcial Fitness 0.00%
Wellness - Aerobic Test 0.00%
FIREFIGHTER I Emergency Medical Technician $ 130.00
2112-2 Paramedic Schedule 4
FIREFIGHTER Il Arson Dog Handler 2 or more years $ 847.20
2112-3 Arson Investigator 1 or more years $ 358.40
Arson Investigator 2 or more years $ 633.60
Arson Investigator Trainee $ 164.00
Disaster Response $ 164.00
Emergency Incident Technician $ 206.40
Emergency Medical Technician $ 140.00
EMT Instructor $ 541.60
EMT Instructor 2 or more years $ 633.60
Heavy Equipment Operator $ 541.60
Helitac Certified and Assigned $ 206.40
Hydrant Planning $ 164.00
Longevity 10 years $ 104.80
Longevity 15 years $ 209.60
Longevity 20 years $ 314.40
MFC Dispatcher less than 2 years $ 84.00
MFC Dispatcher 2 or more years $ 164.00
MFC Dispatcher 4 or more years $ 256.00
Paramedic Schedule 5
Public Service Officer $ 305.60
Recruitment Unit $ 164.00
Safety Education $ 164.00
SCUBA - Regularly Assigned or Detailed $ 164.00
SCUBA - Back Up $ 84.00
Senior Arson Investigator $ 847.20
FIREFIGHTER llI Emergency Medical Technician $ 140.00
2112-4
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FIREFIGHTERS UNIT - PREMIUM SUMMARY*

Operative on: July 7, 2019

APPENDIX B-2

PREMIUM DESCRIPTION . AMOUNT
(biweekly unless noted)
FIREFIGHTER llI Emergency Medical Technician $ 140.00
2112-5
FIREFIGHTER llI Emergency Medical Technician $ 140.00
2112-6
APPARATUS OPERATOR Driver $ 247.20
2121 Emergency Medical Technician $ 130.00
Helitac Certified and Assigned $ 206.40
ENGINEER Driver $ 247.20
2131 Emergency Medical Technician $ 130.00
Helitac Certified and Assigned $ 206.40
Test Pit $ 206.40
INSPECTOR | Emergency Medical Technician $ 130.00
2128-1
INSPECTOR I Emergency Medical Technician $ 130.00
2128-2
FIREBOAT MATE Driver $ 247.20
5125 Emergency Medical Technician $ 130.00
Supervising Officer $ 408.80
FIREBOAT PILOT Emergency Medical Technician $ 130.00
5127
FIRE HELICOPTER PILOT Emergency Medical Technician $ 130.00
3563-1 thru 3563-5
CAPTAIN | Emergency Medical Technician $ 130.00
2142-1 & 2142-3 EMS Battalion or EMS Geographic Bureau Schedule 9
Helitac Certified and Assigned $ 206.40
Medical Liaison $ 124.00
MFC less than 2 years $ 66.40
MFC 2 or more years $ 119.20
MFC 4 or more years $ 224.80
Paramedic $ 224.80
CAPTAIN Il Drill Master / Recuitment Training Officer $ 245.60
2142-2 Emergency Medical Technician $ 130.00
Emergency Operations Liaison Officer $ 245.60
Helitac Certified and Assigned $ 206.40
Medical Liaison $ 245.60
Paramedic $ 224.80
Planning Section $ 245.60
Public Information Officer $ 122.40

* The premiums are listed in Article 8.3. Under Article 8.3, the biweekly premiums are percentages or schedules. In this Premium
Summary, the AMOUNT column is a flat rate calculation of the percentage bonuses. However, if there is any disparity between the
percentage bonuses under Article 8.3 and the amount in the Premium Summary, the percentages under Article 8.3 shall prevail.
Additionally, the City and UFLAC agree that, by listing the premiums as flat rates in the Premium Summary, the parties do not intend to
modify the percentage premiums under Section 8.3.
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APPENDIX CA1
FIREFIGHTERS UNIT - SALARY SCHEDULES

Operative on: October 13, 2019

SCHEDULE 1 2 3 4 5 6
Firefighter | Regular BW | $ 2612.80
2112-1 Pay MO | $§ 5,682.84

