File No. 21-0783

COMMUNICATION FROM CHAIR, PERSONNEL, AUDITS, AND ANIMAL WELFARE
COMMITTEE and ORDINANCE FIRST CONSIDERATION relative to amending the Los
Angeles Administrative Code (LAAC) to reflect the correct salary ranges and bargaining
unit accretion for the classes of Senior Water Biologist (Class Cide 7859) and Senior
Water Microbiologist (Class Code 7861).

Recommendations for Council action, SUBJECT TO THE APPROVAL OF THE MAYOR:

1. PRESENT and ADOPT the accompanying ORDINANCE dated May 6, 2021
to amend Schedule "A” of LAAC Section 4.61, to reflect the correct salary ranges
and bargaining unit accretion for the classes of Senior Water Biologist (Class Code
7859) and Senior Water Microbiologist (Class Code 7861).

2. AUTHORIZE the City Administrative Officer (CAO) to amend the appropriate
Memorandum of Understanding to reflect the salary approved by Ordinance.

3. AUTHORIZE the Controller and the CAO to correct any clerical errors, or, if
approved by the City Attorney, any technical errors in the above Ordinance.

Fiscal Impact Statement. The CAO reports that there is no impact on the General Fund,
as the salaries of the Senior Water Biologist and Senior Water Microbiologist positions
are Special Funded in the Public Works Bureau of Sanitation. As such, any increase in
costs associated with the salary range corrections in the attached ordinance will be
absorbed within the Bureau’s Special Funds.

Community Impact Statement: None submitted.

Summary:

On August 18, 2021, the Chair of the Personnel, Audits, and Animal Welfare Committee
considered May 6, 2021 City Attorney and July 2, 2021 CAO reports relative to amending
the LAAC to reflect the correct salary ranges and bargaining unit accretion for the classes
of Senior Water Biologist (Class Cide 7859) and Senior Water Microbiologist (Class Code
7861). According to the CAO, on January 11, 2018, the Board of Civil Service
Commissioners approved the creation of the new classifications of Senior Water Biologist
(Class Code 7859) and Senior Water Microbiologist (Class Code 7861). The Executive
Employee Relations Committee approved the salary range of 3845 for both non-
represented classes.

Subsequently, the ordinance (Ordinance No. 185929; Council File No. 14-0409-S15),
amending Ordinance No. 184251- the 2015-2018 Schedule "A” class listing at that time
in Los Angeles Administrative Code (LAAC) Section 4.61, was transmitted by the CAO to
Council on November 14, 2018, but inadvertently did not include the salary adjustment of



2.25% for the new Senior Water Biologist and Senior Water Microbiologist classes, which
had been provided to the City’s non-represented classifications effective June 24, 2018.

A technical correction request was submitted recently to the Controller’s Office by the
CAO on May 18, 2021, to correct the June 24, 2018 salary ranges for those two classes,
from 3845 to 3936 (see also Council File No. 15-0409-S-15). The adjustment is
calculated using the top step in the salary ranges. An Ordinance is required to amend
the current, operative Schedule "A” class listing in LAAC Section 4.61, which has salary
effective dates ranging from October 28, 2018, to June 18, 2023 (Ordinance No. 186352;
Council File No. 19-1164, as amended by Ordinance No. 186922; Council File No. 19-
1164-S2). Therefore, the ordinance transmitted herewith corrects the salary ranges for
the Senior Water Biologist and Senior Water Microbiologist classes on the effective dates
of October 28, 2018, and July 7, 2019, to reflect the impact of the retroactive application
of the June 24, 2018, 2.25% salary adjustment. Their accretion to Memorandum of
Understanding (MOU) 17 is reflected in the subsequent effective dates, as both classes
were accreted to MOU 17 effective October 28, 2019. Please note that the July 7, 2019,
salary range number is lower than the October 28, 2018, range number as a result of
conversion from a 15-step salary range structure to a 12-step structure effective July 7,
2019 (Ordinance No. 186351; Council File No. 19 1164). Upon conversion, employees
were placed on the step in the new 12-step salary range that was closest to, but not lower
than, their 15-step salary rate at the time. After consideration and having provided an
opportunity for public comment, the Committee Chair moved to recommend approval of
the recommendation contained in the CAO, as detailed above. This matter is now
submitted to Council for its consideration.

Respectfully Submitted,

Councilmember Paul Koretz, Chair
Personnel, Audits, and Animal Welfare Committee

COUNCILMEMBER VOTE

KORETZ: YES
HARRIS-DAWSON: ABSENT
BONIN: ABSENT
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