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to the parties by the Board. In selecting the arbitrator from said list, the parties 
shall alternately strike names from the list until one name remains. The arbitrator 
remaining shall hear the case. In the event he/she is unable to hear the case, the 
parties shall obtain a new list of seven arbitrators and shall select a new 
arbitrator in the manner set forth above. With respect to grievances involving the 
Departments of Airports, Harbor, Water and Power, Library, Recreation and 
Parks, Pensions and City Employees’ Retirement System the decision of the 
arbitrator shall be advisory only, unless stated otherwise in a memorandum of 
understanding. 

 
 Sec. 20.  The title of Section 4.870 of the Los Angeles Administrative Code is 
amended to read as follows: 
 
Sec. 4.870.  Organization for Relationships with Employee Labor Organizations. 
 
 Sec. 21.  Subdivisions (1) and (2) of Subsection a of Section 4.870 of the 
Los Angeles Administrative Code are amended to read as follows: 
 

 (1) The Director of the Office of Administrative and Research Services 
(City Administrative Officer), or the employee authorized by him/her to act in such 
capacity, is hereby designated as the City’s management representative in 
formal relationships with representatives of recognized employee organizations 
on matters which are properly within the scope of representation on which the 
City Council is the determining body, including all matters involving salary 
compensation in accordance with Charter Section 219. 
  
 (2) The chief administrative officer of each City department or office, or 
the employee authorized by him/her to act in such capacity, is hereby designated 
as the City’s management representative in formal relationships with 
representatives of recognized employee organizations on matters not involving 
any form of salary compensation, which are properly within the scope of 
representation and on which the head of the department or office is the 
determining body or official. 

 
 Sec. 22.  Subdivisions (3) and (4) of Subsection b of Section 4.870 of the 
Los Angeles Administrative Code are amended to read as follows: 
 

 (3) Jointly, with representatives of recognized employee organizations, 
prepare and sign written memoranda of understanding incorporating all matters 
agreed on through meeting and conferring in good faith. 
  
 (4) Present the memoranda of understanding to the determining body 
or official for determination. 

 