YR | $ 68,194.08

Firefighter Il Regular BW |$ 275120 $ 280920 $ 306480 $ 322800 $ 3,420.00 $ 3,616.80
2112-2 Pay MO | $ 598386 $ 630576 $ 666594 $ 7,02090 $ 7,43850 $ 7,866.54
YR |$ 71,806.32 $ 7566912 $ 7999128 $ 8425080 $ 8926200 $  94,398.48
Firefigher 11l Regular BW $ 306480 $ 322800 $ 342000 $ 361680 $ 3,815.20
2112-3 Pay MO $ 666594 $ 702090 $ 743850 $ 786654 § 8,298.06
YR $ 79,99128 § 8425080 $ 8926200 $ 9439848 $  99,576.72
Firefigher Il Regular BW $ 342000 $ 361680 $ 381520 $ 402560 $ 4,252.80
Paramedic Pay MO $ 743850 $ 786654 $ 829806 $ 875568 § 9,249.84
21122 YR $ 89,262.00 $ 94,39848 $ 99,576.72 §$ 105,068.16 $ 110,998.08
Firefighter Il| Regular BW $ 381520 $ 402560 $ 425280 $ 4,492.80
21124 Pay MO $ 829806 $ 875568 $ 924984 $ 9,771.84
2112-5 YR $ 99576.72 $ 105,068.16 $ 110,998.08 $ 117,262.08
21126

Apparatus Op.
2121

Engineer

2131

Helicopter Pilot |
3563-1

Fireboat Mate
5125
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FIREFIGHTERS UNIT - SALARY SCHEDULES

Operative on: October 13, 2019

APPENDIX CA1

SCHEDULE 1 2 4 5 6
6 Fire Inspector | Regular BW $ 425280 $ 449280 ¢ 4,745.60
2128-1 Pay MO $ 924984 $ 977184 $ 10,321.68
YR $ 110,098.08 $ 11726208 $ 123,860.16
6P Helicopter Pilot || Regular BW $ 428080 $ 452400 9 4,777.60
3563-2 Pay MO $ 931074 $ 983970 $ 10,391.28
YR $ 111,728.88 $ 118,076.40 $ 124,695.36
7 Fire Inspector || Regular BW $ 449280 $ 474560 $ 5,010.40
2128-2 Pay MO $ 977184 $ 1032168 $ 10,897.62
YR $ 117,262.08 $ 123,860.16 $ 130,771.44
8 Fire Captain | Regular BW $ 474560 $ 501040 $ 5,289.60
21421 Pay MO $ 10,321.68 $ 1089762 $ 11,504.88
2142-3 YR $ 123,860.16 $ 130,771.44 $ 138,058.56
Fireboat Pilot

5127
8P Helicopter Pilot IlI Regular BW $ 498160 $ 526080 $ 5,553.60
3563-3 Pay MO $ 10,83498 $ 1144224 $ 12,079.08
YR $ 130,019.76 $ 137,306.88 $ 144,948.96
9 Fire Captain II Regular BW $ 501040 $ 528960 ¢ 5,5677.60
2142-2 Pay MO $ 10,89762 $ 1150488 $ 12,131.28
YR $ 130,771.44 $ 138,058.56 $ 145575.36
9P Helicopter Pilot IV Regular BW $ 524240 $ 553520 $ 5,836.80
3563-4 Pay MO $ 11,40222 $ 12,039.06 $ 12,695.04
YR $ 136,826.64 $ 14446872 $ 152,340.48
10P Helicopter Pilot V Regular BW $ 540080 $ 56900 $ 6,009.60
3563-5 Pay MO $ 1174674 $ 12,388.80 $ 13,070.88
YR $ 140,960.88 $ 14866560 $ 156,850.56
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FIREFIGHTERS UNIT - PREMIUM SUMMARY*

Operative on: October 13, 2019

PREMIUM DESCRIPTION

APPENDIX C-2

AMOUNT

(biweekly unless noted)

