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Dear Housing and Homelessness Committee, I hope this letter
finds you well. I am writing to urge you to make the Just Cause
Enforcement Fee affordable for residents of the City of Los
Angeles. As our city grapples with the ongoing housing crisis and
concerning rates of homelessness, it is crucial that we prioritize
accessibility and fairness in all measures related to housing. In
this regard, I would like to propose adjustments to proposed salary
rates for various positions within the housing department for the
period of January to March 2025. These suggested salary levels
are aimed at reflecting a more affordable and just approach to
managing our housing resources: * Housing Investigator I:
Proposed salary of $71,701 « Management Analyst: Proposed
salary of $81,066 « Management Assistant: Proposed salary of
$44,712 « Communications Information Representative 2:
Proposed salary of $56,872 « Senior Administrative Clerk:
Proposed salary of $74,098 « Administrative Clerks: Proposed
salary of $83,200 These adjustments are not only reasonable but
also serve to ensure that our valuable employees are compensated
fairly without imposing an additional financial burden on
residents already struggling to maintain a stable living
environment. As we work toward comprehensive solutions to our
housing issues, I implore the committee to consider these
proposed salaries in the context of promoting a sustainable and
equitable housing policy. By doing so, we can support our city’s
workforce while ensuring that our housing initiatives remain
within reach for all residents of Los Angeles. Thank you for
considering this important matter. I look forward to seeing the
positive changes that will emerge from the committee's efforts.
Sincerely, Monisha Parker



