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Dear Members of the Los Angeles City Council: I am writing
regarding the motion introduced by Councilmember Monica
Rodriguez. I would like to bring to your attention concerns I have
heard about MyVoiceLA and the way workplace complaints are
handled. MyVoiceLA was designed to allow current and former
city employees to report workplace issues. However, some
employees have expressed concerns that the system is not
functioning as intended. Inadequate staffing within the Personnel
Department’s Division of Workplace Equity may be contributing
to these difficulties. Another serious concern is the fear of
retaliation by management. Employees may fear losing their jobs,
being denied promotions, experiencing ostracism, receiving
unequal workloads, being subjected to excessive
micromanagement, or facing other negative consequences for
reporting workplace concerns. The City Council should examine
staffing levels within the Personnel Department and identify ways
to improve the complaint process. Ensuring that employees can
report concerns safely and receive timely, impartial responses will
help the city address workplace safety, health, and equity issues
across all departments. Thank you for your attention to this
important matter. Sincerely, City Employee, Personnel
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Dear Members of the Los Angeles City Council: I am writing
regarding the motion introduced by Councilmember Monica
Rodriguez. I would like to bring to your attention concerns I have
heard about MyVoiceLA and the way workplace complaints are
handled. MyVoiceLA was designed to allow current and former
city employees to report workplace issues. However, some
employees have expressed concerns that the system is not
functioning as intended. Inadequate staffing within the Personnel
Department’s Division of Workplace Equity may be contributing
to these difficulties. Another serious concern is the fear of
retaliation by management. Employees may fear losing their jobs,
being denied promotions, experiencing ostracism, receiving
unequal workloads, being subjected to excessive
micromanagement, or facing other negative consequences for
reporting workplace concerns. The City Council should examine
staffing levels within the Personnel Department and identify ways
to improve the complaint process. Ensuring that employees can
report concerns safely and receive timely, impartial responses will
help the city address workplace safety, health, and equity issues
across all departments. Thank you for your attention to this
important matter. Sincerely, City Employee