ELIGIBLE UNIT MEMBERS Aircraft Rescue $ 206.40
(see MOU provisions for eligibility) |Bilingual Bonus - speaking 2.75%
Bilingual Bonus - speaking, reading 5.50%
CUPA Section $ 246.40
Drill Tower Bonus $ 164.00
Education Bonus 1% 1.00%
Education Bonus 3% 3.00%
Field Incident Management Team $ 156.80
Hazardous Materials $ 206.40
Incident Management Team $ 118.40
Marksmanship - Marksman $ 4.00
Marksmanship - Sharpshooter $ 8.00
Marksmanship - Expert $ 16.00
Marksmanship - Distinguished Expert $ 32.00
MFC Bilingual 7.40%
Network Staffing Assistant $ 19.20
Swift Water Rescue Team $ 2.00 /HR
Swift Water Rescue Team - Water Entry $ 2.00 /HR
Technical Rescue $ 206.40
TEMS Specialist $ 104.80
Uniform Allowance $ 51.00
Unmanned Aerial System $ 2.00 /HR
Wellness - Medical Exam & Online Training 0.00%
Wellness - Physcial Fitness 0.00%
Wellness - Aerobic Test 0.00%
FIREFIGHTER I Emergency Medical Technician $ 162.40
2112-2 Paramedic Schedule 4
FIREFIGHTER Il Arson Dog Handler 2 or more years $ 847.20
2112-3 Arson Investigator 1 or more years $ 358.40
Arson Investigator 2 or more years $ 633.60
Arson Investigator Trainee $ 164.00
Disaster Response $ 164.00
Emergency Incident Technician $ 206.40
Emergency Medical Technician $ 219.20
EMT Instructor $ 541.60
EMT Instructor 2 or more years $ 633.60
Heavy Equipment Operator $ 541.60
Helitac Certified and Assigned $ 206.40
Hydrant Planning $ 164.00
Longevity 10 years $ 104.80
Longevity 15 years $ 209.60
Longevity 20 years $ 314.40
MFC Dispatcher less than 2 years $ 84.00
MFC Dispatcher 2 or more years $ 164.00
MFC Dispatcher 4 or more years $ 256.00
Paramedic Schedule 5
Public Service Officer $ 305.60
Recruitment Unit $ 164.00
Safety Education $ 164.00
SCUBA - Regularly Assigned or Detailed $ 164.00
SCUBA - Back Up $ 84.00
Senior Arson Investigator $ 847.20
FIREFIGHTER llI Emergency Medical Technician $ 219.20
2112-4
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FIREFIGHTERS UNIT - PREMIUM SUMMARY*

Operative on: October 13, 2019

APPENDIX C-2

PREMIUM DESCRIPTION . AMOUNT
(biweekly unless noted)
FIREFIGHTER Il Emergency Medical Technician $ 219.20
2112-5
FIREFIGHTER Il Emergency Medical Technician $ 219.20
2112-6
APPARATUS OPERATOR Driver $ 247.20
2121 Emergency Medical Technician $ 162.40
Helitac Certified and Assigned $ 206.40
ENGINEER Driver $ 247.20
2131 Emergency Medical Technician $ 162.40
Helitac Certified and Assigned $ 206.40
Test Pit $ 206.40
INSPECTOR | Emergency Medical Technician $ 162.40
2128-1
INSPECTOR I Emergency Medical Technician $ 162.40
2128-2
FIREBOAT MATE Driver $ 247.20
5125 Emergency Medical Technician $ 162.40
Supervising Officer $ 408.80
FIREBOAT PILOT Emergency Medical Technician $ 162.40
5127
FIRE HELICOPTER PILOT Emergency Medical Technician $ 162.40
3563-1 thru 3563-5
CAPTAIN | Emergency Medical Technician $ 162.40
2142-1 & 2142-3 EMS Battalion or EMS Geographic Bureau Schedule 9
Helitac Certified and Assigned $ 206.40
Medical Liaison $ 124.00
MFC less than 2 years $ 66.40
MFC 2 or more years $ 119.20
MFC 4 or more years $ 224.80
Paramedic $ 224.80
CAPTAIN Il Drill Master / Recuitment Training Officer $ 245.60
2142-2 Emergency Medical Technician $ 162.40
Emergency Operations Liaison Officer $ 245.60
Helitac Certified and Assigned $ 206.40
Medical Liaison $ 245.60
Paramedic $ 224.80
Planning Section $ 245.60
Public Information Officer $ 122.40

