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Responding Department: Los Angeles City Employees’ Retirement System (LACERS)
Administrative Impact(s):

The proposed Charter updates carry no administrative burden for the City while
strengthening the System’s ability to fulfill its fiduciary responsibilities.

Fiscal Impact(s): N/A
Administrative or Charter Amendment Required:

These recommendations cannot be fully achieved through administrative action alone
because each proposal modifies authority that is currently established in the City Charter.

Advantages/Disadvantages of Proposal(s):

By modernizing staffing authority, meeting flexibility, executive appointment processes, and
access to independent legal counsel, the reforms enhance operational efficiency, reduce
delays, and better align LACERS with industry’s best practices, ultimately supporting more
stable, effective administration of retirement benefits for City employees while preserving
collaborative alignment with the City as plan sponsor.

Additional Concerns: None

Departmental Liaison Contact: Todd Bouey, General Manager
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¢. The Honorable Karen Bass, Mayor
Matt Hale, Office of the Mayor
Matt Szabo, City Administrative Officer



