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The proposed amendments to MOU 03 include removing the FLSA exemption
which would all the Harbor Department to assign employees for traditional work schedules, such
as the 5/40 or 4/10. The amendment also simplifies the compensation process within several
salary notes, and replaces holiday premium pay with an annual allotment of up to 120 hours of
Port Dispatcher Holiday Time. These changes will eliminate previous confusion regarding
holiday compensation, night shift differentials, and unspecified holiday calculations, ensuring
transparency in timekeeping.

FISCAL IMPACT

The implementation of this MOU amendment will not have a fiscal impact on the
General Fund. The Harbor Department is responsible for funding the provisions of this proposed
amendment.
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