* The premiums are listed in Article 8.3. Under Article 8.3, the biweekly premiums are percentages or schedules. In this Premium
Summary, the AMOUNT column is a flat rate calculation of the percentage bonuses. However, if there is any disparity between the
percentage bonuses under Article 8.3 and the amount in the Premium Summary, the percentages under Article 8.3 shall prevail.
Additionally, the City and UFLAC agree that, by listing the premiums as flat rates in the Premium Summary, the parties do not intend to
modify the percentage premiums under Section 8.3.
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FIREFIGHTERS UNIT - SALARY SCHEDULES

Operative on: January 12, 2020

APPENDIX D1

SCHEDULE 1 2 3 4 5 6
Firefighter | Regular BW |$ 2,731.20
2112-1 Pay MO | $ 5,940.36
YR | $ 71,284.32
Firefighter Il Regular BW |$ 287520 $ 3,03040 $ 320320 $ 337360 $ 357440 $ 3,780.00
2112-2 Pay MO | $ 625356 $ 659112 $ 696696 $ 733758 $ 7,77432 $ 8,221.50
YR | $ 7504272 $ 79,093.44 $ 8360352 $ 8805096 $ 9329184 $  98,658.00
Firefigher Il Regular BW $ 320320 $ 337360 $ 357440 $ 3,780.00 $ 3,988.00
2112-3 Pay MO $ 696696 $ 733758 $ 777432 $ 822150 § 8,673.90
YR $ 8360352 § 88,05096 $ 9329184 $ 98658.00 $ 104,086.80
Firefigher Il Regular BW $ 357440 $ 3,780.00 $ 398800 $ 420720 4,444 80
Paramedic Pay MO $ 777432 $ 822150 $ 867390 $ 915066 $ 9,667.44
2112-2 YR $ 93291.84 §$ 98658.00 $ 104,086.80 $ 109,807.92 $ 116,009.28
Firefighter IlI Regular BW $ 398800 $ 420720 $ 4,44480 $ 4,696.00
2112-4 Pay MO $ 867390 $ 915066 $ 966744 $ 10,213.80
2112-5 YR $104,086.80 $ 109,807.92 § 116,009.28 $ 122,565.60
2112-8

Apparatus Op.

2121

Engineer

2131

Helicopter Pilot |

3563-1

Fireboat Mate
5125
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FIREFIGHTERS UNIT - PREMIUM SUMMARY*

Operative on: January 12, 2020

PREMIUM DESCRIPTION

APPENDIX D-2

AMOUNT

(biweekly unless noted)

ELIGIBLE UNIT MEMBERS Aircraft Rescue $ 215.20
(see MOU provisions for eligibility) |Bilingual Bonus - speaking 2.75%
Bilingual Bonus - speaking, reading 5.50%
CUPA Section $ 257.60
Drill Tower Bonus $ 171.20
Education Bonus 1% 1.00%
Education Bonus 3% 3.00%
Field Incident Management Team $ 163.20
Hazardous Materials $ 215.20
Incident Management Team $ 124.00
Marksmanship - Marksman $ 4.00
Marksmanship - Sharpshooter $ 8.00
Marksmanship - Expert $ 16.00
Marksmanship - Distinguished Expert $ 32.00
MFC Bilingual 7.40%
Network Staffing Assistant $ 20.00
Swift Water Rescue Team $ 2.00 /HR
Swift Water Rescue Team - Water Entry $ 2.00 /HR
Technical Rescue $ 215.20
TEMS Specialist $ 109.60
Uniform Allowance $ 51.00
Unmanned Aerial System $ 2.00 /HR
Wellness - Medical Exam & Online Training 0.00%
Wellness - Physcial Fitness 0.00%
Wellness - Aerobic Test 0.00%
FIREFIGHTER I Emergency Medical Technician $ 1.60
2112-2 Paramedic Schedule 4
FIREFIGHTER Il Arson Dog Handler 2 or more years $ 885.60
2112-3 Arson Investigator 1 or more years $ 375.20
Arson Investigator 2 or more years $ 662.40
Arson Investigator Trainee $ 171.20
Disaster Response $ 171.20
Emergency Incident Technician $ 215.20
Emergency Medical Technician $ 20.00
EMT Instructor $ 566.40
EMT Instructor 2 or more years $ 662.40
Heavy Equipment Operator $ 566.40
Helitac Certified and Assigned $ 215.20
Hydrant Planning $ 171.20
Longevity 10 years $ 109.60
Longevity 15 years $ 219.20
Longevity 20 years $ 328.80
MFC Dispatcher less than 2 years $ 88.00
MFC Dispatcher 2 or more years $ 171.20
MFC Dispatcher 4 or more years $ 267.20
Paramedic Schedule 5
Public Service Officer $ 319.20
Recruitment Unit $ 171.20
Safety Education $ 171.20
SCUBA - Regularly Assigned or Detailed $ 171.20
SCUBA - Back Up $ 88.00
Senior Arson Investigator $ 885.60
FIREFIGHTER llI Emergency Medical Technician $ 20.00
2112-4
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FIREFIGHTERS UNIT - PREMIUM SUMMARY*

Operative on: January 12, 2020

APPENDIX D-2

PREMIUM DESCRIPTION . AMOUNT
(biweekly unless noted)
FIREFIGHTER Il Emergency Medical Technician $ 20.00
2112-5
FIREFIGHTER Il Emergency Medical Technician $ 20.00
2112-6
APPARATUS OPERATOR Driver $ 258.40
2121 Emergency Medical Technician $ 1.60
Helitac Certified and Assigned $ 215.20
ENGINEER Driver $ 258.40
2131 Emergency Medical Technician $ 1.60
Helitac Certified and Assigned $ 215.20
Test Pit $ 216.00
INSPECTOR | Emergency Medical Technician $ 1.60
2128-1
INSPECTOR I Emergency Medical Technician $ 1.60
2128-2
FIREBOAT MATE Driver $ 258.40
5125 Emergency Medical Technician $ 1.60
Supervising Officer $ 427.20
FIREBOAT PILOT Emergency Medical Technician $ 1.60
5127
FIRE HELICOPTER PILOT Emergency Medical Technician $ 1.60
3563-1 thru 3563-5
CAPTAIN | Emergency Medical Technician $ 1.60
2142-1 & 2142-3 EMS Battalion or EMS Geographic Bureau Schedule 9
Helitac Certified and Assigned $ 215.20
Medical Liaison $ 129.60
MFC less than 2 years $ 68.80
MFC 2 or more years $ 124.00
MFC 4 or more years $ 235.20
Paramedic $ 235.20
CAPTAIN Il Drill Master / Recuitment Training Officer $ 256.80
2142-2 Emergency Medical Technician $ 1.60
Emergency Operations Liaison Officer $ 256.80
Helitac Certified and Assigned $ 215.20
Medical Liaison $ 256.80
Paramedic $ 235.20
Planning Section $ 256.80
Public Information Officer $ 128.00

* The premiums are listed in Article 8.3. Under Article 8.3, the biweekly premiums are percentages or schedules. In this Premium
Summary, the AMOUNT column is a flat rate calculation of the percentage bonuses. However, if there is any disparity between the
percentage bonuses under Article 8.3 and the amount in the Premium Summary, the percentages under Article 8.3 shall prevail.
Additionally, the City and UFLAC agree that, by listing the premiums as flat rates in the Premium Summary, the parties do not intend to
modify the percentage premiums under Section 8.3.
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C. Any period of incapacity (or treatment resulting there from) due to a
chronic or serious health condition; or

d. Any period of incapacity that is permanent or long-term due to a
condition for which treatment may not be effective; or

e. Any absences to receive multiple treatments (including any period of
recovery there from) by, or on referral by, a health care provider for
a condition that likely would result in incapacity of more than three
(3) consecutive days if left untreated; or

f. Any period of incapacity due to pregnancy or for prenatal care.

All leave granted under this Article shall normally be for a continuous period
of time for each incident. However, an employee may be permitted to take
intermittent leave or work on a reduced schedule to take care of a family
member with a serious health condition or for his/her own serious health
condition when it is medically necessary. Employees needing intermittent
leave or leave on a reduced schedule must attempt to schedule their leave
so as not to disrupt the Department’s operations. Management may require
the employee to transfer temporarily to an available alternative position
(with equivalent pay and benefits) for which the employee is qualified and
that accommodates recurring periods of leave better than the employee's
regular position.

In accordance with the CFRA, leave for the birth, adoption or foster care
placement of a child of an employee (“bonding” leave) does not have to be
taken in one continuous period of time. Under CFRA, the minimum duration
of “bonding” leave is two (2) weeks, and on any two (2) occasions an
employee is entitled to such “bonding” leave for a time period of not less
than one (1) day but less than two (2) weeks’ duration. Any other form of
intermittent leave, or work on a reduced schedule, for the purpose of
‘bonding” leave shall only be permitted at the discretion of Management.
‘Bonding” leave must be concluded within one (1) year of the birth or
placement of the child.

If any employee requires another leave for a separate incident under the
provisions of this Article during the same twelve (12) month period, a new
request must be submitted.

Management has the right to request and verify certification of a serious
health condition by a health care provider for a leave under the provisions
of this Article. Management shall allow employees at least fifteen (15)
calendar days to obtain the medical certification.
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A personal leave of absence beyond the four (4) month (nine pay period
[720 hours]) leave provided in this Article may be requested, subject to the
approval of the appointing authority and, if required, the Personnel
Department, as provided under other City leave provisions.

E. Notice Requirements

1.

Employee

When an employee requests family or medical leave, he/she must state the
reason for the requested leave (e.g., childbirth, to care for an immediate
family member with a serious health condition, etc.). When the necessity for
a leave is foreseeable, the employee must provide at least thirty (30)
calendar days’ notice. However, if the leave must begin in less than thirty
(30) calendar days, the employee must provide as much advance notice as
is practicable.

Management

In response to an employee’s request for family or medical leave,
Management shall indicate whether or not the employee is eligible for such
leave, if such leave will be counted against the employee’s annual family or
medical leave entitlement, and any requirement for the employee to furnish
medical certification. Management shall also notify an employee if it
designates leave, paid or unpaid, taken by an employee as family or
medical leave-qualifying, regardless of whether or not the employee
initiates a request to take family or medical leave.

F. Applicable Time Off

Employees who are granted family leave in accordance with this Article shall take
time off in the following order:

1.

MOU23-22

Childbirth (Mother)

a. Accrued sick leave (100%, 75%, 50%) or vacation for the entire
period of disability that a health care provider certifies is necessary,
(including prenatal care or the mother's inability to work prior to the
birth) may be taken at the employee's discretion.

b. For the non-disability portion of childbirth leave (before or after
delivery - “bonding”), accrued vacation time shall be used prior to the
use of time under c., d., and e. below.

C. Accrued sick leave; all 100% sick leave shall be used first, followed
by the use of all 75% sick leave, followed by the use of all 50% sick
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leave. The use of sick leave under this subsection is at the
employee's discretion.

Unpaid leave.

Accrued compensatory time off may be used at the employee’s
discretion, with Management approval, after exhaustion of 100% sick
leave. In accordance with the final Department of Labor Regulations,
which became effective January 16, 2009, and govern the federal
FMLA, any use of accrued compensatory time off under this Section
shall be counted against the employee’s annual family and medical
leave entitlement.

Childbirth (Father or Domestic Partner), Adoption, Foster Care or Family

lliness

a.

Annual family illness sick leave up to twelve (12) work days may be
used at the employee's discretion. Such leave may be taken before
or after the vacation described in b. below.

Accrued vacation time. Such time must be used prior to the use of
time under c., d., and e. below.

Accrued sick leave; all 100% sick leave shall be used first, followed
by the use of all 75% sick leave, followed by the use of all 50% sick
leave. The use of sick leave under this subsection is at the
employee's discretion.

Unpaid leave.

Accrued compensatory time off may be used at the employee’s
discretion, with Management approval, after exhaustion of 100% sick
leave. Inaccordance with the final Department of Labor Regulations,
which became effective January 16, 2009, and govern the federal
FMLA, any use of accrued compensatory time off under this Section
shall be counted against the employee’s annual family and medical
leave entitlement.

Personal Medical Leave

a.

Accrued sick leave (100%, 75%, 50%) may be used at the
employee's discretion. Such leave may be taken before or after the
vacation time off described in b. below.

Accrued vacation time. Such time must be used prior to the use of
time under c. and d. below.
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LETTER OF AGREEMENT
2019-2022 MEMORANDUM OF UNDERSTANDING NO. 23

SALARY AND BENEFITS

The parties agree to the following in conjunction with the 2019-2022 Memorandum of
Understanding (MOU):

« Ifthe City enters into an MOU with the Los Angeles Police Protective League (LAPPL)
and/or the Los Angeles Fire Department Chief Officers Association (COA) subsequent
to the ratification of this agreement which provides compensation increases to the
majority of members of LAPPL and/or the COA that are effective during the term of
this MOU that exceed the compensation increases provided by this MOU, the City will
provide these additional compensation increases to MOU 23 employees on the same
effective date.

e In addition, if such agreement with the LAPPL and/or COA provides health, dental, life
insurance subsidies or other benefits during the term of this MOU that exceed the
subsidies and/or benefits provided by this MOU, the City agrees to provide the
additional health, dental, life insurance subsidies and/or other benefits to MOU 23
employees on the same effective date.

FOR THE UNION: FOR THE CITY:

Freddy Zscobaj>President Richard H. Llewellyn, Jr.
UFLAC 112 City Administrative Office
Date Date

Approved as to Form and Legality:

\VWi\MAJI
Office of the City Attorney

Date
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LETTER OF AGREEMENT
2019-2022 MEMORANDUM OF UNDERSTANDING NO. 23

COOPERATIVE WORK GROUPS

The parties agree that during the term of this Memorandum of Understanding, the Los
Angeles Fire Department and UFLAC will establish cooperative work groups for the
purpose of discussing the following issues:

Inspector Overtime Opportunity System

SOD Opportunity System (based on running totals of overtime hours worked)
48/96 Work Schedule

Cadet Program

Drivers' License Requirement

The work groups shall be comprised of three (3) Department representatives and three
(3) UFLAC representatives and meet on a quarterly basis or at other times mutually
agreed to by the parties. The Department representatives shall not be members of
UFLAC's bargaining unit. Each party shall have the responsibility of selecting its own
participants, and may opt to change and/or replace participants each quarter.

FOR THE UNION: FOR THE CITY:

Freddy Esc”bdr, President Richard H. Llewellyn, Jr.

UFLACTTocal 112 City Administrative Office
NI # " $%&

Date Date

Fralph M. Terrazas, Fire.Chief
Los Angeles Fire Department

“O
Date
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LETTER OF AGREEMENT
MEMORANDUM OF UNDERSTANDING NO. 23
FIREFIGHTERS AND FIRE CAPTAINS
TIME OFF FOR UNION REPRESENTATIVES

The Memorandum of Understanding (MOU) between the City of Los Angeles
(City) and the United Firefighters of Los Angeles City (UFLAC) provides release time for
UFLAC board members to conduct union business (Article 3.7 - Time Off For Union

Representatives).

This Letter of Agreement specifies that in the event a UFLAC member is elected
to the Executive Board of the International Association of Firefighters (IAFF), that
employee will be authorized for full-time release pursuant to Article 3.7 of the MOU
regardless of his/her status as a UFLAC board member, with the exception that such
release shall not count as one of the four (4) board members authorized in paragraph
A.1l. of Article 3.7. Such employee shall be assigned to the Fire Chiefs Office for
timekeeping purposes and will be paid on an 80-hour per pay period basis. The
employee shall be paid full compensation, with the exception of Hazard Pay.

This Letter of Agreement may not be modified without the mutual agreement of
Frank Lima and the City Administrative Officer

K.

Frank Lima Miguel A. Santana
UFLAC City Administrative Officer
Date: 3 I Date: *1/?//&.
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